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June 27, 1C39 


15p* ilex LoSrand 
2575. Horth CSrd Street 
Jilwcuhee, idccensin 


Dear X!r* T»oSraud 


Pursuant to the request contained in year lotted 
dated Juno 19* 1C30, there np*» eaalosad taro application 
1c*&nha to be used by you sfcdl 


in applying 

for appointment to tho pc sit ion of L peoial pets in tho 
Federal bureau of Investigation, togother With statements 
concerning this position* 

t'pen receipt, your applications will be pld.cod 
file for consideration in the event it is possible to uiih 
your cervices at some, future date* however, there are ns 
vacancies in this service at present* 

Very truly ycurs. 
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fr? - * 

[Mr* Ni ttSalb , T 

Ct*$4 - *., 

'Mr, '■£■*«* *v , 

Mr. C*’fA« 

V * 

I Mr. 

* Hr* 3?ax ^ 

Mr. O' - 
Mr. Has . 

ct>.. -9. .. 

j 1 MSteiuj..' v*. m a 

^ t&Ttmy 
I AS*# Cm*-. . 





John tdgar Hoover 
Director 
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To: 

From: 

Subject: 


3te&cral bureau of Irtucstlgatimt 

HilnitrJt § tales Slcpartment of bustler 

■ » Milwaukee, Wisconsin 
October 10, 1939 

• The Director, Federal Bureau of Investigation, United 
States Department of Justice, Washington, D. C. 



Inspector B. F. FITZSIMONS 


<D 


Report of Interview with Applicant ALEXANDER P. LeGRAND 
for appointment as . SPECIAL AGENT 




PERSONAL APPEARANCE: 

PERSONAL APPEARANCE' AND APPROACH: Excellent. Good. Fair. Poor. 
DRESS: Neat. Flashy.. Poor. Untidy. - 

FEATURES: ' Refined. Ordinary^-. Coarse. Dissipated. 4 - * 

PHYSICAL •'DEFECTSV if any: None .noticeable;- claims none * 




* 2 . 


/a. 


vNf B. 


CONDUCT :DUR ING, * INTERVT EW ^ 
PERSONALITY : . Excellent •. GoCd. Fair. 


iwp >o i y 1 'l* 1 """"" 

l y 







E. 

F. 

G. 


, Average . Poor f r .^ 

P0|SEi, Wellr-poised. ' Steady,. ’ Temperamental ♦ .Q/verage . » 

, SPEECH: .Average. ' Reticent.', Talkative . Boastful, ~ ' 

ASSURANCE:'' Self-confident . Fair. O yer-c onfident.‘H ; jiA£^i: ni 
fERVOUSNESS: .None, Slight.. Very neryous. irV/KH J * 

FOREIGN ACCENT;. None. Slight. N°t£p ea ^ e -* ' ^ ; 

TACT: Tactful- L Average. . Lacking} * 


3. . GENERAL INTELLIGENCE 




•/ 


B. 


Answers- general* questions definitely. Quickly... -Vague lyQbe tke i> 
•Has Applicant, studied Federal* Procedure? ] rNol ft^- --ed ... t? i 1 jri 


K 

\ N / V ^ . D. 


C. Any investigative experience? If so, describe •* 



. . - -i < 
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< 

,4^ 

A. 


Does the : Applicant appear torbe resourceful?’ - - 

Does the» Applicant appear to have executive ability? Possibly 
Is he 1 likely to develop? . 1 Yes 

- : . . r . - 

GENERAL INFORMATION: ■ - ' J 


What is hi’s ultimate .go^i in .life,- aside from his desire' 
to, ‘be; -connected with the FBI? The practice of law 


B. What are his recreations and tastes? Track sports 


TV:$t N j» .. 


ifOI-i 


J 



5. HEALTH RECORD: Claims good 


/ 




6. GENERAL IMPRESSIONS OF APPLICANT: 1 

This applicant presents a neat and personable appearance. While 
youthful he is not, by any means, of a too immature appearance. Throughout the 
course of the interview he was alert and responded to questions very definitely 
nd quickly. He advised me that his father has been, deceased for the past fourteen 
years and indicated that his education had been obtained, almost entirely, through 
his own efforts and ambition. 

Since his graduation from the School of Law, Marquette University, 
Milwaukee, Wisconsin, in June 1039 » he engaged in the practice of law, which, as 
yet has not progressed to the extent that it could be considered of average success 
In addition to his law practice he stated that he is employed in the Credit. -Depart- 
ment of Sears Roebuck & Company, Milwaukee, on Friday and. Saturday of each week,, 
at a weekly salary of $10.00. He denied that he 'has ever been arrested. on any 
charge whatsoever; claims that he has never been a defendant in court, and has 
never been involved in any trouble that would prove embarrassing to himself, his 
family, or the community of his residence. He admitted that he smokes and that he 
indulges in the use of intoxicants on 'occasions, but not to excess or as a habit. 

He stated that -he- -is indebted to the state of Wisconsin by virtue 
of a student loan in the amount of $ 250 . 00 , which loan m ust be paid in full within 

two years. He further stated-that he is indebted to his 

in the amount of $100.00,- -and to his aunt,. Mrs. Katheryn Hilger, in the amount of 
§25*00. Neither his sister nor his aunt -required a. note, ofc other evidence of 
his obligation to them, and he advised that he and they consider ! it a moral 
obligation to be ‘repaid when he is financially able* t o' 'do so. “ — 

The applicant stated that his mother. Rose Paulina LeGrand, is 
presently employed as a junior typist by the W.P. A. in Milwaukee. 

Mr. LeGrand is possessed of enthusiasm, and ambition, and I 
believe he has the ability to develop into a better than average Agent and I, 
therefore, recommend consideration of his application, ..in the event, of course, 
he has attained a satisfactory passing grade in the examination afforded hinua-^JL. 
I — bollovo - ho-i s possessed of v the necessary qualities of character and reputation 
to be determined by investigation. 


Jo 6 
h7C 




Result of dictatiqn test: Good. Fair. Poor. 

Bureau test rating %, 

7. Do you consider the Applicant iqua.Tifded, for the appointment he 
seeks and, if appointed',, dos yod believe he would develop into 







Milwaukee, Wisconsin, 
October 9 » 1939 * 


s 


MEMORANDUM FOR SPECIAL AGENT IN CHARGE B. F. FITZSIMONS 

RE: ALEXANDER V/. LaGRAND; 

APPLICANT- -'SPECIAL ’AGENT. 

The writer was interviewed by MR. ALEXANDER P; LeGRAND 
at the Pfister Hotel, today, concerning MR; A. Vi 'NYGKEN; ah 
applicant; 

MR. LeGRAND makes a nice appearance and his approach 
was good. The questions MR. LeGRAND asked were, pertinent and ho 
the .point, although he was somewhat' hesitant in asking these* 

, quest ipns. It is. to be noted that* he did not ask any questions, 
as to the personal habits of. the proposed' applicant. 



R. H. KLETT 
Specif Agent. 


RHK/EJB. 



Stetieral Surratt of Imtesttgafum 
ISttifeit States 33cpartmcnt of ifustico 

102i Bankers, Building 
Milwaukee, Wisconsin, 


October 9 » 1939 ? 


Director, 

Federal Bureau oft investigation,, 
Washington, D. C. 


Dear Sir: 

^ u •** 


At the request of Mr. B. F.. Fitzsimons,: Special Agent 
in Charge, Federal Bureau of ’Investigation,, United' States Department 
of Justice, interview was had with Mr. Robert H. ELett, Hotel Pfister 
Milwaukee, Wisconsin, on the afternoon, of October 9 , 1939 * concerning 
one A. V. Nygren,^ applicant for the position of Special ^gent with 
the Federal Bureau of Investigation, U. Sj Department' of Justice* 


Mr. ELett,- securities broker of Chicago, Illinois, has 
known applicant A. V. Nygren for, the past fourteen years, both as 
a fellow student at the Chicago*rKeiit College- of Law,, and socially. 
According to Mr. ELett, the applicant has been employed at the 
Continental Illinois and Savings Conpahy, Chicago, Illinois, for 
a period of approximately five years,, and for the past five, years 
has been active in the practice of law in Chicago, Illinois. Mr. 
ELett reports that A. V. Nygren is a personable gentleman, is hot 
active in either politics, or any fraternal organizations; that he 
is married, has one child,, and has never been involved in any court 
action, nor committed any traffic* or other, minor violation of the 
law; that to his knowledge, Mr. Nygren is not indebted to anybody, 
and from 1 his. past experience in loan in g money to* the applicant,, he 
has found! him* very satisfactory in- payment. 


APE/EJB 



AIFXANDER Pi- LeGRAND 



06 ° <3 

Steftrral Surratt of Jnursitgattau 
United states department of 2/natice 

Milwaukee, Wisconsin 
October 10, 1939 


Director, 

Federal Bureau of Investigation, 

Washington, D. C. 

o 

Dear Sir: HE: ALEXANDER P. LeGRAND; 

APPLICANT - SPECIAL- AGENT. 

There are transmitted herewith report of interview 
form. Special Agent examination Set No. 6, letter to the 
Director dated Milwaukee, Wisconsin, October 9» 1939 > over 
the signature of the above-named applicant covering a 
supposititious interview, and memorandum of Special- Agent 
R. H. KLett concerning the interview conducted with him by 
the above-named applicant, all of which were accomplished 
under my personal supervision in Milwaukee, on October 9» 

1939* 


The Bureau was advised by telegram of my 
recommendation for this applicant. 


BFF/EJB 
Enclosures 
AIR MAIL 
SPECIAL DELIVERT 






OCT 11 1939 



( - 



September 26 , 1939 



67 - 131481-2 



Mr. Alex Pi^LeGrand 
2573 H. 53rd Street 
HilwauKeo-, Wisconsin 



Dear Mr. LeGrand: 

The receipt is acknowledged- of your 
application for appointment, to a position in 
the federal Bureau of investigation, United 
States Department of Justice. 

You, are advised that your- application 
will receiye consideration when a vacancy occurs 
to which one with your qualifications might be* 
appointed. 

, Very truly, yours., 

John Edgar Hoover 
Director 
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CO 

FEDERAL BUREAU OF INVESTIGATION 


UNITED STATES DEPARTMENT OF JUSTICE 


CC-150 



To: COMMUNICATIONS SECTION. 


Transmit the following message to: 


OCTOBER 12, 1939 


MILWAUKEE 


fillBMTT TKT.F.TYPE SUMMARY INVESTIGATION BI OCTOBER FOURTEEN, ALEXANDER PETER LEGRAND, 


TWO FIVE SEVEN THREE N. FIFTYTHIRD STREET, SA APPLICANT. REFERENCES 


ATTENDED WASHINGTON HIGH SCHOOL, NINETEEN TWENTYEIGHT TO THIRTYTWO, 

MARQUETTE UNIVERSITY, COLLEGE OF LIBERAL ARTS, THIRTYTHREE TO THIRTYSIX, PH.B. DEGREE, 
COLLEGE CF LAW, THIRTYSIX TO THIRTYNINE, LL.B. DEGREE. EMPLOYED FIRST WIS. NATL. BANK, 
PAGE, SUMMER OF THIRTY, VENETIAN THEATER, USHER, THIRTY TO THIRTYTWO, J. J. POSSEHL, 
PHARMACY, CLERK, THIRTYTHRES TO THIRTYFOUR, CUNNINGHAM CRTMEYER CO., MECH. HELPER, SUMMER 
OF THIRTYSIX AND JANITOR, SEPT. THIRTYSIX TO JANUARY THIRTYSEVEN, MILWAUKEE ROAD, MIL- 
WAUKEE SHOPS, MECH. HELPER, JANUARY TO APRIL THIRTYSEVEN, BILLY WOLFS SERVICE, FILLING- 
STATION ATTENDANT, JUNE TO JULY THIRTYSEVEN, A; O; SMITH, CORP., NIGHT TELEPHONE OPERATOR, 
JULY THIRTYSEVEN TO MAY THIRTYEUGHT, SEARS ROEBUCK AND CO., INTERVIEWER IN CREDIT DEPT., 
FRIDAY AND SATURDAY EACH WEEK, DURING THIRTYNINE, PRACTICING LAW SINCE JUNE THIRTYNINE, 
TWO SIX ONE FOUR W. VLEET ST. VERIFY EMPLOYMENT ROSE PAULINE LEGRAND, MOTHER, JR. TYPIST, 


W.P.A. EVERYTHING MILY/AUKEE. ADMITTED WISCONSIN BAR, JUNE THIRTYNINE. INDEBTED TV/O 
HUNDRED FIFTY DOLLARS, STUDENT LOAN, STATE CF WISCONSIN. BORN MILWAUKEE, MAY TWENTYONE, 


NINETEEN FOURTEEN. SINGLE. FATHER WAS ALEXANDER JOHN, MOTHERS MAIDEN NAME WAS LAUER. 
EVERYTHING FIE1D piVI^Oj,. 5 

f octi-s sfczzrzZr' f "‘ 

13 1039 


SENT VIA 


sr/° L 





A22 12 GOVT COLLECT 



maw. mao or iryesttgatioii 

O. S. BEfttSTMEKT OF JUSTICE 

COMHUHICATtOHS SECTION 

QCT.9E1939 

POSTAL 



Mr. Tolson 

Mr. Nathan 

Mr. E. A.Taxnm^«.4 
M x. Clegg 
Mr. Ladd 
Mr. Coffey 

Mr. Egan„,,„.. fc 

Mr. Glavln B „ 5 
Mr. Cr^wl 
Mr. Harbo .... 

Mr. Lester 
Mr. Hendon, s> 

Mr. Nicbpls-., 

Mr. Bosen^-. 

Mr. Sears 
Mr. *tuara Tamm.. 
Mr. T x*?j 
Miss Gandy. 


• D MILWAUKEE WIS OCT 9 1939 512P 

DIRECTOR 

FEDERAL BUREAU OF INVESTIGATION US DEPT OF JUSTICE WASHN DC 

A 

ALEXANDER P LEGRAND SA APPLICANT INTERVIEWED MILWAUKEE TODAY 

* * 

RECOMMEND CAPABLE DEVELOPMENT 


FITZSIMMONS 






AHCjEAC' 

67^131481- 


\ 

\ 

f October 13, 1939 


HcdicalOfficerin, Charge - f 

United States Pu^ 3 ic Health Service 
56O Federal Building, 

Milwaukee. Tasdonsin 

3 - " ■ i? ^ 


CO-66 



i 



Dear 'Sir:- . 

/ o... 

The bearer of this, letter j M*V Alexander P* LeGrpndj 
is a candidate -for appointment to- the 1 service of the Federal 
bureau ..'of Investigation! United States Department of -Justice , as 
» Special A&ehfc. 


In accordance With arrangements previously made.,, it. 
is' requested that It. thorough physical examination be given td 
determine the fitness of this 'candidate for the 1 position in 
question. The fingerprint of the-, right forefinger should be, 
included, and .also- a notation as to the applicant 1 s near vision. 



*4 


Very truly yotirs*, 

.. X*. v ^TO^TV4M«/ 


John Edgah Hoover 
Director 



f t 
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AHCtEAC 
67-131481- 






October 13, 1939 


1* 

0 

Mr* Alexander P. LeGrand 
2573 North 53rd Street 
Milwaukee, Wisconsin 


) 

i 


Near Mr. lo Grand: 


With reference to your application oh file 
for a position as Special Ager\t in the. Federal Bureau 
of Investigation, United States Department of Justice, 
it is desired that you submit a report on your present 
physical condition. .For this purpose; th,e enclosed letter 
Should *pe presented to the Medicai Officer in Charge, 
United States Public Health Service, 560 Federal Building^ 
Milwaukee, Y/isconsliw 

•It is also desired that you read the en,c.los'ed, 
letter carefully and closely and, if the conditions ,se,t 
forth therein are. thoroughly understood by you, it is 
requested that you have same notarized, returning it to. 
this office, together .with, your physical examination 
report, riot 1'ater than October X% 1939* 




-00 oO 

FBSE2AL CUREAO OF iKTESTtBUTIO:*, 

U. S. GEPASTUHT 6? JilSTISc 

HMtiS SECHOfi 

OCT 141933 

TELETYPE 


FBI MILWAUKEE 10-14-39 5-50 PM 

^DIRECTOR 


JG 




| Mr, PtetWn 
Mr. K* A. Tamm, 
Mr. Clegff 
Mr. 

Mr* Coffey 
Mr. Egan...., 

Mr. Glavfru* 

\ Mr. Crowl*.. 

Mr. Harbo .. 

Mr. Looter 

Mr. Hendon.. ...... 

Mr. Nlcholtf.M*»s*ii 

Mr. Hoeen •* 

Mr* $3®aro ***>«-*** 
Mr. Qvion Tfinm- 

Mr* Tracy... ** 

MI** Gandy. 


W 


ALEXANDER PETER LE GRAND, SA APPLICANT,. BORN MILWAUKEE MAY TWENTY 
FIRST, NINETEEN FOURTEEN. SCHOLASTIC RECORDS, HIGH SCHOOL, 
MARQUETTE UNIVERSITY, INDICATE APPLICANT SLIGHTLY GSSSSt BETTER 
THAN AVERAGE. ACTIVE IN SPORTS. RECEIVED’ LL B, DEGREE, 

MARQUETTE UNIVERSITY AND AMITTED WISCONSIN BAR,. JUNE LAST. 
INDEBTED WISCONSIN STUDENT LOAN IN AMOUStfT TWO HUNDRED TEN DOLLARS 

t 

DUE JULY FIRST NINETEEN FORTY ONE. MOTHER, ROSE PAULINE 
LE GRAND, EMPLOYED WPA, MILWAUKEE, AS JUNIOR TYPIST SINCE 
OCTOBER SIX ‘LAST. FORMER AND PRESENT EMPLOYERS, NEIGHBORS AND 
REFERENCES HIGHLY RECOMMEND APPLICANT AND FAMILY. NO CREDIT 
OR CRIMINAL RECORDS. 



i 


l 





CO 







Form 2413 , 
May 1933 




' 'C3' ■■* 

UNITEET STATES CIVIL, SERV I CE COMM I SSI ON 


CERTIFICATE OF MEDICAL EXAMINA] 

PLI£ANT MUST FILL IN DQTTEttT^NES ! 


V* 

0* 



DER EXECUTIVE ORDER, SEPT. 4, 1924 

VY LINE) 


1 (Sox) 

What examination did you take? 

In what Department and Bureau aro you 




In what City or Town are you to he employed? 


^ (PHYSICIAN SHOULD FILL IN THE FOLLOWING) 

76 

inches. ijTSJZ- pounds. /S'O 

pounds; 

(Height, without shoes} (Weight, In clothing) ^ r (Weight, without clothing; 


‘ROLLED PRINT, right forefinger 

(Print? must -bo taken to identify^ per- 
son 'examined. / Indelible or .stamp pad 
" ' should be used)r * ‘ 







Males, without clothing; females, clothed but without wrap or hat. 

Items checked ( V ) were examined and foundnormal . Deviations fromnormed are noted. \Sce instructions oh' back of sheet) 

SO SO, - *20 SO 



2. Ears: (Consider denominators indicated here "as normal. TRecord^as numerators ' the ^actual distance heard.) Ordi- 
nary conversation: Right ear — Left ear — X- O * " ' * 7^ ' 

SOft , '»* \ / SO ft; 


7< o 


* 3. Nose 

4. Mouths 

5. Throat 


Evidence of disease or injury: Right ear .;-^?-^.™-. Left earw£?: 




6. Thyroid (especially in women) 

7. Heart . 


8. Lungs: Right 
Left 


0. Hernia yp™. — .......... ...... — ... — — ..... ..... ... If* present, Is; it supported' by 

(Name variety : Inguinal, ventral, femoral,* etc.) * “ ' " * 

* — ............... — — ........ ...... a well-fittingJiruss? 

10 . Varicose veins ... Varicocele ../juS! 


.... If organic heart disease is 

.... ... present, is it f ull^^m^jsated? 

.« — ... .... History of tuberculosis 

. Has it been arrested for 1 year? 


state location and degree) y (None, slight, moderate, severe) 

11. Feet: Is. flat foot present? Degree of impairment of function 


12. Defoitfifcies, t atrophies, and other abnormalities, diseases, 'or defects not included above . 


(None, slight, moderate, severe) 


13; Scars' of serious injury or disease. 

14. Nervous system (give sy^npjoms and- history) ^ 

15. Urinalysis (see over) , 



Venereal disease. 


^Sizzz 


16. Has applicant ever received pension, Nccr^cnsation, allowance, retired pay, or training because of disability received 
while in military or naval service? If “Yes, 7' describe disabilij^and state whether present now^A. 

4 , 

physical^e^ertion. 



7& c e o^ c^amtpation) 

(Date of examination) " f 


The examining 
physician 
must be in 
the Federal 
service 



♦For males, to bo taken only upon special written request of the official ordering examination. 

This report is to be returned to the official of the U. S. Civil Service Commission requesting the examination 
ic— loco — [over] 

10—l^v 3«j- D 






The aim of the Executive order 1924, and of this examination thercundu 

physical. condition of appointees,* to, the^lassified* civil* service with a* view to promotin; 
and claims under United States employees* compensation laws; " 


CD 

igNSfficiei 


obtain information as to the 
ciency and minimizing accidents 


NOTES FOR EXAMINING PHYSICIAN 


_ /WeigHtI— Males,, without clothing, and also in ordinary, clothing without overcoat or hat (weigh twice); females, 
clothed, but without wrap or hat. ~ If overweight, state whether due to bone and muscle or to fat. 
f Height.— Without boots or shoes; observe that no appliances are used to increase. 

The • ezamination'should* include the following observations, as to—; 

* 1. Eyes.— Ptosis; discharge; corneal scar; pterygium. In recording distant .vision consider 20 feet as normal and 

report all vision as a fraction with 20 feet as numerator and the smallest type read at 20 feet as denominator. If glasses 
are used, record for each eye the finding with and without glasses.* 

2. Ears. — Evidence of middle ear or mastoid disease; condition of drums; discharge. In recording hearing ( record 20 

feet as normal distance for conversational voice and record deviation from normal as fraction with 20 as denominator and 
actual distance, as. numerator. ' t " 

3. Nose.— Ability to blow through each nostril. Iffree, a speculum examination would not be indicated. 

4. Mouth.— Missing teeth, pyorrhea. 

5 . THR0AT.~-T6nsils, hypertrophy or disease. , 

6. Thyroid.— Presence of tumor in neck and tremor, exophthalmos; nervous high-strung, disposition,- especially in 

women. 7 . , - * ~ 

7. Heart. — Murmurs. State whether functional or organic. Tf‘ valvular disease' exists, state whether or not it is 
fully * compensated; 

,8. Lungs^— It is" necessary that/ the auscultatory cough be used. Tuberculosis; > if present,. state whether active or 
arrested, and if * arrested your opinion as to how long it has been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. ' - t t 

9. Hernia.— Give details as to size, .location, etc., and whether well-fitting .trusses .worn. An inguinal hernia exists 
when ring is enlarged and impulse is felt on* coughing. * * 

11. Flat foot of such a nature v as,lo incapacitate or become aggravated,by work or be alleged later to have been caused 
by accident or occupation/ "By “flafrfoot,”< as used in this form, is meant a weak' foot" with? impaired function, the term 
being equivalent to ^fallen or misplaced arch,” an abnormal condition.. Impairmentlof^ function is the, point to be noted. 
An anatomically flat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses should be noted/ but it is not important that small, insignificant 
scars or blemishes which might be referred to as marks of identification be recorded., 

14. This entry should include symptoms and full history of any* mental or nervous abnormality. 

15. Urinalysis to be made and blood pressure to be taken in the cases of persons over 40; and in all cases where arte- 
riosclerosis, nephritis, or diabetes is suspected. . .. , 

Record, if .taken— Urinalysis— sp. gr. ..... Albumen Sugar .... Casts 


Blood, pressure: Mm. Hg. systolic .... 

IL tachycardia is present; give -pulse rate : -Sittin; 


exercise— 


..... Cardiac reserve -> 



t Mm. Hg. .diastolic ....... 

mediately; after ; exercise.... /Two , minutes after 


TSood; fair, o/poor) 

I have found this applicant abnormal under 'the following headings: .J/.7. 


Remarks: 


(Signature of applicant) ...(^ 

(This space t& be filled In , 
-x _ handwritlngvand 


•Near vision. 

What is the longest and the shortest distance at which the para- 
graph below can be read by applicant: Test each eye separately. 



, and branch efFe^al medical servieef 

. Full Pa^llme? — ... Fco paid? r .. 

Without classes— toi^linf^With classes, If used— R.—.. in. to. In. 




U, ..in. to in. 


With the view of promotiox health and efficiency and of minlml.Inf accident* amonr Federal employee*, the headsof 
the several executive department* and Independent establishments havlnr a medical personnel are directed to make such 
phyaical examinations of applicant* for and employees in the Federal classified service a* may be requested by the*Civ£i 
Service Commission or it* authorised representative. 

. . This order will supplement the Executive order* of May 29 and June IS, 1923 (Executive order, September 4,1924), 
Jaecer J ; Snellen .00; Dioptlo 37 D. 


To be appointed in— 
Department 


Bureau 


i 


Title of position 


Number of certificate upon which applicant's name appears 


U. S. COVCt KM tNT rtIHTIKC O/flCC 10— 10fi0 



* 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



gfe fe ^/3 ■/£ $£. 


Dear Sir: 


Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an, appointment I will be governed by the following 
conditions: 


1. Upon appointment and within ten days after receipt thereof, I shall be 




2 .. 


3. 


4. 



required to proceed at my own^expense^to Washington 
will take the oath of office~and ^n^ej0or^du^^-**~ 

That said appointment will be on a probat ionary "basis. 

That my retention in the Bureau shall be dependent uppnrthg^pe^formance 
of satisfactory services, and if my services are deemeci unsatisfactory 
it is understood that my employment may be discontinued at 'any 'time 
that I will not receive transportation to my home', or to any/fother 
at Government expense. 


k. 


,A 


V> 



5. 


That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquar-ters-mayjoj changed as 
the work of the Bureau may require; and that .no*traffisfVr will "be made from 
one station to another for personal reason’s. Jt. , Tr ,[ ^ " 

That the confidential character of the relations.^ bfc(lh^e^)loyees./^f7 the 

by- 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or' indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time, 
Will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me,, to persons not officially entitled thereto. 


I further agree that nothing connected with" this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeable to me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the provisions mentioned above are to 
be complied with and they .are to be regarded as a part of my appointment if it 
is subsequently tendered’ to me and accept'ed-. 


Subscribed and sworn to= before me this 
/ 7 of ^TX^^ . A.D. 19 3*f 




CC-74 
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FEDERAL BUREAU OF INVESTIGATION 


Fprm No. X 

THIS CASE ORIGINATED AT MILWAUKEE, WISCONSIN. 


Milwaukee F,LE N o- 67-247 



REPORT MADE DY 


CHARACTER OF CASE 


RCAsAWR 


APPLICANT - SPECIAL AGENT 


SYNOPSIS OF FACTS: 


REFERENCE* 


DETAILS? 


APPLICANT born Milwaukee 5-21-14* Scholastic 
records of high, school and Marquette Univer* 
sity, both Milwaukee, Indicate Applicant 
slightly better than average 5 active In sports; 
received JL.B. degree Marquette University, and 
admitted Wisconsin Bar, June, 1939* Indebted 
Wisconsin Student Loan in amount $ 210 , due 7-1-41* 
Mother employed WPA, Milwaukee, as Jr* Typist 
since 10r6-39* Former and presept employers, 
neighbors and references highly recommend' Appli- 
cant and family* No credit or criminal records,* 

— c •-* 

Bureau teletype to Milwaukee Office, dated 10-12—39? 
Milwaukee Office teletype to Bureau, dated 10-14-39* 


*-< E.D PCATIQHh 

MRCiGEORGE J. BALZER, Principal, Washington High 
School, Milwaukee, Wisconsin, furnished -the record 
Of Applicant’s attendance at that school, which 
showed that he .attended Washington High School 
from September, 1928, to graduation in 1932 •> 
Applicant had an -average of 82.85 for the four-year 
period and^anked 157th qut of 421 in his graduating 
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class. Ris attendance at school was regular,, witfe very fete absences, 
and fee Was very prompt* MR BAfeZER advised that he Was well adquainted 
with the ^ppliSaht whild fee was iri sbhool* and that ; he was- /quite a 
promoter and possessed of :a pleasing personality^ neat in appeaf'aricej 
and very industrious and; alert, intelligent, and 'a wholesome influence, 
and thoroughly trustworthy. MR; BALZER also stated that .he was acquaint- 
ed with the Applicants father, noiv deceased, who. had taught at South, 
Division High school.. Ah examination of "The Scroll 1 *, the yearbook of 
Washington High School, showed that Applicant was active in' track,, foot— 
ball, 'arid boxing* and in addition was" Sports editor of The Scroll, arid 
a member pf the; physics Club and Boys* Athletic Association. 

-I 11 

HISS EMIU LAMPBi Registrar's Office* MARQUETTE UJECTERSITr, 
produced the scholastic record of the Applicant, whicfe showed his 
birthdate as PAX 21, 1914* and disclosed that he attended Marquette 
University Liberal Arts -School from JANUARY, 1933* through JUNE, 

1936, and the summer terms of 1937 and 1938. TShile in. the. liberal Arts 
School, Applicant maintained a. ^B” average* which is approximately 85 
per cent, 'andrece.ived a HnB. degree in August, 1938. This degree 
is a combination of A.B. plus one year of law, 

lEESS CATHERINE J3LUEMM of the Dean's. Office, Marquette Uriiv* 
ersity Law School, furnished Applicant's scholastic record, which in- 
dicated that ho attended Marquette Law School from SEPTEMBER 2$, 1936, 
to JUNE, 1939 * at which time he received an LL.B. degree. During this 
three-year course,. Applicant had an average of 83.8 and .at no time dur- 
ing feis eritifee attendance at school did fee fail in a course.; *MlSS 
BLUEMM further advised that She was, personally acquainted with 
Applicant when he was a senior and stated that -fee wan a perfect gentle^ 
man and well liked fey everyotte 6ri the Campus> 

An examination of the 1939 ^HILLTOP", the annual publication 
of Marquette University* showed tfee Applicant to* have, been a member of 
Sigma; Mu Fhi legal fraternity, and of : Sigma Tan Delta, an honorary 
natiorial English society* further, that fee was class;, president in 1936* 
and received" letters in track in 1934 and 19^6, ’ 

MRS. G. E. MANGDQN, deputy Clerk, Supreme Court pf Wisconsin, 
at MADISON, was contacted telephoriidally and she advised that Applicant 
was admitted to, the Wisconsin State Bar oh JUNE 12* 1$39. 

-REFERENCES- 


Att.enpt yas made to qoritact. |£R II. H. BAIRRUTHER St bin -home, 
1129 North; Forty-Piffch Street, but his Wife advised tfeat .he was very 
jtil and unable to see any visitors, however* Mrs Baireuther stated 
that she was well acquainted with the Applicant aid his, family,, and in 
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her opinion they -were Very nice people j: thattfoe young: man in particu- 
lar always had Appeared 'to, foe» a perfect gentiemani. an<f sfoo bad nbver 
1 heard any derogatory remarks made about him% jfes MI^EUTHEE; further 
stated that she had heard hep husband speak of Applicant bn. numerous" 
Occasions and’ that foe had the greatest regard fop Ms ambitionincon- 
tinuing his schooling under adverse circumstances. 

, MR’ CpNRAD JENNINGS, track coach, Marquette University,, ad- 
vised that, ho had; been acquainted with. Applicant for five op six years 
and that foe was att oUtstaindii^ individual* JHINING^ sibated that 
Applicant had won letters as a pole vaolter while at- JiARQUETTE' UfoiVEE- 
SlTf,. ancl MR JENKIhGS particularly- admired- Mift because he was not the 
natural type of athlete but had developed himself through hard work. 

He knew that Applicant had had p difficult time while attending school, 
since his family waq not financially a bLe to put him: thrqugh school, 

* and he worked nights ip sdpug store during his entire period of 
attending Marquette. MR JENNINGS stated th.atWh£Le Applicant Was 
iirblinod to. be a' little shy, he thought that he had overcome tfoat since 
. ;i , graduating frpm school j that he Would give him ah' upqttali^i e ^ recoof 
mendation to young IE GRAND. 

Efforts were- made to contact MILIAR E. CAVANAUGH,; County 
Highway. Commissioner, Milwaukee County, at his office, but his. secre- 
tary, KISS EfolZABEfH KAISER, advised tha.t he was leaving town shortly 
and’ could be reached' at his residence. Accordingly, M R CAVANMJGH was 
» contacted by tel ephone fond foe advised that Applicant's I I 

I I were very good friendqj he stated that Applicant came 

- of an excellent family and that Ms mother Was widowed And no* is’ work— 

' fng # a typist with; the WfAj that Applicant wfofo very tfodrqugh and' 

Consfeientious and he; , admired foim greatly because he had put, himself b6 
through school by working nights.. MR CAVANAUGH further stated that he hi 
Was a neat appearing, clean-cut young man- and that he- would re commend 
him highly for ,any position. 

i MR fidf .STAUEE,. attorney, 606 Vest, Wisconsin Avenue,, who was 

, given as reference, stated that he has knqwn Appli^Ont since he Was a 
boy, a period estimated At fen years $ be. .s tated that he kuev AEpli*^ 
qahtfs mother, ROBE, particularly well, and kfoew tfoat Sfoe Md had, a hard 
time beeping the f amily together .and" getting . them through school* MR 
. ST AUFF- stated that Applicant appeared to be a clean-rcut young fellow,., 
although he, STAUFF/was pot acquainted with Applicant «s personal 
jhabifs,. foe did .say t.hht inpSt of his contact with the family fond been 
in a business, refatipn, since, he was handling the estate, of Applicant's 
grand father. > 
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MR MICHAEL TQMASIK, 2557 North Fifty-Third Street, advised that 
he had been very closely acquainted with "the entire he Grand family for 
about ten years, as- they reside in the same neighborhood* that the family 
beside ALEX arid his mother ROSE consisted of 1 one boy and two girls at 
home, and one girl who was married. MR TOM ASIR advised that they possess 
a very good reputation in fe neighborhood and are quiet and well-behaved. 
He stated that he had observed Applicant, on many Occasions ahd he was. 
very helpful around home and respectful to his elders. Hr Tomasik con- 
sidered Applicant a clean-cut young man, irreproachable in; his ' personal 
Habits,, and stated that he would recommend film highly dor any position 
of trust and confidence. 


- y E I G H B 0 R H 0 . OB - 

MR and MRS FERDINAND KRAUS, 2551, Nprth 'Fifty-Third Street, 
stated that they have been acquainted with Applicant and his family 
fpr apprpxinSately ten years* that the entire 1® Qrahd family are won- 
derful people and epjoy a fine reputation in the neighborhood. They 
also? said that young LE GRAND was a clean-cut young man and appeared 
to, be, honest and, very thorough, in. his work and particularly ambitious, 
duo to, the fact that he had woiked his Way through college and law 
school* 


^ Ef P t o TUE N T - 


MR J. J, POSSEHL, residing at S35-A North Twenty-Second Street, 
stated that Applicant had'wohked for him in a drug store from September 
15, 1732, through January 1, 1934. He Stated that thin employment p am 
sisted of working; every other evening and every other Sunday* that Appli- 
cant was always' prompt and regular in coming" td work and. that* his 's&h 
Vices- were always satisfactory and he Wad very trustworthy* . He was un- 
. a ble to recall any particular outstanding things about Applicant as, he 
stated, he had employed numerous 'Marquette University students to work 
in hie drug store* aid das to the lapse of time he was, unable to furnish 
further detailed information concerning the Applicant# 

MR A,* N. EUTTERMAN, Cashier, CUNNINGHAM ORTMEYER COMPANY, Mil- 
waukee,- was unable to furnish employment records pf the company as they 
were not available- but lie stated -that ;he recalled distinctly that, the * 
.Applicant was employed as a machinist helper .in the 1 summer of 1936 and 
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performed janitor work at night in the office from, September,. 1936, 
unifl January, 1937/ at which tim©’ he left to take a jobwlth the ' 
Chicago,, Milwaukee* St. Paul Railroad for* more pay. I® hUTTERNAN 
Stated, thaw Applicant whs conscientious and his Workwps entirely 
satisfactofyj th$t he was well liked by the other employees* .jflfc 
LUflERMAN stated that they would definitely consider hdA'. an outstarKlrt 
ing young mAh' and 'would reimplpy him if they bad a. position open* 




ME EIVIND KETOHPAW, <?f the office at the MUisrai^e Shops, 
Milwaukee Road, consulted hist records and advised that, Applicant was 
®%loy^d ah a helper iji the- freight car shops from January 4/ 1937/ to 
March 19, 1937> at a rat v e of $5 cents per hour, oh a basis of a 4t£ 
liSHJkFSek* ME KETCHPATT stated that Applicant*? work wad' entirely 
satisfactory and. that he left because of „A general reduction of the 
force and not because of any Shortcomings in his work* 

MR K. G. KUETHER, Employment Manager, A. 0. SMITH CORPORA r 
‘TXON, furnished the records of that organization, which Shewed that 
'Applicant It^s enpipyed as a night switchboard operator* fiom JULY 2l* 
1937, until Ifercft 25> 1936, during' which time his services were 
entirely satisfactory* MR j&ETHER stated that Applicant left because 
pight work was. discontinued due to industrial conditions at the plant* 
MR. .KUETHER also adyised that he had recently contacted Applicant with 
an offer for r e-emplcymc nt but Applicant stated that ho had other 
plapS* 


M/WILfclAM WOLE, owher of SIL^Y WGLEUS SERVICE ..STATIOff*. 

3101 North Oakland Avenue, advised that hp employed Applicant during. 

JUNE- and- JURY,. 1937,, dt-.a salary of $20 a week? he stated that Applir 
cant left; his' employ to go to. the A. 0*' SMITH CORPORATION-,, where he- 
pould work .nights afed go to school. MR HOLE stated that he was pern 
sonally acquainted with the family and ho considered them, to be a , 
family' of high, character and possessed of a* splendid reputationj that 
durihg the Applicant’s employment, he was very courteous and polite to 
the Customers And was always very dependable , And , further, that his * 
personal habits Vere excellent* . 

MR A., H* LAMBRCK, Personnel Manager, FIRST WISCONSIN NATIONAL 
RANK OF MinifAUKEE, furnished their records, which showed that Applicant 
was employed by that institution as a page-boy from' JUNE 23, 1930, to 
AUGUST 30, I930, at which time he resigned tb.‘ go to school*, MR LAMBECK 
spated that he waS not personally acquainted with the Applicant, but that 
he knew his father/ ALEXANDER JOHN IE GRAND, well, and he- stated that the 
Applicant *a father taught at South Division Nigh School,. Milwaukee, at 
the. same tinie as fjAMBECK. MR LAMBECK father- stated that his father Was 
later deployed py the first Wisconsin National Bank, and produced his 
father’s record, which Indicated that, he died March 25, 1925* MR LAMBECK 
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stated t^at he was well acquainted With the family andhp admired them 
greatly for the perseverance. they had all shoWn in getting an educatidn 
under extremely difficult circumstances* " * , 


IIR. JACK. KEEGAN, Manager, WARNER-SAXB TilEATKES*,. MH17AUPE.. act- 
yised that the personnel; records were kept at the 'Chicago Office and 
that he would obtain a record of Applicant's employment.' MR KEEGAN 
jas again contacted on October 18 and 19* and oh the 20th,- when iff , 
toformed that there was. no qE&loympnt reboot' for applicant at their . 

C ? > * m - perpohnel reccrdsfrwere hot kepi, until after 

1923? He advised that he had no .personal hecolleetidn of the Appli- 
cant* EUGENE VAN NQRHAlf, who was manager of the Venetian fheatre 
during, the time the Applicant is Said to have ' been employed there, 
likewise had no. personal recollection, of the Applicant*' /it may be 
said that the Wamer-r-Saxe owned the Venetian theatre from , June 16, 

1530* through 1934. * 


IhC M^HGABET iRIQKEf ,, Personnel Officer, Sears Roebuck & 
Company, furnished Applicants record, which showed that he had been * . 
enjoyed fTom DECEMBER J6, 1936, to. tie present time, as 'an extra ’ 
worker* . MR§ TRICKR! Stated that he wee at present employed as inter- 
viewer in the Credit Department and that his work was very satisfactory* 
J!R HENRY G-. TBETZEL, Assistant. Credit Manager, Sears Boebuck Company, 
stated that Applicant worked Fridays and Saturdays as aii interviewer* 
that he was very courteous to the oust osiers And was exceptionally good 
at interviewing applicants for credit* that he was a smart boy, very 
capable and he* would recommend him. highly fpr any position Whbre it 
Would be necessary tp contact the public* ' - 


Inquiry was made at 2614 West Vliefc Strdet> where Applicant 
maintains an office in the residence of his uncle* BE* Iff,. - F. HERDER, 
and IBSlBtDEE stated that he frequently consulted UR JOSEPH E, ECKERT, 
an attorney at 14.10 North Twenty-Seventh street, 

MR ECKERT Was interviewed, at which time he Stated that he 
had oply been acquainted' With Applicart, for about <a month, arid Applicant 
bad handled a fpw cases for him* MR ECKERT .advised that he had. a veiy 
good theoretical knowledge of the law and' was very thorough in- his 
Works from the limited contact he had had, with him, MR ECKERT found him 
to, be ah extremely capable young man. 

t^r ** 1 ►!* w w -hr '**? hr 

MH '&0X STOLLHSRG, The Traffic Bureau,. Milwaukee Police Depart- 
ment, caused a search $6 be- made' of his records but there wak no record 
of a py arrest of the Applicant. MS HOWARD- JE|INRlCH, Bureau of identifir 
.cation,; Milwaukee Police Department, was unable to, locate any arrest 
record* 





67*-247 


Kiss. OSNEVIE'/E BUMS, Association of Commerce Gredit Bureau:,, 
•was unable to furnish ,ahy .credit, rating -on the. Applicant, 


MISS CECELIA FLUJil, Business Manager *3 Office, JIARQU.ETTE 
UNIVERSITY, stated lhat, Applicant had obtained loans amounting to 
§21p. from the Unemployed Student Belief Fund of the State- of Wisconsin, 
KISS wr.Yww advised that these loans “were made to students during their 
attendance in school and that no payment "was due until two years after 
graduation* She further advised that Only deserving students and those 
considered good credit risks were given loans from, this find,- and the 
Applicant^ loan, she stated, would he due JULT 1, 1941, with interest 
at five per cent from JULY 1, 1939* 


ME J. Hi. HAUSEN, Supervisor, Division of Employment for the 
V/PA, searched his records and advised that Applicant ‘sjnother, BQ3E 
PAULINE ID GRAND. was employed by the Wk as d (Junior Typist at $57*20 
pbr month, effective October b, 1939, and was, still so employed at the 
present time * 


- CLOSED * 



- 




OHN EDGAR HOOVER 
DIRECTOR 
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Jltefcrral Surratt of Inucstigattou 

Urutcfc §tatrs 33cpartmci*t of ihtattcr 

ISastjf ttgt on, 53. GL 
BRIEF OF INVESTIGATION 


ALEXANDER PETER LE GRAND 
Special Agent Applicant 


Written rating: 
Oral " : 
Composite 11 : 


EDUCATION : 

Washington High School, ^ y\l 
Milwaukee, Wis. , 1928 - 1932 VK 



October- 21, 1939 


Y\ 


\ 


PH.B:- Marquette University 
LL.B.- Marquette University 
Member Wisconsin Bar 


Records show applicant had ah average of 82.85 and ranked 
157th out of 421 in his graduating class. Mr. Balzer, 
Principal, stated applicant was quite a promoter and 
possessed of a pleasing persorialaTty; neat in appearance j was very industrious and alert, in- 
telligent, was a wholesome influence and thoroughly trustworthy. Mr. Balzer, also stated 
that applicant* s father, now deceased, formerly taught at South Division High School. 


Marquette University, College of Miss Lampe, Registrar's Office, stated applicant maintains 

Liberal Arts, 1933-1936, , a B average or approximately 8f$ and received a Ph.B.de- ; 

College of Law,. 1936 - 1939 gree in August 1938. This degree is a combination of A.B.; 

1 plus one year of law. It is noted applicant also attended J 

the summer’ terms of 1937 and 1938. Miss Bluemm, of the Law School's Dean's office, stated ap 
plicant received an LL.B. degree with an average -of 83.8 ‘and that he was a perfect gentleman 
and well liked by everyone on the campus. 

Member Wisconsin Bar Admitted June 1939. 

EXPERIENCE : t| 

First Wis .Natl. Bank, Milwaukee, Mr. Lambeck, Personnel Manager, stated applicant resigned* 

Wis., Page. Summer 1930 to go to schoolj that he was not personally acquainted 

with applicant but was well acquainted with the family and 
admired them greatly for the perseverance they had all shown in getting an education xmder 
extremely difficult circumstances i 

Venetian Theater, Milwaukee, Wis., Personnel records were nqt kept until after 1933 and ap- 
Usher, 1930 - 1932 plicant's employment here could not be verified’. * : 

' * ~ I? r . - Vi? ; 1 

J.J.Possehl, Pharmacy, Milwaukee, Mr. Possehl stated applicant was- employed from September 
Wisi, Clerk, 1933 - 1934(As on afpl) 1932 thr6\i^i‘ t Januaryi.l,*1934j that he worked every other . 

evening and every other Sunday; that his services were I 
always satisfactory and he was very trustworthy. 



Searched - Section 
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Cunningham Ortmeyer Co. , Milwaukee , Mr. Lutterman, Cashier, stated applicant left their employ 
Wis. . Mech ♦ Helper . Summer 1936 D^ nW^A^% t3 M^m^ ore pay5 that he was conscientious 
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EXPERIENCE : (Continued) * - „ T 

and his -work was entirely satisfactory and he was well liked by other employees.' Mr. Lutter- 
man stated they would definitely consider him an outstanding young man and would reemploy him 
if a position Yras open. 

Mr. Ketchpaw, of the Milwaukee Shops office, stated, appli- 
cant was a helper in the freight car shops and that his 
Yrork was entirely satisfactory and that , he left because of 
a general reduction of the force and not because of any 


Mr. Wolf stated applicant left- his employ to obtain a 
position where he could work nights and go to school; that 
he. was very courteous .and polite to the customers and- was 
always very dependable' and his ;per sonal habits excellent. 

A. 0. Smith Corp. , Milwaukee, Wis., Mr. Kuether, Employment Manager, stated applicant was em- 
Night ^telephone Opr. . July 1937 ployed from July 1937 to March 1938 and his services were 
- May 1938 (As on appl.) entirely satisfactory; that he left because night work Yras 

discontinued due to industrial conditions at the plant.Mr. 
Kuether stated he had recently offered applicant reemployment but applicant stated that he 
had: other plans. 

Sears Roebuck & Co., Milwaukee, Mrs. Trickey, Personnel Officer, stated applicant had been 
Wis., Interviewer in Credit Dept., employed since December 1938 as an extra Yjorker and was 
Friday and Saturday each week, presently an interviewer in the Credit Department and his 
during 1939 (As on appl.) work was very satisfactory. Mr. Teetzel, Assistant Credit 

Manager, stated applicant Yras very courteous to the cus- 
tomers and was exceptionally good, at interviewing applicants, for credit; that he was a smart 
hoy, very capable and he Y/ould recommend him highly for any position -where it would be neces- 
sary to contact the public. 

Practicing Law, since June 1939 At applicant' s office, maintained in the home of his 
Milwaukee, Wis.. uncle, it was suggested Mr. Eckert be interviewed as ap- ‘ 

plicant frequently consulted him. Mr. Eckert stated he 
has been acquaihted^^with applicant for .about a month and that he had handled a few cases for 
him. He advised applicant had a very good theoretical knowledge of the law and was very 
thorough in his work; that from the limited contact he had had with him, Mr. Eckert -found 
him to be an extremely capable young man. In personal interview applicant stated that his 
practice as yet has not progressed to the extent that it could be considered of average 
success. 

REFERENCES : 

Yftn. F. Cavanaugh, Co. Hwy. Comm., Recommend applicant highly. Mr. Baireuther Y/as not avail- 

Roy Stauff, attorney, able for interviev/, however, Mrs. Baireuther stated she 

Michael Tomasik, had heard her husband speak of applicant often and that 

Conrad Jennings,’ track coach, ^ he had the highest regard for his ambition in continuing 
H.H. Baireuther, all Milwaukee', Wis. his schooling under adverse circumstances. Mr. Jennings 
of Marquette University, stated applicant had Y/on letters as a pole vaulter and that he par- 
ticularly admired him because he was not, the natural type of athlete but had developed him- 
self ttough hard work. He stated that vhile applicant was inclined to be a little shy, he 
thought he had overcome this since graduation. 

RET.ATTVES IN GOVERNMENT SERVICE: Employed since October 1939 at $57.20 a month, Jr.typist. 

ftose ligUrAAd , Mb tiler , WPA, Milwaukee , Wi s . 


Milwaukee Road,Milwaukee Shops, 
Milwaukee,Wis. . Mech. Helper. 

Jan. ' - March 1937 

shortcomings in his -work*. 

Billy Wolf's Service, Milwaukee, 
Wis., Filling Sta.Attendant. 

June - July 1937 
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MISCELLANEOUS ; 

Neighborhood investigation* Favorable. 

Bom May 21, 1914, Milwaukee, Wis. Verified by school records. 


Indebtedness - $250 Student. Balance $210, due July 1, 1941* 

Loan, State of W is . 

Personal Interview with Inter- Advised applicant is good in personal appearance, approach 
vieving Official B . F iFi tz Simons and personality;. neat in dress;. has refined feature's; is 

' steady in poi se ^-average in speech and tact;. self-confi4:i 

dent; answers general questions definitely; and does appear to be resourceful, may :possibly 
have executive ability and is likely to develop; however,, he has not studied Federal Pro- 
cedure and, has had no investigative experience. Mr. Fitzsimons states applicant presents a 
neat and personable appearance. While youthful, he is not of a too immature appearance and , 
throughout the interview he was alert and responded to questions very definitely and quickly. 
He is possessed of enthusiasm, and ambition and it is, believed he has the ability develop intc 
a better than average Agent. Recommendation — favorable. Applicant was rated as Good as re- 
sult of Dictation Test. ’ , 


Special Interview Test with. Advised applicant -makes, a nice appearance and his approach 

SA R.H.Klett - ~ was good; his questions were pertinent and to the point, 

although, he was somewhat hesitant in asking them* It is tc 
be no.ted that he did not ask any questions as to. the personal habits of the proposed appli- 
cant . ' ‘ 

OUTSTANDING ENDORSERS: None. 


Applicant* s physical report shows eyes as normal without glasses and he is recommended for 
arduous physical exertion. 




A.H.Crowl 
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.FEDERAL 'BUREAU' OF INVESTIGATION' 
UNITED STATES' DEPARTMENT jtfF JUSTICE 


OCTOESR 25* 1939 


To : COMMUNICATIONS SECTION . 
Transmit Toll owing message- -to; 


O 


ALEXANDER P*. XfitElAND 
2573 tell 53H» tKSET 

mmmB ^ %;J£goksim 


r 



YOU ARE OFFERED APPOINTMENT SPECIAL AGENT THIS -BUREAU SALARY THIRTY: TWO 
HUNDRED PER ANNUM- ALLOY/ED FIVE DOLLARS 'DAY LIEU OF SUBSISTENCE WHEN; ABSENT 

HEADQUARTERS' WHICH WILL BE. FIXED AT WASHINGTON. DC EFFECTIVE. WITH -ENTRY .OH 

1 - . <* 

DUTY.- NOTIFY THIS OFFICE BY WIRE ,IF THIS APPOINTMENT ACCEPTED... IF YOU 
ACCEPT PROCEED TO WASHINGTON AT YOUR OWN EXPENSE REPORT TO. ROOM FIVE TWO; 
FIVE SIX UNITED STATES DEPARTMENT OF JUSTICE BUILDING PENNSYLVANIA AVENUE 

r $ K 

BETWEEN, NINTH AND TENTH .STREETS NORTHWEST- AT NINE AM ON I&VEISlRSIXTH 

to Enter on duty, rigid physical examination, must be. taken at Washington 

AND IF- SAME REFLECTS YOU ARE NOT CAPABLE. PERFORMING STRENUOUS DUTIES .OR 
THAT YOUR COLOR- VISION pR VISION NOT NORMAL OR THAT YOU HAVE ANY' DEFECT 
WHICH MIGHT INTERFERE WITH YOUR USE OF FIREARMS APPOINTMENT WILL BE 


CANCELLED. FBI STANDARDS REQUIRE UNCORRECTED. VISION NO LESS THAN TWENTY 
.FORTY IN ONE EYE AND TWENTY FIFTY IN THE OTHER .EYE, ' CORRECTED ‘WITH GLASSES 
TO NORMAL VISION OF TWENTY TWENTY. ARRANGE PERSONAL MATTERS THAT YOU 'MAY 
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FEDERAL BUREAU OF I 


From : Chief Cleric's Office Room 5515 


GAT ION 


10 / 25/39 


To : V D irector 

xxx_Mr . Tolson 

Mr. Glavin 

Mr . Tracy 

M ' 

FOR APPROVAL TO GO OUT 

Appointment Mr* Alexander P. LeGrand, Caf 9* 
&3200 per annum. Special Agentj November 6th 
School* 

No political endorsers* 

Applicant is a member of -bhe Wisconsin Bar. 
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Mr* Crow I 
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Mr* Lester _ 
Mr* Mclntlre 


Mr* HI Choi* 


Mr* Q. Jcmm 


Mr* Tracy — 
Mlit Candy 
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•Bureau No.. 

DEPARTMENT OF JUSTipE 
PERSONNEL RECOMMENDATION, SHEET 


Nwne* jir*. fotxztt&r ^♦'ic&rsnci Pate : t!ctc&c* E5* 1C39 

Present :S.tatus ’ 


1. 

■Title,: 


2 . Grade : 

3. 

Salary: 

- 

4. Seat of Government: ( ) 

Field; ( .) 

5- 

Division: 

6, Appropriation: "Salaries and Expense's, 
Federal Bureau of Investigation" 
^Proposed Change ^ 

7. 

Title.; 

Special Agent; 

8, Grade: CAF 9 

9. 

Salary: 

53200 per annum and 
55.00 p.e.r diem 

£ 

10 . Geat of Government : ( , } 

Field: ( F ) 

11. 

13, 

Division; 

Effective : 

With, entry ort duty 

12, Appropriation; "Salaries and Expenses,. 

Federal .Bureau of Jnyestigation u 
14, position: Additional: { } 

15 . 

Remarks : 

*■ -i 

^ 1Ce: »T55v?hl ^ck&?C3, *¥ 

. -fcttsjjs ferret 

Identical ; 


Recommended for appointment as a Special Agent in grade OAF 9, 
mth salary at the, rate of 53200' per annum arid 55 .00 per diem in lieu, of 
subsistence, and- expenses of travel and operation when absent from official 

Maa, “' - h Z-AiTZ/wZ \ 


Afj\. 


'/? / 

• Ai 

GC: .Miss. Waddle 

Chief, -Audit See 


* 






l - Res ? eC v t r^F^*i u kMed . 

,1 

Director, Federal ^Bureau of Investigation- 


Requirements as tp Classification Act:, 


Efficiency ,( ) 


Date 


initial. 




CQ’vIftlUNiCATtO^G GECTiO'i Average provision t ) 

O I' 

OCT &'p |§fl@ Adonis t native Assistant 
fj 4 \to the. Attorney- General . * 

J-f.3£lU’. tniM 1 

^aPT^Qy.4fl^ tAfeis;£ i. . 


Funds certification,:. 




’“'The Assistant 
to the Attorney General., 

Note; If m^r^than tank personnel change is proposed, schedule the same on a 
separgjflf'sheevfmder captions X to 15 above, and attach hereto.. 


^CC-96 

/ 



'V 


&8£W0F WKn'MlMt 

tit «»n« 

eOMfiUHICAriONS SECTION 

OCT 2 6 1939 

SWSlERjf ONION 




Jf. 



)T- 


Mr. Tol 8 on.,. 

Mr. Nathan ...... 

Mr. E. A. Tamm. 

Mr. Clegg........ 

Mr. Ladd......... 

Mr. Coffey ....... 

Mr. Egan, 

,Mr\i Glavin k 
Mr, Crowl ,,.L . ...... 

Mr. Harbo ........... 

Mr. Lester ...... ..... 

Mr. Hendon........... 

Mr. Nichols.... ...... 

Mr. Rosen .-..1...... 

Mr. Scars ...... 

Mri Quinn Tamm.... 

Mr. Tracy ...... ...... 

Miss Gandy......™. 


WH7 14 NT 

MILWAUKEE WIS OCT 25 
^JOHN EDGAR HOOVER FBI, 

IN REGARD TO OFFER APPOINTMENT AS SPECIAL AGENT 
I WISH TO EXPRESS MY ACCEPTANCE 

O' ' 

ALEXANDER P LEGRAND. 





£7*ee 


October* 25* 1939 



Federal Cureaxt of Investigation. 
Bcpsurfcuenb of Justice 


Fees? Ir*. LeGrand: 


You cro hereby appointed a Special Agent in the Federal 
Jlircan of Investigation, PetartserA cf Justice, with salary at 
the rate of 03200 per eana in Grade Cof 9 . You will also bo 
alleged year expenses of travel and operation in accordance with 
existing regulations, and $5*00 a day in lieu of subsistence when, 
absent frea official headquarters, which or® hereby fired, at 
!7achingtoa, P* C*, effective with your entry on duty, to which 
point yen should proceed at your cum crpenso in order tg fccsaao 
year official duties* Your headquarters will thereafter bo 
changed fren tins to tine to such pieces os ray be dec cie.d advisable 
fcy the Clrectcr of the Federal Cured of Investigation, under whose 
supervision and instructions you will be employed. 

Your salary* expenses, end per diea will bo paid free the 
appropriation for Salaries and Flenses, Federal Bureau of Irsroc- 
tdguticn,” FI2ID* 

This appointment will tidie effect whoa you enter on duty at 
rasMngton,. P,. C. 


Yfcis letter is not to be considered as operating credentials 
and is pet to be so used* Operating credentials are issued 
separately,. 


By the Attorney General : 



(Cgl « ) 55w v, r3 9-.* ShCgfe 

The Assistant to the Attorney General. 


Vice 


T-tr&asf erred 


4 






.b6 i 

*Vb7C 




t 


0 Q 0 0 

DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


October 25, 1939 


Mr. Alexander P. LeGrand 
Federal Bureau of 3hve stigat ion 
Department of Justice 

Dear Mr. leGrand: 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigat'ibnpDepartment of Justice, .withrsalary at 
the rate of #3200 per annum in Grade Caf 9. You will also be 
allowed your expenses of travel and operation in accordance with 
existing regulations, and $5»00 a day in lieu of subsistence when 
absent from official headquarters, which are hereby, fixed at 
Washington, D. C., effective with your entry on duty, to which 
point you should proceed at your own expense in order-td assume 
your official duties.. Your headquarters ■ will thereafter be 
changed from time to time to such places as- may be deemed advisable 
by the Director of the Federal Bureau, of Investigation, under whose 
supervision and instructions you will be employed i 

Your salary, expenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Inves- 
tigation," FIELD. 

This - appointment will take effect when you enter on duty at 
Washington, D. C. 

This letter is not to be considered as operating credentials 
and is not to be so used. Operating credentials are issued 
separately. 


-Respectfully, 



By the Attorney General: 




The Assistant to the Attorney General. 


7—2265 



No. T-9 


JOHN ED^ARJ-KJOVER Oq 63 

Ste&eral Uutjeatx of Jnucatlgatfon 
Hilmtoh §fateai3epartmjmt of ifuatt tc 
3&aal?mgiatt, 53- (£- 
November 16, 1939 


MEMORANDUM FOR MR. TOLSON 


A search of the files of this Division 

o 

fails to disclose any record of Alexander Peter Le Grand, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is' 8 S 9 I 10 • 

S 1 ut - - 


Respectfully, 




V 









!» L^e^. do solemnly 

swear that I will support and defend the Constitution of the United States 
against all enemies, foreign and domestic; that I will hear true faith and 
allegiance to the same; that I take this obligation freely, without any 
mental reservation or purpose of evasion; and that I will well and faith- 




Subscribed and sworn to before me this ) Where born (State Only) tLfeusuzcn*** 

day ) Date of birtlr / //^ 

A. D. 193? ) Whence appointed: 

<3^ 





Notary Public 


Stat County, 

Congressional District ^ 



X — X 

Date of entry upon duty // 

Residence.„„^2^^-.^2«^ 

Do you receive an annuity under. 
Civil Service Retirement Act?. 




CC-125 



$Kd:OW 




November 7* 1939 


mzozmm pom®* t. b* ton 

THE AmXirtE'TRATITS' ASSI£T/iNT TO THE AETOKIEX’ (ENERAI* 


Sbis Is. to advise you that the following Individuals entered 
on, duty in tbo Joderal Bureau of Investigation as especial Agwits 4n 
November 6, 1939: 



Oaths of office have bean received from the above employees* 

Tory truly yours* 


John JSdgar goover 
Director 




JOHN EDGAR HOOVER, 
DIRECTOR 


(>S\S 


HHC:RLC. 


iKeisemi Summ of Jnucatigattmt 
•UtmteJx -§tafcs department nf 3tt3ttce 
JHaaljinston, d. <&. 

p < 

December 2, 1939 

p 

. MEMORANDUM FOR THE DIRECTOR 



jl j£> T <>J* 0 n^. 

/^rTNaUian . 

**Mr. Ladd 

| Mr. Coffoy 
j Mr. E^aa. >f„ B 

Glavln. .. 

^Y r * Uarlbo ........ 

^/Ir. Lester 

j Mr.. 

Hendon........ 

I ?»Ir. McTntfr© ...... 

£ Mr. Nichol3.. ...... 

i Mr, Rosen *« 

j 3'**’* Tamm... 
Mr. Tracy........... 

Miss Gandy......... 

[ Tour. Room ..... 


Special Agent Kenneth^ Logan advised j&y telephone 4 ^*— 
from Quantico that Special, Agent -Trained A. P. EeGrand 
who had been in the hospital ili was still in the hpspital as 
the doctor would; not allow* him to leave on account of weather 


conditions; LeGrand looks'' like, one,., of the, .better men .in the 
class and will not have’ an- opportunity .during this period 
of training to get adequate .firearms training at Quantico. 

If approved, at the conclusion of the class, if this Agent Is, -work 
continues to be of a"", satisfactory character, he will be returned 
to Quantico to be. given the instruction he is now, missing on 
account of illness. 




CC-167 



rr.G:FXP 


November 25 y 2939 


v V U // 

Mt'a Alexander F. LeGrand ' 
Federal Bureau of Investigation 
tf. S« Department of Juaticd 
Washington, D. C. 


Dear lir. LeGrand: 

This will acknowledge receipt of your contribution 
of $10 to the fund, to he paid to the designated beneficiary 
of any participating Special Agent of the Bureau who may lose 
his life by violence in the line of official duty. 

Very truly yours , 

♦ Mswvft 

John- Edgar Hoover 
Director 




/JOHN EDGAR HOOVER 
' DIRECTOR 



^federal Bureau of 1‘nuestfgatxnn 
Hrttfeh States department oiifu&txce 
lOaslimijtott, 53. GL 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir! 


For inclusion in the fund to be. paid to the widow or designated, 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund and 
who may lose his life by violence in. line of official duty, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars ($10) , made 
payable to the Chief Clerk of said Bureau , to be included' in said fund . It 
is understood and agreed that the sum tendered herewith is a voluntary, gra- 
tuitous contribution to said fund, which I understand is- to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee -which shall 
consider all matters pertaining to the acquisition,, .safe keeping, and ex- 
pending of said fund,' which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The. Chief' Clerk of' .said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent,, the appointed committee will 
consider the case and submit a recommendation to the' Director as to its 
conclusions. In the event of a finding that the death was by violence in 
line of official duty, appropriate instructions will be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 













U 

N.U.S. Form 6. 


II. (. mi DICiL SCHOOL, 
1ml Medical (enter, 
Hasbingten, 0. C. 


Request of 


Address: F.B.Ie BOOL 


Diagnosis 


Character of examination desired 

t 

B & Me 


Amount 24 hours ...Submi tted. 

Appearance,., AWjJMfo.., ... 

Reaction Mi? Sp , Gr3-.tQ.2Q, 

Albumin Iffi&Sn 

Negative ; 


b'C 


I Sugar....,..,.,,,, 

Occult Blood..„,.MM: 
Special ; 


Ca8ts.«, ww ,,«™, ww ..,,^^^ 

Cylindroids ..... 

Mucus.,,,,... NumeMiis..stoedSe 

Leucocytes.,,. ......Occas-ional-.-----, 

Erythrocytes -FersqnaiOTSe 

Epithelium..,,..,,.. ., 

Crystals, ...,„,..iE,®SMQ9mtes... 



It. Ccadr, (lIC),, MX 


(K), O.S.N. 




DATE y//f 








RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS OF THE 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



£L d 


ce 





Name 




Nativity (state). 






HISTORY 

«iJL — Age J 2 _ vL . years r months 


- 19 . 


Jf 


/ Number of 

g^tftf^aMltfMarried , Single, Widowed Children.. 

Diseases, operations, or injuries previous- to age of 15 (Give date and full 
descripti on of _ each and examine carefully for evidence of sequelae.) 




Diseases, operations, or injuries subsequent to age is (Give date and full 
description of each and examine carefully for evidence of sequelae.) 




‘Father 


'Mother 


V ■ 

( Living? 

( Dead?. a&<- 


.State of Health. 


# 


Cause & age at death ? ^^^ . . 


.(Living?. , State of Health -Ji 


X f~. 


,( 

( Dead?, 


Brothers . . . . ( 


(Number livin g /I 




Cause & age at death? 
.State of Health 


(Number dead 


Cz&iUAC*. - 


.Cause & age at death?. 
State of Health 



y 


Cause & age at death?. 


(Number living. 

Sisters • . .. . ( 

- (Number dead., - ju g. 

1 < , 

Has any member of family suffered from neurasthenia or insanity or been conf ined in 
any institution for the insAne? Give relationship and full history of -case. 







Fa penal i 




Has any blood relative been an inmate o: 
relationship and state reasons. 


penal institution or poorhouse? Give 




- 3 


Eyes: Color?. 




PHYSICAL EXAMINATION 
E xophthalmos?, 




Chronic inflammation ? - Other abnormality? 

Eyelids: Ptosis ? ^~l^d Condition of? conjunctiva on eversion?. 

Other eye conditions ? - r -.. ir . r - ri _--- , 1 „ 


Vision: (Note: Each eye must be tested separately,) 

Does candidate wear glasses ? For what purpose?. 

Distant: Uncorrected vision of right eye ? Left eye ? *70 / -i 

Corrected vision of right eye? , Left eye? 


Near: Uncorrected vision of right eye?, 


Left eye ?-.- djj 



Color sense : 

Itandard color* plate test required) 

Ears: Abnormalities ? Evidence of mastoid or other disease:. 

Condition of drums? Right Left. 




Hearing: (Note: When testing hearing, the eyes and the opposite ear must be 
closed.) 

Distance conversational speech can be heard: - 




feet; 


Left ear ~L_feet. 


Right ear 

p istance whispered speech (Using residual air) can be heard: 

Right ear * — ' * feet . Left ear . 1 feet. 

(Note: Use tuning fork tests, Rinne, Weber & Schwabach, if indicated.)- 

Right ear Left ear 

Nose: Deflection of septu m Polypi? 

Chronic nasal disease? i s candidate a mouth breather ?— 

Palate: Cleft or perforated? Other conditions? 

Fauces: Condition of tonsils? , Pharynx?. 





Signature of^Examining Specialist, 



- 3 “ 


Height ? feet , J 0 inches. Weight, stripped?.. I Z1 _ Pounds* 


General appearance: ( 


Skin: Diseases?, 

Hair: Color 
Glands: Enlargement:. 
Head, Depressions? 


IPnhnR-t? . 

_ (White? 

( 

( 

(Pnny? 

( Colored ?_ 

( 

( 

(Plethoric? 

(Blonde? 

( 

Complexion: ( 

(Anaemic? 

( 

(f!nrpnlent.? 

(Brunette? 

( 

(Florid? 

( 

(Rmariateri? 

( 

_ (Sallow? 

(/ 




Thickness. 






.Other abnormalities. 
.Asymmetries? 




w 


Facial disfigurement?. 




.Facial asymmetry? 




Abnormalities of speech? 
Neck: Goitre?. 






.Other conditions?. 




Chest: Inspiration' 
Inspection: 

Lungs:. Palpation: . 


iration52^ches. Expiration inches . Respiratory rate? 


^V 


VS 






Percussion: — 
Auscultation: 

X-ray examination*.— 

Heart: Palpation: ^ 

Percussion: 


\ Auscultation:. 


•*sr 

v. 

Exercise Test: Step upon chair 2 $ times in 30 seconds. Pulse rate. should return to 
normal after two minutes. 

.After exercise 

Condition of heart after exercise:. ^ 


Pulse rate: Sitting. 


Blood pressure, Systolic?_liiL_ Distolic?_4^ Pulse pressure 



Abdomen : 


- 4 - 


Circumference At umbilicus?. 

Other abnormalities? 

Liver, percussion? 


3 *" 


.Tenderness? 


Vs 




Palpat ion ? 


Spleen, percussion? 

Inguinal rings? 

Scrotum: 

Varicocele? L^. 

Testicles: 

Induration? 


Other conditions?. 
Penis: 

Epispadias? 




Palpation? 
Hernia? W 


.Hydrocele?. 


Sarcocele V, 


. Atrophy?. 




. Hypospadias?. 




Condition of prepuce?. 


Venereal diseases?. 


'“S 


Anus: 


Hemorrhoids?. 




Fistulae?. 




Prolapse of bowel?. 
Spine: 

Tenderness? 

Reflexes: 

Pupillary : 




.Other conditions. 




Curvature?. 






Cremasteric:. 




Patellar:- 




Bab inski:. 


tA— 


Ankleclonus:. 


u, 


Upper Extremity: 

Missing fingers?. 




Condition of joints?. 
Lower Extremity: 

Flat foot2_ 


.Contractures of hand?. 
.Other conditions? 






Bowed legs?. 




Knock-knees?. 


..Varicose Veins?. 





Hammer toes?. 


v\ 


. Bunions? 


Other abnormalities?. 


w 


Agility: 

Co-ordination of muscular movements?. 
Defects of gait? __ W 
Mental Condition?. 




■Romberg ?, 




Temperature?. 


(Note: If indicated refer to specialist) 

XC - ■' 



Blood serologic tests (syphilis ):__ : — Haemoglobin per cent: - 

Has candidate any of the following defects, viz: Cachexia, or apparent* 
predisposition to any constitutional diseases, permanent defects of either of 
the extremities or articulations, including defects of gait, flat foot,- badly 
bowed legs, knock-knees, unnatural curvature of the spine, impaired vision, 
colorblindness, chronic diseases of the visual organs, epilepsy, insanity, 
chronic diseases of the ears, deafness, chronic nasal disease,, polypi, chronic 
ulcers tor' cicatrices of old ulcers likely to break out tafresh,* chronic cardiac 
pulmonary or renal affections, insufficient chest expansion, hernia, sarcocele, 
hydrocele, varicocele (unless' slight) , fistula in ano, hemorrhoids, varicose veins 
on lower limbs (unless slight) stature less than 5 feet 4 inches, or more than 
6 feet 2 inches, or any marked abnormality^ of speech or facial disfigurement? 


- ■ ‘ ■■ ' ■ ^ ^ , . it 

Report of any special examination: 



DENTAL EXAMINATION OF 


MUCOJJS MEMBRANE 

JS 1 

Normal 


Inflamed J 


Swollen .. Y 

' s 

Ulcerated 


Septic v ‘ ’ 


TONGUE 



* Coating 


Cryptic 


Ulcerated 


Enlarged „ 


GENERAL ORAL CONDITION 

SALIVA 


Glands 

Sinus — 

Throat—. 


OCCLUSION 


17 

.Normal 


Normal 


' Excessive 


CTass I 


Acidity* 

1/ 

" Class II 

, * 

"Thick or ropy 

/ 

"Class III Y 


Odor 


• 


ARCH 


,1 

Square 

\y 

^Tapering 


Ovoid 

, 

* 


'DENTAL DIAGNOSIS 



A. LabUl 

B. > Lingual ,«•> 

^C. Incisal * 

D. Occlusal * 

E. Buccal 
,G. Mesial 
H. Distal 

K. Mesio- labial 
% Disto-Ubial “ 

M. Mes&^liogual 

N. Disto-lingual 
O* Mesio-incisal 
tp, Dlstn^ incisal 

R. Mesio-occlusal . 

S. Disto-occlusal' 

T. Bucco-ocelusal 

U. Lingual-occlusal 

V. Mesio-disfoocclusal 

W. B u cco-lingua 1-occlusal 



X R»ti ‘ Q [ Abscess ft | Impacted 


Cf owi 


DeritaSztd | -7 j Duma/ Widje " j ~ j On denture 


Misting 



EitrsctiM 

Indicated 


X-ray ^JO-ray reading 

Gingival disease (indicate nature and extent) 


Conditions: of appliances, replacing' teeth 
Remarks : 1 — : 


,In. case a dentist is not available" to make the .dental examination,, the 
medical examiner shall record missing teeth, prosthetic, replacements, 
and give a- general estimate of oral condition. 


■w //- h_£Z 


(Signature )_:_ 



Dental Surgeon 













Summary of Findings 
(Summarize here all defects found.) 


l.i 

2 . . 



3 * 

4 . 



Recommendations 




i. 


y. 


.light. 


Is this man capable of strenuous ^ moderate 
or very light physical exertion. (Indicate which). 

- ' r » 

Has' this .man any defect which would' interfere with his participation 
in «raids Or other work connected with the detection and apprehension 
of criminals Which might entail ^|epracti-cal use,of firearms? 


(Indicate YES ;or'N0) 
.Remarks: 




JO. 



DIRECTOR 



( J 


Doceaber % 1939 

PSRCsgtetf jm cat 



Hr* Alexcudor P* Lo Grind 
Federal Curasu of Investigation 
United States Baparfccaoat of Justice. 
ft&jMttStoni D# C* 


Deer Hr* Do Grand* 




n 


, **IL 


• r 

' 4 r, B * 


tfhp Bureau lied received tho ro^ort cf tbs physical 
exnainaticn afforded you at tho United . States Naval En^ital* 
ras&ingtcn* D* G*> pa Boveshcr }, <*$ 39 * 

There vrero no defects noted during this exaainnticn 
sad tho Eo.rd of Zxaniniag Phypicitns states that y»u aro 
capable of perferaiuj strenuous physical exertion and physi- 
cally qualified for participation in raids or other wyfc in- 
volving the practical uco of firearas* It does recowtend* 
hotmver, that you bo inoculated for typhoid* 

for your information* it van dote rained during this 
oxaninatica that your blood ia International 2ypo W A*V 

Sincerely yours* 


John Edgar Uco Vo: 
Director 


GO - Nr* Clegg 




C.C-232 


December 12) I939 


Special Agent in Charge 
San .Francisco^ California 


££**+?* *********> f 

*' 1 } 1 '* t 

‘ \ 


l v 

, ' " -Vo ( 


Dear Sir:, 

/■> This: is- to advise you that Special Agent/, nft „ n 
A. P; ioGrond, ‘ 4to entered on duty I!ov?=Bcr 6, 19o9, 
in Grade Caf-9, at a salary pf $5,200 per annum, has been 
directed tp- report to you for assignment. The training 
school, terminates on jranuaiy* 13 1 1-940* on which, date 
he will proceed to your division. You should adyise the 
date of his arrival. 

You are instructed to continue the training of 
the Agent so that he .may receive experience in ail branches 
of the work of the Bureau, in submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Buies and Begulations, you should include statements as to 
the kinds of cases on, which the employee has been' engaged, 
his- ability or lack thereof in any- certain phase of the work, 
and particularly hiS ability' to perform more involved in-, 
v'esf igations , such a§ bankruptcy! It iq further desired 
that you giye, your personal attention to. the development of 
this employee along, administrative, and executive* lihes .and 
that" any pertinent ihfbrmatioA indicating, possibilities for 
assignment tp such work be reported- to the Washington head- 
quarters of the Bureau- from time tp. time. . 


I 

*?< >. J 



Very truly $dj*rsy , 
- ^ v 

, , : - u Jphn Edgar Hoover 

' Director 




V i 



it 



JOHN EDGAR?H9<|vER* 
DIRECTOR 


HN:CSH 


0 0 ^0 

3tedrral SJitrcau of Inucsfigatimt 
lint tod §taioa department of Rustic 
•Ufasfytngtnn, 59- GL 

December 26, 1939 



^ MEMOl^ANDUM, POR, THE DIRECTOR 

0 

RE: ALEXANDER P. LeGRAND 
Speciai Agent 

I spoke to this new Agent who is in the 
class which started November 6th. 



Mr- Tolson . 

Mr. Nathan . 

Mr. E. A- r 

Mr. Clegg — 

Mr. La dd » »•’■*- * 

Mr- Coffey — 

Mr. Egan*......*— - 

Mr. Glavin.. -«* 

Mr. Earbo 

Mr. Lester — — 
Mr. Hendon—. 

f^Mr. Mclnlir© 

Mr. Nichols.. 

Mr. Kosen 

Mr. Quinn Tamm.. 
Tour Xloom ........ 

Mr. Tracy 
Miss Gandy........ 




I received an average reaction all the way 
through. As a matter of fact, if I were going to guess, 

I would say a little below average. He does not seem to 
be particularly quick at answering questions. He seems to 
■ „ feel his way. His appearance is good. He will make good 
contacts. I doubt if he will be outstanding. I doubt if 
he has a tremendous amount of background force. 


Very truly yours. 









HAKE:) 'LLSXAtJLEkl P. LcGHAUB I TITLE: Special Agent 

AGE: 25 ' MA3ITAL ST ATX: Single 

LEGAL RESTC-nCE: Milwaukee, TTisccasin OFFICE OF PSLFEESi.CE: Hone 

EDUCATION: ?h.3j LL.B. KiEVIOX VALUABLE EDESlSB'OS: Switchboard 

operator* credit investigator. 


REMARKS: 


Mr. Hince states that this >ouag nan is tail, r?ell built, rakes a 
good appearance, and id able to ncot people well. K© is a little reserved, 
s&lf-confident, and persistent. This young nan belongs in the upper third 
of his class. 

LeCr nd has been ill since the first day of fir earns training at 
Quantico cad was unable to take this training. The monitor, Cpceial Agent 
A. M. Thurston, states that ho believes LeGrar.d 1 5 prolonged illness at 
Qusntico was due to the fact that instead of going to bed a? ooiti as he beceae 
ill he attempted to stay in class to keep up with bis classnatcs and did not 
advise the coniter of his illness until hb tean unable to star;! up. 

It is believed th|& young nan has the ability to cake good in any 
office in* the Bureau and it is rccoanended that following a cake-up of bin 
lirearns training at ^uantico ho be assigned to any office except hew X ?rk 
or Chicago. 


V- 






0 0 




t 


van 


Jamiaty^O, 1940 


i 

* 

r 

f 

i 

\ 


Special Agent in- Charge, 
San Francisco, California 


Dear Sir:- 


There are transmitted: -herewith the 
Special Qhaiiifi cation Reicohds^ copies of 
Personnel, Status Reports sutihitted during the 
Training .School, and Field .Leave Record. Cards 
o/ the following Special Agents who entered, 
on duty: in the. 'Bureau on Hovenber 6,^ 1939* 

&' 

Alexander LgGrahd , 
DavindfRankin 


The {Special Qualification .Record and .copy of the 
Personnel Status; Report' of each , Agent should he . 
placed in his- Field Personnel, File. 


Very truly yours., 



•* 



LAHsRS 




January 23 , 1940 



United States Department of Justice 
One. Eleven Sutter Building, Boon. I .729 
San Francisco, California 


i 


! 


ii 

t 

! 

! 

I 

t 


Dear Sir: 

There is attached hereto a record Qf the 
attendance of Special Agent. Alexander Pi-ieGrand 
at the Training' School for New Special Agents of 
the. Bureau. 

The enclosure is for your Confidential 
information. It Should he placed in the Special 
Agent's personnel file. The information contained 
in this report may he used hy you as a guide in 
the future training of this employee. 


Very truly yours * 







John Edgar Hoover 
Director 
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LAH:RS 


EDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


MEMORANDUM FOR THE DIRECTOR 


TRAINING SCHOOL FOR NEW SPECIAL AGENTS ~ EFFICIENCY REPORT 

o 

Re: ALEXANDER P. LeGRAND r 

Date Submitted - January 

Date of Training School to 1-13-AO Age 25 

Legal Residence Milwaukee, Wisconsin Marital Status Single 

Offices of Preference None ; Assigned to 


Mr* ToIson„_ 

Mr. Nathan. 

Mr. B. A. Tamm,.,,. 
Mr. Clegg, 

to. Ercm 

to OMnC ./, 

to. Hiibo H 

Mr, Berber ..... 

Mr. Keadon*.^ 

Mr, Mol^tiro « 


Mr. Boson.. 

Mr. Quinn Tamm 


Tour Boom „ 
Mr. Tracy.. 
j>jus 3 Gaudy* 


Education: Ph.B., 1L.B. Degrees 


Previous Valuable Experience: Switchboard operator j Credit interviewer 


Training School Grades 


Examination, Rules & Regulations f 85 3/4 

Examination, ^Manual of Instructions '93^ 
NMVTA Special Interview, Test Fair 


Fair Plus 


Fair 


Kidna p . A ^ ' t im--!h» t e P V- i - o w--^eet- , 
Crime Scene Test and Report 


Auditory Test 

Visual Memory Test _ 

Resourcefulness Test 

Fingerprint Identification 94.3 
Bankrupt Report Test Good 

Description Tests 


Investigation Work in "Wash. Field Dry. Average 
Dictation Ability . Good 


Identification by photos Good 
Auto Driving Good 


Searches at Crime Scene . 

Examination, Plant Protection 
Examination, Espionage 


Scientific Training Above Average 


_99 


3L 


Moot Court 


Fair 


Firearms Training 

Hip Shooting: 
practical Pistol Cour.se: 
Automobile Course - Pistol: 
Automobile Course - Machine Gun: 
Shotgun : 

.30*06 Rifle: 

.351 Rifle: 

Machine Gun: 


Expert 

78.8 




90 / 

87 *fV 




Physical Training 

Physical Condition: Fair 

Coordination of Mind and 
* Muscle: Fair 

Alertness:* Fair 

Team Spirit: Fair 




100 





-earebed .Recic iod 

r^unbt. xd Checked 

Filed . 


/rEDciiAl * * v ~ VVOTGaTIOS 

1 JAN S & J 340 




©<5 



Memo Director 


- 2 - January 17, 1940 


REMARKS: 


LeGrand is tall; well-built; and dresses well. He 
gives the impression of being slightly reserved but, nevertheless, 
has the ability to meet people and to be confident *of his own 
ability to take care of himself. He has above average intelligence; 
is an exceptionally hard worker. He had some illness during the 
training period but seems to have recovered. This man has above 
average ability in the handling of firearms. Generally his prospects 
are definitely above average. , 


Respectfully, 

/Q' 

Xj* A* Hince 





0 


o 
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Director 

Federal Bureau of 
Washington, D. C.. 

Dear Sir: 


Can iPranoicco* California 

Jcr.uajsr 24 * 1940 

Investigation 



This is to advice that Special Agent &> 


arrived in this district under transfer fromtHe 
-r-4h50-iUH* on -■ yaauaary ^i 1940< 


-Entnnh Gaining. Softool 


Agent LoCn/Iffi 


his possession:: 

1 BUREAU BADGE # COB 
1 BADGE CASE 

JL_C0MMISSI0N. .CARD #_JL&2 


has the following' Government property in 


JL 

1 


.COMMISSION CARD QASE 
.MANUAL OF LUBES AND REGULATIONS # 1200 
. i M ANUAL OF INSTRUCTIONS # 1209 ~ 

O—TAX. EXEMPTION- IDENTIFICATION CARD # y_«n 4i» 

NATIONAL BANK. ACT 1933 ' ~ - 

.NATIONAL BANK LAWS AS OF JANUARY 1936* 

AGENT'S BRIEF CASE 

^.ACCOUNTANT'S. BRIEF CASE WITH LOCK $ KEY 
X ZIPPER BRIEF CASE 

. D IGEST OF POSTAL DECISIONS, VOLUME J # 

■ ' DIGEST OF POSTAL DECISIONS, VOLUME EC # 


. -38 CAL,. SUPERAUTOMATIC 

PISTOL fc 

..45 CAL. AUTOMATIC 

PISTOL t 

.HIP HOLSTER FOR AUTO- 
MATIC PISTOL 
.SHOULDER HOLSTER .FOR 
AUTOMATIC PISTOL 
.CHIEF CLERKS' MANUAL 

& - 1 ** 

„U.S. GOVERNMENT trans- 
portation IDENTIFI- 
CATION CARD f . . »« 


DIGEST OF DECISIONS RE NATIONAL BANKS, 'VOLUMES 1 , 2 , 3 , & 4 .* 
..38 CAL. COLT POLICE POSITIVE REVOLVER #, ________ 

ADAPTER FOR POLICE .POSITIVE REVOLVER 


1 




HIP HOLSTER FOR POLICE POSITIVE REVOLVER 

SHOULDER HOLSTER FOR POLICE POSITIVE REVOLVER 

.38 CAL,. COLT OFFICIAL POLICE REVOLVER, ( 4 "BBK$ 

..ADAPTER FOR OFFICIAL POLICE REVOLVER 

1 H IP HOLSTER FOR OFFICIAL POLICE REVOLVER 

1 Plant Protection LTanual #504* 

*Furni shed to Accountants /5^- 

**Furnished to Special Agents in Charge sg* 

Agent's, Address - ffUcg . Club, R oca.gOA, Scn.pgd& M 

Telephone No. gXfegoo];; 6600 — Name, relationship "add- address of person 

tp he notified in -case of emergency 1 


/__ * 

a - 7 




mi 


Very truLyjrp.Urs , 

t ; _ 

Spe'ciaV Agent^fj Charge 





Oq °0 

ificllrral 53 tt red it of Investigation 
United States iHepartment of i/nstice 

San Francisco, California' 

March 11, 1940 

PERSONAL AND 

Director, 

Federal Bureau of Investigation, 

Washington, D. C* ^ ^ 

Dear Sir: RE: A. P. IE GRAND, SPECIAL AGENT 

49 DAY REPORT 

Agent IE GRAND has a fair knowledge of his duties and makes 
fair application of his training commensurate with his experience 
in the field* He has average judgment * has. shown satisfactory 
progress and ability to plan and organize his work, is a willing 
worker, performs overtime, but needs supervision* His forcefulness 
detail and accuracy are average for a new agent* 



Mr. Toleon, .jt£ 

Mr. Nathan 

?£r. E. A. Tamm..... 
Mr. Clegg 

Mr. Ladd 

Mr. Coffey ........... 

Mr. Egan.. 

Mr. Glavin ........... 

| Mr. XI or bo .......... 

j Mr. Lester 

! Mr* Hendon.. 

Mr. Mclntiro 

Ml Nichols.......... 

Mr. Rosen 

Mr. Quinn Tsrrtny 

Tour Room ... .... 

A dm. Files ....... « <Jfe 

Rcrs. Files . 

Mr. Tracy.. 

Gandy 


This agent makes a nice appearance; his personality is good* 

He is a quiet type, does not have a great deal to say and does not 
demonstrate by his outward appearance that he is particularly 
enthusiastic; however, I know that he is sincere and is endeavoring 
to do a good job. His ability to impress .others is fair due to his 
quiet nature but I believe, his persistence compensates for this* 

He has a good attitude toward his work, is amenable to criticism, 
rough drafts, types and drives satisfactorily, but his dictation 
is not up to average at this time. He is satisfactorily acquainted 
with technical equipment, is receiving special attention in the 
use of his side aim but until he has had 'further train in g in 
firearms, I would not use him on dangerous assignment* 

This Agent is hard to get to know; I am sure that he has ability 
and intelligence but it seems to be difficult to bring him out and to 
cause him to reflect his latent abilities. Attention should be given 
to breaking down the reserve which may be set up by him because of his 
newness and lack of self-confidence* Attention is being given to this* 

Special Agent LE GRAND has been handling all types of cases in 
headquarters city, none of them having been of a complicated nature* 

He has received close supervision and has shown progress* I believe 





JOHN EDGAR HOOVER 
* DIRECTOR 


0 


Q & 

3tet»rral Surratt of $nucatigatinn 
SSttfirfr Urates department nf Sfusfrrr 
UJasIjmsion, 53.. (S. 


Director * 

Federal* Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In response to Bureau communication of 
November 15, 1939 concerning Departmental Circular 
' #3302 please he advised that I have ^vt^t Sean holding 
office in' any political party or political club. 




Note: 

If the above is answered affirmatively an 
explanation; follows stating, whether or not you have 
resigned and the date of resignation. 



WRG:whm 



% 




Inarch 21, 1940 


A 

I’r* A. P.'toGyahd 

Sen Frecoi6po, California 


Dear Sir: 


Pursuant to instructions contained in 
Bureau letter dated August IT, 19.39*, all special 
agents are- required to complete the Bureau 1 s account- 
ing course within a period of one year after entering 
the fields Thirty-six lessons must .fee completed by 
special agents and. forty-eight 1 lessons fey special- 
agents accountants,. 

You. have been enrolled in tfei? course and 
lessons should be submitted at -regular intervals. 


8iJ94u\ if 





Very truly yours, 


^'John Edgar Hoover . 
Director 




OD . % 

JjffeDeral Surratt of Jfnucattgatinn 
iiJmteil States Jlepar tment nf tf native 

San Francisco, California 
May 7 > 1940 


Director, 

Federal Bureau of Investigation, 
Washington, D. C. 

O 

Deaf Sir: RE: A. P. IE GRAND 

SPECIAL AGENT 

Please be advised that I am 
not submitting a special efficiency report, 
on. Special Agent IE GRAND; due to the fact 
that I have just submitted the Nay 1st 
efficiency report and there, lias been no 
change in status, * 


Very truly, yours. 










- * - 1 Re-: Photographic Training 

Dear Sir.: 

Reference is .made* "to the photographs exposed by 
the Agents, listed below in connection; with training in the 
pse of the camera hote.d below, which yon recently .submitted. 


The grade obtained by each 'Agent is .noted; opposite 

hishafaS. 



b7C 

It is- requested fRat you- relay the photographs and 
- gr^de .qbtaihed by' any Agent listed &bove who may be assignee 
to another jffniii Division. - 

. ; The developed negatives together with prints from 1 
the same and the camera training, forms which you, submitted qn 
Which have been noted appropriate comments are being* transmitted 
-under separate coyer.. 



Very truly yours * 



... 

John Edgaf Roovei 
Director 


, V 





0} 




CC-^89 


Seattle , Washington 

May 10, 1940 

Director 

Federal Bureau of investigation 
Washington, D, C, 

Dear' Sir; - 


This is to advise that Special Agent Alaynttfloi* P^T LcGrand 
arrived in this district under transfer from the San Franoiaoo 
Field Office at .s;4Q._p. n ., on 


Agent 

his possession;' 
^BUREAU' BADGE # S93 , 


has the following Government property in 


x B ADGE CASE 



COMMISSION CARD 

.COMMISSION -CARD CASE 
^MANUAL OF RUBES AND REGULATIONS- #JL£Q3_ 
.MANUAL OF INSTRUCTIONS # lona 
_a__TAX EXEMPTION IDENTIFICATION CARD .# t^03 5 

.NATIONAL LANK ACT 1933 

NATIONAL BANK LAWS AS OF JANUARY 1936* 

AGENT'S BRIEF CASE 

7 ACCOUNTANT f S BRIEF CASE WITH LOCK & .KEY 
x ZIPPER BRIEF' CASE 

^ DIGEST OF POSTAL DECISIONS, VOLUME T # 


,.38 CAL. SUPERAUTOMATIC 

PISTOL # 

..45 CAL. AUTOMATIC 

PISTOL # 

J1IP HOLSTER FOR-. AUTO- 
MATIC PISTOL 
.SHOULDER HOLSTER FOR 
AUTOMATIC PISTOL 
.CHIEF CLERKS' MANUAL 
# -■ ** 

JJ.S. GOVERNMENT TRANS- 
PORTATION IDENTIFI- 
CATION CARP #, 


x* 


^.DIGEST OF POSTAL DECISIONS, VOLUME 1 1 
_DIGEST OF DECISIONS RE NATIONAL BANKS, VOLUMES I, 2, 5, & 4.* 
_.38 CAL. COLT POLICE POSITIVE REVOLVER # 


ADAPTER FOR POLICE POSITIVE REVOLVER 

-HIP HOLSTER FOR POLICE POSITIVE REVOLVER 

SHOULDER HOLSTER .FOE POLICE- POSITIVE REVOLVER 

^ .38 CAL. COtT OFFICIAL POLICE REVOLVER; (4"BB), #_ 



.ADAPTER FOR OFFICIAL- POLICE REVOLVER 
£ H IP HOLSTER FOR OFFICIAL P'OLICE REv/l 

. 1 Matnap Metso 1 Plant Protection 
"Furnished t d Accountants 

* "Furnished to Special Agents in Ch.s^e 
Agent's Address 

Telephone Ho. HnHO Ne?e, relationship and address of, 'person 

to. "be notified* in case of emergency: . Mra. AlexmhaxJZ* 

-C agibg - idgo - II o toly - So. a tt le ^-N as h t — ___ 

Very truly yours, 

I 


IUF.JIB 


S» I. Drayton 
Special Agent in- Charge 



nit 



P* 0* Pox 1C31 
Seattle, ftqj&inston 

Zloy 20, 1940 


Eirootor 

Poderal Burceu of lavoatication 
Wophlnston* 0. C* 

r»OJ P» Lp03lsX 

Dear Pi?? Agent - ^Adainistrativo 

Por the Buraou’s info motion, this letter is to 
ndVico that Spooled Agent A. P, IF, GP-lED has chocked 
his residence address to 4110 HeOilvra Street, battle 
Washington, fttth tolophono number Capitol COCO. 

5ho Bureau is also advised that the person to be 
notified in cac© of an cnergenoy is tiro# A. IV jil GIAEP 
whoso addroo3 will bo tha case os tho eboyo. 

Very truly your a, 


C;D?G2 



d. jr. t2.ts?c :i 

Special Agent in Charge 


J0»1 



r- 





* 
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ificiieral Surratt nflnuestigatimt 
Umfefr States jBrpartmcuf of ihxatxcc 


Foxworth .V^T 


DIC LAS S I F I CAT 1 01 AUTHORITY DERIVED FROM: 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 
DATE 02-13-2O1Z 



Seattle, Washington 
June 25,. 1940 


JUL9 1940 f 


1 


Mr. To I son 
-legg 

Foxworth 
^4 | Mr. Ladd, 

Mr. Nathan ..... 
Mr. E. A. Tamm 
Mr. Egan,.. 

Mr. Glavin., 

Mr. Nichols, 

Mr. Hendon, 

Mr. Rosen 
| Mr. Tracy... 


Miss Gandy. 


t 


Director 

Federal Bureau of Investigation 
Washington, D. C. 

O. , 

Re: A. P. LeGrand, Spebial* Agent 

Forty-Five Day Eff i'ciencyjReport, 



-{3/4 ft* 43 

JUL A 1940 


Dear Sir: 


K, 


f'c’ 


.. ar<? 

spujctyy Cilf'i Led. 




I an furnishing the Bureau with my v observations tof 
Special Agent A. P. LeGrand in view of the fact that Agent 
LeGRAND has been assigned to this office for forty-five days. 


Agent LeGRAND dresses neatly and has a nice personal 
appearance although he has a rather cold personality. I 
believe, howeyer, that if Agent LeGRAND would make a real 
effortjtoibe a little more friendly he would overcome this. 
Agent^LeGRAND /has a fairly good knowledge of the Bureau's work 
and produces.»a',good volume. He is a good automobile driver 
and quite* proficient in the use of firearms. He types fairly 
well land is a* ’fair dictator. During the time that Agent 
LeGRANDi has *been assigned to this office he has been successful 
in locating a fugitive and handled the matter in a highly satis- 
factory manner?- I believe that notwithstanding the fact Agent 
LeGRANfij is~a fa'irly new Agent , because of his mature judgment 
and capabilities in the use of firearms, he would acquit himself 
well oh raids or other dangerous assignments. Agent LeGRAND 
puts in a considerable amount of overtime voluntarily and appears 
quite enthusiastic about his wo rk, altho ugh he has not exhibited 
a great deal of interest in the l l ease, which is the most 

important case in this office. I have not had an opportunity 
to observe Agent LeGRAND testify in court. Agent LeGRAND ap- 
pears to be entirely loyal to the Bureau. I believe with a 
little additional experience Agent LeGR^NQ,may be classified as 
a good Agent. 




be 

b7C 


SJD.MB 




JbHN'EDGAR HOOVER, 
- ^ Director 


oo 
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SteJicral St* mm nf Stturetigaiwm 
lijittfeli states Drparittmti nf ilusttcc 
JUaaljuigion, 53. <E„ 

TOG sir d June 19, 1940 

SPECIAL AGENT A. pf^E GRAND 
SAN FRANCISCO 

Efficiency rating ' “ F a ir 

Previous efficiency rating 

Entered on duty 11-6-39 



.Grade and salary 
Last salary change 
Previous test ratings: 
Rules & Regulations 
Instructions 
In-service 


CAF-9, $3200' 


Mm. ritn , 
P»r*. file* ( 
T*ur Room* 


JOTS 


85-3/4$)- 

93 JW) ■ >JAnuar-y-,^l-940'— — — * — 

J47- 

EaroItLed 

Yes 
None 


Mr. Trocy 
MUs Candy 



Accounting course 
Marksmanship * 

Qualified inwall firearms: 
Times failed 1 to qualify with:. 


" REMARKS w • yv 

V °V *"<,<$? 

SAC Pieper reports that the San Francisco Office is Agent's first 
office of assignment, he reporting there January 21, 1940. SAC Pieper reports him 
as having a fair knowledge of his duties; makes fair application of his training 
commensurate with his experience as an Agent; his judgment is average; he has shown 
progress in his investigations and in his ability to plan and organize his work; 
willing worker; performs overtime but requires supervision as do all new Agents; 
is showing progress in greater attention to detail and accuracy; has demonstrated 
average forcefulness; makes a nice appearance; has a quiet personality, being a 
very quiet type : does not demonstrate an appearance of enthusiasm^is sincere , and 
is striving extremely hard to do a good job; his attitude is good; ‘lie is: amenable 
to criticism, and endeavors to correct his errors. SAC Pieper further reports 
that Agent is making, an effort to get along but is hard to know . He feels certain 
that Agent is capable and intelligent but his quiet nature makes it, difficult to 
understand him and in view of his lack of demonstration of -his enthusiasm, ‘S*Sc 
Pieper does not feel that he has had an opportunity to determine his' ‘potentialities; 
he has had no opportunity to hear Agent testify; he has been assigned a general 
type of investigative cases in the San Francisco Office, none of which have!<been of 
a complicated nature. SAC Pieper believes Agent will develop into an average Agent 
with continued experience; has shown improvement in the use of firearms an d coul d 
be used_on dangerous assignments with proper supervisi on; his dictation is fair; 
is a good automobile driver; and hiS' knowledge of technical equipment is fair. 

Mr. Hince, in reporting on this Agent during New Agents' Training School 
states that he makes a good appearance; gives the impression of being slightly 




- 2 - 

reserved but has the ability to meet people and to be confident of his own ability 
to take care of himself ; has above average ability- in the handling of firearms; 
and his general prospects are definitely above average. 

Mr. Nathan, in a memorandum for the Director under date of December 
26 , 1939, stated he received a little, below average reaction from this Agen t.; he 
does hot .seem to be particularly quick at answering qngg-Mrmg; he seems to feel 
his way; his appearance is good; he will make good contacts; doubt if he will be 
outstanding; and doubt if he has a tremendous amount of background force. SAC 
Pieper, in a forty-five day efficiency report states Agent is sincere and is endeavoring 
to do a good job; his ability to impress others is fair due to his quiet nature but 
believe his persistence compensates for this; has a good attitude toward his work; 
is amenable to criticism; is hard to get to know, but feel sure that Agent has 
ability and intelligence- but it seems to be. difficult to bring him out and to 
cause him to reflect his- latent abilities. SAC Pieper believes he. will develop 
into an average Agent with continued experience. 

RECOMMENDATION 

No change is recommended at this time. 



/■ 

ii 


f 
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FIELD 

— “-INVESTIGATIVE 


DERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE' 


EFFICIENCY RATING. SHEET 

Office , submittin g SAN, FRANCISCO 

-I A - 

Date submitted *•» ^940 


„ i A. P. IE GRAM), SPECIAL AGENT 

•Name of employee » 


CAP-9 


$5200 


Entered on dut y 11/6/59 


(Title) (Grade) 

.Entered on duty this office. 


(Salary) 

1/21/40 


(Date) 


(Date) 


Consider -carefully these definitions j. ‘keep* them; in- mind when rating, and compare 

the employee- with: all others in the same position "for the: e n ti r.er sp r v i c e > • . 

> 

UNSATISFACTORY, .Duty NOT, performed* AS^WELL. AS SHOULD- BE: EXPECTED; 

not -Satisfa'ctoryX DECIDEDLY' Vbfilow standard. 

FAIR; . . . .Work- -ORDINARILY' sati'sfa6tbry{”N0Ti'0UTSTANDING. *" 

'GOOD; ;"-;Duty -pefformed iii an EFFICIENT 'MANNER? qualffica- 

"• - t ions -UP- TO 3 STANDARD -and SATISFACTORY;. * " ' 

EXCELLENT.- .‘ ; HY. .'lJut'y' performed In HfGHLY 'EFFldlENT ’ MANNER ; qualified 
1 J - - 2 *- to a 'PREEMINENT 'DEGREE. % ~ ~ 

^ j \ c „ * , « ~ , ■ - . * ' r r ~ i = ^ . * = * ■* . : 

The f oi lowing characteristic's should be taken into cons! deration. in the determi- 

nation of '-the' category in which’ the employee is placed; .. , . ... 

t: *. . --"V ' <■" r:~ 7 "~.v f - i’-.-;*.'' v ■ ■ ■> ; ‘ 

■* • . 

„ , 1 " fr 

KNOWLEDGE;. Extent of information concerning all duties of .his position; ability to 
analyse' cases.;,. j>ra^ti'ca^^a|jpl^catjibn. of 1 intellig i ence x and>.educa.tional,Ttrain‘ing ; 
readiness,,. ;pf> comprehension . j 

JUDGMENT; jCommpn. sen^e.; abii^ rtt t^rtM^plear f 3Ly .ftndyaBjglye logical conclusion; 
tact, r;- "V f * j * ’ , • * , 'y'S , ^rnr f - ;> ■ f ■ ’ • * IV ““ i ■* - ' r * ' J 

INITIATIVE;^ jprv -t ak-i n^app r opr ia^e b.c,tion.(orf own}’ 
responsibility^ .dn-.'absence-jofoidrders.) -h *,<* $6 .* • ' Y 

FORCE: Aggr e_s siyene^s sj; fiacultyrjpf rperfqrming’ w^rk i.withr yigorvahdXresolutipn-. 

INDUSTRY: .Physical activity ; 1 application t’o :work ; » health ;. , energy'. 1 

ACCURACY: Attention- to- details ; thoroughness ;> precision.. 

’neatn'e'sSr.-' '* . 1 • 

r ’ • r .* 

ATTITUDE TO.W.ARD aY(ORK:; Attehti’oht'tb r dU'tyT;ri f byaltytft o • fhd s'eY-vice.'; Ameriabi'latyTto 
discipline.; dependabiii'ty., ; 'f < r7 > ' f / A 1 hrY- t > * * T» " 

EXECUTIVE ‘-CAPACITY: ! 'Executive- ab'iliVy;-' leadership { ‘capacity T to -di-reotV controls'" and 
inf luehcelbth'ersi ih^p'rdper^perforitahce 'of' ; 'duties !' r 7" ■ *' " * :T 

. ’ r y. m. r- l : V < T " T\-'r " ’-.j .7" f -'T7 .. 

> ‘ *•* * ~ ? j* V , » . . _ _ j, *t< - p 

- • - * ” Ratin g PAIR ■ - "• . 

j. , - ^ ? r >* ■'-* ■ - . * - 

7 *r r '* r * ' t t '■ '“*>■ p - t 
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CC-156 


(over) 



REMARKS:, 

(Under this heading shall be set forth a digest of criticisms and 
conditions of significance which will reflect deficiencies, meri- 
torious features, and special qualifications or disqualifications.) 

Agent IE GRAM) has a fair knowledge of hiq&uties and makes fair 
application of his training commensurate with his experience as an 
agent* His judgment is average; he has shown progress in his 'investi- 
, gations. and in his ability to plan and prganize his work* He is a 
willing worker, performs overtime * but requires supervision as do all 
new agents •* He is showing progress in greater attention to detail 
end accuracy* He likewise has demonstrated average forcefulness for a 
new agent* ./ * 

; ' t 

> ' * ' 

This^ agent makes 1 a nice appearance', -has a>, quiet personality,; being a 
Ve^y;quiet .type* He does, not -have a great 'deal to say and does not 
demonstrate an appearance of enthusiasm* He is '.sincere; however; and 
• is striving extremely hard to do a good job* His attitude is good; 

.he is amenable to , criticism, endeavors to correct his errors, rough 
drafts, types, and, drives satisfactorily* He has.shown improvement 
in his dictation which is fair* His ‘knowledge of .technical equipment', 
is fair^ ’’ ' »’ ‘ 

Since reporting on his 45 day report, this agent has shown improvement 
in the use of firearms and I .would us© him. on dangerous assignment 
with proper supervision* . ’ 


- - “ Agent -IE-GRAM) -is making-.an-effort-to^get^aioiig-but is-hard 1 to .know*- 
X feel certain he is capable and intelligent but his quiet nature . 
makes it difficult to understand him and in view of ,his lackyof 
demonstration of his enthusiasm, I feel that I 'have hot as yet been 
able to determine his potentialities* I have endeavored', to 'break 
down, this reserve suid have noticed., since discussing it with him that 
he has shown progress and greater self-confidence* I have ;had no 
opportunity to .hear this agent testify* .He has been assigned. a 
.general type of investigative cases in headquarters city, none of 
which has been of a complicated nature* I believe he will develop 
into an average agent with continued experience* 


' \ 


r- 



Have the contents of this report under the, heading "Remarks.^ -been- 
read in full to the employee to whom they relate, and has the employee 
been informed as to the status reflected on, the reverse side of this 
report? _ VES 




COPY 

hm 


oo 




Suite 1729-111 Sutter 
San Francisco, Calif. 
May 8, 1940 


Special Agent in Charge, 
Seattle, Wash. 


Dear Sir: 



Transmitted herewith is the personnel file of Special 
Agent ALEXANDER PpLeGRAND. 

I am also enclosing the Field Firearms Record Card of 
this Agent and his Record of Absence Card. 

As of January 1, 1940, Agent LeGRAND had the following, 

leave : 


Annual Leave. . . 

ii it Taken 

Acc. Annual Leave 


Advanced Sick Leave 


3 days 6 hrs. 48 min. 
2 llf 4 hrs. 0 min. 
1 day 2 hrs. 48 min. 


5 days 5 hrs. 28 min. 


Very truly yours. 


GH 

ends. 


N. J. L. Pieper, 

Special Agent in Charge 


* i 



REGISTERED MIL , 
cc. Bureau 



l 



ifie&eral bureau of Inueatigatinn 

llmied §fatcs department nf Sfasticr 

declassification authority deriued froh: Seattle, Washington 

FBI AUTOHAT I C DECLASSIFICATION GUIDE October 22, 1940 

DATE QZ-13-2Q1Z 


Director 

Federal Bureau of Investigation 
Washington, D. C. 

o 



Re: A. P. LeGran<J, Special Agent 

Forty-Five Day EfficiencvRsRortu — - 


Dear Sir: 


hj j/ . J ^ /<///- 34. 

^ 1 ' — n’iifcw 


In view of the transfer of Special Agent 1 'AA P 4 
LeGRAND to the Portland Field Office, I am furnishing t^f gg |940 
Bureau with my obs e rvat ionsjQocfnc erni^ Mm . | p . .-aed. 


} F >u4rSSC s - " v - ,! ' A ' ae< 

l e ixvottriy^CT^. Chec »ed. 

Agent LeGRAND makes a good personal appearjip^e^ Filed, 

and has a nice personality and poise. He has |algoocMKiow—"‘""^^ 
ledge of the Bureau's work and has developed to a point wher«*5?^/ 
he can produce a very good volume. During recent weeks he 
has assisted in the apprehension of a couple of fugitives 
and has also done some surveillance work. He has handled 
this work and other work assigned to him in a very satis- 
factory manner. Agent LeGRAND is a good typist and dictates 
fairly well. His reports, however, continue to need some 
supervision because of the fact Agent LeGRAND makes some 
errors of form, however, generally speaking, the substance 
of the reports is good. 



Agent LeGRAND drives an automobile well and is 
capable in the use of firearms. It is believed that Agent 
LeGRAND has mature judgment and for this reason and because 
of his efficiency in the use of firearms, I believe he would 
be suitable on raids or other dangerous assignments. The 
writer has not had an opportunity to observe Agent LeGRAND 
while testifying in court. He puts in a considerable amount 
of overtime voluntarily and exhibits a rather keen interest 
in the work of the Bureau. I feel that considering the 
length of time Agent LeGRAND has 'been in the -service, he has 
developed very well and I consider him to be a good Agent. 


SJD.UB 





j 




jwgufe xw 


Special Agent in ^Charge' 


fie : photographic Training 

Dear Sir: , 

, Reference is made tc the photographs ekposed by 
the Agents listed 'below; in connection with training' in- the ' 
use of the camera noted below,, which you recently .submitted,. 


his name,. * 


The; grade obtained by each Agent: is noted opposite 



Absy» Jtaftqgfc 

- AhOf«- &T«pkc<* 
~ Abav# imvHP 


b 6 
b7C 


- . It is requested that you fejL f £y fhe photographs; and 

grade obtained, by^ariyr A'gent listed- above who "may he assigned’, 
to another Field Division;' - - 

.. . The ‘developed negatives together- with .prints from 
the same and. .the camera training forms which you submitted -on 
•which have been noted appropriate comments ar.e being, transmitted 
under separate coyer/ ' ’ 

i- - , a 

Very truly yours , 

, tc. ' 


John; Edgar Hoover* 
, Director 





Special Agent in Charge 

faiftittn /iMilSMjAMII 


Re: Photographic Training 

Dear Sir: - • ■ ' ^ . . :;:r 

Reference is ®ade to the photographs exposed by 
the Agents listed below iinMorinecti on with training: in the V 
use of the: camera noted bejjjllw, which you recently submitted . 

The grade obtained by each Agent is noted opposite 
his name. ' ; - 




it is requested that you relay the photographs and 
grade obtained by any Agent 1 is ted above who may be assigned 
to another Field Division- 

The developed negatives together with prints from 
the same and the camera training forms which you submitted on 
which have been noted appropriate comments are being transmitted 
under separate cover . 


Very truly yours , 



John Edgar Hoover 

. Director 


i 



o 


Q 


6, 


y 

CC^-189/ 


Portl m&a Oregon 
Director October 25) 1940 

Federal Bureau p£ Investigation 
•Washington, I). C, 


Dear Sir; 


This, is to advise that Special Agent MKTM3K31 Pr'leSHAED 


arrived in this district under t^nsl^r from the 
Field Office at 9 p»p.« - on 10~?2~40 


So attlo 


Agent Lb PIMSO 


his possession: 

1 BUREAU BADGE ft, 
^ BADGE CASE 


has the following government property in 


A 


£ 


X COMMISSION CARD ft ^3 12 
..COMMISSION CARD .CASE ' 

.MANUAL OF RULES AND REGULATIONS #1000 
V M ANUAL OF INSTRUCTIONS ft l?OQ 
1 TAX EXEMPTION IDENTIFICATION CARD 
N ATIONAL BANK ACT 1933 
NATIONAL BANK LAWS. AS OF JANUARY 1936* 

. AGENTfS BRIEF CASE 

■1 ACCOUNTANT'S BRIEF CASE WITH. LOCK & KEY 
t Z IPPER BRIEF CASE 

DIGEST OF POSTAL DECISIONS, VOLUME J 
DIGEST OF POSTAL DECISIONS, VOLUME IJ ft. 


.DIGEST OF DECISIONS. RE NATIONAL BANKS, VOLUMES 
_,$S CAL. COLT POLICE POSITIVE REVOLVER #, 
.ADAPTER FOR POLICE POSITIVE REVOLVER 
.HIP HOLSTER. FOR POLICE POSITIVE REVOLVER 


.38 CAL. SUPERAUTOMATIC 

PISTOL ft 

,.45 CAL. AUTOMATIC 

PISTOL ft 

„HIP HOLSTER FOR AUTO- 
MATIC PISTOL 
.SHOULDER HOLSTER FOR 
AUTOMATIC PISTOL 
.CHIEF CLERKS* MANUAL 
ft ** 

JJ.S. GOVERNMENT TRANS- 
PORTATION IDENTIFI- 
CATION CARD #_ ** 

, 2 , 3, & 4.* 


.SHOULDER HOLSTER FOR POLICE POSITIVE REVOLVER 
..38 .CAL. COLT OFFICIAL POLICE REVOLVER- (4"BB) ft 







1 A DAPTER FOR OFFICIAL. POLICE REVOLVER 
r HIP HOLSTER FOR OFFICIAL POLICE REVOLVER 
NATIONAL ICSBNSS UANNAL #1209 
^Furnished to Accountants CU&ESTiCNa to vTXTCCTlON CP ^pUSTTJAL 
**Furnished to Special Agents in Charge. FACIIUJLuS 

Si 

Agent’s Address 1975 W« fhrorett* Portlands Creron 




Telephone No.- Pro r. &ray 5396 ■ Name, 
to he notified 
197 5 H > 



in case of _ 

tl. Everett > Portland, Croton 


emergency:. 


relationship and .address of person 

Hr.r^orlto ilhry LeGrand> wife, 


4B:?FD 


Very truly yours, 


J* J}* fir 22CCU* 

Special Agent in Charge 




Utefteral Surratt of Inuoafigatfnn 


dmteti §tatrs department of Justice 
Portland, Oregon 
November 26, 1940 


Director, 

Federal Bureau of 
Washington, D. C* 



Investigation , 

0 

Re: Special Agent A. P; Le GRAND, 
CAF 9, $3200 


Dear Sir: 


With reference to Bureau letter of November 14, 1940 request- 
ing Special Efficiency Reports on all Special Agents allocated to 
Grade CAF 9 who entered on duty prior to January 1, 1940, I wish to 
advise that Agent A. P. Le GRAND, who entered on duty in the Bureau’s 
Training School November 6, 1939 is the only agent .assigned to this 
office falling into the category above outlined* 

It is my recommendation that he be re— allocated to Grade 
CAF 10, the entrance salary for which grade is $3500.00* 


A Special Efficiency Report as< requested is submitted in a 
separate communication* 

Very truly yours, 

J. D. SWENSON 
Special Agent in Charge 


JDS:KB 




eA 








7 l " " M 


Dfci 


$r 


. t 

““ - '4-JL / 


DEC 2 (940 






J 



'Q ^0 

Utedernl (JHuremtnf Jnueattgatxnn 
Umteti §fatcs 53eparfrmmi ofpvastxeB 


Portland, Oregon 
November 26, 1940 


Director, 

Federal Bureau of Investigation, 
Washington, D.C. 



Re : Spe cial Efficiency . H|port , 

Special Agent A. ^Pi^e/ GRAND. 

- y 

Dear Sir: - -- 

i ^ o ' 1* 

Special Agent Le GRAND reported to the- Portland 1 Office on 
October 22, 1940.. He entered on duty in the. Bureau * s training school 
November 6, 1939* 

Special Agent Le GRAND presents a good appearance/ has a 
pleasing personality, is neat, and is of -rather quiet and retiririg 
nature. He is a willing worker, works well with other' employees of 
the office, and demonstrates an interest in the work.* He is loyal 
to the Bureau and is possessed; of good spirit. 

Agent Le (HAND is - as signed exclusively to General Intelligence, 
relating to Japanese. - 4 . 

t *■ 

Agent ,Le .GRAND is qualified in the use of firearms; He is a 
fair typist, a good automobile driver, and a, good dictator. He is 
possessed of good, judgment, and is sincere. He has 1 not testified in 
any proceedings since assignment at Portland. 


I have hot as yet. during the limited, time of observation, been 
able to discern that Le GRAND possesses supervisory ability. He is 
making progress, and will, develop into a betteE-^han-average-agenb-in- 
my opinion. 


DEC 16:340 


•JDS:KB 

67-700 



k 


,y 14,1 

Verjrvtruly yours, 

* X 'C - 0 

DEC £ 1940 

Jv D. SWENSON . t Ih .. , 1 / 


Special Ageijt^ig Charge^j; : y , 


\ v 








JOHN EDGAR HOOVER 
DIRECTOR 


,HCD:RS 


o 


o 



Sictierai Srncait of $mu»sttgattmt 
Bttitei* idafca 53eprarfmrttt of ihteftcc 
533asljtttgfon, 59. dL. 

- December 9, 1940 

M3DRAKE0M FOR HR.-TPLSOH . 

RE: A. P?LE GRAND ^ J/f 
' -Special Agent ' . 


Mr. Tol*on.^— 
Mr. Cleg*. 



Mr. E. A. Tamm 

Mr. Foxworth .. 
Mr. Nathan 
Mr. Ladd 
Mr. Egon 
Mr. Glftvfct 
Mr. NlchcJo 
Mr. Houdott... 
Mr. Koscn ... 
Mr. Tracy..... 
Mis* Gandy .. 



Entered on duty 
Efficiency rating 5 / 1/40 
Present Grade and Salary 
Accounting .Course 
Ear ksman ship* 

Qualified in all firearms 
Failed to qualify with: 


November- 6 , I 939 
Fair ^ 

CAF-9 $3200 

Enrolled - No lessons completed 
Expert 

Yes, to date 
None 


SAC Swenson in his report dated November 26, 1940, stated that 
this Agent is making progress and will develop into a better than, average 
Agent. It is his recommendation that this Agent receive an increase. He 
is the only Agent in this Office with Grade CAF- 9 .. • 


In the annual efficiency rating dated Nay 1, 1940, SAC Pieper 
stated that this Agent has showed progress in his investigations and in his 
ability to- 'plan and organise his work. He performs overtime but requires 
supervision. He could, be Used on dangerous assignments with proper supervision. 
He is of the very quiet type of individual. 

SAC Drayton in a report dated June 25, 1940 stated that this Agent 
acquit himself well on dangerous assignments ; puts in a considerable amount of 
overtime; is enthusiastic; and believes that vdth a little additional ex- 
perience, he may be classified as a good Agent. He stated that he is pro- 
ficient vdth the use' of firearms. 


SAC Drayton, stated in his report dated October 22, 1940, that con- 
sidering the length of time this Agent has been in the service’, he has 
developed very well and he considers him a good Agent . 


Respectfully, 




DEC 16 1940 




/3/yy 


H. G. Dougla 


Jr 


TIGATI0H 






FEDERAL BUREAU OF INVESTIGATION 






drahd 


Date il> 1949 


New> appointment 


Transfer 


Promotion 


Separation! J 


1. Title: 


8. Salary: 


5. Division: 


. Spociol Aqcnt 

* j 

$3%Xt POP MWxi 


7 . Title : - Cpiclel 
9. Salary : 83500 pcs Kara 


11.‘ Division: 

„ ^ . , Dee&$>«* %&* 2.949 

13; Effective : 


15. Remarks: 


PRESENT STATUS 
2. Grade:, 


OAF 9 


4> Seat .of Government : AH 

Field;: ' l 

‘'SaleFies find t&pshado, F3I» R 

6. Appropriation; 


PROPOSED ACTION 
8. Grade : 


m 10 


10. Seat of Governments Fpl. 

Field:* _j 

»2o2.firdjC3 sad t^cssa&Sf 

12. Appropriation: 


. Additions^. 
14. Position: Vice;: 

Identical: 


transferred 


CCt Chief, Audit Section 


Respectfully submitted, 

Pircctcrjf Federal t&roaii of Investigation 

. . .(Title) 


MAILED 

* me 111940 * 

P M. 

ihv£$ri>Ai\OH 

1), $, 'fjtF y mUSM OF 1’JSTlCt 







' : W : 


Beceaber : *£1, . 1940 


- Hr. Ilexander Pi^L® Grand ■ 
federal Bureau -of Investigation 
Bolted .States Dep&rtaent of lout ice 
Post Office Bex 709 .: 

Portland, Oregon 


Bear Mr* :&e Grand* ; / 

« letter fros tbe Attorney General advising yon ■ , 

of. year - promotion free $3200 -per aim® ;: la Grade 
CAP 9» to #3500 per annua in Grade CAP Id, : effective :; - 
Beeeafear 14, 1940. 

Sincerely yours, ; 



Enclosure v 

;-:oe* MS, Portland 


Mr* To Ison 

■ "’WBMW 

mu Clegs . 

, Sfi E»A. Tamm 
Mr. Poxworth 
Mr. Nathan 
Mr. Ladd 
Mr. Egan 
Mr. 0 levin 
Mr . Mtehot* 

Mr. Hendon ^ 
Mr. Woeen ^ y 
Mr* Tracy 
■ M<»* Candy 


■' .‘ivi.H j.ViCATfO^s' Si'CTio&i 


■W, ■ 


Dfc(; : ;81 1-94D ^ | 

. f >-;- m 

r ir>FRAL _.jtf-u_rit40' O'iT ' 

_jU' 0^ Ji;v];u. : . 






‘DEPARTMENT OF JUSTICE 
WASHINGTON, D. C, 

Eecedior .li* 1940 


* 

l£ry AXeacondor P* *16 Grand * / 

Floral Eureka of Investigation^ . * - 

Department of Mlubiiee*; 

j)ea» ttr« le. Grand!/ 

_ ' 

* , J - •*■ 1 

Ypu are jhereby transferred 5 from one position, to another in* 

the. Federal, Bureau of investigation as 'indicated: 


To 


. Position: Special Agent 

Assignment.: Field 

it 1 Jl * ' J 

Grade.: £af~? . .Salary,: 0200 poi* anniia' 

Appropriation; Salaries t&d Expenses, Federal fiuyeau of 

Investigation, H FUSED. 


Position: special Ageijtf- 

- L *i 

.Assignment: Field 

Grader Caf ~10 Salary; 0500 pj^arsuia, 

Appropriation: ^Salaries and, Expenses, Federal Bureau of 
;torestieation,» H 



, '• Matthew w, v •"■'“ir# 

The Assistant to the Attorney General, 


Vice 


k transferred 


be 

b 7 C 








Special Agent- in Charge 


Pear Sir: 


Re:. Photographic Training 


.Reference is- made to -the photographs .exposed hy 
the; Agents listed .belbw in. connection with trailing in the 
•use. of th.e camera noted "below., which you recently Submitted,. ' 

The grade .obtained. by each Agent is uoted opposite 
his name, . ~ 



It -is requested that you t relay the photographs and 
grade obtained by any Agent, listed dbove who may be assigned 
to .another -Field ‘Division. 

The developed, negatives together with prints from 
the same and the camera training £o'rms which you submitted on 
■whi’qh have been jioted jQpprappiate- cbmmeht^ a re being- transmitted 
under separate cover* 

Very truly yours , 

. - 

John Edgar Hoover 
Director 






°© Oo 

3tefrrral tHurrau of Inurstigntinn 
39tiffed §tatca iBcpartmcrtf of Hixatice 

Portland, Oregon 
December 19, 1940 


Director, 

Federal Bureau of Investigation, 
Washington, D. C. 



Re: Special Efficiency JBeport, 

Special Agent A. Pi^LE GRAM). 


Dear Sir: 


In view of the transfer of Special Agent A. P. LE GRAND to 
the Los Angeles Office, I am furnishing herewith the following efficiency 
report concerning him: 

Special Agent EE- GRAND reported to the. Portland Office on 
October 22, 1940 • 

Agent LE GRAND possesses a good appearance, and has a pleasing 
personality, is neat, is rather quiet and retiring in his actions, and 
is a willing worker. He works well with other employees of this office, 
and is interested in his work. He is loyal to the Bureau, and attacks 
the cases assigned him with the proper spirit. 

Agent LE GRAND has been assigned exclusively to Japanese Intelli- 
gence during practically the entire period of his assignment to this 
office . 


Agent LE GRAND 1 is qualified in the use of firearms, is a fair 
typist, and .is a good dictator. He is .rated as. a good automobile driver, 
although he recently had an accident in a Bureau automobile. He is 
possessed of good judgment, is intelligent, and sincere. He has not 
testified in court since his assignment in Portland. 


At this time, I do not believe Agent LE GRAND has supervisory 
ability. At least he has not demonstrated that fact to me. He is 
tnflW W satisfactory progress in his work, and in m v opinion will develop, 
into a better than average agent. 






JDS: KB 
67-700 











LOS ANGELES, CALIFORNIA. 
December 28, lgljO 

Director 

Federal Bureau of Investigation 
Washingtori, D,, C „ 


Dear Sir: 


This is to advise, that Special .Agent 




afrived in this districts under transfer from-Tihe : . 


Field Office at 


9:50-Att - 


on. 


- 0 g- £8 " iyS> - 


Asent • - r hnTTfi trr has t ^ e #01 lowing Government prpperty- 

in~. his possession: 


Badge with Case, # 

Commission Card with Case, # 

Manual of Buies and Regulations ■ W l 
Manual, of Instructions # i^nd 
lax Exemption Identificatioiu u (%trd # j» 2 063 

Agents Brief Case ^ t 

Zipper BriSf Case. y' ‘ 

G. T, R./ Identification* Card # 

Plant Protection Manual - 

Matnap Memorandum. _ • 

Digest of Postal Decisions, Vol. 4, # 


FIREARMS:. 

Official Police Revolver f 
Official police Hi^- Bolster 
Pachmayr Adapter 


; 626,123 - 




MISCELLANEOUS tf^tl T-D Of 6U86 ! iafl[U&1^120Sr 



CC-189 



Agent's address 


Telephone No. mik ity n ?^%mfe Q rel'atiorisA^ an# acteress*o,f 

person to he notfifi'e# ?r{°<£ase of emergency: | 

. .. Caro of office to - wM - ch Agent agaignedk-— — ^ 

, Very truly yoprs^-* 

t.M ' y 




.rk'o: 


R. D. HOOD, . •'.n'f^^ruFilsd .. 
Special Agent iih Chal^jj 


b6 

b7C 


JW:EO 






January 2, 1941 


Mr, J, Edgar Hoover 
. Director 

Federal Bureau of Investigation 
Washington, D, C,' 


Dear Mr, Hoovers 

I wish to thank you for your personal letter 
advising me of my promotion from .03200 per annum in Grade CAF 9, 
to 03500 per annum in Grade CAF 10, 

It is a great satisfaction to me to feel thab • 
my work with the bureau is undergoing satisfactory developement. 


Sincerely yours. 



Alexander P, Le Grand 
Special Agent, Los Angeles 



Pouted. . . 
Searched 
umbered 


. .Recorded 
r*. Checked. 
,, Filed . .. 



4 A f 6 1941 


FEDERAL BUREAU OF INVESTtGA'i 





t 

t 


OQ CO 

Steiteral Surratt of imirstujjitttm 
1-Imtrtt States jDepartment of Justice 




ni*< c -=• 


kf. r.~~ ■ 

i it. i 


i LOS ANGELES, CALIFORNIA 

( February 13 , 19^1 

DECLASSIFICATION AUTHORITY DERIVED FROM: * 

■FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-13-2012 


, « 

Director 

Federal Bureau of, Investigation 
Washingtoni D. C*. 

V 





Dear Sir: K 

* 

There is submitted herewith* the 45**uay efficiency 
report on the above named Agent* 


Agent LeGRAND evidences considerable interest in 
his work and is regarded as conscientious* He is presently en- 
gaged in the survey of the Japanese situation within this ter- 
ritory and appears to be making good progress with it* His 
general investigations have been satisfactory and it, is noted 
he works without close supervision or instruction* The steno- 
graphers advise that he should improve in his dictation as this 
phase of his work is performed in a rather disjointed fashion* 
It is believed this can be remedied by a more careful marshal- 
ling of the facts an his part. His reports, once prepared, 
read well. 


In firearms ability. Agent LeGRAND is rated as 
average* He may be used on dangerous assignments with super- 
vision. If this Agenb possesses any executive ability it should 
be apparent in the work which he is now handling and I will watoh 
it closely to determine if he has such ability. There has been 
no indication of it up until this time* On one occasion, due to 
carelessness, this Agent failed to furnish requested information 
for the- purpose of the monthly administrative report. This. mat- 
ter has been specifically called to his attention. f*tD «Q 1941 


It is believed this Agent has average capabilities 




mm 


& 


ti 


f -*■ 



pmdftforer. i m.ra 


iv&94i 


Special Agent '.in Charge 

^fcj&Uaad, $»($& • _ 

- - »* 4 f* , I 

’ ® e: 1 Photographic Training- ' , 
.Dear^Sir: „ ,, 

'Reference- is : ma'de to the photographs exposed, by 
the Agents, listed below in connection with training in the 
use *of the camera noted, helow, ^whidh you recently submitted. ^ / 

; The .grade obtained by each, Agent is ; noted ‘•opposite 
his -name .t " - „ ~ - - , 


- Speed Graphic 


- - * . be ' 

:b?c 

*• ,^3^J*3Ti25l©tS3.. 


It .is -requested' that you relays the- photographs; an^ .■* 
, grg.de, obtained, by. any Agent listed above, who may- he- assigned . . 
to. another Tdeid Division. - ^ 



The -developed negatives together with prints from # 
the same and' the camera- training, forms, whibh you submitted 1 on 
■which haye been noted, appropriate'. Qommshts- are, being transmitted 
under separate coyer. , . - 

>w 

. -* - Very truly yours.,. 



(SL . ^i p p~C Fi»a<v- 


■ John Edgar Hoover 
,, Director, . 




CCM61 


XJOHN EDGAR HOOVER 
director 


Q 


^0 


OS'. 


Mr. To Iso* 

Mr. C. A. Tamm _ 
Mr. Circs 


Mr. Foxworth 
Mr. Nathan 


RHL:EJG 


f' 


Mr. Carson 
Mr. Cal fay 
Mr. Olavtn [ 
Mr. Harbo 


Mr. Nichols _ 
Mr. Hendon _ 
Mr. floson 


Mr. Quinn Tamm _ 
Tele. Room _____ 
Tour Room 


Mr. Klalnfcaul 
Mr. Tracy 


O 

il 8tsr«tn* nf Snuristtgatum 
States Brpariment nf ihxztxcv 
IBJaaljtttgtmt, B. <£. 


Date March 7, 1941 


MEMORANDUM FOR MR. TOLSON 

o 

HE: ALEXANDER P. LeGRAND 
Special Agent 

jf 

Entered on Duty - November 6, 1939 
Present Grade and .Salary: »-* Caf-10, $3 599 
Present Assignment -,Los Angeles 
Marital. Status - -Married » 


SAC Hood advises that the above employee .has received his 

SeleQtive Service Questionnaires He has-been placed in Class III-A. 

■** ■* 

^ 4s 

Under date of February„-13j 1941 >. Mr. Hood, reported that 
this agent had average capabilities at the present time and with 
experience should perform better than average' v/ork. ^, Mr. Sv/enson 
recommended an increase in salary for this employs^ under date of 

December 26, 1940, stating he would develop into, a better than aver- 

age agent. The recommendation v?as approved. / 3 /¥£ / 

There is submitted herewith^ IhS.S. F orm F4^tbdget^r . Bd-tilr \ 

1 a.dvdSi^g him of the dctiaihflKJing- taken .>^3 


Mill Bcahm 
MIm Candy 


b6 

b7C 


a memorandum for 




WAR 1-8 


vuer*- i, . 

spectfully, MAh 15 1941 








Signature 


KHL:l<js 






i&rch 10, 1941 


vn eh. jtrarnv.F. rcTim 

tu A32i'T t ^ Tii Tin {mm 


ten Selective Cervlcq 


o 

Ery Alexander P* leSatead, who entered on duty 
Kovcabcr 6, 193941 is assigned as -a Special Agent to 
the Its Angelos Office of this Eisreau* This agent has 
been furnished with D.3.S. Fora 42 requesting dbferaeat 
because of occupation which has been signed fcy as* A 
copy of this fora is enclosed herewith* 


Enclosure 


Very truly ycu£P^.~*-~ „ 

tu. | * 

. * x < * * 


John Edgar KooVexr 
Director 


tv 


f'tf , 


Mo To Hen _ 
Mr. (, a. Tamm 
Mr, Clegg 
Mf> roxworth 
Mr. Najhan 
Mr* teds 
Mr. O levin 
Mr. Mtchola 
Mr. Menden 
fir* Resen 


COMMUNICATIONS SECTS'* 
M A i L E D ! 

* Mm 13 ! 941 

, f. 2M_ 

UPlffAt ^Tt 

& s« W Anmmt <*r j? 



Mr. Tree/ 



'RHfcilgs 


ALEXANDER, P, JjoQHAin) 


2 am the Directorof the Federal: Bureau of Investigation, United 1 Slates Dppart-- 
jaent of Justice.. 

fh© federal JBureau of Investigation*. Udited States Popartnierit of Justice*. has 
been designated by the- President, to take charge of investigative work in matiprs 
Relating to espionage, sabotage and yipiations of the neutrality rogulutiene/ iPhis 
Bureau is also charged tilth the duty of inyestigatidr oth# matters beaidhg. upon the 
maintenance Of the internal. security of the United States. The. duties thus deposed 
upon this ’Bureau constitute a vital function, in the national, defense program of this 
country. 

Alexander P. JieGrand is a. trained Special Agent and has, been Continuous iy employed 
by the Federal bureau of Investigation, .since November :6, 1939* Up cannot be replaced, 
satisfactorily because of. the shortage of person's Vrf,th.his qualifications, and expe-^ 
fiepce in, such activity, and his removal for induction would pause. JaatebiaL. loss of 
effectiveness in the conduct Of the national defense work of the- Federal Bureau of 
XnyeStigatioh.i 



John Edgar IloOyer 


general supervisory 




Mr.tolson - 

Mr. r. A. rtmin 1 

Air. Clegg . ■ 

Mr. roxworth , 

Mr; Nathan , 

r 

Mr*. LadO 
Mf/oWtn 
Mr. Njcnoi* • 

Mr« Hpodw _______ 

Mr* lto*tn ■ 

jMr. Tracy, 

Mitt Gandy ■ 


Federal Bureau of investigation 
United JStatea department of Justice 
Washington,, })•&* '* 



March 41 





Jfteiicral bureau of Unuraitgaitmt 


ditfiefr States department of Justice 
Los Angeles, California 
July 9, 1941. 



Director, 

Federal Bureau of Investigation, 
Yfeshington, D. C. 


0 


RE: A. P. LeGRAND, 
Special Agent. 


Dear Sir: 

\ 


Reference is made to Bureau letter of July 2, 1941, be 
instructing that a special efficiency report be submitted on the b7c 
above agent by July 12, 1941. 


The above-named agent presents a neat appearance, and 
is conscientious and interested in his work. He conducted the general 
survey of Japanese acti vities in this area, and shared the responsibility 
in the l I - Espionage (J) case. His work in the latter was 

very good. He has been engaged exclusively on Japanese matters for a 
period of months, and has a rather good grasp of the local situation. 

He has had a large volume of work, and that possibly accounts for the 
main deficiency that I have noted, and that is a* failure to follow some 
of his cases through to dispose of them after the major investigation is 






. " . v x_y 

Surratt of fnursttiuituin 

Diluted §tatrs department of Ifuatire 

Los Angeles, California 
July 22, 1941. 


REGISTERED 


Director, 

Federal Bureau of Investigation, 
Washington, D. C. 


RE: SPECIAL AGENTS' 
INSURANCE FUND . 


Dear Sir: 


In connection with contributions to 
the Special Agents' insurance fund, there are transmitted 
herewith the forms and contributions for the following 
Agents: 



v/ With the exception of Special Agent A. P. 

YLeGRAND, who is now attending In-Service Training School at 
/•the Burequ, according to the records of this office, all of 
the agents have made their contributions to this fund. 


Necessary efforts will be made to have 
Agent LeGRAND make a contribution immediately upon his return. 

Very truly yours, 



v y uj V/_' -/ 

: — — ^ 

//L '&TJSX HOOD, 

"^peciai Agep't in Charge, 



JOHN EDGAR HOOVER 
DIRECTOR 


^3 ^3 

ifiefcrral tSurcau oflnuestigatlon 
dmfeJ* States department of Unsttce 
333aal|!ngtnn, d. ©- 


Los Angeles, California 


Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 


Dear Sir: 

This is to advise you that I have not at any time 
advocated the overthrow of the Government of the United States 
by force or by violence. 

*5 

I am not now, nor have I been a member of any organi- 
zation that advocates the overthrow of the Government of the 
United States by force or by violence. 



Subscribed and duly sworn to before me by the above-named 

person, this 10th . .day of A pril ...» 19..41. , 

at city of Los Ang eles . , county of k° p A p gel e s , 

and State (or Territory or District) of Califo rnia 



HOTARY PUBLIC FOR CALIFORNIA 
My Commission Expires May 24, 1944. 





'i 







.'PERSONAL, AND CONFt^j IAE 



‘Special Agent ih,-tCha^ge- 


.Dear sir: 

You .are instructed to submit, to arrive a,t the Bureau 
-not- later than ^ _ ,*4* special efficiency reports, 

relative to the Sgsnt^pbrsdttnSl listed ’below: 


EUMMkJ 



Very truly yotirs, 


y 




.John Edgar Hoover 
Director 



tr tr 



L-43 









Special Agent in Charge 

ies, 


Re :, Photographic Training 

Dear Sir: ' 

* Reference is made, to the, photographs^ exposed by 

the Agents listed below in connection, with training in the 
use. ot the- .camera noted below, which you* recently submitted... 


The grade obtained by each. Agent is noted: opposite 

ills name, 




It is requested that you- r.elay the photographs ahd 
grade obtained by any Agent listed abbSre- who, may be a'ss.xgned 
to another field Division. 


The developed ’negatives, together with. prints from, 
the same and the cainera training forms which you submitted ph. 
which haye been noted appropriate comments are being; transmitted • 
under s.eparatq cover. " 

Very- truly yours, 





John Edgar Hoover 
Director* 




am 


v 


V 


13* im 


special in ®#aarf?» 

&»• mg*!*** foatitomta 


sin' 

ihnr* or* being tr^eerfUted tommM&k Wmm 

43* 4 £l«is» for Swrwrraft igr lareen £>***•» than 

Segletrent** rfeioti hae* fee*** for fpeelsl Agents -' ■ 

alewiis&er 


ladvaat* s ,«tt4 


Jo 6 
b7C 


Stle' r«g»e*te& Diftt **•*%* 




In* i»*tn$l«4 to goreMri **•»• wrliftatU^af to 
ttNUf 4**ft beef'd* lasted lately* 

¥e*ar ttnijr fwsiNi* • ■ ' 


Mr. To Ison ___^_ ii 
Mr. K. i. Tamm _ 
Mr. Cleee . 


Mr. Foxworth __ 
Mr. Ladd 


Mr. Olavlb ^ 
Mr. Nichols 
Mr. Hendon _ 
Mr. Rosen . 
Mr . Tracy . 


SMm 

mraeter 


Mm Nall 


ftstaws inpeateft 




Mr* r«tM(t 


JOHN EDGAR HOOVER 
DIRECTOR 

JHctieral Bureau nf Jnucafigattmt 
Itmtrii §tatca 3cparf mrnt nf Justice 
JUnsfylngfott, 39. C. 

JKV/elb July 19, 1941 



Mr* E. A* Tamm 



Mr* 0 ray ton 


MEMORANDUM FOR MR. GLAVIN 

BE: ALEXANDER P.^LeGRAND 
Special Agent 



Mr* Quinn Tamm 
Mr. Hendon _____ 
Mr* Coffey ____ 
Mr. Harbo _____ 
Tolo. Room ___ 
Tour Room _____ 
Mr, Neat* 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms: 
Failed to qualify with: 


November- 6 , 1939 Tr * ty - 
January 21, 1940 
CAF-10 $3500 «•** 

December 16, 1940 

Enrolled - completed none 
Expert . 

Yes, to date 
None " _ 


- K REMARKS 


This agent’s last reallocation was on December 16, 1940, at which time he was promoted 
to Grade CAF-10 at §3500. 


On December 19, 1940, SAC Swenson said he possessed a good appearance, had a pleasing 
personality, was neat, rather quiet and retiring in his actions, was a willing worker, 
worked well with other employees and was interested; that he -was loyal, attacked the 
cases assigned him with the proper spirit, was qualified in the use of firearms, was a 
fair typist, a good dictator, a good automobile driver, although he recently had an 
accident in a Bureau automobile; that he was possessed of good judgment, was intelligent 
and sincere, and had not testified in court since his assignment in Portland; that he 
did not believe at that time that he had supervisory ab ili ty, at least he had not 
demonstrated it; that he v/as making satisfactory progress and in h is-opinion -would^develop 


into a better than average! 




44 l 


SBOO KDBD . 

He was assigned to the Los Angeles Office on December 28t^J§4QA.^n' Febiila^f ^13, 

SAC Hood said he evidenced considerable interest in his wo^randYs^ regarded as 
conscientious; that he was presently engaged in the survejjjo^etheT^JtnosajSitua^iop 
within that territory and appeared to be making good progress; jJd&L gfen£j?al inve 


1941;. 


le- 


gations had been satisfactory and that he worked without ‘close ^supervisio n or instr uction: 
that he could improve in his dictation as that phase of hisiworfe^va^Tjerformed in a ** 


rather disjointed fashion but that his reports, once prepared, read well; that in fire- 
arms ability he was average and that he might be used on dangerous assignments vkth super- 
vision; that if he possessed any executive ability, it should be s^arent/^ tft&\ ork 
which he was then handling and that he would watch it closely to^et ermine oXjhejhad 
such ability; that on one occasion, due to carelessness, he had failed re-? 



°0 




bo 

b7C 


quested information for the purpose of the monthly administrative report and that the 
matter had been specifically called to his attention; that it was believed he had 
average capabilities and with experience he would perform better than average work. 

.This agent has received his Selective Service Questionnaire and on March 10, 1941, was 
furnished with u.S.S. Form 42. 


On July 9, 1941> SAC Hood said he presented a neat appearance and was conscientious 
and interested; that he conducted the gen eral survey of Jap anese activities in that 
area and shared the responsibility in the I I - .Espionage (J) case, in 

which his work was very good; that he. had been engaged exclusively on Japanese matters 
for a period of months and had a rather good grasp of the local situation; that he 
had had a large volume of work and that possibly accounted for the main deficiency that 
he had noted and that was a failure to follow some of his cases through to dispose of 
them after the major investigation had been completed; that his reports were good; that 
his dictation was average but it would assist materially if he talked more loudly and 
enunciated more clearly; that he was developing well and needed experience to become 
thoroughly familiar with matters of policy; that his possibilities for general develop- 
ment were good; that his firearms ability .was satisfactory and that he could be used 
on dangerous assignments. 






3te&eral Surratt of Inurstigattmt 

ITmt rft States department nf Uttsttrr 
Los Angeles, California 
August 8, 1941* 

9 


Director, 

Federal Bureau of investigation, 
Washington, D. C. 


6 


EE: A. P. LeGRAND, 
Special Agent. 


Dear Sir: 


Special Agent A. P. LeGRAND advises 
me that by his personal check, he made his contribution 
to the agents 1 insurance fund approximately four weeks 
ago. In the event it has not been received, kindly 
advise me. 


Very truly yours. 


RBH HS jK 




A 


»• B - HOOD > 



Special- Agent in Charge. 
ECORDEO 


57- / s /.¥?/-&* 


< v 1 V w 

tid J 


[Routed. **l ' 

r Scare! &£ - 
Hlumbert. 

11 1941 

federal bureau of INVESTIGATION 


c. \\ 





'• -f 


Is 


PC 

Mr. 

Miss 

Mrs. 


<3 Q 

federal bureau Or investigation 




Kr*. Jt&sxaa&ov ?• LeGraad 




New appointment 

' sf 


n , Wr 25# i9£t 

— Data „*,.#***, »*.». — 

1 * , ri rsn.' ; . . . 

J Transfer j ) Promotion, I I Separation 


/ 


CpoeinI Agent 


/ 1. Tii tie:: . . . 

03500 l^r annua 

3« Salary: 


5. Division: 

too gper oasns' 

9. Salary: 

lh Division; 

J&Saiitl# 19AI 
13. Effective; 

15. Remarks: 


PRESENT STATUS 
2. Grade,; 


CAT 10 


4. Seat of Government: iFT 

Field: Q 

lariij 


6. Appropriation; 
PROPOSED ACTION 


^Ce&srios sad IScpeiuiee* FBT* 


8i Grade; 


CAP U 


10. Sept of Government: |Q 
* Field:* 0 

*»C#Ari«#,lr4 Sjraencet?, FBI" 

12. Appropriate : ** * . 


14. Position; 


Addit 

Vice: .* 
Identical.: 


]■*. traad^ 


ferred 


b 6 
b7C 


CCt Chief,. Audit GeciiSn 


Mr. Teteefi ^ 
Mf. K. A, T»mm 
Mr. Clew 


Respectfully submitted* t 

Senator#, federal Mx%k\x of Tnvoatij&tica 

/ ' (Title). 


.r 


Mr. FoxwerH*^ 
Mr. Olay In 

Mr.UOd 


..It- 


Mr* Nichole'^ 
Mr* Resell . 


IK 4* 


. b. 'I 


„ Mr* Carson 
Wf. Drayton - 
Quinn Temm ^ 
Mr. Hendon ^ 

Mr. Tr**F ^ r _j, r 
Wits $«d* . .. ■ 


f 


>> 


L 


{jgiziS/jiJt/ j' ■ , 

4,% tr ‘ ‘ ^ ’ 

■ v - - \ 

, - I JP * * * V\ * N, 

. '-V I 


— ( , 


/ 




•v^.. 




Mr, T*l«m 


Mr. C* A. T#ium y 
’ Mr. CUec - 


'Mr, FoXworth 
Mr, OUivIo 
Mr. uAd . 
Mft'NIchoU^ 
Mr, fto*«n 


X> 


m 


a 


A 


August 8 t 1941 




Mojcinde* ?, IcOrand _ 
federal Bureau of liivsitiig&tiea 
United States Bopaxtaoht of Justin© 
$00 Sseurity Building 
Loi? Angeles, California 


Dear Sfr^ tosGr/mds 

It As with pleasure that X «ua enclosing a 1 
loiter ficon the Acting Attorney Oohsral advising- you o£ 


•A 


your proaotidn frosa $3£00 per annua in Grade CA? 10 to , 
#3000 per annua in 0rade OAF 11, affective August 1, 1941, 

Sinooroly yours, 


■-„ % 


V 


Enclosure y V 

GO - SAC Hood, Los Angeles 


John Sdgfcr Hoover 
jpirectdr 




67 "* /x / ^ t/ * jrZ i 


■u. 

I» - * ^ 


* A if' ^ a ^ a ’T vj* 

> ^ 

Kf ~ ^ 

AIK 11 13*1 


jT \ * * 

*w*f 




Mr; Carson f , 

Mr. 'Drayton 
Mr. Qn|rm Tamm ^ 
Mr. MOndott ■ , 

Mr. Thh& - . 

MU* Cindy 4 


GOMMUMlGATfOiYa SECJfON 
■ M A r L E p 

*k AUfr 8 mi & , 

p 

F£S0?^ B'JfiBw' OF INVHsifiSATION j 

U. S. O^flBTMSOT QK lUgTICg J 



3 ? 






O .0 

O 

DEPARTMENT OF JUSTICE 

Washington, d.c. BJFfeca 

July 25, 1941 


j&v Alexander F* loGrand, 

Federal Bureau of Investigation, 

Bepart&ent of Justice*- 

Boarlte*. toGrartd; 

You are 1 hereby transferred from one position to another in 
the. Federal Bureau of Investigation as indicated: 

From 


Position: Special Agent 

Assignment : Field 


To 


Grade: Caf-1Q Salary,: S3500 per annua 

Appropriation: ’'Salaries, end Bjqjcnsah, Federal Bureau - 

of Investigation, 1 ' FXB 3 ) 

t * 

Position: Special Agent 

Assignment: Field 

Grade: Caf—11 Salary: per annua, 

Appropriation: ‘''Salaried and Expenses, Federal Bureau 

Of Investigation,'* FBIB 

Effective: 'August 1 , 1941 * 


Respectfully, 


(signed) Francis Biddle 


Acting Attorney General. 

By the Attorney General: 

( Sed. ) Matthew. F. MoGmr» 


The Assistant to the. Attorney General . 
Vice: 


- transferred.. 


- b 6 
b7C 




0 0 O o 

Steiteral Surratt of JnucBfisaiton 
•Unftrt* gtafea department nf Justice 

Los Angeles, California 
August 18, 19^41 


Director 

Federal Bureau of Investigation 
Washington, D. C* 


.? 

Be: PERSONNEL STATUS #EPG&C 

Special Agent A, Pr'LeORAND 


Dear Sir: 


Attaohed is the personnel status 
report of the above-named Agent, who was absent from 
the of fie e at the time the reports of other employees 
were submitted* 


BBHiAB 
Eno 


. / 

I 1 



Very truly yours. 


R. B. B 
Speoial 


in Charge 




AFCrfH , \ 

' DEC LAS S I F I CAT I Oil AUTHORITY DERIVED FROM: 

• -FBI AUTOMATIC DECLASSIFICATION GUIDE • 

DATE, 02-13-2012 AUgUflfc 8* 19AL 


Specl'dl Agent in. Charge. 

Los Anveles,, California 

h 

RB:- 



a. r, Udmm 

^SPECIAL AGENT 


Dear Sir:. 


The. .above-named Special A&ent attended an In-Service 
training course at the .Seat of Government from July 14 to 
July 2V p 194li 

He attained the f olio, wing grades.:* 


-n ✓ 




Photographic Training 
Notebook 

Written Examination 

Hip Shooting 
Practical Pistol Course 
Shotgun 

.'36*06 Rifle, . ‘ 

.351, Rifle; 

Machine Gun, 

Light Firing 
cn 


. , At* n 

Above Average 

Go && ^ 

GSr, 3/4 

100 - 
$0 

<?p. 

, 73 
63 
100: 

. 95 


The firearms grades should: be: entered on the, individual 
field firearm's .training recohd , card. 


I cof^uNicAnoNs i 


M * 


E D 



CC 


* 


I 'tmm ^nh , 

j , ^ti a 'I -if.*. 6 ^ { 


John Edgar Hoover 
b.i rector 


f' 


f} 




IXL&afc 12, 1941 




Lliv A* P* XiO Grshd } 

FoCcxv*a t&xcz* cr .XsSr^sti^ttion 

l'% pcpzvb&cgft c£ V'^teitrc? 

900 kes&Hty J. jlidLn^ 

Los /x£3lca, CaXifos^iia 


Dear Mr. Lo 

This will acknowledge the receipt o.f your 
contribution of $5 . 00 to the fun$ to he paid to the 
designated, beneficiary of any participating Special 
Agent of the Bureau who dies, from .any cause., whiie 
employed as a Special Agent. 


Sincerely yours,, 



^Kxxr 




John Edgar Hoover 
Director 



V *■ ’\ _ i 


. » 
1 ! i 



1? H4! 




- 


►XJOHN EDGAR* HOOVER 
DIRECTOR 


IKeheraliBureau of inuesttgatlon 
'Uriltehptatea department nij(uatice» 

3BaaIjittst0n,‘ d r * ' 

* \ - 1 

April 30, 1941 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D; C. 


Dear Sir: 


For inclusion in the fund 1 to be paid to, the; widow or -.designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to April 15, 1941, and who dies from any cause, while employed as 
a Special Agent,, I am forwarding herewith (by CHECK - MONEY ORDER) the sum 
of five dollars ($5), made payable to the Chief Clerk of said Bureau, to 
be included in said fund. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund, which. I under- 
stand is to be administered in the following manner: 

The Director of' .the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to « 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall- receive all contributions and account ‘for same to- the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider -the case and submit a recommendation to the Director as to, its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 







JOHN EDGAR HOOVER 
DIRECTOR 


DH:MH 


0 6 n 

^ * Mr. E. A. Tamm .. -a 

Mr. Clegg 

iHcticnrl Surratt nf JuucaftBaium | Mt . Fo rwor*-^- 

Hutfcit §fatca Bcparfmcnt nf Justice MJp a 

UJasfytngfott, 5B. <>L ' NICbols "" -w 

AUgUSt 6, 1941 \\ ^ C ar«oo »...—■ 

^ ?Jr. Drayton 

■' *r r# Quinn Tamm.*.- j 
A j Mr. Hendon. I 

MEMORANDUM FOR MR. TOLSON v / y' | Mft Tracy .... 

1 1:.8' Gundy. 

RE: IN-SERVICE TRAINING COURSE I -- 

July 14, 1941 TO July*27, 1941 * — 

SPECIAL AGENT - A. P/TeGrand 

EOD - 11-6-39 

GRADE - CAF 10 

SALARY “ §3,500 


This Special Agent attended the In-Service Training Course 
as indicated above, during which period he was afforded a physical 
examination. 


This Special. Agent attained the following grades: 


Photographic Training.: 
Notebook 

Written Examination 

Hip Shooting 

Practical Pistol Course 

Shotgun 

.30*06 Rifle 

.351 Rifle 

Machine Gun 

Night Firing 

Remington 81 


Above Average 
Good 

3/4’ 


JL 


£ 




. 67 - 

^•rSoutedii^ _ - * • • 


rSearcr 

pQumbeix — 

78 11 1941 

tEDERAL B!!Rl‘Alipr~\yt:i,iio' 


95 



REMARKS: interviewing Official - Mr. Glavin 


Mr. Glavin states "Mr. LeGrand appears to be enthusiastic 
concerning the work of the Bureau and left with me the definite impression 
that he is desirous of doing a good job. I would think that his development 
in the service has been at least average. 

"He did not show any indication of having* administrative 
or executive ability. I would rate him as "good". 




V 





DATE 


' N.l.S. Form 16. 

LABORATORY EXAMINATION 

0/ U.S. NAVAL MEDICAL SCHOOL 

s flC/17 Naval Medical Center 

/M mi* «... 



0 


Request oil 


Address 



Request for Blood KAHN and Blood 

i 

IfASSERIlAI TESTS. 


0 


REPORT 


KAHN 


N 


Qualitative 

Quantitative 

Units. 

1 

Mm 

* 

# K ti 


Cholesterolized 

Antigen 


'BLOOD 1YPE". i 

* 

, M. FA’B 
lient.Comdr. (lie) ,U.S.I, m 


^ ‘A 




♦ 


tzr tzr 




I 


U IS GRAND, A,Pt 
RATE FBI 

DATE 23 July, 1941 


LABORATORY EXAMINATION 


Request of 


Address: 

EH Room 
Diagnosis 

Physical Examination 

Character of examination desired 

URINALYSIS 


NJ.S. Form 6 

1 S. NATAL HEDICAL SCHOOL 

r ' t 

Naval Medical Center 
Washington, D, G> 



Amount: 24 hrs, 

Colo r Auto 

Reaction Add 
Albumi n Negative 

Suga r Negatiw 

Occult blood Negative 


Submitted. 

Transparency.. 


Wei" 


Sp.Gr._A*024 


.Special. 


Casts 

Cylindroids Mac 

Leucocytes 

Erythrocytes 

Epitheliu m Numeroue squamous 
Crystals Feu amorphous urates 


Mucus Pern threads 



LiRJIemhoueer, Lieut, Comir',1"--' "* ( | , U . S . N ■ 



c&g&u 3* <£.(?. 




RECORD OP PHYSICAL EXAMINATION OP OFFICERS AND SPECIAL AGENT.S OF THE 
FEDERAL BUREAU OP INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

^ 3§g I 

P^ce ^ 



HISTORY 

/ g.f ■ ■ Age-atZ 

Number of 

Nativity (stat.«») ^^^^wJU^ fa.rriedf Single, Widowed Children 


Name 


, years, 


,7 months 
Number of 


Diseases, operations, or injuries previous to age of is (Give date and full 
description of each and examine carefully for evidence of sequelae.) 


ML 


X'* 


Z^2- 


ML 




4ZHMUSM L . 


A 




Diseases, operations, or Injuries subsequent to age iS> (Give date and full 
description of each and- examine carefully for evidence of sequelae.) 


M 




Father 


( Living?. 
( 


.State .of Health. 


(Dead?. 


M- 


Cause & age at death?. 




Mother . . . . .1 


(Living?. 


JL 


State of Health. 


AX 


(Dead?. 


Brothers . . . .( 


(Number livin g / 


Cause & age at death? 

State of Health - 


(Number dead. 


£L 


(Number livin g ±3. 


.Cause & age at death? 
State of Health 


Sisters 


. .( 


(Number dead. 


AL 


Cause & age at death?. 


Has any member of family suffered from neurasthenia or insanity or been confined in 
any, institution fpr .the insane? Give relationship and full history of case. 


<5^ Has any blood relative been ah inmate of a penal institution or poorhouse? Give 
^ relationship .and state reasons. 




Eyes: Color?, 



— 2 


PHYSICAL. EXAMINATION 




Chronic inflammation?. 
Eyelids: Ptosis?. 




^Exophthalmos?. 




.Other abnormality?. 


.Condition, o^, conjunctiva on eversion? 




Other eye conditions? 


Vision: (Note: Each eye must be tested separately. ) 

Does candidate wear glasses ? ^ For what purpose?. 


Distant: Uncorrected vision of right eye ? • 2) Oj £ d Lef t eye ? *£> 0 ^ ZlQ 

Corrected vision of right .eye? _ Lef t eye? .. , , , *7~ 

Near: Uncorrected vision of right eye ? _ ;Left eye ? jf ) / 

. Corrected vision, of right eye ? .’’IT . Left eye?__^_ 

Remarks:. 


Color sense 




(Standard color plate test required) 

Ears: Abnormalities? ! A As Evidence of mastoi^or 

Condition of drums? Right Left 

Hearing: (Note: When testing hearing, the- eyes/and the opposite ear must be 
closed. ) 

Distance conversational speech can be heard: 



Right ear. 


feet. 


Left ear . ^ 


.feet. 


Distance whispered speech (Using residual air) can be heard: 

Right ear / feet. Left ear; t. 

(Note: Use tuning fork tests, Rinne, Weber & Schwabach, if' indicated.) 

Right ear. , ~~ — i Left ear ^ 

Nose: Deflection of septum^ Polypi? , — 


Chronic nasal disease? 
Palate: Cleft oy perforated? 


Fauces: Condition of tonsils? 



.Is candidate a mouth breather?;, 



Signature of Examining Specialist. 



- 3 ** 



Skin: Diseases?___ : 

Hair: Color : 


^ : , 


Thickness ■ 


Glands; Enlargement:. 
Head, Depressions? 




.Other abnormalities' 
.Asymmetries? l 


Facial .disfigurement?. 


s r-vn 


.Facial asymmetry?. 


Abnormalities of speech? 
Neck: Goitre?. 


_ Other conditions?. 


Chest: Inspiration 
Inspection: 

Lungs: Palpation: - 


*/ - - * ~ * 

in n ^ inches. Expirat ion ^ 7 " inches . Respiratory rate?. 


z 


Percussion: • 


Auscultation: 


X-ray examination:. 

Heart: Palpation: — 

Percussion: 




\ Auscultation:. 


Exercise Test: Step upon chair 25 times in 36 seconds. Pulse rate. should return to 
normal after two minutes. 


Pulse rate: Sitting. 



1 ^ // • 3 ' /W—'l K * - I J 

Condition of heart after exercis^: 
Blood pressure, Systolic? li ? — 


; After exercise , 




Diastolic ? 


2 




Pulse pressure. 



- 4 - 


Abdomen : 

Circumference at umbilicus?. 

Other abnormalities? 

Liver, percussion? 


3 ^ h 


.Tenderness?. 






Spleen, percussion?. 

Inguinal rings?_: 

Scrotum: 

Var icocele? ^ 

Testicles: 

I nd urat ion ? 






Palpation?. 
Palpation?. 
Hernia? 






.Hydrocele?. 


.Sarcocele. 


Other conditions?. 
Penis: 

Epispadias? 


Condition of prepuce?. 


Anus: 


Hemorrhoids'?. 


Prolapse of bowel?. 
Spine: 

Tenderness ?____ 
Reflexes: 

Pupillary : 

Patellar: 


Upper Extremity: 

Hissing fingers?,. 


Condition of joints?,. 

jp 

Lower Extremity: 

Flat foot? 


Knock-knees?. 




. Atrophy?. 




-P- 


. Hypospadias?. 




Venereal diseases? ■_ 


Fistulae?. 




.Other conditions. 




Curvature?. 




Cremasteric:. 


. Bab inski:. 


Ankleclonus:. 


n^. 


'W 


"Vv 


.Contractures of hand?. 
.Other conditions? ; 




.Bowed legs? 4 


..Varicose Veins?. 



Hammer toes?. 




.Bunions?. 




Other abnormalities? 

Agility: 

Corordination of muscular movements?^ 


_k_ 


QfZ Romberg ?. 


Defects of gait? 
Mental Condition?. 






(Note: If indicated refer to specialist) 


in 


Temperature?, . 

Has this person been successfully vaccinated within 5 years?. 

Has this person had prophylactive typhoid inoculation? — Date last taken. 

Urine: rnW ? _ Sp. Gr.?_ Albumin? Sugar? 

iJC . Shreds? Blood cells?__ 


Reaction?. 
Pus cells?. 





Casts?. 


.Epitheleal cells?. 


Blood: Red corpuscles per C.mm. 
Differential count- — ~ — 


.White corpuscles per C.mm, 


Blood serologic tests (syphilis ):_ Haemoglobin per cent: 

Has candidate any of the following defects, viz: Cachexia, or apparent 
predisposition to any constitutional diseases, permanent defects of either of 
the extremities or articulations, including defects of gait, flat foot, badly 
bowed legs, knock-knees , unnatural curvature of the spine, impaired vision, 
color-blindness,, chronic diseases of the visual organs, epilepsy, insanity, 
chronic diseases of the ears, deafness, chronic nasal disease, polypi, chronic 
ulcers lor cicatrices of old ulcers likely to break out afresh, chronic cardiac 
pulmonary or renal affections, insufficient chest expansion, hernia, sarcocele, 
hydrocele, varicocele (unless slight), fistuia in ano, hemorrhoids, varicose veins 
on lower limbs (unless slight) stature less than 5 feet 4 inches, or more than 
6 feet 2 inches, or any marked abnormality of speech orofacial disfigurement? 


Report of any special examination: 
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DENTAL EXAMINATION OF 


MUCOUS MEMBRANE 



^Normal 

Y 

Inflamed 


Swollen 


Ulcerated 


Septic 


TONGUE 



.Normal 

V* 

Coating 


Cryptic 


Ulcerated 


Enlarged 


GENERAL ORAL CONDITION 


SALIVA 



^Normal 


Excessive 


Acidity 


Thick or ropy 


Odor 


Glands 

Sinus 

Throat.-.—..-.— — - — — - 


OCCLUSION 

* 

''{formal 


Class I 


Class II 


Class HI 




ARCH 



^Square 

✓1 

Tapering 


Ovoid 




DENTAL DIAGNOSIS 



A. L*bUl 

B. Lingual 

C. Incisal 

D. Occlusal 

E. Buccal 
G„ Mesial 
H. Distal 

K. Mesio-labUl 

L. Distc-Iabial 

M. Mesio-Iingual 

N. DIsto-lingual 

O. Mcsio-incisal 

P. Dlsto-lnclsal 

R. Mcslo-occlusal 

S. Dlsto-occlusal 

T. Bucco*occlosal 

U. Lingual-occlusal 

V. Mesxo-difcto-occlusal 

W. Bucco- lingual-occlusal 



RwU 



A tween 


r Impacted 




Devitalized < j — ^ j Dummy Widj* 


-* On dentnrt 



Missiic 


□ 


ExtrsdUa 

Iidiuled 


X-ray Wn X-ray reading 

Gingival disease (indicate nature and extent) 


Conditions of appliances replacing teeth 

Remarkd : — £\£&Q£±+L 




In case a dentist is not available to make the dental examination, the 
medical examiner shall record missing teeth, prosthetic replacements j 
and give a general estimate of oral condition* 


Date. 


(Signature) 



Dental Surgeon 



Summary of Findings 
(Summarize here all defects found.) 







^ ; £m. h. 



, eJ(4^liccUK £tit r a.*.J JmUjZo- v V. 


5 .. 


Recommendations : 



. /S./. ^cr A- 


*• Is this man capable 


an capable of strenuous_fl- m 


moderate. 


.light. 


or very light physical exertion. (Indicate which). 

2. Has this man any defect which would interfere with his participation 
in raids or other work connected with the detection and apprehension 
of criminals which might entail the practical use of firearms? 
(Indicate YES or- NO) - i : 

Remarks: 



Administrative ^action by Federal Bureau of Investigation. 


DIRECTOR 



Q> <£> 

(Bureau of Inuesftgatxort 

•United states iBetrartmeut of Justice 
Los Angeles, California 
October 6, 1941 


Director 

Federal Bureau of Investigation 
Washington, D. C« 


HE: SPECIAL AGErfr) 

ALEXANDER pMeGRAND 


Dear Sir: 


This is to advise, for the information of 
* the Bureau, that Special Agent LeGRAND , who has 
been woiking for some months on Japanese 
intelligence matters, is presently attending 
school for the purpose of learning to speak and 
read the Japanese language. This school meets 
at night for one session a week and requires 
some extra study on his- part on the outside. 

It will require approximately a year for him to 
have a worthwhile knowledge of the language. 


Vexy truly yours. 



R. B. HOOD 

Special .Agent in Charge 


RBH: hlk 


% 








67-/3/^/ /-.^V 

- J M ' * 

5 


Routed. 
Searched . 
Numbered. , 

01 

Ft'DE^A 


9 1941 


$ 









Filter 






Special Agent in- Charge 


Dear Sir: 


Re: Photographic Training 


Reference is made to the photographs exposed by, 
the Agents listed below in connection with training in the 
use, of the camera noted below, which you recently submitted,. 


his -name 


The grade obtained by each. Agent is noted opposite 



.**■ tfstsgfc 

w ***#£$£ 



m t**#?**#* b 7 C 


It if- requested that you, relay - the photographs, and ' 
grade obtained, by any Agent listed :aboye who may. be assigned 
to another Field, Division. 

The developed negatives tpgether with prints "from - ' 
thb same and the camera training forms which, you submitted on *> 
which have b„e.en noted appropriate comments are being transmitted 
under separate cover. 

^ " Very truly yours , 



2u •: 


Jphn Edgar Hoover, 
Director 




ifiE&Erai S^utEau of InuEstxgaifon 

Unxfctt §tates 53Epartxrxent nf i/ixstfcE 

Los Angeles* California 

declassification authority derived froh: -November 3 1941 

FBI AUTOMATIC DECLASSIFICATION GUIDE 



Director 

Federal Bureau of Investigation 
Washington, D. C. 

BE: SPECK® AGENT 
A. P. LeGRAND 

Dear Sir:. 

For the information and guidance of the 
Bureau, this is to advise that MBS* LeGRAND 
is expecting a child somewhere around the first, 
of the year. 

i. 

Very truly yours. 






DIG LAS S I F I CAT I OH AUTHORITY DERIVED FROM: 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 
DATE 0Z-13-Z01Z 


O© UQ 

Sfe&nral Bureau nf Ittueatfgaitntt , 
-Umtcit States Bepavtmeut ui' Justice 

- Los Angeles, California 
March 20, 1942 


Director 

Federal Bureau of Investigation 
Washington, D. C. 



EE: SPECIAL AGENT 
A. P.VIeGEAND., 
SPECIAL AGE NT (A) 


Dear Sir: 


I thought you would be interested in 


knowi 

Atrenl 

Lng that a daughter was born to SPecifiJ 
5 and MRS. A. P. LeGRAND ohl 


L and a son. 1 

Tfas 

; and 

born 

1 1 to Special Ageni 


H 



Very truly yours. 




E. B. HOOD 
Special Agent in Charge 



67- HuiMz^k 


Routed. M . 1 . .Recorded. * . » . < 
Searched v . ' hocked,. 
Nmabered.^/Ttl'llod ...»,«#/|, , 

MAR 2R 1942 H 

FEDERAL BUREAU OF .INVESTIGATION 






msuiLmcriEKsnn 

y.s.cmmcF JUSTICE 




jun Wm 


Vltttjtl ild 


Mr. Tolaon,,.,..,,,. 
Mr. E. A. Tamm.,., 
Mr. Clegg, 

Mr. GJavin 
Mr. Ladd,......,,,,, 

Mr. Nichols,,.,,.,,. 
Mr. Rosen 
Mr. Tracy..,..,,..,. 
Mr. Carson 
Mr. Coffey — 

■ Mr. He ’don,.,.,, ..., 
Mr.BbCv«n.. 


1 Mr. McGuire , 


i Mr, GjiianTanuu,,,, 



FBI LOS ANGELES 5-11-42 ,-40-18 PM HY Z 

DIRECTOR ( J 

PLEA, SPECIAL AGENT ALEXANDER P.AEGRAND RECEIVED OCCUPATIONAL 
QUESTIONNAIRE FROM. LOCAL BOARD NUMBER SIX EIGHT. THREE NAUGHT FIVE 
HARRISON STREET, SEATTLE, WASHINGTON. 

HOOD 

END ' 

OK FBI M K W« „ SI 1 ' 

- V A — M MM ^ <m+**+* 


RiJCOE 


1 Rixftei. .yi . /(.Recorded ' 

H|ttsJse?Jched ,'.'. i Checked . ■■■■ f t 

iff JON 13 1942 U)U 

. . mMe8& BUREAU OF INVEIGH# f » 



I 


April 24, 1942 




% 



Mr « Alexander j?. Lo&rsnd 
Federal' Bureau of Investigation 

D. S. Department of Justice 

uja California 


Dear’ Sir?;* 

i 

THis will acknowledge the receipt of ypur 
.con.tr ihutioh of §5.00, to the fund to he paid to' the 
designated "beneficiary of any participating' Special 
Agent of the Bureau who dies, from any cause except 
.self destruction, while employed: as a Special Agent. 

Sincerely yours, 



John Edgar Htoover 
Director 






Qd <23 

ifledoraltSumm at inuestfgatfnn 
United §tatea department of Justice 


5i?§St9P 

Federal sareau gf investigation 
'Unites §tete§ Separtment ©I s dastise 
Washington* 5 s 6 s 

5§an Sip? 

For inoiasion in tee fand to te paid to te§ widow er Se§ipat§4 
tenefioiary of any §pesial Agent 9? tee Federal Sareaa pf investigation, 
united states 5§Bapt5»ent of Jastise* who has eontr-ihated te this fans ete- 
s§<pmt te Fehryary g. i§d§, and tee dies from any eaase essest §eif= 
destruction, while eg®ioyed.‘ag $ gpggiai Agent i 1 m forwarding herewith 
(Uy QUFQK % money order) the gam of five dollars (J§), made payable tp 
tee chief clerk gf- §aid. Btiresas te te inoladed in said fund* it is 
understgod and agreed tl}at te§ §W tendered herewith i§ ft YOlantapy. 
gratuitpug gontrihutien' te said fynd* teieft i anSerstans is te be e<H 
ministered in the following manner* 

The pirectgr gf tee bareaa will appeint a cgnmttee white shall 

gonfider all matters pgrtainirig tp the aggylgitjon, gafe keeping, and ex* 
pending gf paid fynd, which cgiiimittge y/ill rgggmnignd appropriate- action to 
the Diregtgr of the^gureaa in pertinent mattefSs tee Chief Clerk of gftid 
.Bureau shall- ppeeive all sentrihatiens and aecp.ynt for same to th§ i>ir§ctor-, 


Upgn the- -death of §ny Spegial Agents tee appointed committee will 
ggneider tee ease and eatwit a v recommendation te tee pirector a§ te its 
conclygignSt Apprgppi&te instructions Will then te issyed t9 tee Cpief 
Qlgrk, 4iroctingtei^ t9 pay te the designated' tenefipiary the gym gf fg,ggg, 





Mr. AJaniinderP, 


.0* s. Department of Juet: 
900 8«*ttafity Building ;,: ■ 
tm Anjrelea, Caliromt* 


Dew* . Hr«r laarand* 






E;|ti A^.S I CAT I OH .AUTHORITY. D-EEITJED FROM;:,-:/' t'*' ; 

' FBI •. AUJOHATIC . D.ECLASSIFi'CATjiOK'.'-GtFiD'K.''." ■ '' ;V 

• DATE 02-13.-20J.2 . ' ■ :;V \;.V .. 

■■ " : i»0» Aqg*l*a r ' 





Sir* ©tor 

: f*d«r*X 8ur*»u o/ iiiT#«fci£*tioR 
^•hiagton,: D, S» '- 


D**r 


8PSCUZ. AMR' 
A* P.LaGAAlSB, 
A^3AL AHiHf 


knowing that ft tSaughi «r w*t bat ^ to 6o©oia l 

3 *ttdKK8. A. LoOMHE gal 
* «««- 1 




WM .. 

3 ; tO 'Sp#ci*l Ag«»* ©Ml' ", 


Vary traiy your* » 




DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 0Z™13™Z01Z 


O 0 Q 0 

3tetieral {Bureau of luuesttgatiau 

-Huitri* #tates Department of Justice 
Los Angelos, California 
June 18, 1942 


& 




Director 

Federal Bureau of Investigation 
Washington, D. C. 

EE- SPECIAL-AGENT 
ALEX PV-ieGEAND 
Physical Condition 

Dear Sir: 

Eeference.jis made to Bureau letter to 
me dated June 6, 1942, concerning the present 
weight of the above-named Special Agent* For 

the information of the Bureau, Agent LeGRAND 

/ 

advised me on June 16, 1942, that his weight 
was 195 pounds as of that date. 


APLtUJ^ 

n 




Very truly yours. 
Re Re (HOOD 


Spealair'Agent in Charge 


VICTORY 



M l 

b 









y ' -“ir* 

' rfrt. 


, \V 


August *3, 1942 


£i$S Ifarita £>.* Hunt 
Clark 

local Boat'd number 6 
Selective Service Syston 
305 garrison Street 
Seattle, Washington 


Bear Uifcs Hunt* 

I an in receipt of .your' communication of July 21, 1942, 
nhdroin you advised that Hr* Alexander Peter- "i?o Grand has* "been re- 
classified in "Class 111-3 by reason of a- dependency and his employ- 
nent horo as h Special Agent* 

I want you to know that X appreciate your courtesy in 
advising no of the action of your Board in this scatter , ; and of 
Course, I shall ko.ep you promptly advised as to any change what- 
soever in his occupational status with this* Bureau* * 

Sincerely yours. 


John Edgar Hoover 
Director 


Mr - To’l son '.. 

;Mr. E. A. Tamm_ 
'-Mr. Clegg . . 

Mr. Glavin. 

Mr . Ladd 

Mr. N i chol s . - 
_ Mr . Rose n ... 

Mr < Tr a c y 
- Mr* Carion . - - 
• Mr,, Coffey 
Mf\ Mendon 
Mr. Krame r - 

‘ Mr* McGuire 

" Mr. Quinn Tamm, 
Mr-Neas'e . . ■ 

V^issGand v. 


sconoK \ 

i f-.f f\ i L- Lf ^ ' 


0 *^ O 


* ADS » 


nw-Urtm \ 

'’if ll'ol'It < „ **' 


.? . , 









ELECTIVE SERVICE SYSTEM 


I Local BooiU i\u. to B7 i 

Seattle Ciiy 633 

Seattle Local Board No. 6. 

JUL211942 008 

1—305 HaffiWSWTV —I 

Seattle, Washington ' 

July 21, 1942 


j. Edgar Hoover, 

Federal Bureau of Investigation, 

United States Department of Justice, 
Washington, D.C. q 

Re: Alexander Peter LeGrand 




Gentlemen: 


On the basis of information contained in the questionnaire 
and in Affidavit Form 17, filed by the above captioned ' 
registrant, he has been classified by our Board as 3-B. 
This classification was accorded him on the assumption 
that he .was an essential employee of yours, and that as 
such you would wish his deferment continued even though 
his dependency status might. change. 

If we are not correct in this assumption, won't you kindly 
advise us? If, however, we are correct and you do desire 
his deferment, won't yoU kindly advise us if at any time 
need for such deferment ceases? 


Thanking you for your cooperation,, we are 


Very truly yours, * 

i} V t* m *■ * % 

SEATTLE. LOCAL BOARD NO. 6 







& 




.JPffjKf 







“a34a 


Special Agent in Charge - 

to' Os!&y$rali£ 






0 



Re': Phonographic Training 


Dear Sir:,* 


Reference is made- to the photographs Closed by 
the Agents listed below in connection with traiiiing iri the 
use of the camera noted below, which you Recently' submitted. 


The grade obtained "fey each* Agent is noted, opposite 


•His name,.. 


sjsswwsar 



JU *V j&vcrarst 



be 

hlC 


Mf. TolW 

*v r«m»^ w 

Hi. Cl»u ■ - ♦ 

Ur. reiwortk > . 

Mi* awvin ' i 

*•» ^ 


*»» NlChOlS ^ 

ItoeftN , 


Mr.'Cinwt; 


Mr. Holloman* 

4 /“*" 

Mr. Quinn Tamm 


Mr. v KmdOft < 
Mr. Tr«cy ^ ^ 
Mist Candy L 


it is requested that you relay the photographs and 
grade obtained by arty Agent listed -above who may be assigned 
to* another Field Division. , ' 

The developed negatives together' with* .prints from; 
the same and the camera training, forms which' you. submitted on 
Which have beep noted appropriate comments' are being transmitted 
under separate cover- 



Very ; truly yours,, 


John, Edgar hoover 
Director 


/ *•* 





* Standard Form No. 51 
' Appr. Jan. 5, 1942 * 
Qm S. C. Dept. Cir. No. 202 


R 



'REGULAR (• XX)’! INTErIG^ 

U“ PROBATIONARY— 1ST (' ) 2D ( V»f 

EFFICIENCY RATING 


Classification Symbols 

.CAE.111 

(Service) (Grade) (Class) _ 




As of —March . 5 1 v 1942 based on performance during period from ..sluXjL JLl. .19 41 to M^r ch _ 51 f 1942 

ALEXAMDEE..fexeGRAIin. — — Spe-clal ..Agfioit-. EederaL.^unaau..Qf..IiilYflJ3.tigfl±ioja 

(Title opposition) ‘ ' 


(Name of employee) 


* (Bureau) 


'Dflpartiofirit.:Qi > ..Jjii s .tixx& 

(Division) ' t (Section) 


(Subsection or unit) 


. Laa.Ang&Lfts... 

(Meld office) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

а. Do riot rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 


All others 


O 

B 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Preseritability of work (appropriateness of ar- 

rangement arid appearance of work). 

(6) Attention to broad phases of assignments. 

, (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

. (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

, (12) Rate of progress oh or completion of assign- 
ments. 

. (13) Amount of acceptable work produced. (Is mark 
based on production records? _) 


(14) Ability to organize his work. 


(Yes or no) 


(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeriess. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) Effectiveness in devising procedures . 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing, reviewing , and check - 

ing the work of subordinates . 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

, (27) Effectiveness in promoting high working morale . 

. (28) Effectiveness in determining space, personnel, 
and equipment needs . 

(29)* Effectiveness in, setting and obtaining adher- 
ence to time limits and deadlines . 

, (SO) Ability to make decisions . 

, (SI) Effectiveness in delegating , clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) ..................... 

(b> 


(C) 





STANDARD 

Deviations must be explained on reverse sido of this form 


Aik underlined elements 
marked minus 


marked plus, and no clement 


Adjective 


Numerical 

taxing 


A majority ‘of underlined elements* marked plus, and no 

element marked minusl .. 

All uriderlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of 'underlined elements marked at least with 
a check, and' minus marks on underlined elements over- 

compensated;by plus marks on underlined elements.. 

A majority of underlined elements marked at least with 
a check, and’ minus marks not fully compensated by' 

plus marks 

A majority of underlined elements marked minus 


Excellent 

1 

Very good..22L 

2 or 8 

Good 

’4, 5, or 6 

Fair 

7 01-8 

Unsatisfactory- 



Adjective ^Numerical 
rating jf rating 


Rating , 

^ ’ official- VEEZ-Gi 



On the whole, do you consider the conduct of this employee to be satisfactory? 


AlljLp. 

craas&iD) / \ 


(See back of form) 




Rated by .1. 

i /"(SJfima 
\Sismai 

i 

icy 


n^rcrof-vati^: official) ^ 

—sf' 

S of reviewing official) 


Special Agent in ChargV _ 

Director 

M#r«i 8ureau ef ^ 




j larlch 31 v 1942 


I (Date) 



V (Date) 


Rating approved by effici 

10-20177-1 


ting committee JP.4R Report to employee 

(Date) v (Adjective rating) 


(Numerical rating) 




r 


o 


CONDUCT REPORT 


oQ 


(This space is to be used in case the question on the face of the sheet regarding: the employee's conduct has been answered 
» case give here a full statement of the particulars in which the employee's conduct has not been satisfactory.) 


"No.* 


‘In *such 


f* 


(Signature) 


EXPLANATION OP DEVIATIONS FROM STANDARD 


(Signature) 


L- 


V. S. COVES NKtltY rSIHTIKC Office 14-26177-1 



Oq 


O 0 


ALEXANDER P. LeGRAND 


March 31,- 1942 


For a considerable period of time this Agent has 
been engaged in handling Japanese intelligence matters and 
has grasped an excellent knowledge of the local Japanese 
situation. He has been vitally interested in it and 
endeavored to study the language until it was impossible 
to do this due to the war conditions. He is able to handle 
any type of investigation in this field and do it well. 

He has handled a number of the more involved matters, and 
has conducted many hearings before the Alien Enemy Hearing 
Boards. Several members of the Boards have spoken to me 
about his ability. He has obtained good results at these 
hearings. He is able to work on his own and develop his 
own cases. 


One criticism of his work is that he tends to 
let matters accumulate while -giving attention to the more 
important matters. He should endeavor to be more strict 
with himself in order not to let matters accumulate and 
to dispose of those which can readily be handled without - 
any great effort. 

Although his dictated reports read well, the - 
stenographers state that he is not as well-prepared as he 
should be and is not as accurate and smooth in his dicta- 
tion as one with his ability should be. The firearms ability 
of this Agent is above average. His technical knowledge is 
good. 


I believe that if this Agent improved his ability 
to handle many matters at once, he would, be considerably 
improved in his all-around ability. 



Special Agent in Charge 


RBHshlk 




Los Angeles, California 
June 17, 1942 


Director 

Federal Bureau of Investigation 

Washington, D. C. . , RE: EFFICIENCY RATINGS 

• 1 , 1 

Dear Sir: 

Efficiency reports are being submitted on the Agents named below. They are 
divided .into groups according to their rating, and within the groups, the Agents 
are listed in the order of their estimated efficiency. 



vertently omitted from, thbse of the other stenographic employees- submitted 
heretofore, and is included with this communication. 






r 1 




5 = 


<p 


Director 

RE: EFFICIENCY RATINGS 


- 2 - 


June 17, 1942 


The efficiency reports on the following clerical employees are submitted 
herewith, and are listed in the order of their estimated efficiency: * 


bo 

b7C 


The efficiency report of 


is likewise enclosed with this -communication. 


the., switchboard ’.operator, 


Very truly yours,,-. . 


R, B. HOOD 

Special Agent in. Charge 


RBH:hlk 
Enclo sures^^ 





1 



JBLiECR 

Ante 25, 1942 


Special Agent la Charge 
Urn Ang^laa, California 

IQSt FCERMATIOK Of ESPI lHAQE UAH* 

mm im At the mmm 

9 m kt Sirt ^ • 

Receipt in acknowledged of your letter dated 
June 12, 1$&2, transmitting the suggestion of Special 

Agent A, Pi is Grand to the affect that a wester index 

be m ai nt a in ed at the Seat of Govaataant covering all 
wall drop# or possible sail drops used or believed to 
be used by Axis espionage agents operating la the Halted 
States. 



Please be advised that this procedure hae bean 
followed by the Barseu far eons -' tine. It Is not deemed 
desirable, however, to supply the Field with oopies of 
these mall drops in view of frequent changes and additions. 
Should any addresses be developed, however, la ecomectioo 
with espionage inveatl gations being handled by year Office 
whisk you believe might be used by other agents operating 
in the United States, appropriate inquiry should be 
addressed to the Bureau, ' 


The interest of Agent Le Grand in submitting 
this suggestion is slnesrSijr appreciated. 


Mr . Tolson^ 

Mr . E. A. Tamm, 

Mr. Cloggy 

Mr. Glayin 

Mr , Ladd ___ 

Mr. NieMols _ 

Mr-. Rosen 
Mr.. Traey 
Mr. Carson 
Mr. Coffey 
Mr . . Hendon -.. 

Mr. Kr am a r _ 
Mr . MeGui r e 
M r -Quinn Tamm_ 
Mr. Naase 
Miss. Gandy . 






HBIIORAIyDUM i - 


0 ■ 

Los Angeles, California 
Juno 22, 291)2 



- RE: FORMATION 'OF ESPIONAGE 

„ , ■ ' MU DROP FltE AT -TH& 

, ji ■ ■ . ' bureau , . ;; ■ . ’! , 1 

* * ' - • • 

‘ . . Vwte? tho present handling of information relative to nail, -drops, 
employed. by espiona|b ag'ett6s y "ifc is bellowed that ’many investigative 
op portunit i es are be i nrr lost. For instance, nail drop3 'known, to bo used 

m I °f by .any other espionage agent tho course of , 

his espionage activity are lost to. the field "f or reference because no 

had been, devised to orgattizb thb material in a manner accessible to the en- b6 

tire investi’gativo field* ; ‘ , b7c 


It i?' suggested that, a nail drop file, or a separate index u nder 
hatoo and under address t of the ma& drop, would bo of assistance) in the in- 
-vsstisation pf other -etfoionage -cases' ih which foreign addresses aro found. 
It .is yery likely that e^ve^al espionage agents cay use the sane drops? - 


> l ' 

Symbols- night be; Used sis & Suffix to the address or the bane Of 
the nail drop to indicate the degreaof-containty that the. n#5b dr address 
is A nail If* for instance^ Ishould stato tfetffc mich arid ouch an. 

address ,i8 a nail drop, that- address night bo given a classification «A‘ l 
to indicate that it is a known nail drop. If, on the other hand, he re- 
fuses to explain such addresses, a lower classification night bo given, '*£% 
to indicate that there is only strong suspicion that the address is & «*m 
drop because, of the character of tho, person on when it was found,. Foreign 
or other addresses found on lesser suspects, persons who. are not proven, es- 
pionage agents^ Could be given a lessor classification* * 


Such a file pT index Would operate as follows? 


be 

b7C 


An addrdss is. found on the person of a suspect. Comparison is 
nade with addresses in the box of nai l drop address os. It is found to con?- 
pare wibh the class 11 A" address in the | I case. The subject would very 
likely be, an espionage agent. 


•Or the address is found to compare with a class: "B' 1 address. 

In, such an event the explanation made by the suspect nay be compared with the 
explanation given by a known espionage agent upon the same address, and the 
interrogating agent has a lever to employ in questioning thb suspect,. 

Or the address is found to compare, with, a class »C M address,, 
that is, an address found in the possession of, another- suspect tiih6 IS not 
a provon espionage agent. In that event, a possible. connection is shown 
between two agents who may be. in separate parts of tho country, and if any 
One of the suppects using, the drop admits that, the address is actually a' 
drop, practical, certainty that the others are Sspiandgo agents would re- 
sult, arid an intensive Investigation of than would be justified* 




I/OS Jtogoios* California 
Juna 12> 19hZ 


ft 


Director 

Fodoral Dufcdu of investigation 
Washington, Dj C. 


Rgt FOrOIATIOH Q? BQPI0NA03 

AT TEu 

EURDAU , 


,2)<jar Sir* 


Iha enclosed ncisorandun contains a suggestion 
by Special Agent A* P. tSiGlAlvI) for the formation. 
Of d JIM L EiOP' FIIS, ■whieK in being, submitted for the 
Bureau? $ eaasideration. 

Very truly youra. 


il.. B* Hood 

Special Agent in Charge 


AFLjKKI 


MSMORAKDPM - Juno 12, 19lfc 

Subh a. fild would bo Officiant drily on a national Scale ♦ Tbs 
Buroari coiild fron tied to' tied furnish the- field with up to date lists. 
Addresses Would bo subnitted to the Bureau for comparison and; inclusion in 
tho filo Just as fingerprints are at tho prosont tino, 

iRospoctfully dubaittedji 


APBrKBt 


A* "P. Be Grand* 
Special Agent 



JOHN EDGAR HOOVER 
DIRECTOR 


°0 


6 


0 



Mr. Tolson 
Mr. E. A. Tamm 



HHHsIff 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms: 
Failed to qualify with: 


. Several IBttrcmt of Inucatigatlon 
5lnite& states Bcpariment of dustier 
JSaalimgtnn, 59. ©* 

July 2 9, 19\xZ 

MEMORANDUM FOR, MR. GLAVIN 

RE: ALEXANDER P.^LeGRAND 
Special Agent 


11-6-39 
1-21-UO 
CAF-11 tf3800 
8-1-hl 

Not enrolled 
No firearms training 
Qualified for fiscal 


W 

f. Mr. Clegg 


% 


Mr. Glavin. 
Mr. Ladd 




Mr. Nichols 

Mr. Rosen ; 

Mr. Tracy 

Mr. Carso n 
Mr. Coffev 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire.^. 
Mr. Harbo 


Mr. Quinn Tamm_ 

Tele. Boom 

Mr. Nease 

Miss Beahm 

Miss Gandy 


this fiscal year, 
year 19lil-h2. 


REMARKS 

On 12-28-ii0 he was transferred -to the Los Angeles Office. On 8-1-Ul he was reallocated 
to grade CAF-11 at 03800 per annum. you interviewed this agent during his attendance at 

the In-Service Training course July ll» to July 27, 19 hi, and said that he left you Yfith 
the definite impression that he was desirous of doing a good job; that you would think that 
his development in the service had been a t least ayerage? that he did shove any indications 
of having administrative or executive ability? and that you would rate him as good. Cn 
10-6-1*1 SAC Hood said that he had been working for some months on Japanese intelligence 
matters? that he was presently attending school for the purpose of learning to speak and 



the more important matters; that he should endeavor to be more strict with himself in order 
to not let matters accumulate and to dispose of those which coulc , readily be handled 
without any great effort? that although his dictated reports read well, the stenographers 
stated that he was not as well prepared as he should be and was not as accurate and smooth 



■ion as one with his ability should be? that he believed that if he improved 
his ability to handle many matters at once he would be considerably improved 
in his all around ability'.. 

Respectfully, 





X reconnend ft that 


ndAtnat an 

(W/far 


Harris H. Huston 

additional report^ be: secured 9-1-U2 


'H)' 




-y 
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.StnndardForm No. 51 
_ Appr. Jan. 5, 1942 
V C. Sr'C. Dept. Clr. No. 802 


DcLpTVt rSir REGULAR ( ); INTERIM 

KCr%A I Ur PROBATIONARY— 1ST ( ) 2D 

EFFICIENCY RATING 


■RIM 

>2D ( V 


/7— >" 3^ 


Classification Symbols 

.CAF.11 

(Service) (Grade) (class)’ 


As of -J&^iiaj3lb.8JU^._1242. based on performance during period from Har-.ch._jKL, 194ffi ___.Sep.t-.— 4, 1942 

E— XaGHAKD — .Spacial.. Agfl pfc Efirisral__JBuxajML_.af___lay.a.atigaiiiQ» 

(Name of employee) “ (Title of position) (Bureau) , 


i 


JP.apAr.tynerLt..o.£._JMsiica — 

(Division) 


(Section) 


(Subsection or unit) 


Las„j6jagsJifi.a. 

(Field office) 


ON UNES BELOW' 
MARK EMPLOYEE 


1. 

2 . 


V if adequate 
— if weak 
+ if outstanding 


Underline the elements which are especially important in the position: 
Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. - 
Before rating, become thoroughly familiar with instructions in the 
rating manual. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

B 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

. — . (3) Skill in the application of techniques and 
procedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

- — (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of .assign- 
ments. 

- (13) Amount of acceptable work produced.. (Is mark 

based on production records? ) 

(14) Ability to organize his work. * Yes or no * 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

v (20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) , Effectiveness in devising procedures ^ 

(24)* Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing , and checJc- 

ing the work of subordinates 


, (26) Effectiveness in instructing , training, 
developing subordinates -in the work . 


and 


(27) Effectiveness in promoting high working morale . 

- (28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adh 

ence to time limits and deadlip^sT^ v4 

(50) Ability to make decisions . 


— (SI) 


Effectiveness 

authority 


STATE ANY OTHI 



- (A) 

- (B> 


-J3, 

7<£jM88tai«4. 

Soarch6dy<^ /''Checked. 


ELEN 

iOUTjG 


xS&rl 


}■ 


(ca . I FEDERAL BiJBtAU OF INVESTI GATION, 




STANDARD 

Deviations must bo explained on reverse side of this form 


AIL underlined elements 
marked minus 


marked plus, and no element 


A majority of underlined elements marked plus, and no 

element marked minus ... 

All underlined, elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks , 

A majority of underlined elements marked minus ..... 


Adjective 

rating 

Excellent.., 


Very good 


Numerical 
rating* * 

1 

2 or 3 


Good 4, 5, or 6 


Fair 

Unsatisfactory- 


7 or 8 

9, 


adjective Numerical ■■ 

rating' 


Rating 

official— 

Good 


- - tv « i t 


A\\^ 




V* 


On the whole, do you consider the conduct of this employee to be satisfactory? — Yaa (See back of form) 

(Yes or no) - 


(Signature of rating official) 


Rated by ... 

Reviewed by ; 

(Signature of reviewing official) ' (Title) 

Rating approved by efficiency rating committee — Report to employee . 


^T\§p.afiifil..-As;ftnJi..lXL_Chaxge_ iLap_teia.b.er__.4,__19.42. 

(Title) (Date) 


16—20177-1 


(Date) 


(Date) 

(Adjective rating) (Numerical rating) 




<? 


CONDUCT REPORT 


c? 


(This space is to be used in case the question on the face of the sheet regarding the employee's conduct has been answered" "No. 1 
a case give here a full statement of the particulars in which the employee's conduct has not been satisfactory.) 


w ^ 


*V 

* 

In such 


(Signature) 


EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature)' 


4 > 4 * 


I8d 

03AI303H 


AW'- o 

S51y‘i‘ 



V. f. COYtftMMtHT rtlNTIHO OfflCt * 16 — 20177-1 



<b 


ALEXANDER P. LeGRAND Los Angeles Office September 4, 1942 


This Agent entered on duty in the Bureau November 6, 1939, and 
entered on duty at Los Angeles in December, 1940. He is in CAP 11 at 
a salary of $3800 per annum. 

Agent LeGRAND has a fair all-around knowledge of the Bureau’s work. 

He is quiet and reticent. He has a good mind and has the ability to 
concentrate on his -work and is thorough in the preparation of his 
reports. This Agent is interested in investigative problems. He has 
had considerable experience in Japanese investigations and has a broad 
knowledge of Japanese organizations, customs, and habits. He was in 
attendance at numerous alien, enemy .hearings and made a good impression 
and was an effective witness, as reflected by commendatory remarks made 
by members of the hearing boards before whom he appeared. 

This Agent has shown he is capable of and interested in organizing 
and working out the more involved types of investigations. He has a 
tendency to become involved in a particular case to the. exclusion of 
other assignments, resulting in his failure to maintain other cases in' a., 
current condition. It has been noted that he is lax in the handling of 
paper work in connection with other cases that he,, is working on, and he 
tends to accumulate his notes and other papers. Ha should endeavor’ to 
better coordinate his work so that all of "his assignments receive the 
attention they deserve. In view of this criticism. of his y/ork, it is 
not believed that he possesses supervisory or administrative ability 

This Agent drives satisfactorily and has developed into a good 
dictator. His facts are well-marshalled, his dictation being accurate 
and rapid. He has a good’ knowledge of technical equipment and has developed 
into an excellent Agent in the use of firearms. He could be used on 
dangerous assignments. 

Because of his broad knowledge of Japanese investigations, his 
services in such types of investigations are valuable. 



Special Agent in Charge 


RBH: hlk 

















•V** ** T«nm 









JOHN EDGAR HOOVER 
DIRECTOR 


HHHanlw 



Afietteml Surcau of Jnucstigatton 

United §tatcs iBoparf mcnt of Kuaticc 

J33asljingtnn, 3. 0L 
September 15, 1942 


MEMORANDUM FOR MR. GLAVIN 

To 

RE: ALEXANDER. PETER LEGRAND / 
Spe'cial Agent y\ 


Mr. Tolson 


Mr. 


I Mr. 

fit. 


v . x ainm__ 


Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Tel 


E. A. Tamm_ 
Clegg_ 
Glavin_ 

Ladd 

Nichols_ 

Rosen 

Tracy 

Carson 

Coffey 

Hendon 

Kramer^ 
McGuire^ 
Harbo 


Quinn Tamm_ 
e. Room 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms: 
Failed to qualify with: 



Mr. Nease 

11/6/39 

Miss Beabm 

1/21/40 

CAF-11 53800 

8/1/41 

Miss Gandy 

Enrolled - none completed 
Expert 


Yes 


None 



i 

* 


REMARKS | 

On 12/28/40 he was transferred to the Los Angeles Office. On 8/1/41 he was reallocated to 
grade CAF-11 at §3800 per annum. You interviewed this agent during his attendance at the 
In-Service Training course 7/14 to 7/27/41, and said that he left you with the definite im- 
pression that he was desirous of doing a good job; that you would think that his development 
in the service had been at least average ; that he did nbt show any indications of having ad- 
ministrative or executive ability; and that you would rate him as good. On 10/6/41 SAC' Hood 
said that he had been working for some months on Japanese intelligence matters; that he was 
presently attending school for the purpose of learning to speak and read the Japanese language; 
and that it would require approximately a year for him to have a worthwhile knowledge of the 
language. 


Ry letter dated 6/25/42 the SAC at Los Angeles advised that a suggestion this agent had made 
was not being adopted but that his interest was sincerely appreciated. oOn 3/31/42 SAC Hood 
gave him an adjective rating of very good and said that he had grapsed ah excellent knowledge 
of the local Japanese situatioh; that he had endeavored to study the language until it had 
been impossible for him to do because of war conditions; that he was able to handle any type 
of investigation in that field and do it well; that the one criticism that he had of his work 
was that he tended to let matters accumulate while giving attention to the more important 
matters; that he should endeavor to be more strict with himself in order to not. let matters 
accumulate and to dispose of those which could readily be handled without any great effort; 
that although his dictated reports read well, the stenographers stated that he was not as well 
prepared as he should be and was not as accurate and smooth in his dictation as one with his 
ability should be; that he ^believed that if he improved his ability to handle many matters at 
onc e he would be considerably improved in his all around ability. On 7/29/42 he was con- 
sidered for reallocation but it vras r e comme nded-tha-b-an-addi-tional'-repo r t . be 

seouretf - UzML±iLrd£i^ . 




*t- i 


IlUffil 


SEP 21 


912 


i 


FEDEP* . 



CD 


CN) 


On 9/4/42 SAC Hood gave him an adjective rating of good and said that he had a fair all-around 
knowledge of the Bureau's work; that he was quiet and reticent ; that he had a good mind and 
had the ability to concentrate on his worl? and was thorough in the preparation of his reports 
that he was in attendance at. numerous alien enemy hearings and made a good impression and was : 
an effective witness; that he was capable of and interested in organizing and working out the 
more involved types of investigations; that he had a tendency to become involved in a particu- 
lar case to 'the exclusion of, other assignments, resulting in his failure to maintain other 
cases in a current condition; that he was lax in the handling of paper work in connection with 
other cases that -he was working on; ,* and he tended to accumulate his notes and other papers ;/ 
that he should endeafeor to better coordinate his work so that all of his. assignments receive/ 
the attention -they deserve; that it was hot believed that he possessed supervisory or adminjJl 
strative ability; and that because of his broad knowledge of Japanese investigations, his IJ 
services in such types of investigations were valuable. If 


X recommend that an additional report be secured, on 11/1/42. 


Respectfully, 




Harris H. Huston 


Uu 


Standard Form No. 51 
Appr.'Jan. 5, 1942 
C. S. C. Dept. CIr. No. 302 


3QC) 
) 


WDADT fMT Regular ( . >: int^Vi ( 

rjpr^yK 1 Ur PROBATIONARY- 1ST ( T<P ( j ^) 

SUFFICIENCY RATING V 

.3/4/4ja 




Classification Symbols 

.......... QM..H1 

(Service) (Grade) 


(Class) 


A 


I 


As of IP/20/42 •_ based on performance during period from , 


. to . 


10/20/42 


AT.-PTYAWTO^ sQ LB GRAND SPECIAL AGENT ... FEDERAL BUREAU OF INVESTIGATION 

(Name of employee)' (Title of position)^ (Bureau) 


DEPARTMENT O F JUS TI CE ' 

(Division) (Section) 


(Subsection or unit) 


MSMGWES' 

‘(FielTofficS) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to' the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
b* Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. ' 


CHECK ONE: 

Administrative, 

; supervisory, or 
planning .. □ 

All others — 


- — (1) Maintenance of equipment, tools, instruments. 
. — (2) Mechanical skill. 

..... (3) Skill in the application of techniques and 
procedures. 

~ — (4) Presentabiiity of work .(appropriateness of ar- 
rangement and appearance of work). 

— . (5) Attention to 'broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) .Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

. (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

.. (12) Rate of progress on or completion of assign- 

, .ments., _ . 


(21) Effectiveness in planning broad programs * 

(22) Effectiveness in adapting the work program to 

’ » broaden or related programs, 

(23) Effectiveness in devising procedures* 

(24)« Effectiveness in, laying -out work and establish- 
ing standards . of performance for subordi- 
nates* 

(25) Effectiveness in directing , reviewing,* and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing; training, and 

developing subordinates in* the work. 

(27) Effectiveness in promoting high working morale* 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 


‘ , , "7- . (SO) Ability to make decisions** 

(13) Amount of acceptable work produced. (Is mark ; ' . . . . r , 

based on production records? „ ) (31) Effectiveness in delegating clearly_ defined 

. 


(14) Ability to organize his work. 

in meeting and 


(15) Effectiveness 
others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

.(19) Dependability. 

(20) Physical fitness for the work. ^ 


(Yes or no) 

dealing with 


D.ci-aa.i942 i 

^ ' | lioir<-d„<^.w..«R<'i-oHl»*d 






STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements 
marked minus 


marked plus, and no element 


A majority of underlined elements marked "plus, and no 

element marked minus...-. - 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus' marks, or — 
a majority of underlined elements marked, at least with 
a check, and minus marks on underlined "elements over- 
compensated by plus marks on, underlined elements. 

A majority of underlined elements? marked at least with 
a check, and minus marks $ not; fully, compensated by 

plus marks -w...- 

A majority of underlined elements marked, minus 


Adjective 

rating 

Excellent .. 


NumericcX 
rating ” 
1 


Very good 2 or 3 


Good - 55 - 


Fair... 

Unsatisfactory- 


4, 5, or 6 


7 or 8 
9 


Numerical 
ratfntf rating 

Rating 

official- „JGcOQ& 


Reviewing 
. official- 



On the whole, do you consider the conduct of this employee to be satisfactory? — — X&S. — .... (See back of form) 

. — . s (Yegor no) * _ 


Rated by 

R. Bi HOOD 

Reviewed by 


>v/;| ‘ 

5pB.ciBl..Meixt..iu..Qharge lQ/.2Q/.42 r 

(Signature of rating official) (Title) (Date) 


(Signature of reviewing official) 


(Title) 


(Date) 


Rating approved by efficiency rating committee Report to employee 

16 — 26177-1 (Date) (Adjective rating) 


(Numerical rating) 




- 





AIEXANEER P. LE GRAED los Angeles Office io/20/42 


A special efficiency report was sub- 
mitted on Agent IB GRAND on September 4, 1942. 

I have nothing further to add to the comments 
made on this Agent's capabilities since the 
date of the above-mentioned report. 


B. HOOD 


c_ 


Special Agent in Charge 


•DPS:AH 





October 14> 194& 

PERSONAL -AND GO] ICENtflAlf 



Special Agent irv Change 

Loa AnccloB, California 


Dear Sir 1 : 


You are instructed to submit, to arrive .at the Bureau* 
not later than. - n .« special efficiency reports 

relative to the°^s9 r p?jRaoM@?*listed' below: 


Alrnrftttrift* pyt-i>nT«Yv4 


T7~ 


Very truly yours, 

A 4 

ll 

John Edgar Hoover 
Director 



JOHN EDGAR HOOVER 
DIRECTOR 



JSRtEJK 


co 


9s 


TD-15 


Sie&eral (Httram of Jnursttgatum 7 

•Umtefr States department of ifustxcz ( 

J^aaljmsintt, d. <E. / 

October 3, 1942 * / df 

MEMORANDUM FOE MR. TOLSON y V 

RE: IN-SERVICE TRAINING COURSE 

September 14 TO September 25* 1942 
SPECIAL AGENT - ALEXANDER PULeGRAND 
EOD - 11-6-39 

GRADE - CAF 11 

SALARY - $3800 

ASSIGNED TO - Los Angeles 


Mr. Tolson 

Mr . E . A . Tamm__ 
Mr. -Clegg _/ 
ml. Glavi n 

iMr. Ladd 

IMr. Nichols 

Mr. Rosen 

■'Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm. 

Tele. 'Room 

Mr. Nease 

Miss Reahm 

Miss Gandy 


This Special Agent attended 
indicated above, during which period 
examination. 


the In-Service Training Course as 
he was not afforded a physical 


This Special Agent attained the following grades: 


Notebook 

Written Examination 

Hip Shooting 
Practical Pistol Course 
Shotgun. 

.30 Rifle 
Machine Gun 

General Firearms Ability 
■REMARKS: Interviewing Official - 


Very 
95 V 


- # 


& 

*y ioo 
86 
100 


G7- f 

i Rc-utod. t. . .Record / 
? 3oar Chech,... Ch#cke.- 
: lumbered Filed . . . 

1 OCT © 1942 


_ . _ . bureau of investigation 

Satisfactory— — — 

Hr.. .Harry' H. Kimball 


"Special Agent LeGrand makes a neat appearance and has a generally 
pleasant personality. However, I am of the definite opinion that while- this 
Agent can do a thoroughly capable job in matters in which he is particularly 
interested, he is inclined to be rather lackadaisical in the handling of his 
regular assignments. I discussed this with -him and pointed out that SAC Hood 
has repeatedly indicated to him the lax manner in which he has handled his 
general assignments. He stated he realized his weakness in this regard and 
has been making every endeavor to improve himself. 

"Special Agent LeGrand advised he had no personal problems which he 
cared to discuss with- the Bureau nor did he have any suggestions to make 
concerning Bureau work. He- advised he is well satisfied with his present 
assi gnment ‘at Lds Angeles jr*!/ 

DEFENSE ’* 


BUY 

UNITED 
, STATES 
SAVINGS 
/BONDS 
tf AND SIAM PS 



Very truly yours, 


legg 



DEC LAS S I F I CAT I OH AUTHO RI TY D I RI VID F ROH : 
FBI AUT OHAT I £ -D fefcLftfc S I F I C A T I ON GUIDE 
DATE 0Z-13-Z01Z 


Sept; enter 30, 1942 



Special Agent in Charge 
Los. Angeles, California 

RE: ALEXANDER P'i* LB QRA1JD 

'special, agent 


Dear .Sir: 


The, above.-oamed Special Agent attended an In-Service 
training course at the Seat of Government from September 14 to 
September 25, 1942* 

He attained the following grades: 


Notebook 

Written Examination 


Hip- Shooting, 

Practical Pistol Course 
Shotgun 
.30 Rifle 
Machine. .Gun , 


Verj? Hood 
95 


100 

94 

100 

86 

100 



Mr* Toison - 
Mr* E. A. T»mm v _ 
Mr. Clegg lin . 
Mr* Glayln . 
Mr. Ladd u 




Mr. Nichols., 
Mr. Kosfen 

Mr. T.raey 

Mr. Car » bn 

Mr, Coffey 

Mr. Hendon 

Mr,. Kramer 


"field 


1 


Th e firearms grades s hould be. entered on the individual 

card, 

Very truly yours, 


/wmutmti 
M i t i 


fja 

r j 


it m 


BuftifiV OF !NVCStJfiAMR 
l».$. OSPAftfMOTCFkaWe 




\ 


‘Mb. McGuire. 

Mr. •Quinn Tamm^ 

Mr Nease 1 

Miss Gandy — Alexander P# LcGrand 


John Edgar Hoover 
Director 
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DIRECTOR 
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IKeticral tSurrnuof inuestttjutian 

United States department nf i/nstiee 

Slastjinijton, 5L CL 
November 5, 1942 



Mr. Tolson_ 

Mr. E. A. Tamm. 
Mr. Clegg. 


MEMORANDUM FOR UR. GMVIN 


gVI 




Mr. Glavin 

Mr. Ladd. 

Mr. Nichols' 

Mr. Rosen 

Mr. Tracy.: 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 


RE: ALEXANDER PETER LEGRAND 
Special Agent 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting Course 
Marksmanship 

Qualified in all firearms : 
Failed to qualify vdth: 


11/6/39 
1/21/40 
CAF-11 $3800 
8/1/41 

Enrolled '-s completed none 

Expert 

Yes 

None 


Mr. Quinn Tamm_ 
Tele. Roo m 

Mr. Neaso 

Miss Beahm 
Miss Gand y 


REMARKS 

On 12/28/40 he was transferred to the Los Angeles Office. On 8/1/41 he was reallocated to 
grade CAF-11 at. $3800 per annum. You interviewed this agent during In-Service Training 7/14 
to 7 /27/41} -and ; tsaidT,he-vlef.t::youv-with^the dmpression he ^vas- desirous of' 'doing';a : good-job j' that- 
his development had been at least average; and would rate him as good. On 10/6/41 SAC Hood 
said he had been- working for some months on Japanese intelligence matters; was presently atte'd- 
ing school for the purpose of learning to speak and redd the Japanese language. 

3y letter dated 6/25/42 the SAC at Los Angeles^advised that a suggestion this agent had made 
was not adopted but his interest was sincerely appreciated. On 3/31'/42 SAC Hood rated him 
VERY GOOD and said he had gragped an excellent knowledge of the local Japanese situation; had 
endeavored to study the language until it had been impossible for him to do so because of year 
conditions; that he tended to let matters accumulate while giving attention to the more im- 
portant matters; should endeavor to be more strict with himself in order to not let matters 
accumulate and to dispose of those which could readily be haricjled without any great effort; 
although .he dictated reports well and they read well, the sWftfgraphers stated he was not as 
well prepared as he should be and was not as accurate and^smboth in his dictation as one of 
his ability should be; and* it was believed that if he irfhrc/ved his ability to handle many 
matters at- once he would be considerably improved in tatkall around ability. On 7/29/42 he 
vras cons fog pealjtop&tion -but it was recommende^^hat an additional report be secured. 1 

On 9/4/42 SAC Hood rated him GOOD arid said he had f a5y~-all-around knowledge of the* Bureau's » 
work; was quiet and reticent; had a good mind, had the ability to .concentrate on his work arid 
was thorough in the preparation oft* his reports; had a tendency to 1 become involved in a parti- 
cular case to the exclusion pf other assignments, resulting in his failure to maintain other 
case s in a cur rent condition 1 ;/ was .lax in the handling of paper work in connection with other 
cases he was working :pn. and tended to accumulate his notes and other papers ; 
and he should • endeavor bptter coordinate his work so that all of his assign- 

ments receive the attention* they deserve. On 9/15/42 he was considered for 
reallocation but it was recommended that an additional report be secured. , 



- 2 - 


;V 

« 



Mr. Kimball who interviewed this .agent during In-Service Training from 9/14 to 9/25/42, said 
he made a neat appearance, had a generally pleasant personality; that it was his definite 
opinion that while this agent could do a thoroughly capable job in matters in which he was 
particularly interested, he was inclined to be rather lackadaisical in the handling of his 
regular assignments; that this agent said, he realized his. weakness in that regard and had been 
making every endeavor to improve himself. 

.On 10/20/42 SAC Hood rated him GOOD and said his comments of 9/4/42 were still applicable to 
•this, agent. 


I recommend that an additional report be secured pn 12/15/42 becau’se ^pf '-the’ -Comments he 
inadequately plans his work . 




1 



o 

ALEXANDER P. LeGRAND 


Los Angeles Office December 11, 1942 


Agent LeGRAND has been at the Los Angeles Field Division since 
December, 1940. He is in CAF 11 at a salary of §3800 per annum. 

He is generally neat in appearance and has considerable interest 
in his work. He has been assigned to national defense work handling 
Japanese matters for the most poart. He has a good understanding of 
Bureau work and in recent Agents’ conferences he has received average 
grades on examinations. He has utilized good judgment and discretion 
in his investigations. The organization of his work has improved 
considerably. 

A reyiew of his cases recently disclosed that he had permitted 
several of them 'to become delinquent without cause, but these matters 
have now been corrected. His investigations are handled fully and 
completely with particular attention being paid to minute details. 

The volume of his work has been average. He has performed an average 
amount of overtime. 

The stenographers rate his dictation ability as good. He is well- 
qualified in the - use of firearms and his technical knowledge is good. 

I think that the volume of his work can still be increased somewhat. 
There is no indication that he possesses executive or administrative 
ability, but I believe that his all-around services are slightly better 
than average. 



R. B. HOOD * 

Special Agent in Charge 


RBHihlk 
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FEDERAL BUREAU OF INVESTIGATION 

DEC 35 i 942 

Routed,, ..IWerded...... 

Searched,,/?/ i C?ie' , kcd 

[^’umbered— jfr.. Kited 


S' 





© 

r\TT REGULAR '( ): INTERIM r 

U“ PROBATIONARY- 1ST < ) 20 ( V#- 


‘C. S^C^Dept? cfr .■«L of PROBATIONARY- 1ST ( '"TrTO , I Classification Symbols I 

■ EFFICIENCY RATING I " (Service)" ~^^adej^ "" (CiiSe) " | , 

As of • I 2 /JLI /.42 based on performance during period from .. 107 j 2Q/.42 to 12/I1/.4S 


Classification Symbols 

qaf_#h 

(Service) (Grade)' * (Class) 




(Name of employee)^ 


PEPM®Mi...or.. J msiiCE. 

(Division) 


(Section). 


.SREQIAI». J AftM3?..„, OP IMVESgIGAglOH 

(Title of position) (Bureau) 

- ... LO S AN QE 1BS' 

tion)- (Subsection or unit) (Field office) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

а. Do not rate on elements intf ah’cs except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning employees on all 


elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 
rating manual. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others- 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad' phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

, (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress - on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark , 

based on production records?, ) 

(14) Ability to organize his work. * Ye8 or no) 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


, (21) Effectiveness in planning broad programs . 

{22) Effectiveness in adapting the work program to 
broader or related programs . 

. {2$) Effectiveness in devising procedures • 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

, {25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

. {26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

, (27) Effectiveness in promoting high working morale. 

. ( 28 ) Effectiveness in determining space, personnel, 
and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
- ence to time limits and deadlines. 

. (SO) Ability to make decisions . 

. (SI) Effectiveness in delegating clearly defined 
authority to act . 


STATE ANY OTHER ELEMENTS CONSIDERED 




STANDARD 

Deviations must be explained on reverse side of this form 


Adjective Numerical 
rating rating 


All underlined elements marked plus, and : no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus— J. 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks,, orv— 
a majority of underlined elements marked.at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined ‘.elements 

A majority of underlined elements marked ? at -least with 
a check, and minus marks, not fully compensated by 

plus marks — i. 

A majority of underlined elements marked-'mihusl^L.AvL- 


Adjective 


ctjecnvo wumeruxH .. 

rating rating Rating 

lellent— 1 1 (rood 


Excellent™ — . 1 

Very good XXXXX 2 or 3 


Good- Jw* 4, 5, or 6 


official. Good. 


Reviewing 

official- 


Fair 

Unsatisfactory- 


On the whole, do you consider the^condu^ to be satisfactory ' 


..I SB. 

- (Yes or no) 


(See back of form) 


Bated by SpBclal-Agen-t— liL.flliarge 12/-12./42- 

R B HOOD ^ Sifirnaturo °* rating official) (Title) (Date), 

Reviewed by 

(Signature of reviewing official) (Title) (Date) 

Rating approved by efficiency rating committee Report to employee 


(Adjective rating) (Numerical rating) 










CONDUCT ; REPORT 


OO 


(This space Is to be used In case the question on the face of the sheet regarding the employee's conduct has been answered “No.* 
a case give here a full statement of the particulars in which the employee's conduct has not been satisfactory.) 


In sueir 
* » 


r 


! 


(Signature) 


EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 


£ 


siiisnrao ‘w* * 

18^ 

6 S' 330 

saiuia«H ° sua ' 1 


U. S. COVIKNMCNT MtlNTlHS OfflCS 10*29177*1 



foir # 0> 19# 


Federal Bureau of Investigation 
% S, Department of ..Justice 
ii'Ctt tn:clco, .California , ■ 


Pear Sit; 


Mr* To 1 so b — r 
Mr, B, L Tatam. 

Mr, Cloggy 

Mr. Glavin ? 

Mr. .Dad d- . • 

Mr. Nichols 

Mr, Ros.en ' 

Mr, Tracv 
Mr. Cafrso n j. 
Mr, Co f le y 
Mr, Hendon ... 
Mr. ‘Krame r 
Mr. McGuire 
Mr, Quinn Tamm 
Mr, ftoase 
Miss Gandy. 


, This will acknowledge t)ie receipt, of your contribution of 
$5.00 to the fund to be paid to the designated beneficiary of any 
participating Special Agent of the Bureau who dies, from any cause 
except self-destruction, while employed as a Special Agent, Pay- 
ment will bo made for death by self -destruction after the Agent 
has been a member of the fund' for two years. 

Sincerely yours, • A . 





John Edgar Hoover. 
. Director 



Uteiteral bureau of Jnurattgatum 
Untied States •0cpartmcnt of duatice 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


. For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except, self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5) , made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made 'for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner:'. 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Cleric, directing him to pay to the designated beneficiary the sum of $5,000. 





~SJ 


C^150‘ 


JKf/ell) 


)ERAL BUREAU* OF INVESTIGATI®*^ 
JETTED STATES. DEPARTMENT OF JUSTJQA^ 


TCCEMBER 1 , 1942 


SAC, IOS ANoELES 


To: COMMUNICATIONS' SECTION. 

,i ■" , 

Transmit the .following message to; 

- ' (, 

SUBMIT. SPECIAL EFEIOIENCX REPORT IlESU ATSSiT Oil SA AF IS GRAND. 

nGover; 





Mr. To! son 
‘ Air. E. A.” TajjupL^ 
Mr. Clegg 
Mr . G 1 avi n - ..... .. . 

Mr. 1/add - 


Mr. Nichols^ 

Mr. Roaon 

Mr. Tracy; f 

Mr. Carton. ■ • 
Mr. CotUtf 







w 


Mr ^ Hendon ; _ 

Mr* K^ramer 
Mr. McGuire . 

Mr. ’Quins, ^amdi^ 
t* ftTease , 

8 Gandy ^ , 


S'} . 


i 



SENT VIA 


< -/ t/> 


Per. 




% 

t 




Oo 


3 


0 


<Mml Suram of Inuosf featlott 
ImfoJi states Unpartmenf of 9u^j 


DECLASSIFICATION AUTHORITY DERIVED FROM 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 
DATE 0Z-13-Z012 


Los Angeles, California 
December 12, 1942 




Director 

Federal Bureau of Investigation 
Yfashington, D. C, 



0 i \.^1 


Dear Sir: 


HE: ALEXANDER P. LeGRAND 
SPECIAL AGENT 


4 


Reference is made to the special efficiency 
report submitted on Agent LeGrand under date of December 
11, 1942., 

/ 

Since the submission of the last report, he 'has 
shown definite improvement; and it is recongflnded that 
he be given a salary increase at this tkgS&lt is my 
belief that an increase at this time will N®. a. 
stimulus to him* 






Cf^v. 


ItOllUl BUREAU Of iitVESTOMlOH f 

^OEC 15 19jf 

l SearchP(t^/,..Che"ked. 

R* B. HOOD l]^ u , n bere(l4-l' ilc( ^‘ 
Special Agen^4n-Gharge*-*‘^“ 








~.4i f w '' 





JOHN EDGAR HOOVER 
DIRECTOR 
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iErtteral iSurrau of Inuesitgetifmt 
United §tates jBepartmettt nf Justice 


BJaaljmgtnn, 39* GL 
January 5, 1943 




MEMORANDUM FOR UR. GLAVIN 

rj 

RE: ALEXANDER P. LEGRAND 
Special, Agent 


X? 


c 


Mr. Tolson 


Mr. E.A. Tamm 

Mr. Clegg S 
Mr. Glavin * 
./Mr. Ladd ___ 


Mr. Nichols^ 

Mr. Rosen 

Mr. Tracy__ 

Mr. Carson 

Mr. Coffey w 
Mr. Hendon _ 
Mr. Kramer _ 
Mr. McGuire^ 
Mr* Harbo 


Mr. Quinn Tamm, 
Tele. Room 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms: 
Failed to qualify with: 


11-6-39 
1 - 21-40 
CAF-11 $3800 
8—1—41 

Not enrolled* 


Expert* 

Qualified - no failures* 


Mr. Nease_ 
Miss Beabm. 
Miss Gandy. 


1 


REMARKS 

On 12-28-40 he was transferred to the Los Angeles Field Division from Portland. On 11-5-42 
he was considered for reallocation but it was recommended that an additional report be se- 
cured because of the comments that he inadequately planned his work. 

On 12-11-42 SAC Hood rated him as VERY GOOD and said he had been assigned to National Defense 
work handling Japanese matters for the most part, that he had a good understanding of Bureau 
work, had received average grades on examinations during Agents' Conferences, had used good 
judgment and discretion in his investigations, the organization of his work had improved 
considerably, his investigations, were handled fully and completely with particular- attention 
being paid to minute details, his volume of work had been average as ms his amount of 
overtime, he was rated as a good dictator, his volume of work could still be increased some- 
what, there was no indication that he possessed executive or administrative ability, he had 
considerable interest in his work, and his all-around services Tjgre slightly better than 
average. 


YV 

On 12-H2-42 SAC Hood said he had shown definite improvementjiand recommended that h9 be given 
a salarv increase at that time* 


a salary increase at that time. 

RECOMMENDATION t. I recommend Grade CAF-12 at $4600 per 



yiCTORY 



BUY 

UNITED 

STATES 

SAVING* 

ONDS 

AND 

STAMPS 





* '^U*&A-Jk7 , 

Respectfully,,' \ . \\ 

' — t it 8 J A W Mu* 




L 


>• 


t 


i 1 



o o 


Q Q 




0 


-'■0 


ALEXmm P. IE GBAUD t * ^ 52= ^ = 

L09 ^^ Office s/ia/48 

\\& 4 Q 4 Ajv 

was submitted ^^222®??*’ T2S rt T Agent 12 GHAKD * 
a salary of $3800 per yeJrf V^‘ *! ls in U at 

®“ d ge « alon ® wel1 with his fellow S fimvf * g °° d a PP®arance 
presently assigned to employees. fi e i 8 

especially theee involving * 1, ““ “ 4 

He hS^MceUent SdLS^f ®f “» Bureau- e 
Japanese activities and associ^^ ^ **>'***6* of 
especially valuable in investi^+JJ in this area and is 

sen prepared, ead conducted, 'ZT^lTunl e*» oa . 

in an average f^oS of ^l^t^ov” forage. He has put 
card reflects that he 0Ver time. His firearms 

the Bureau’s firearms equipment^f I P«*iciency with 

&erous assignments. He has tect^F be us « 4 °n dan- 

Hearing Boards considerably 5® fore Aliei1 E neoy 

timony was effective ZT^nLl™ S ? ViSed *«•* his tes- 
his dictation as good. 611 dellvered ‘ Stenographers report 

ttian averag^^t? 6 He'S proved. He l s a better 
or supervisory ability thus far> dlspla y ed any executive 


W*AH 










CONDUCT ’REPORT 


©o 


OO 


(This space is to be used in ease the question cn the face of the sheet regarding the employee's conduct has been answered “No.” 
a case give here a full statement of the particulars in which the employees conduct has not been satisfactory.) 


wSf 

V 

T > 

In such 


\ 


\ 


(Signature) 


EXPLANATION OP DEVIATIONS PROM STANDARD 


& 




% 


(Signature),* 


ioiisnr jo J.J 

ity 

d3AI3033 

tl>. VW eS O' 31 m 

saiui3HH0saaJ 
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• -fl* J 

EtuVU^DI 51^ 

03M303« 
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^ J i>HN.EDGAR HOOVER 
DIRECTOR 


O 0 
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JPMtbbs 



3tefceral/f3umi u of Inuesttgatton 
United §tatca Department nf Knsilee 
UJaabhtgtnn, D. CL. 

April 5, 1943 


MEMORANDUM FOR MR. GLAVIN 

RE: ALEXANDER P. QgRAND 
Special Agent 


/ 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms 
- Failed to qualify with: 


11-6-39 
1 - 21-40 
CAF-11 038OO 
8-1-41 

Enrolled 36, completed none 
Expert 

Qualified - no failures- 


Mr, 

Tolson 

Mr . 

* Mr . 

Mr. 

E . A . Tamp 

Clui-CK X "" 
Glavin^ 

Mr. 

Ladd 

Mr. 

Nichols^ 

Mr . 

Eosen^ 

Mr. 

Tracy 

Mr . 

Carson 

Mr. 

Coffey 

Mr. 

Harbo 

Mr, 

Hendon 

Mr. 

Kramer 

Mr . 

McGuire 

Mr. 

Piper 

Mr. 

Quinn Tamm 

Tele 

. Eoom 

Mr. 

Nease 

Miss 

Beahm 

Miss 

Gandy 


On 12-28-40 he was transferred to Los Angeles from Portland. On 11-5-42 he v/as considered 
for reallocation but it v/as recomnended that an additional report be secured because of the 
comments that he inadequately planned his vzork. On 1-5-43 he v/as considered for reallocation 
but Mr. Tolson recommended he be reconsidered at a later date. 

On 3-12-43 SAC Hood rated him as VERY GOOD and said he presented a good appearance and got 
along v/ell v/ith his fellow employees, he v/as assigned to National Defense investigations and 
especially those involving Japanese activities, he had an excellent background and knowledge 
of Japanese activities and associations, he had a good knowledge of the Bureau* s v/ork, he had 
mature judgment, his reports and investigations were? thorough, well prepared and conducted, 
his volume of v/ork v/as average, he put in an average 'amount of o^jtime, he was above average 
v/ith firearms equipment, he could be used on dangerous assignmetffcg, he made a good witness, 
he v/as a good dictator, his v/ork had improved and he v/as a bet^^i* than average Agent but he 
had not displayed any executive or supervisory ability. Ny, *****“*" " ,,r 1 " — - 

IfeiS 


Recommendation : It is recommended he be reallocated to 


i r uian averag 
' 

» 67 -1 

it 04oOO“per J a 


~J>efr~a: 

‘Respectfully'* ^ 


1 ‘ ' 







J*liP. Moh^ ^ 








upQ 



prepared by: mlb 
Checked by : rijkjbS • 
Filed by: 


April 37, 1943 


Hr, Alexander P* Xo Grand 
Federal Bureau of Investigation. 
Bhited States Department of Justice 
900 Security Building 
Bos Angeles* California 


Dear Hr*- Be Grand: 

It is with pleasure that X ora enclosing a 
letter from the Attorns General advising you of your 
promotion from Special Agent, $3800 per. annum in Grade 
OAF 11 to Special Agent, $4600 per annum in Grade OAF 
13, effective April 16,” 1043. 


Sincerely yours. 


Enclosure 




(Nvplrn Pdgar Hoover 
Director 

ff “ 




1 C-, 




Mr. To Is bn 

Mr.. E. A. Tamm_ 
Mr. Cl egir 
Mr. Coffey 

Mr. .Glavin 

Mr. Ladd 

Mr. NicHols 

Mr.. Rosen 
Mr; 'Tracy, 

Mr. Carson 
Mr. Harbo 
.Mr-. Hendon \ r * \ 
Mr<. -McGui re 
Mr. Mumfor d \ 
Mr. Piper 
Mr. Quinn Tanii 
Mr. Nease 
Miss Gandy 


/3/V/V - 

hsutshafi, Of 


coi 


SAG 

000 


Bob Angeles 
Selective Service 



t V ^ ^ 

^ f P.W' 




r- 




V 




HOP; He 



DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 

April 9, 1943 


Ifipi Alercndef P* Lo Grand 
federal Purest of Investigation 
Ite^artafcht of Justice 

f 

3)osr -Rri. to Grand: • 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 


Position: Special Agent 

Assignment: 

Grade: CAP— IX Salary: $3S00 per snhun * 

Appropriation: M Salaries and J^enGen, > federal Bureau of 
Investigation* .# PIS23) 

To 

Position: Special Agent 
Assignment : 

■ Grade : CAP-12 Salary : $4600 per, annua 

Appropriation: ^Salaries and Expenses* Federal Bureau of 
Investigation* # 

Effective: April 16, 1943 

Respectfully, 



ht 


1 




By the Attorney General: 

(signed) James Rowe, Jr, 

The Assistant to the Attorney General. 


Attorney General. 



Additional 










Id 



Iky 5,, 1943 


• Hr. 

Fedj&gFKM 1 o&Mitigation 

U, S. Department, of Justice 

Los Angeles, California 


Mr. Toisoa Dear Sir; 

Mr. E, A. Tamm- 

M r , ciegg This will acknowledge the receipt of your contribution .of 

Mr. Coffoy, $5.00 to the fund to be paid to the, designated beneficiary ? of any 

Mr, Glarin participating Special Agent of the,. Bureau who dies, from any cause 

Mr. Ladd except self-destruction, while employed as a Special Agent,. Pay- 

Mr. Nichols ment will -be .made for .death by self-destruction after the Agent 




/ 


Mr. Hosen. 
Mr. Tracy, 


has been a member of -the. fund for two years.. 




oo o$ 

^federal tBurrau of Inueatigatlott 
3$ttfted §tatc« 53cparinumt of Kuatice 


Director 

Federal Bureau of Investigation 
United States' Department of Justice 
V/ashington, D. C. 


Dear Sir: 

> 

For inclusion in the fund -to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of - Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), ma.de payable to 
the Chief Clerk of said Bureau 1 , to be included in said fund. Payment 
will be made for death by self-destruction after the Agent' has been a 
member of the \fund for two years’. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate, action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent , 1 the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief' 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000, 


Name] 


The following personals hereby designated as my bepeficiary: 

7 


Relationship_ 





bres s gf3 


Dated 


he 

-b7C 




Very truly yours. 



rJ 




CO -150 


' .FEDERAL BUREAU OF INVESTIGA,._.( ; 
UNITED STATES DEPARTMENT OF JUSTICE 


IT 


mW :CP 

Tc: COMMUNICATIONS SECTION. 


APRIL 6, 1943 




mss sags to: 

DESIRED YOU IM/.EDIATELY FURNISH BUREAU FOLLOWING INFORMATION EE EXACT 
liAltLIAGE DATE, HUMBER OF CHILDREN, NUL3CR OTHER rEPF^DENTS^Btf, AND 

DRAFT OREEfi NUMBER FOLLOWING EMPLOYEES YOUR OFFICE: 

\* V , \ I \J ' ^ 



Mr. Twiiou 

Mr . X , A , T arum 
Mr . C 1 *> g % 

Mr. C o i f * jr 

Mr. GUvin __ 

Mr. Ladd 

Mr. Sicholp 
Mr. R o s # & 

M r . __ 

Mr. C*]'iwd 
Mr. Rjtrbo _ 

Mr. Hen dou _ 

Mr. M c (Ini r o 

Mr. Mumfot'Jl 

Mr Piper 

Mr. Qn i on T a nun 

Mr . N*aa* 

Wi*i G a n d ? 


l. n 


: f* -ii d 


SENT VIA 





q FMERAL BUREAU OF INVESIIQ^IO 


CC-27S 


-Miss 

Mrs. 


d ,0 6 


V_, i . ’ ' ' 



Date 


New appoint meriffif*; Aifgg&nderp Promotion j j Apr&X j?dp:lr^t?on j 


special Agent 
&&£& per annyn- 


1. Title: 

3. Salairy: 

5, Division: 

7. Title 1 . 

9. Salary: . 4 „ . . 

Social AgCflfc 

11.. Division: &&*> per maui 
13. Effective: 

,5. Ro^arls: ***“*»» 


„ PRESENT STATUS 

' 2. Qrade : 

4. Seat of Governmflfrt 1 il 
Field: ' \J_ 

6. Appropriation: f 

PROPOSED ACTION "^arAdc And Encases*. FBX M 

8. Grade: 


JO. Seat of Govern! 
Field:** 

12. Appropriation: 






14. Position: 


AdditioSffff 

Vice.: 

Identical: j. 


o «rd Ssj^dases^ .FBa * 1 


Respectfully submitted, 


Mr, Tolson 
Mr. E. A, Tamm_ 
Mr- Clegg; ; 


(Title) 




Mr .QgUvfeiJ ctj -A-Udit ^OCtiott 

Mr. Ladd^ 

Mr. Nichols 

Mr* Rosen_ 

Mr. Tracy_ 

"Mr. Cartfon_ 

Mr. Har,bo_ 

Mr. Hendon^ 

Mr* McGuire^ 

Mr. Mumford.. 

Mr. Piper 


Director* Federal Sarcau. cf Investig^on 


■COMMUNICATIONS SECTION 
M A l\ E D 


“* APR 919 


43 * 


P. M{ 

rtflERAl BUREAU OF ISvfeSTIGlATiON , 
i) s. otPAsra=Ht\pq jusiicE 





m "s- 


Mr. Quinn Tamm 
Mr. Nease J v -f ; 

Miss Gandy 




4p 




0 : 

i 

JfeJteral Summ n f feuwfijaiioti 
Itutrfc §tatrs Srparimrnf of Hfustf n 

Los Angeles, California 
Hay 11, I9ld 


Director, FBI 

'J 

Re: SPECIE AGENT EEXANDER PETER LeGRAND 
SELECTIVE SERVICE STATUS 

Dear Sir: 


According to information received from Local 
Board No. 6, 20? Harrison Street, ®totle, Washington, the 


above Agent was classified 3-A‘on ®pl 28,' 191:3 ♦ No period 
was stated for this classifieatio^ , - 

ci m 1 2j ~<]\ 

A * inimijaguT -y rrnn 1 — 

Very 

j h«$ ( . 


> m, + 


EBHiAB 



)(c^ 





A * 
£> 


u 




VaSTtEH 






Local Board Humber 6 
Selective Service System 
30$ Harrises Street 
Seattle, Washington 


Gentlemen! 



I aa in receipt of your comunicatipn) of April 28, 19b3, 
^herein yon advised that Ur* Alexander Petox^I*Grand, Order ilunbor 
h66, has been reclassified in Class III-A* 


I desire at this time to .express 'ay appreciation for , 
your courtesy in advising ae of the action of your Board in this 
mattor, and you nay be assured that in. the event there is any 
change in his occupational status* X Trill promptly advise you»i 


Sincerely yours. 


John Edgar Hoover 
Director 


. Tolson 

Mr. E, Tamm- 


Mr Clegg 

Mr, Cdffey__ 
Mr. Having 
Ladd 


Mr Nichols. 
Mr, Rosen 
' 'rr^Tracv, 


Mr| C<6a rsoii Jif)4Tffi 
Harbjj 




Hendon 


^ * U 


SECTlCfi 
ED. 7 


pn i 

Mumford - t '** Q I 




Miss Candy . . 



f 


I’ 



mt'-V < 


k 




o o 

CLASSIFICATION ADVICE 


App. Not Heq. 




“xrurtti SsTTir 
Seattle City 


4* AW. U 


633 


APR 28 1943 «* 

305 Harriron Street 
Seattle, Washington ^ 


(Local Board Date StampJWith Code) 

Mr. John Edgar Hoover,' Director 
Federal Bureau of Investigation 
Washington, D. C. 

You are advised that — 

Alexander 


April 28, 1943 


(Date of mailing of Notice of Classification to Registrant) 



o 

— LeGrand 


Order No. 
Until 


(First name) 

466 


(Middle name) 

has heen classified in Class 


3-A 


(Last name) 


(Insert date for Class II-A and II-B only) 

by |x) Local Board* 


U 19.. 


□ Board of Appeal (by vote of ..... to 

* 

0 President. 

. \ ' \ 

Appeal from classification by local board must be made by signing appeal form on back.of questionnaire 
at office of local board, or by filing written notice of appeal within 10 days after the above^ date of mailing of 
notice to, registrant; 

If you believe that it is in the national interest or necessary to avoid an ir/pM^e that further consideration 
be given to the registrant’s case after classification by the board of appealxconsMt the Selective Service Regula- 
tions, tjie Government appeal agent,* the occupational advisor, or the Director of Selective Service, 

v 



n ° 6 7-/J/##/- 73 ; j 

8 


I c u 



0—491649 U. S. CCYCftNMtNT MIKTIN5 OfflCC I 1142 

M y ) 



DSS Form 59 
(Revised 11-1S-42) 








•l 


Septastber 21, 


local Board S 
Selective Service Sg$.&m : 
30 $ Karrleon s trmt 
Seattle, ,fi 


h£t mzmm.U i.'L^MAU^ 


tittS# •-»* w»3 n wi- <jwmv.wmj.wtif 

voder the provision* of ®*#e«tiv* order>309, he* determined the poeitioit 
of 3;«ei*l &g«nt held by Mr* heCfcmad to be * ke^ position within the 
ef »ald Fxeeuiiy* Order* '. 

Th* Agmcj CoBffldtt«« of tblo Bsreati, -wMch hi»e bieon 
in. eccordanee with the provisions of £a mmttv* . Qr&mr 9209$ receeraends ih*b 
the attached D.S*S# form ltf^ (mvise4) *ftd£h ha* boon executed % me under 
date of Sepieariber 18, and eo«nteraigaed. by the Chairman of the Agency 

Committee, bo foraardad to you reoaeefciog ©coupe tloaal defereasi o« behalf" 
of : ir. i>KJr»ni.*: 

■ ; I would i^ppreciaie heviifc' this affidavit i&ade a part of thefil* : 
■of the «b«ve-»«B«d regietra«i# and ran***** your consideration of the, same 
when .j'oii determine hie claeei f i catioa* Should you seat aaar additional : '-'.■ 
Information, do not hesitate te call upon me# I shell keep-yon jsroaptly 
advi*«i of any change in the «»c/a;>&ti9adl otatoo of. ihl* registrant* 


Mr . To 1 son 
Mr . E . A. *Tamm -i 
Mr;* C lfrgfe 
Mr . Gof f ev 
Mr . G1 a yJ n 
Mr* Ladd 
Mr. Ni chols^ 

■M : rv _ 

Mr * Tracy_ 

Mr . Acers m 
Mr. Carson^ 

Mr* Harbo 


■5? /3/yt/ 



C; 
i, • t 


Mr . Hendon 
Mr . Mumf ord 
Mr . Starke 


^- SAG 'Iab Angeles 


Mr. Qui ; nn Tamm^ 

Mr. Ne m e - ■ ~ * 

Miss Gandy 


•/V- 
-.f/ .-•' 

. rv'-' ■.. 





■See sttachasht*' Mr* LeSrand Is an investigatoxy agent 
charged with the duty of investigating violations of the lasrs of the Unitidl ' 
States, collecting evidence in cases in vhich the United States is or jnay be S 
party in interest, and performing other duties imposed upon hi® by lav* 

November 6 , 1939 ' 
-See. attachment 


November 6, 1 939 

: It600 annually 


Fh«B« sM LL.B* Degrees Marquette University 


See attachment 


See attachment 



do 


Qg 

states b£ Jua.iie© 


tf&hihgtanf -B# C,. 

' See attachment 


. £<?? attadimcat 

Ee ; b* attachment 

tjfpi attochacftt, 

9 % 

tea attachment - 

# 

* 

s T^eMnstaft> £, -c* ... f * 

*T* Eoever- " 
tho piracter- 

^ ft “ 

<C ' 

September . . , l& 

Eojfcary Public. 


I » 






* ‘ 


i 1C 


':A.L &Zil.c£ii. fa: j It 




Chaijriaaii' ' 



oo Qo 

SPECIAL AGENTS 


This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The, Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency havipg jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty- three And forty. They must be graduates of 
a law school or an accounting school with, the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, specfography, cryptography, .mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position-, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m, to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in. the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written . 
examinations during their period of training. If a trainee fails to pass any, of 
these examinations, he is dropped from the school, 

0 

The duties of a Special Agent of the Federal .Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go* to any part of 
the United States or to- any assignment outside the United States. The hours of 
duty for these employees are such that tliey must bo -in excellent physical health. 
The average work week for a Special Agent 'of the Federal Bureau ’of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to. the small number of Special Agents of the Federal -Bureau of Investi-. 
gation presently handling the work under the jurisdiction of the- Federal Bureau 
of Investigation within and without the continental United States, it is necessary-’ 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including, espionage , sabotage, -subversive activities, 
frauds .against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act,, etc. They are trained in and. required *to maintain constant skill in 
the use r of highly technical equipment, technical pr&cesses, such as those neces- 
sary for the development of latent fingerprints, .concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct* physical surveil- 
lances of subjects,.of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary charaqter to enable .them to fit 
in an undercover capacity into the -activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort; 

The ‘arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the- military and naval - 
leaders. The Chief of the’ Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in- their present assignments thAn if they were to- be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special. Agents of the Federal Bureau of- Investigation who at that time 
held reserve commissions in the Army. The .Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact,, that they held reserve commissions in the United States Army, 
and the request was i&ade that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of .the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions, of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel fr,om critical positions in 
the .Bureau. 

The position of Special" Agent, has always been considered the most crit- jL 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in’ this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best- 'interests of the country today. Up to the present time the- full com- 
plement of' Special Agent personnel has not' been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover.,. do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 18th day o f September 19 ii3 


Notary Public 




) 

Dte&eral $umm nf JmiDBttgafton 
jUitifeii States' department nf Justice 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

A 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while employed as a Special Agent, I am forwarding here- 
with (by CHECK - MONEY ORDER) the sum of' ten dollars ($10.00), made payable to the Chief 
Clerk of said Bureau, to be included in said fund. Payment will be made for death by self- 
destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- ' 

structions will then'be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. ‘ , b6 

b7C 




May 08, 1943 



d. 


EA.B: FC 






SAC, Los Angeles 


E3: 


with aliases 

mimrmzh'izm pwmmts - j 


bo 

b7C 


Dear Sir: 


Mr. Ni 
Mr. Ros' 
Mr. Tra<? 


* Ref cron co is made to your letter of April 21, 1943, An which you 

suggested that the Bureau adopt a form which should be followed in all 
\ investigative reports in denaturalization cases. 

Die suggestions outlined in your letter together with the fora set 
up in the report of Special Agent Alexander P.vLeGrand, dated April 19, 1943, 
at Los Angeles, California, in this case, haveT5eeh~givon careful attention 
and although they present many meritorious points, the Bureau does not desire 
at this time to set up any form which should bo universally followed in reporting 
investigations in denaturalization cases. In the Bureau's opinion it would be 
practically impossible to devise an outline which would embrace any and all 
of the points of information and lines of investigation arising in the many 
denaturalization cases being followed' throughout the country. Each of these ; „ 
cases presents to a certain extent its erm individual problems. 'Furthermore#, 
the possibility would appear to be too great that wero A fora employed itt-eachi 
case the Agent or Agents investigating that' case would have a tendency to ^follow 
only the lines or leads suggested by -toe fora outlined and thu3 raightf&kipgpvegs, 
or ignore information which might well turn out to be of the utmost irijk>r tfioc e 
On the other hand, the Bureau has no ob j'ectidn to and indeed commends the practice"' 
of using subheadings in investigative reports, for by this method of ffffsfe'rting M ^ 
s& fre info rmation developed in a particular case may, as you have siate^be \ < 

mo mrt h croughly correlated and more clearly,, c,et out; nor ha s . t^feureau ^any 
bjoctjF^jn to your requesting i H’^Sdovelo^'od - 1‘eads tliat the^rSwraaiion secured 
'ting those, leads be reported jm#r sixbheadinge. However, care should^ 
l en that in sotting out icqtfo shaking such requests the wordij^ 

ot ao devised as to tend to closely limit the investi^ti'6JriCS“b^^QUc’te3r 

H800U: 8I*»H 167” -P* 


?of 


Lai 


toser 



in ves t ig ation in a particular case is troak, it is* cura|;, 

• r * ar ®l%ads-should in themselves point out such weaknesses amt that th-. 
Mr. Harbg.., e8g e .^ 8 aa 8ignod shci&d hayo ,it pell enough ift i olndl so tha'^'heM 
Mr. Efond^^^^. ^he aid of a rdrm whether or nob the leads whl&h^ KfflhjtMiSil 
McGuiro — been^roptti'l^ folipwjnl 7 - p - 

IfOMMUNICATlONS 


j5itig\it*fprm,ip>the dictation -of a summary 
moraaftherA'may .be instructed to copy certain- 

$rf,' i yj,, 



yuVPCN 


re lih order j-’ feh^ si^og|&phei! 

A AY /l 8 1943 r. M, \ U'XCt A " 


SAl 8UR^« OF IHVEW5MI0H 
CtPATIMEHr 0* JUSTUS 
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r/ 

SAC, Lob Angelos 


specific sections of various reports, it 16 suggested that this practice would 
have too great a tendency toward developing a auaaaxy report which would bo 
overly verbose* Iho information appearing in a summary report should bo 
as brief as possible without eliminating any necessary and pertinent facts 
and should, at the sane time, bo correlated from- the standpoint of time and 
evidentiary value. It is thought that if the summary report is dictated it 
will set out this information more clearly* 

For the above reasons, the Bureau is not inclined, to adopt a 
universal form to be used in reporting denaturalization cases at this time*. * 

Very truly yours. 


John Edgar Hoover 

Director 

' ^ 




Mr. Tolson 

Mr. E.A. Tarnm^ 

Mr. Clegg 

Mr. Coffey 

Mr. Glaviai 
Mr. Ladd 

Mr. Nichols 

Mr. JRqsqu 

Mr. Tracv 

Mr. Carson^. 

Mr. HarLo 

Mr. Hendon 

Mr. McGuire 

Mr. Mumford_^ 

Mr; Piper 

Mr. Quinn Tamm. 
Mr. Nease - 
Miss Gandy 



COPY 


fr 

Jr t? 

* t* 


* 




FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

Los Angeles, California 
April 2i, 19U3 



Director, FBI • . be 

Re: I I w. a.s. <| |> b?c 

Dear Sir: INTERNAL SECURITY - J - 

DENATURALIZATION PROCEEDINGS 

Reference is made to the report of Special Agent 
ALEXANDER P. LE GRAND, Los Angeles, dated April 19, 19U3, of which 
five copies are enclosed with this letter* 

It is noted that Special Agent LE GRAND had made an 
effort .to divide this r eport into numerical sections which a re de- 
voted, to the various investigative suggestions listed in the Bureau* s 
National Defense Manual for consideration in denaturalization .cases* 

The following suggestion is made by Special Agent LE 
GRAND: that all reports in denaturalization cases be written in a 
uniform manner in which the content of the report iB divided accor- 
ding to subject matter under predetermined numerical headings* 

These headings would follow a set form prescribed by the Bureau and 
would be uniformain all reports written in such cases. Using the 
referenced report merely as an illustration, all matter which would 
relate to the criminal record of a subject would be set forth under 
a heading, “Criminal Record" , 'which would be Section No, 11 of every 
report submitted to the Bureau in this type of case, ^f the inf ord- 
ination reported related to the d epartures of a subject No. 8 of the 
report, etc. 

The advantages of such a system would be the follwoing: 

1* Ur would facilitate the work of an a gent in 
directing his investigative effort* All of the information which 
would have been developed to establish a particular element in a 
denaturalization case would appear under a heading devoted exclu- 
sively to that element. By referring to the various sections of a 
report, the investigating agent can see at a glance the points in 
which his investigation is weak or totally lacking of proof* The 
agent would be kept conscious of the elements upon which investiga- 
tion must be focused in order to establish his case* 

2* Supervision of such cases, both in the Bureau and 
in the field, would be facilitated by the method for t he same reason 
outlined above* The supervisor would possess a veritable outline of 
the investigation, divided into subheadings under which the available 


r 
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Director, FBI 


Re: 


i vr.a.s. (| 

:ty - j 

DENATURALIZATION PROCEEDINGS 


April 21, 19^3 


be 

b7C 


proof is set forth. 

3. A review of the file for the purpose of consolidating 
all of the information into a summary report would be greatly facili- 
tated. For example: if one deisred to- consolidate all of the infor- 
mation in a file relating to the proof of the subjects membership 
in an organization, it would only be necessary to turn to Section 
No. 16 of every report in the file. 

U. The work of the United States Attorney in considering 
the case, and of the agent in presenting the case to the United States 
A torney, would be greatly facilitated. All of the information would 
be catalogued into sections sufficiently detailed so that various 
legal principals could be weighed against the facts. For instance, 
if the question of the legality of a naturalization arose on the 
ground that the subject had n t been a resident of the United Spates 
for a period of five years prior to naturalization, reference need only 
be made to Sections NOs,. 7 , 8, and 9 of the referenced report. There 
will be found the date ofihe subject’s original entry into the 
United States, the trips which the subject made out of the United 
States, and the date of his naturalization. 

It is noted that the bureau's National Defense Manual 
suggests that a summary report of all information in the file be sub- 
mitted whenever it is decided that a subject be investigated for 
possible denaturalization. In accordance with Special Agent LE 
GRAND'S plan, such a summary report would set forth all of the sec- 
tions headings which the ^ureau might devise as a standard report 
form, irregardless of the fact that no information exists in the 
file which would fall ander all headings. Immediately evident to 
both the investigation agent and to the supervisor would be the 
total absence of information on certain elements, or the insuffir 
ciency of proof on the others. Thereafter it would be possible t o 
direct the investigation in an effort to adequately complete, the 
outline. In successive reports itwould be necessary only to set 
forth those heddings under which information is being reported, 
maintaining in every instance, however, the section number under 
which the investigation would have been reported in the complete 
summary report. If, for instance, the information reported dealt 
only with the criminal record of the subject and with information 
regarding the organizations of which he is amember, the information 
would appear under headings: Section 11: Criminal Record, etc., 

Section 16, Organizations, etc., irregardless of the fact that no 
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April 21, 19U3 


other section headings appeared in the report# Then, when the final 
summary report is compiled, much dictation could be eliminated merely 
by instructing the stenographer to copy in the summary report certain 
sections which would be found in the various serials handed to her# 

For instance, if 'inf ormation regarding proof of a subjects member- 
ship in a subversive organization appeared in Section 16 of the 
reports Yrtiich are filed as serials six, ten, and twenty of a file, 
the stenographer co J.d be given these numbers and co’uld be instructed 
to copy the information found thereunder in a summary report. Before 
giving these instructions, the agent would, of course, have reviewed 
the file and crossed out such information found in the s ections which 
is hearsay or is. otherwise not proper information to be eported in a 
summary r eport for prosecutive action. 

The organization of the report of Special Agent LE GRAND 
is given only as* an example of what might be done in the organization 
of these reports, and it can undoubtedly be greatly improved upin. 
However, it is felt that much time can be saved in the organization q 
of information into summary reports, probably even in the actual time 
of dictation of these reports, and that the work of the investigating 
agent could be more easily directed if such a system of reporting 
were adopted. 

The same principle could unquestionably be adopted with 
profit in other forms of investigation as well. As an example of 
the manner in which a bulk of material which was obtained from various 
sources was coordinated by the use of this principle 5 refer to the 
report of Special Agent ALEXANDER P. LE GRAND, Los Angeles, Califor- 
nia, dated July 17, 19 U2 in the case entitled, "CENTRAL JAPANESE 
ASSOCIATION OF AMERICA, ET AL, REGISTRATION ACT, ET AL, Bureau File. 
#100-30969 • In this report the vrork of reporting infierviewssof nu- 
merous individuals located in several field divisions Yras- coordinated 
by setting forth a irequest in the Undeveloped Leads that the informa- 
tion obtained be reported in the order set forth in a paper entitled, 
••Questions to be a sked of Persons Interviewed” , vriiich was included 
as a part of the Undeveloped Leads. 

Veiy truly" yours, 


R. B. HOOD 
SAC 


Encs. -5> 
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Director, FBI 

Re: I I w.a.s. \ 

INTERNAL SECURITY^ - U 
DENATURALIZATION PROCEEDINGS 






Ai$XASi0ES P* XiS SRaSB i • ' Special Agent , 

'MKSDQ* : aove»ber 6. 1939 

saubt '.x. .. 14500 ,"'.. ■ ^ -f 

0FF1CX 0? P ilSFEREM GS Milwaukee, ^hlec.go , St* Paul i / 

m.m* 7 , 93.6 

'SAS HOGMt ■ ; ' This agent present* a s\&at*nil&lj w®il-sz‘c>oatfed per-' ■ 

ssmal ©.ppsaraac® saad jjo8£©s*©e" a- pleasing, frieRdly 
personality* He has an average degree of fore® ar.d 
aggressiveness «ad Ms /eadtifedied better than c& average Mount of resoyroefuLnesc ■ 
in handling & nora&l mime of work* For the past few months tale agent Ms been 
assigned to Selective Service natters and has handled these cases in ia entirely . • 
satisfactory manner. He recently testified, before the Federal Orand Jnry»d. *t: ; 
'rated as a geed witness by the ?aite& States attorney, This.ageaiM.3 a sound ’ . 

MMledge of Bissau work and «3diibits & keen interest in ike- .e&aea Resigned. ‘to him, 

f tsz ; 000 ft* ■ . . X'XX, Vy: . V. ' ■ . : 


ISSP&CfOE JtAfiJSOt ; ' Tfeis&gsat ks » goodappeer&nce hut fails to be ae 

. convincing as one would expect from am agent with hie 
length of service* . fie. lack© force end speaks in a low 
tone of voice. Se appears !© have, a good grasp of -his duties but display# m . 
outstanding abiliti®® or qualifications* ' I judge hi m to be a good, dependable.' ' 


type of. agent* QOQD 


Inspection 
uos Angeles Office.. 
November 22, 1944 • 
ACS/waa '■ 


vvXX 

t' yvi* 

u V \ 







January 1 % 1945 


local Boor$ Number 6 
Selective Service System 

305 Earricon Street ' 

SoQttlo, fcashiaetoh PETER LcdRAED 

Ordor Number 466 

a; * ' ' 

Gentlemens J • 

X want to advise you that the need's of* this service maKe it necessary 
to, transfer .’Special Agent- _ , . 

LeGrand to tStlarauKce* Eiscoasiiu 

This information" is furnished to you in. Order that your records will ^ 
correctly reflect the principal place of employment of this registrant., 


Sincerely yoprs, 




■ John Edgar Hoover 
Director 







00, S i0 M^ itro1i 


Jlry tc>Ison 


Mr. E» A. 'jajwT 
Mr. Cleg g 
Mr; Cone y , 
Mr* Olavl n- 
Mr. Lad d ■ - 
Mr* Nichol s 
Mr. Rosen. 


ii Mr. Tracy~ 



Mr* Carson* 
Mr. £gan_ 


Mr,. Hendo n • ; - ‘ 

Mr. Pennington • 
Mr.' QUlnn .Taa a 
Mr* Neas e _?l: 

Miss Gand y. ^ 




oo 


on 



$etoral$uri?au of Jmieatt3atum 
3|mt^tk §teU& Sbpariment ol fluatite 



IN REPLY, PLEASE REFER TO 


FILE NO.. 


Director 

Federal Bureau of .Investigation 
United 'States Department of Justice 
Washington/ D, C, 

Dear Sirt 

For inclusion in .the fluid to be -paid to the widow or designated beneficiary of any Special 
Agent, of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fluid prior to February 10, 1945, and who dies from any cause ‘except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK — H3M" 8 RBE S) the sum of ten 
dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fluid. Pay- 
ment will be made for death by self-destruction after the, Agent has been a member of the flind for 
two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 

contribution to said fund, which I understand is to be administered in the following manner < 

* ' 1 

The Director of the Bureau will appoint a 1 committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee-will recommend 
appropriate' action to the Director of the Bureau in pertinent matters. The Chief Clerk of said v 
Bureau shall receive all contributions' and account for same to the Director, 

Upon the .death of any. Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of '$10,000* 


The following person is hereby designated ns my beneficiary for’F, B. I, Agents* Insur- 



ance Fund; 


Relationship Dated f jljIfS .. — . 

The following person is hereby designated as my beneficiary under the Chas, S, Ross Fund 
providing tlRXLAat.h hannfU to hflnftfiriflrv/9/&flnta killed in line of duty. y 


Relationship 


A* 




Very truly yours, 


Special Agent 


! AAAAAAA-Ajl AAAAAA AjLA AAA ft A > 
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- . ' , FEDERAL 'BUREAU OF IUVE£TIGATIOIl , 

UUITSD STATES DEPARTMENT OF- JUSTICE 
Los Angelos, California 
r * December 12, 1944 

DECLASSIFICATION AUTHORITY .DERIVED FROM: “ ' ’ ‘ 

FBI AUTOMATIC DECLASSIFICATION GUIDE 

DATE 02-13-2012 - , 


Director^ FBI -■ r 


; RB: 


: ALEXANDER P. LoGRAUD ( 
^peciaT Agents^ ~ 




b 6 

b7C 


Dear Sir: 

‘ t* r „ " 

Reference is mado to Bureau, letter of 'December 2, 1944 
instructing that the above individuals report fop assignment to the 
Asiatic Training School beginning, at the Bureau On January 15*, 1945 
and continuing through February 24, 1945* Both of these Agents will 
report as, instructed.. 


The situation has been- discussed with each of the 
Agents concerned ant| they have stated they are interested in the 
assignment. Rach: .of them, has requested that, when and if they are 
considered for an 1 overseas assignment, if at all 'possible, they be 
transferred so that adequate arrangements- Eay be made for their 
families during their absence. Agent LeGRAUD would, pref er to h ave 
his family live in, Milwaukee while he is away, and Agont | is de- 
sirous of having his family located, in Cleveland. 

* " Tt is recommended; that if it, is at all possible, this, 

arrangement be .effected Sometime prior to the actually ente'ring 
qn such assignment. - . * -- 


Very truly yours, 

t * , p 


R. B. HG0S, SAC„ 



RBH:4B 

A?4ASD 





/- 

f 

Fr. ilcxa.»de.r P, Xc Grand 
Fedo aL Fure&U o£ Investigation 
Washington 25, t), C* 


Dear Fr. XeGrund: 


TfjthO 



Ion are requested to detorrdno your present weight 
clothing, and advice the bureau irsoediatoly* 


Sincerely yours. 


.John, Idgir Iloover 
Director 
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WRG/lwr 


O 0$ 


ktpusani pcifei jccr40 

m iiay21 f 1^24 ($ 0) 

6 Kisg .Ccat&lb “KapMc^ton 

OCCUPATION: . ' ^ 

J&»* IcGrcrd. io & Spe cial JkP& of t£o Federal fttzqaa df Ihveoti$ition. 
and holdo a, Jco3rpp3itieaiiiifctri tfco icoanlnj of Fsccativo Order 930$* 


It is reguested that the above-named registrant, who is employed by an agency 
in or under the federal Government , be classified in Class XI -A- or Class IJ-fi by 
reason of the fact that he is regularly engaged in an activity in support of the 
national health,, safety, or interest, or an activity in war production, and is 30 
years .of age or over; or has beep found disqualified for any military service; or 
qualified for limited military service only. 


Registrant's status;, 

x Registrant has reached his 30th birthday 
R egistrant has been found disqualified for any military service 
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STANDARD FORM NO, W 


00 


TO I Hr. H, H, (X 





Office MmIIwm United states government 


* ) 


DATE! 


February 8, ljlij 


from ; Special Agent- ALEXANDER P. 

f 

subject: Bureau letter February 3> ISIS 



/ 
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STANDARD PO«M NO. G4 


Qd 


Office Memorandum • united states government 


* 


TO : CLYDE A. TOLSON 
FROM : H. H. CLEGG 
SUBJECT: 



SPECIAL AGENT 


ALEXANDER P 



GRAND 


SIS IN-SERVICE TRAINING COURSE ASIATIC SCHOOL 


FROM 1-15-45 
EOD 

GRADE * 
SALARY 
ASSIGNED TO 


TO 2-24-45 
11-6-39 
CAF— 12 
$4600 
MILWAUKEE 


PHYSICAL EXAMINATION AFFORDED: No 


date: February 8, 1945 



Mr. Kease 


Miss Beaha - 
Miss Gan(ly_ 




GRADES ATTAINED: 


FIREARMS SCORES 

NOTEBOOK 

Very Good 

H. S — 94 

WRITTEN EXAMINATION 

100 

P. P. C — 95 



P. P. C — 99 

TECHNICAL EQUIPMENT QUALIFICATIONS: 



Good 


RE ^^ S ^o Interv iew 


Interviewing Official 


Mr. C. H. Carson •• 


Agent LeGrand is a member of the current SIS Asiatic 
School. He is presently under transfer to the Milwaukee Field' 
Division. This Agent seems to have a very good investigative 
background in the Domestic Field. He has been working Japanese 
cases in the Los Angeles Field Division. His appearance is 
above average and his personality is good. This Agent seems 
to be quite- alert mentally. It is believed that he is above 
average as to capability, resourcefulness and sticktoitiveness. 
He states that he wants an SIS assignment in the Far East 





% 





QP OlD 

SIR. B. ?. COFFEY February 3', 1945 

,MR.. J. P. HANRATTY 


SIS IN-SERVICE 1-15-45 thru 2^3-45. 

IQJbltvJdsJji (KarCl& .r* 

The following Agents we r <T*girVen“oh l e = iJay spe^aTHTralnong^in the" 
Confidential Examination Unit in four groups as follows: 










v 




r2- 


Grqup #3 2r2-45 



Xn addition to the training in the Confidential Efccanihation Unit, the 
above .Agents wore given lockpicking, secret writing and one Horn* of toaper- 
proofing and typewriter aHgnsent.; 


To Iso n- - 

£# A- 

Cleg£ 

torre y, ./, 
Clavi n ; ■ 
LachJ ~ 

Rose n 

Trac y 

carso n . . 
Egan 


Hendo n y- j 
Pennington 
Quinn tgarsP 
Mease 


5 Gdndy_ 
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STANDARD FORM NO. 64 


Q 


0 


0 


CjfbAfot 

■TO- : Dm, PBI 
FROM jlf 



0 


•UNITED STATES GOVERNMENT 


DATE: 3-8-45 


S4C, HIM 


SUBJECf : I Min P, i c: 

v SPECIAL AO! 


Ike atove Agent reported to this office on'general assign- 
lent oh January 7, 1945, therefore, a sixty day efficiency rating 
is due, Immediately following his arrival in Milwaukee, he departed 
for the Bureau to attend a special school and returned only yester- 
day, March 7, 1945, Due to this fact' there has teen no opportunity 
^ to observe his work and a sixty deficiency rating will not he 
submitted unless contracy advice Received from the Bureau, 
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) I 

(pEXANDER P.LeGRAND I 

ENTERED OH DUTY: 

SALARY ; 

OFFICE PREFERENCE: 

> 

MANUAL EXAMINATION} 

BADGE, CREDENTIALS AND GUN: 


ca 

Special Agent 
November 6, 1939 
$4600 

(1) Milwaukee 
(3) Chicago 
(3) St. Petti 

Good 


SAC Hi K. JOHNSON 

This Agent has a good stature appearance and personality. Ho work 
has been assigned to him in this Division since his assignment here. 

He- is out of the district on a special. His file reflects he is generally 
above average* as. an 'Agent. He was assigned on the Pacific Coast* a large 
part of the time working on general security matter work. Be should continue 
to develop. 

STATUS: VERY GOOD 


INSPECTOR H. B. FLETCHER: . 

This employee was absent from the district during the period of 
the inspection. - 


Inspection Report 
Milwaukee Office 
FebruarylO, 1948 
Inspector H. B. Fletcher 
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Booms 


Mr. To Ison 
Mr. E. A. Tamm" 

Mr. ; Clegg ” 

Mr. C of ley 

Mr. Glavin 

Mr. Ladd 
Mr. Kichols 
Mr . Rose n 
Mr.. Tracy - 
Mr.. Car sen 
■Mr. Ega n 1 
Mr . He ndo n 
Me*. Pennington 
Mr. Quinn TajrmT 
Mr. Nease 
Miss Gandy 




, r . f 


SI'teM fflftpHCWON ADT&) 

^’tington, D,C, ^ ^ 


App*KotSi|» 


W Bead Ha 6 ^ <17 
’B{!) GOB 


!St 

'V* nr, 






ramson Street ^ 51 ?* 
SeotHe, Washingtott * 





(D*te of Dialling of Kotico of Classification to Registrant) 


You arc advised that— 


Order I}o, w . 


4ro 


-Alexander- 

(Pint name) ' 


dlraMssSS' 


8-1245 ... n 

(Inwrtdato for Class II-A and ll-B only) 


by $ Local Board. 

j 

[] Board of Appeal (by vote of to 



tiMAoinnii 



iiliiiiiiriMiiivHiiirjMiii 


IIMMIIIHIM 


0 President. 

Form JJ 
jd 1> IMi) 



i 

“&"' 0 !? w 

S%?r 


(Smother side). 













• * 


' ft f k 

. Appeal Procedure ' jft ■ 

Any person entitled to do so may take an appeal to the hoard of apgmihin lOjajip .after the above date 
«f mailing nf Nnticeof Glassification to registrant in either of the following ways: . j 

(1) By filing with the local board a written notice of appeal. Such notice need not'hein any,paWai|r form 
' .but must state die name of the registrant and the name andjdentity of the person appealing'^ to 
show the right;of appeal. 




(2) By signing the “Appeal to Board of Appeal" on the Selective Service Questionnaire (Form 40) ; • 

' The pern appealing may attach to his notice of appeal orto the Selective Service Questionnaire (Form 40) 
a specifying the respects in which Be helieves the local hoard erred, may direct attention toany infor- 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in Ml any information which was offered to the local board and; which the local board failed or 
refused to include in the registrant’s file, . 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal m 
either Class I-A, Class I-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
^lUtinn. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent eitiier by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice, 
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^Standard Form No. 51* Rev. 
' Approved Dec. 1943 
c. S. C. Dept. Cir. No. 453 


As of 


Oo, 


AHHJAL 
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REPORT OF 
EFFICIENCY RATING 


© 


Form approved 
Budget Bureau No. 60-R012. 
Approval expires Mar. 30* 1945. 


ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR < X 


( > 

REGULAR < X ) SPECIAL ( ) 

PROBATIONALor TRIAL PERIOD < ) 

5- based on performance during period from to -Marc h 31 » 1 1945 


ALEXASPER P» ^LeGRAtlD ^ Special Agent . 


(Name of employee) 

.JEfideral 


GAP 12 


(Title of position, service, and grade) 

A .Hlv.lslon — 




X 

4 

% 


ON LINES BELOW 
MARK EMPLOYEE 

Y if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide. C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b . Rate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning O 


All others.. 


£1 


( 1 ) 

*( 2 ) 

j(3) 



-^13) 



-(16) 
_±:(17) 
- 4 ( 18 ) 
~<(19) 

.j£(20) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy, of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments* 

Amount of acceptable work produced. . (Is mark 
based on production records? HQ ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


{21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

(2S) Effectiveness in devising procedures . 

(24)' Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

—,(25) Effectiveness in directing, reviewing, and check- 
ing ’ the work of subordinates . 

— (26) Effectiveness in * instructing , training, and 
developing subordinates in the work . 

_ (27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

(SO) Ability to make decisions . 

— — (£1) Effectiveness in delegating clearly defined 
authority to act , 




STATE ANY OTHER ELEMENTS CONSIDERED 


(A) A)iiliteJiCLAtaaBfc..and.Aaad.^.g£flup 
of Agents on raids and dangerous 
- (®) --assignments*--' 


(C) 




4>- 


STANDARD 

Deviations must be explained on reverse side of this 


form 


Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minus 


marks 


Adjective 

rating 

Excellent 
Very good 


Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks.. ... Good 

Check marks or better on a majority of underlined elements, and ( minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements .Unsatisfactory 



Adjective 

rating 



cfaL. MST...GQ.QD. 


Reviewing 
official- .... 




^™^^^^^n2=r^==r^SpflciaI--&geiit„in_Charge — 


of rating official) 


(Title) , 

SignaUte© of fevlewlpg official) (Title) (Date) 


(Date) 


Rating approved by efficiency racing committee ... 

J / (Date) 

i«— set 


— Report to employee 

(Adjective rating) 


iv 



Oq Oq 


Re: Alexander P. LeGrand 


Special Agent LeGrand entered on duty at the Milwaukee Of- 
fice on January 7, 1945, and is presently in Grade CAE 13 at a salary 
of $4600 per annum. 

Since his assignment to the Milwaukee Office he has not 
handled any work in this Field Division due to the fact that he has 
■been absent for special training at the Bureau^ However, a review of 
■his file and past experience reflects that he is a careful automobile 
driver, can handle physical surveillances,, has limited typewriting 
ability , and no knowledge of shorthand. During the past year he has 
worked on the following types of cases: 

Rational Defense: Espiohage, Registration Act, and Security Matter -J. 

General: Limited due to spending the major part of his time on national 
defense matters. " - ' . 

(This Agent has a very good personal appearance and person- 
ality, is always appropriately groomed, and shown above average* initiative, 
force, aggressiveness, resourcefulness, and industry. He has produced an 
§bove average volume of work T . 

He is rated as an above 'average dictator and can .creditably 
represent the Bureau as a witness, is above average with Bureau, fire-- 
arms, and can be used on dangerous assignments. He is considered tobe 
an above average investigator with ability to organize and initiate 
investigations with a minimum of supervision. It is indicated he can 
make very good contacts with law enforcement officers, businessmen, 
and others. It is indicated that he can accept ..and discharge responsi- 
bility with a minimum of supervision, 

There; has been n 0 ‘ opportunity for this Agent to demonstrate 
supervisory,, administrative, or executive ability. He has not been 
assigned to # a technical surveillance. He appears to be ^ n verv good 
physical .condition. 

Rating: Very Good 
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EU %i ?• ttmsz tech 12, 1945 

as. a. p. UAinAm 

ms A0EK20 mate in conFXDCjjxx&ii ix^utifts tisw 


Tba Agents listed jbolctr received additional training in the Con- 
fidential Emanation ttoii ori the dates aenticned and the following 
ratings ard givdn then: 



tech 1» ; 2 and 3 
February 28 abd tech 1. 
Fteuary 23 and teeh 1 
February 28 

tertiary 23 And Kerch 3. 

tech 1 and 2 

February 23, larch 1 and 6 

February 28 and- Karch 1 

February 23 

February 26 

tech J&ahd 3 

tech 9 , 

tech IQ 


good 

fail* 

good 

n 

t» 

P 

very good 
good 
« 
jt 
u 
it 


b6 

b7C 




to Ison 


,E._'A. Tate - 
Cle gg 
^Colle y 
Qlavl n 
Lad d . 

Nichol s^^ 

. Rosen 

Tracy 

Carson 
Egan_“ 
■Hendon- 


Pennington 
Quinn yanCZZ? 
Nease 


Miss Oandy_ 
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dnfted States department of Uusttre 
735 Federal Building- 
Milwaukee, Wisconsin 
March 9, 1945 





Director, FBI 
Dear Sir: 


0 

RE: ALEXANDER PETER LeGRAND 


>ecial Agent' 


Special Agent LeGRAND was classified Two A by 
Local Draft Board No. 6, Seattle^ Washington, effective 
until August 12, 1945. 


Very truly yours. 








O 0 


ALEXAin^rl TCTEH LoGHATn) 


King 


Seattle 


Vay'21, 1914 (30) 
XTashingtoh 


Title : 


Special Agent 


Date Employed, 


Kovcmbor6, 1939 


Marital Status: Single 

„ . Sec attachment 

Duties: _ ' . - 


Annual Salary 


Date Entered Present Position 


05223.32 

November 6, 1939 


Married 


No. of Children 


Employment History: 


Ho worked part-tino while going to school* 



IT. s. r tAiMiTTBffl 

WaifS£££& o* TObTWE BWbMNG 


- OF JTJbTIOli 


3rl5*<45> 


It is. requested that the above r named regis- 
trant who is employed by an, agency in or 
under the Federal Government, -be classified 
in Class IX- A or IX-B by reason of the: 
fact that he is^jtecessary to and regularly 
engaged in” arts^btlvity in war production 
or in supporlp^f the national health, 
safety, orAres ^ . M ^^ ... 


Federal Bureau of investigation, 33* S* Do^ptmcnt ci jJuatijCO - V 

735 U* S* Bast Office,, Ctwt^rfg^Coart^iOusc Building 
&ilwaukeo , TTisc&hslI&i J 1 ? ^ • j 

•*"*** A« .-..(Ri- . • i*’"T .?*. n-****? - 


J. Ed par Hoover* D irector 
IJNJCATIQNS SECTION ! 




& I? 1 f r ®^1UN!CATI0N3 SECTIO 
[/E D ;2 

Mr. Lade -7 > / 

^T. NlCljO r "' lf « g «\/ ^ X' |Q^ r — - - 


P.M. " ‘ * 

Vr*. Car; o n- - - - / 

K i "^ 5 sr*Bmii b „ 1 /..QP* Review Jomaittee. Tfar Manpower Commission 
JX-.fe?2?5iMSaLBUi5 aUflS,INVESIiattJ*»t,^. * 
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F.B.I. Regional Agency Cob. a 
U.S.Dept. of Justice Bldg, y 
Washington D. C Cl 


Local J300IQ « 

Seattle City , 


LASSMPON ADVICE 


S' 63i 


gonttle. Washington 

(local Board Date Slant!) With Code) 




N\ 


on 


'ii 


m 

tiWU 


App.NolBn, 




(Date of mailing, of Notice of Clarification to Registrant) 


You are advised that-? ' [y 

Alexander pp+ p u l^r^d 


(Flrtt name) 


Order No. 


iCirnuniiiimiiHi 


....... a.lK 

11 \M? . 19 45 

witBonly) 


(Last name) 


’has beeu classified in Class'......!!!!.! 


(Insert date for Class 1(4 m^lllB only) 

by @ Local 'Board. ^ 


4 aV I 

||] Board of Appeal (hy vote of, to ), J 

[] President. ^ 

^ < i I 

\ DLS Form 5$ lllllllHlMII 

(Reviatl Itv IM3) (.1 m other side) ! 


87 -/ 


- u 




far* * 




YS « ^ ' MMH || 

/fiji A' L 

Adit 




r ' ,i vi ivivin v* iv>w vvwt.ui a j 


W-J? 68 S *2 




Appeal Procedure 1 

Any person entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice ossification to registrant in either'of the following ways:. 

(1) By filing with the local board a- written notice of appeal, Such notice need not be in any particular form 

but must state the name of the registrant and the name and' identity of the person appealing so asto 

show the right of appeal, 

(2) , By.signing the “Appeal to Board of Appeal" on the Selective Service Questionnaire (Form 40) , 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board, erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local board has failed to consider or nve sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 

refused to include in the registrant’s file. 1 

- Appeal to the Presidimt from classification by the hoard of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, providedthe registrant was classified by the hoard o appeal in 
either Class I-A, Class I-A-0, or Class IV-E and one or more members of the board of appeal dissented from such 
Otherwise, the decision of the hoard of appeal is final except when an appeal is tab to the Pru- 
dent either by the State Director ^Selective Service or -the Director of Selective Service on the ground that he 
deems it to he in the national interest or necessary to avoid an injustice. 

’ 1HJ5SM ft ft U.S,6QV£RNM£NT PRINTING (tf ICE 0-IM» 
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Juno 18, 1945 

DE CLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-13-2012 



SAG, liilwaukoo 


Dear Sir: 


O 

HE: AliBXAHDEH P. LEOBAHD 

SPEGIAL A'GENT 


The above-named Special Agent attended an In-Service 

training course at the. S.eat of Government from June 4,, to 
June 16, 1945,, 

He attained the following grades^, 


Notebook Excellent 

Hip .Shooting 98 

Practical Pistol Course 98 

Shotgun. - 100 

,30 Uifle 96 

Machine Gun 98 


'The firearms grades should be entered on the Individual 


field firearms training record- card-; 


Mr. Colso n * i 
Mr. E. A. TaSSF? 
Mr. Cle gg ^ 

Mr. Coffe y * 

Mr. Qlavm » 


j ; i ) ,.i u ;j.0K5 section] «■«■< 

| maueb i 

jjtuotw 


i.dJUVery* truly yours, 


f ? 


vir. Laa d '"! V^n gRAl CU K 1 'U OF INVEST! 

U>. }ilctolsJ__Tjj i §. OEPAr.TJ-iNT OF fc~t£E 


Kr. Hoaen 
Mr. Tracy “ 


•‘.tSHiO* 1 

.li, MJ cs c 


bl W 


*r 


Mr. Carson_ 
Egari 


John .Edgar Hoover 
Director 


H«n<ion 

ay* Penningto n — - 
Mr. Quinn Taca^ 
Mr. Neas e n t 


leu- f 

tf f- t ! 


cc : Alexander P. Legrand 
Milwaukee 





\ 



\ 


standard form no. 64 


Gf) 


Q 
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\ce Memorandum • united states government 


CLYDE A. TOLSON 
H. H. CLEGG 


)N * 

/ 


DATE: June L8, 1945 

Ur. 


o 


SPECIAL AGENT ALEXANDER P.- LEGRAND 

IN-SERVICE TRAINING COURSE N0.1 * 
FROM 6-4-45 to 6-16-45 

EOD — 11-6-39 

GRADE — CAF—12 

SALARY -- $4600 

ASSIGNED TO — MILWAUKEE 



MOOT COURT TRAINING 


ABILITY TO- TESTIFY: 


QUALIFIED X 



Pennington 
r. Quinn fem~ 
Tele . Roon " 
Mr. Kease ~ 
Miss Eeahn_ 
Miss Gandy 


NOT QUALIFIED. 


V 


GRADES ATTAINED: 

NOTEBOOK 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY 


REMARKS: Agent Legrand was the Assistant 
Defense Attorney for the Moot Court trial 
and he handled this assignment in ’good 
fashion. 


Excellent 


98 

98 

100 

96 

98 

Excel- 

lent 


J. S. Rogers 


INSTRUCTOR 


.REMARKS: Interviewing Official: 
Mr. J. A. Carlson 


FIREARMS INSTRUCTOR'S COMMENTS: T^g Agent 

has a good knowledge of weapons, is average emo- 
tionally and in demeanor, is enthusiastic, tries 
Hard, does his share of work, is attentive, strict 
in observance of safety rules, very good in knack 
and skillj and excellent in marksmanship, and gen- 
eral ability. He is Qualified to go on Raids and 
Special Details 





' : 67-/?/ ^//- 74 



Agent. He is presently assigned to the MilvraukqtaSQffice which r is,-his sfi£th- A offi,ce 
of assignment. He attended the Asiatic School is hopejf ul_ of called for , 

a SIS assignment. He had no problems or suggestions. | fg JU!\i gl 1 " 













IN REPLY* PLEASE REFER TO 
PILE NO. , L— 


V 

ofltmfltigattnn 

$riit?it§fesi*8 Ibparttront of Sfusttr^ 



i 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 


Dear Sin 


For, inclusion in the fund to' be paid. to the widow' or designated beneficiary of any Special 
Agent of the, Federal Bureau of Investigation, United States Department of Justice, who had’ contrib- 
uted to this fund prlor to July SO, 3945, and who dies, from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by'CHBCK-— 'WSSafflBJ' the sum of ten dollars 
($10,00) , made payable to the Chief Clerk of said Bureau, to.be included in said fund, Payment will 
be made for death by self-destruction after the Agent &6 been a member of the fund for two. years. 

It is understood and agreed that the sum tendered .herewith .is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered- in the following manner! 


The director of 1 the Bureau will appoint, a conmittee which shall consider all matters per- 
taining to the acquisition, safekeeping and expending of. said' fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said ' 
Bureau shall receive all contributions and.account for same to the Director, , 


Upon the death -of any Special Agent, the appointed committee will. consider the case and 
submit^ recommendation' to the ; Director as, -to its - conclusions. Appropriate instructions will then 
be issued to the- Chief Clerk, directing' him -to pay to -the designated beneficiary the' sum of $10,000, 


The following person is hereby designated as my beneficiary for F, B, I, Agents* Insur- 
’ance Fund! /V> *• 


NamJ 


Relationship 




|Address_ ffZ4-7 27, 





^ 

The follAlng person is -hereby designated as my benefic'iary under the Chas, S, Ross Fmfi-^ 
prov iding $1500-death benefit to beneficiamwof Jasents killed in* line of duty , 

Lddress. 

j : - ■ — vojfe 


& 


bo 

b7C 


Name 


Relationship 







Mateos 


Tefyt * 




0 


#0y 26, 1945 


halted Stafrn« W n pf Iay «stieation ' 

tof tMM S^Sf* «f • Jua* ; 

Court l r n««rt p Cutfiona 


® ccr %*• ^Gra^di 
In 


t^miS “S |^p*> *£ £t < rou°wr i Sf it,!1 il6t - 1 » 

F 1S * «**«*l4 iS| < ’l,'S«. te S535o“ S6r StS 3 ** 

Cinedi*o2 y yours. 


roh&Xfer Hd 0v 

doctor 


\\\\ 

t? o 









*w 6 ^ £. 7 r. 
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August i, 1945 


84C* Milwaukee 


RE; 


PERSONAL AND COUp^EU^IAL^ 

ALEXANDER PETER^LE GRAND 
Special Agent 


Dear Sir: 

The Bureau is endlosing for your information and g pprdprtfltg — 

A±±e 3 i±±nxL cnulAA eif a raftrttufld /it the Bureau from \ 

under aave of 

July P3, 1945, We contents of lohl.tih ate M 17 -exp laildtory. b ' 

It is desired that you promptly make a preliminary inquiry 
for the purpose of ascertaining the full facts from , this complainant 
and thereafter interview Agent LeGrand to determine whether there 
is, any substance to the allegations involved* 


This information , together tilth your recommendation , should 
be transmitted to the Buread . 


Very truly yours , 


Enolosw 



Mr. To Ison 


Mri E. A. Taga» - 7 

fv^A iLHD & 


fey t 
Mr. oiavlRj 
Mr,. UddJ 
Mir- Klchol; 
Mr. Rosen 
Mr; Trac y r 
Mr. Carson* 


!— 


Mr, Ega n * ^ 
Mr. Hendo n? 

Mr. Pennington 
Mr. Quinn 

Mr. ttease 

Miss Gandy.*. 


t ,! 


13.-5 RM - 

/rrikWi 


naton - 

! F ss f£3SF.AtU.t- ‘.’O’ 1 vr 

• ? D, s. ; 2* a.-- x x t 


John Sdpflr Hoover 
^ Director 

-D * 






V \ 


— rr 


I, 


* , 


o <a> 

iHc&crai Bureau of Jnuesitgatton 


llttlf c& §fetfcs department of Justice 

' * Milwaukee, Wisconsin 

August 18, 1945 

DECLASSIFICATION AUTHORITY DERIVED FROM: 

FE'I AUTOHAT I C DECLASSIFICATION GUIDE 
DATE 0Z-13-Z01Z 


Director, PBI 



0 

Re: ALEXANDER PETER EE GRAND 
Special Agent 


Dear Sir: 


Reference is made to Bureau letter dated August 1, 1945 
under personal and confidential cover* 


Please be advised that I interviewed! ~1 

I I concern- 

ing their complaint regarding their tenants, Mr* and Mrs. Le- 
Grand* 


Itaappears that | | has 

seized upon every minor activity in Agent LeGrand* s home to find 
a "basis for complaint* One of her complaints was that Mrs*- 
LeGrand washed clot hing for the children too often. It was 
quite apparent thatl I 


It was obvious, however, that the situation between the 

and Mr. LeGrand* s- family will not improve and Mr. LeGrand 

is making every effort to obtain new quarters at the earliest 
possible date, concerning which he has advised his landlord. 


be 

b7C 


b6 

b7C 


' 





STANDARD FORM NO. 64 


Cb ’ ^ 

Office Memorandum • united ‘states government 


TO : 
FROM s 
SUBJECT: 



bureau authority ia requested to utilize the 
services of Special Agent Ale xander P» LeOr an d-as a Relief 
Supervisor -when necessary 'ilftWahsence of the Assistant 
Special Agent in Charge or the writer* 


*- At the present time. Relief Supervisors approved 
in this office are: 


Special Agent 
Special Agent 
Special Agent 


• It is believed necessary to have an additional 
Relief Supervisor designated in view of the possibility of 
absence or leave of the other designated Relief Supervisors* 








< 5 > 



July 12, 1946 


Alexander P„. leQrand - Special Agent 

With; reference to your nenoranduia of* July' 3* 1946,, Bureau authority is 

hereby granted for you to titilize the services 6f the above-ncned Agent as 

% 

a relief supervisor in either the absence of yourself or the Assistant 
Special A&orit itt Charge., 




■« 







DEFERRED PERSONNEL DATA X..-7 


1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 

12 , 

13. 

14 . 

15. 

16. 

17. 

18. 


Name of Employer. Federal Bureau of Investigation. 

Registrant’s Name. ALEXANDER P. Le GRAND 
Age 29 

Address. Los Angelas 

Marital Status; if married, give date. Married 4-5-40 

Number of children. One Number of other dependents. 

Title of Position. Special Agent " 

Date of Appointment. 11-6-39 

Vocation or type of work for past five years. Lawyer 

Brief background which qualifies registrant for present duties. 
(See attachment) 

Annual Salary - as of date of deferment. CAF-12 
Original Draft Classification. 3-A changed to. 3-B Date. 7-21-42 
Local Board Number and Location. £6 Seattle, Washington 
Order Number. 466 
By whom was deferment requested? 


John Edgar Hoover, Director 
Federal Bureau of Investigation, 


Reason given for deferment; if indispensability claimed. Why? 
(See attachment)' 

Length of deferment. Not stated 

How many renewals of deferment. None Dates. 

What attempts at replacement have been made. (See attachment) 


Address; H. Ralph Burton, General Counsel,. #519 Old House'-Office Building 







Re; ALEXANDER P. Le GRAND 


This Agent has an above average personal appearance and 
personality. He- is above average in aggressiveness, confidence, 
industry, and volume of work produced* He is a very good investi- 
gator and report writer. He understands no shorthand and is a 
touch typist. He can creditably testify for the Bureau, is above 
average 7 in initiative, discharges responsibility with minimum 
supervision,, is understood to be a careful automobile driver, and 
has a good knowledge- of the Bureau's equipment. He has an excel- 
lent rating in firearms and is a very good dictator. 

phis Agent has not. been assigned to a technics! sur- 
veillance, Aiut can handle physical surveillances. He stakes very 
good contacts for the Bureau, and while there has been .no oppor- 
tunity to demonstrate supervisory ability, he definitely possesses 
qualifies of leadership and potentialities for development. He 
is assigned the major case in this Division on Communist matters 
and is doing, excellent work in coordinating such information^ He 
appears to be in very good physical condition. 

Rating: 


HKJ:M 

Initials 


Excellent 





0 




© ^0 

Meral (Bureau of Jnuestigatton 
$uit£& States (Department of Jfuatire 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sin 


I 


For inclusion in the fund to be paid to the widow or designated beneficiary of, any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to thitf fund prior to February 28, 1946, and who dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - M6NS&&9SI) the sum of ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous .contribution 
to said fund, which I understand is to be administered in the follcwing manner! 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining tO'.the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



The following person is hereby designated as my beneficiary for F. B* I, .Agents' Insur- 

f * 



Relationship 




Address 

Date d lJjLlf£L 

i>6 
b7C 


The follovffng person is hereby designated as myjjeneficiary under, the Chas. S, Ross Rind 
.ding 81500-death benefit to beneficiary of agents killed .In line of duty. 


Relationshi p ^ 




_Address_ 

Dated 




Special Agent ' Ui , 

47-1101 





% 


% 


Ililvsokoo, Hisconsla 
Jcraary 17, 1946 



Director, JDI 


Dear Slrr 


Hot XSSSOKSSXi 


HoforocOo la cade to £A0 letter #103* Series 1945, dated 
Hoveaber £3, 1943, She nemed Agents listed immediately below coy be 
considered bn a long range basis lor developcent at Special Agonts in. 
Charge with the restrictions cad in the ordojr jjeaed* 


i* r~ 

Lte 


I e»*i 

jcsalit 


Shia non is above cyerago in ap~ 

posrcnco, intelligence, personality, cad in ability to #cko* contacts. 
Ho appears to have adaptability* Ho has had supervieory experience 
in. the ©raining Division at the Duresu* He appocrU to have good 
judgment, He has latent ability fer possible development as a Special 
Agent in Charge, Mold work in which this ana has been encased, 
primarily police training work, has undoubtedly caused development of 
end Bbha necessary for bin to exercise generally an attitude of 
"being n good fellow 1 * cqd he has exhibited frequently the quality of 
rsakieg diplomatic end pleasant remarks, ©he only cue at Ion in the 
writer*.® aind an to posalblo weaknesses relates to whothorl Insy 
not need experlenca tb develop the powerful drive necosscry in fol- 
lowing through, details on criminal investigations* jlo has not. ex- 
hibited cny such weakness, but there has been n6 opportunity to chow 
outstanding strength in this regard. It is believed if he had ea op- 
portunity to do actual field, and, supervisory work in this regard,, this 
question could be determined by t hm And/cp experience, It is noted 


that it is anticipated that Agbnt 


rej* 


fUHl tloo noy be taken up 


with police training school work in the Milwaukee yield Division in 
carrying on a State-wide training pro gran, involving twenty regional 
schools up to Iky 3,. 1946 and possibly la the fai l of 1946 * He has 
not had feuja jrvisory experience in a field office, | |hcs served 
in five field Divisions, . 

j,A£3XADg £a P » I£33^j t»» $h|a^al)cppe or s to bo above 
overage In appear3c0'r^EtoiaiS^^*l^^^G?aat. His experience 
fbr the past, three years approximately has beep dnost entirely on 


b6 
hi C 


h6 
hi C 


■b6 

b7C 








security and national defense casoa, and there 1$ a question, of ex- 
perience and ability to handle or supervise Involved detailed ord- 
inal investigations. It is believed ho has* the latent ability to 
develop in this latter regard. Eo appears to be codewhat quiet and 
dignified, but always pleasant in personality,, to have a powerful but 
soaowhat eoncoaled drive# and' his attitude toward the Durocu is con- 
sidered to be very good end ho appears to* be very loyal* He has Just 
been assigned the past few Freehs to handle the chin case On Gos^unisa 
in this Division, t belfevo ho his at least latent adaptability* Eo 
has had; ho supervisory ^xperioneo. Eo has been, assigned to five Field 
Offices. 

1 h6 

|«* Shis can is abovo average in in- b7 

tollicenco, cood judgment * personality* and ability to hake coat acts* 

Ho has a father largo build, is & native of Virginia, has a alow 
pleasant ccuthorn drawl, which at tines, together with his build,, 
gives the inpression of extreno deliberateness or slowness. Ee is 
Very very thoroutfi on details in Batters assigned t6 hin, and a. cost 
conpOtoht bud, where Doreau equlpoont is concerned* Eo hah been 
assigned td two. field officos* Ho has served for United periods of 
tine as a relief supervisor in the Milwaukee Division, his work be* 
lug good, in this regard, b6 

’ b7 

4* I U » fchis nan is above average in, 

appearance* intelligence, personality, and in ability to cake contacts* 
His judgment is believed to bo good and he is believed to have latent, 
adaptability* Eo has hod supervisory experience at the Dureou and a 
few weeks, so relief .supervisor on the ASAt}» e desk in 1'irwaukeo, tho 
latter rofculta being fairly satisfactory* Eo is apparently very 
conscientious and very loyal to the EurOesr, EO has hot hod an oppor- 
tunity id handle or eupervioe a greet do cl of involved crininal. .in* 
vestigatioh while assigned to tho Hilwaukoe Division. 

Additional Agents who nay have possibilities for develop- 
neat ora lietod hereinafter, but their aesignneat to this office has 
been of CUch brief duration that X ea not in h position to suggest at 
this tied that they Should bd considered on a long range basis for do-. 
Veiopcent as Special Agohts in OHargej 


bo 

hlC 











BeOHAHDj 


Special Agent 


Entered On Duty: At Bureau Hovember 6, 1939 

At Milwaukee January 7, 1945 

Grade CAP 13 

Office Preferences: Milwaukee, Bos Angeles, Seattle 

Pirearns Bating: Excellent dictation Eatings Very Good 


This Agent has an above, are rage personal abearance and 
personality. He is above average in aggressiveness /confidence. 
Industry, and volume of work produced. He is a very good investi- 
gator and report writer. He understands no shorthand and is. a 
touch typist. He cast -creditably represent the Bureau as a witness, 
is above average in initiative, and discharges responsibility with 
minimus Supervision. Ha is a careful automobile driver end has a 
good, knowledge of Bureau equipment. 

r i 

He has not. been, assigned to a technical surveillance 
and can handle physical surveillances satisfactorily. He makes 
very good, contacts for the Boreal/ 


This Agent- has recently been assigned the major case 
in this Division on Communist matters and v has assumed, that xe- 
. sponslbility, as yell as coordinating, information in this field 
of work, with gratifying re salts. I t is believed he will continue 
to make very good progress in this field. He is a definite asset 
to. the* Milwaukee Office.. There has been, no occasion to 'use him 
on administrative or supervisory matters; however, he is believed 
to. possess leadership qualities and supervisory potentialities. 

He ^appears to be in very good physical condition. 


Eating: Excellent 


Initials 



Self-Inspection Seport 
Milwaukee Office 
November 23, .1945 
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FEDERAL BUREAU OF INVESTIGATION 


Nr, 

Miss 

Mrs, 


mm 


ALEXANDER P LeGRAND 


Se e attached list 


Date July 2, 1945 


New appointment 


y 

Transfer 

A 


Promotion 

xxxx 

Separation 



PRESENT STATUS 


1. Title; 

3. Salary: 

5, Divisipn: 


2 . 

4* 

6 . 


Grader __ 


Seat of Government 
Field: 

Appro priat ion : 



7. Title: 

9, Salary: 

11. Division: 
13',. Effective: 

15> Remarks; 


PROPOSED ACTION 

8, Grade: 


July 2, .1945 


10. Jfce&t of Government: 
Field :* 


12, Appropriation: "Salaries & Expenses 
FBI" (Nat’l, Defense)' 


/Additional: □ 
14. Position: Vice: 

(Identical; 

See attached list of employees to be promoted under the 
Automatic Promotion Bill, Public Law #200 and #106, 


Respectfully submitted^ 





( 


m 


ORAEB 

PROM AMD TO 


| u SpMtiUX AgfBfc 

(ProftoUd tram tAT 12, $4600 to CAP 12, $4000, 
•ttaativa 10-4-4J.) 

SpMiil Agtn% 

(tnmeUd A*m CAP U, $4600 to CAP 12, 84800, 
•ttmatirm H44) 

/ SaMdLftl iUMcrk 

(Motaft Aratt CAP 12 f I4800 t* CXFX2, $9000, 
•til Mtlv» XO-JUtf) 

P« ' L*drmd < \ SdmUI imi 

(RMOloMkTTZW 11, fcSotoCAF 12, $4600, 
44643) 


CAP 12 93390 
CAP 12 $3600 


CAP 12 13390 
CAT 13 $5600 


CAP 13 $9600 
CAP 13 $3810 


CAF 12 $3180 
CAP 12 $3390 


rr . 


r. J1 vl., 

X . Lit J ' 
r. Muwi.. 

X . a 

x. Ira cry 

a - . r, 

r , h 'an 

x, Junx’n 

x. hi. r.l.m 

r. h in ir.-t'n 


r t 

f 


o. 


DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 


<%> 


o r ✓ 

-Name: MR. AliEXANDER P. XeQRAlTO 


Date: July 2, 194-5 


You are advised of the following action concerning your employment in the Department of Justice: 
Nature of Action: PAY INCHEASS (PERIODIC) 


Effective: 


July 2, ±9^5 


POSITION 


GRADE 

SALARY 


BUREAU OR 
DIVISION-' 


HEADQUARTERS 



DEPARTMENTAL 
OR FIELD, 


FROM 


Special Agent 


CAP 12 

$5180 



CAP 12 
$5390 



S&E, PBI 


Pieia.. _ .. 



REMARKS: 

Public law 200, as amended 6-30-4-5 • 

Reallocated from CAP 11, $3800' to CAP 12, $4600, 4' 




By direction of the Attorney Gcnerdl/'jiJ 


New appointees must take oath of off ice* enter on Jufy 
and execute necessary appointment papers before any 
payment of salary can be made. 













• - % % 


DEPARTMENT OF JUSTICE ^ 


• WASHINGTON 25, D. C. 


• 

8I44T' 4 • 

Date: . All? 10& 

No. 

• 
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RECORD OF PHYS'fSSL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREXU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


*t amtc Ale^ean&er P. LeGr^nd AGE 3^ years, 2 MONTHS 

NATIVITYf state of birth ) y * sc ~» MARRIED. SINGLE, WIDOWED: 81 NUMBER OF CHILDREN_3_ 

Aot/ier Had nervous breakdown • 


FAMILY HISTORY, 


HISTORY OF ILLNESS OR INJURY, 


-O- 


HEAD AND FACE 


EYES:- PUPILS (size, shape, reaction to light and distance, etc. )_ 

DISTANT VISION RT. 20 / gfl corrected to 20/ 

LT, 20/ . corrected to 20/ 

COLOR PERCEPTION, 


_n_ 


(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS. n — 


EARS: HEARING RT. WHISPERED VOICE 15 / lS ' CONVERSATIONAL SPEECH, 

LT. WHISPERED VOICE 15 / lS 1 CONVERSATIONAL SPEECH, 

DISEASE OR DEFECTS - : ' n v. . ' . ■ - • - ' ■ - ■ ' ' ' ' — 

NOSE nasal_jiejyt s dev » 8l~ -'io ..rt* EjJLu 


SINUSES, 


n 


(Disease or anatomical defe^fi obstruction, etc. State degree) 


J 15* 

715' 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 




% 


_a_ 


TEETH AND GUMS(di sease or anatomical defect) 
MISSING TEET H 3s 1 7*13* 19*31 s 
NONVITAL TEETH V n ' ■ • 


Ti 


6 7 « 9 .10 II 1* 13 14 : 15 


«PERIAPICAL DISEASE 

MARKED MALOCCLUSION, 
PYORRHEA ALVEOLARIS 


J3_ 


IL 


TEETH REPLACED BY BRIDGES 


n 


DENTURES 

ft 

REMARKS 

• n - 





,|T IS IS M 21 22 23 24 2S 2S 27 2S » 30 31 


georoe f. J[£XjjU£SlJl 


robust 


(signature of.Dental Officer) 


GENERAL BUILD AND APPEARANCE 
TEMPERATURE - CHEST AT EXPIRATION 

HEIGHT gga a? -JUj • 

WE IGHT 


~2UtT 


CHEST AT INSPIRATION 


?#■ , 
__1M 


CIRCUMFERENCE OF ABDOMEN AT UMBILICUS, 
RECENT GAIN OR LOSS, AMOUNT AND CAUSE, n 
SKIN, HAIR, AND GLANDS, 

NECK (abnormalities, thyroid gland, trachea, larynx) 




SPINE AND EXTREMITIES (bones, joints, muscles, feet) 






W- 


v 


THORAX (size, shape, movement, rib cage, mediastinum) 

r RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 




IL 


CARDIO- VASCULAR SYSTEM n . 

HEART (note all signs of cardiac involvement) 71 


PULSE: BEFORE EXERCISE 7^ BLOOD PRESSURE: SYSTOLIC 12)f 

AFTER EXERCISE DIASTOLIC j6 

THREE MINUTES AFTER St. reg, 

CONDITION OF ARTERIES Q CHARACTER OF PULSE 

condition of veins n hemorrhoids protruding „ 


ABDOMEN AND PELVIS (condition of wall 


scars , herniae , 


abnormality of 


visceral 


n 


GENITO-URINARY SYSTEM n ^ „ 

URINALYSIS: SP. GR. 1 . 02* ALB. n SUGAR n MICROSCOPICAL ft 

VENEREAL DISEASE n , ■ 

NERVOUS SYSTEM ” . - 

(organic or functional disorders) 

ROMBERG Tl INCOORDINATION (gait, speech) 3 

REFLEXES, SUPERFICIAL ; n DEEP(knee. ankle, elbow) n TREMORS n . 

SEROLOGICAL TESTS n - BL00D TYPE A ; 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) "tsixinus 1 llS 


■typhus 

SMALLPOX VACCINATION: DATE OF LAST VACCINATION i Qi/fi : 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES ; " ' 

DATE OF LAST COURSE ■ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


summary of defects one hemorrhoid protruding NL 


CAPABLE OF PERFORMING DUTIES INVOLVING PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS yea ; (yes or no) 

(when no is given state cause) ! 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) ! 

no limiting defects 


Robert T , Miller 
Lt, , 7 »a. MC . US NR 


* DATE of EXAMINATION 7’ > ’ 2 3“k6 
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I ALEXANDER P. LE GSAND^ - Special Agent 

Entered’oii Dutys At Bureau November 6, 1939 
At Milwaukee. January7, 1945 


Grade. CAP 22' 

Office Preference: Milwaukee 

' i 

Firearaa Bating: Excellent Dictation Eating: Very Good. 


LeGrand in above average in personality, confidence*, 
industry, aggressiveness^ and volume of work produced, as an 
investigator and report writer. He understands no shorthand 
and is a touch typist . He can creditably represent the Bureau 
as a witness, is .above average in initiative, discharges 
responsibility with minimum supervision, is a careful automo- 
bile driver and has a good knowledge of Bureau: equipment . 

He has, not been assigned to a technical surveillance, 
but he can handle physical surveillances satisfactorily. He 
cakes very good contacts for the Bureau. 


He has been assigned for several months to a major case 
in this Division on Communist matters, and has assumed that 
responsibility, as well as coordinating information; in this 
field of work, with very good results. He should continue to 
make very good progress, as he has in the past. He is a 
definite asset to the Milwaukee Office. He was recently 
recommended for the Bureau’s approval, aS a relief supervisor, 
and due to his mature judgment, and general experience, he 
should make satisfactory progress in this field. He definitely 
has* leadership qualities and supervisory potentialities. He 
appears to be in' very good physical condition. 


Eating: Excellent _ 




Self-Inspection Eepprt 
Milwaukee Office 
July 10, 1946 




peconbB3P 1?1;6 


Ur. Alexander P. DeGrand 
Fcdordi Euroati of Investigation 
Mlwaokqo, Kisconein 


fear Mr. toGrand* 

$5 jca connection with thd Uniform Promotion Act, I AmindoGd pleased 
to. advise you ttmtydd hayo bsori recoaaondbd for proabtion froa toliili.pO per 
annua to 063SU.OO pet* anxnra in Grade CAP 12, effective January 12, 1?47 • 

* Sincerely yours. 
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IT. beas te . ~ 

' Miss Oarrf y . . 


SAC, llilwaukoe 

lir. J. E. Edwards, Eod 11-6-3^ 
ICdveaont Section eri 

CCO, Selective Sorvico ' ^ 

r'<^£fc 

,1 *.-** -r^ 

* >£.‘4 

Cj 




John Edgar* Hoover 
Director- 
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July 29, 1946 


DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-13-201? 



:SAC » HilviraukoQ 


HE: 


. 0 .. 

Alexander: p, legrand 

SPECIAL AGENT 


Dear' Sir: 


The, above-named Special Agent attended.- an tn?.Service 


training course at the Seat of Government frons to 

July 26, 1946*' . 

He attained- the following- grades: 




Notebook 
•Examination 
Hip Shooting 
Practical Pistol Course 

Shotgun, (skeet Course) 
.30 Rifle 
Machine Gun 


Very Good / 

m 

94 

100 


The firearms grades ; shovild- be entered on the- individual 
■field, 'firearms. training record card. 

>6 . ' 

Very truly- yours* * 


jar, 

i . 2 f . ' E ' l .- A . 

Msv Clegg . 
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Mr. Kea<Jo» r 
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vr. Cuir* -taa ^ 

lr. ?>6£-Se aa * 

Mies Cand y**- " ” Wr 


John Edgar Hoover 
Director 


SA -Alexandor P* Legrand. 
llilHaukcp' 
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August 12 , 19k6 

PERSONAL AND- .CORE 


-t 


Mr i Alexander p. BeOrdnd 
Federal Bureau, of Investigation 
735 U. S+ PoH Office d 
Custovis and Court Souse Building 
Milwaukee : 2, Wisconsin 



coxtwZ 


. UOd 


NXCh3I$E 
• Rosen 
. Tra» 

. Carson 


Dear Mr. 


le.Ordnd: 


. Tolso n - ■ 
. £. A., Tote*. 
■ ’Clegg. 


j Gurnet ■ ■ 

. KendCh ■- * 

. pecnXft’iijAi 
. qjtfralrtiM 


^he Bureau is in receipt -of the report of the physical" .examination 

afforded you at the United States ijaval Hospital , _ 

^ v/105oCji' OU 

July £3, 19H* 

This .report reflects that yo.u have no- physical defects. 

The 1 Board- of Examining Physicians of the.- United States Naval- Hospital 
reports that yon are capable of performingrstfenuous physical exertion and 
have no physical defects that would interfere with your -participation- in raids 
or other work involving the. practical -pse .of firearms . 

Sincerely yours, 


Tv. 


.v, i\i >!r: u 


> ’ Vi 

!} •„ 5* . *='*.'> *' y ' 

CC^SAC-mlxoduke e 


NPOilih \ 


$ 



John Edgar Hoover 
Director 
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RE: ALEXANDER P. Le GRAND 


•Le Grand is much above average in personality, 
confidence, industry, aggressiveness j in volume of work produced, 
as an investigator and report write ri He understands no short- 
hand and is- a touch’ typist. He can creditably represent the 
Bureau as a. -witness, is above average in initiative, discharges ‘ 
responsibility -with minimum supervision, is a careful automobile 
driver and has a good knowledge of Bureau equipment. 

He is rated as Excellent in firearms and Very Good 
in dictation. He has not been assigned to a technical surveil- 
lance, bub he can handle physical surveillances satisfactorily. 

He has been assigned for several months to a major 
case on Communist matters and has done excellent -work in 
assuming responsibility and coordinating information in that 
field generally. He has served as relief supervisor on a few 
occasions, with good results. He definitely has leadership 
qualities and supervisory potentialities. He is an experienced 
Agent and has demonstrated mature judgment. He appears to be 

in very good physical condition. 

* 0 

Hating: Excellent 


HKJ:JJ 




kH., K. ^JOHNSON 
Special Agent in Charge 
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ANNUAL 

REPORT OF 
EFFICIENCY RATING 
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Form approved 
Budget Bureau No. 59-11012. 
Approval expires Mat. 30, 1945. 


wsTRATlVE-UNOFFICIAL < 
OFFICIAL: * . ' 

REGULAR ( X ) SPECIAL , ( 
PROBATIONAL Sr TRIAL-PERIOD ( 


> 

V 


As of -IferJiil. -2.1*.. 194T... bas^d on performance during period from 


(Name of employee)! 


(Title of position, service, and grade) 


F ederal Bur eau of Investigation - — H L lwau kee Field Division 


[(Organization— Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
r + if. outstanding 


1. Study the instructions in the Rating Official's Guide, C./S. .C. Form 
No. 3823A. ' * , . ^ * 

Underline the elements which are especially important in the position. 
3. Rate only", on elements pertinent (o the position. 

a. Do not rate on, elements in italics except for employees in admin- 

istrative, supervisory, oi\ planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elementsTn italics, = - 


CHECK* ONE: 

Administrative,, 
superyisory, or 
plannings...... 

All others, 


□ 


(1) Maintenance of equipment, tools, instruments. 

...... (2) Mechanical skill. 

-4#. (3) Skill in the application of techniques and pro-, 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

--±■(5) Attention to broad, phases of, assignments. 

„rtT (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

..Jr(8) Accuracy of final results. 

u.'b (9) Accuracy of judgments or decisions. 

..±•(10) Effectiveness in, presenting ideas or facts. 
..rfcr(ll) Industry. 

...±tl2) Rate of progress on or completion; of assign- 
ments. 

-Zil7(13) Amount of acceptable work' produced. (Is mark 
i based on production records? — Ho. -0 

* T « (Yes or no) 

-1(14) Ability to organize his work. 

,^-«(15) Effectiveness in .meeting and dealing with 
others. 

„*t(16) Cooperativeness; 

^ifer(17) Initiative. 

.;dt(18) Resourcefulness. 

«!fe-(19) Dependability; 

..jfcr(20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs , 

(22) Effectiveness in adapting the work program; to 

broader or r elated programs. 

(23) Effectiveness in devising procedures , 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 


. (26) Effectiveness in instructing, training , 
developing subordinates in, the work. 


and 


(27) Effectiveness in promoting high worhing morale , 

. (28), Effectiveness , , in determining space, personnel, 

and equipment needs, 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(50) Ability to make decisions, 

, (51) Effectiveness in delegating clearly' defined 

authority to act, 

STATE ANY OTHER ELEMENTS CONSIDERED 

jfcr-(A) ,..JLbill1^.lQ.jdiragfc..aiid.Jlaad..a-....^ 
group of Agents on raids and 

— „ (B) ---^2aigerous---assi-gnmrrbs-i-"-'---- — - — 

(C) 



STANDARD 

Deviations must be explained on reverse side oLthis form 


Plus marks on all underlined elements, and no minus marks... ......... 

Plus marks on at least Half of the underlined elements, and -no, minus 

marks ... - — 

Check *marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks — — -™ 

Check marks or better on a majority of underlined elements, and minus 

marks Dot overcompensated by, plus marks — ...... — — 

.Minus marks on at least half of the underlined elements.™ — - 


Adjective 
rating 

Excellent 

Very good 

Good 

Fair 
Unsatisfactory 


'official EXCELLENT. 


Reviewing 

official- 





Rated by 
Reviewed by 


l rating official) 


5ci3l.Ag0nt„in„Qharg9 

(Title) 

A$sf$taht Director, 


uy f ^ — 

LS Y^gnatiSfe of ^ (Title) 


T 

1.hmh * 1,. Mfflt 

.(Date) 

Z - ' 

- - “• "" (Date) r ' 


Rating approved by efficiency ratifig committee 

, J I (Date) 

o. *. covctNMurr minting orricc 1C— 2C177V2 J 


Reportto employee 

(Adjective rating) 
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In connection with the kidnaping case in the Milwaukee 
Field division there are a number of aspects of this natter into 
which I want a thorough inquiry- made and to ho advised as soon as 
possible. ■ 

* ( ' _ X 

I do not understand whyboth the Agent in Charge and the 
Assistant Special Agont in Charge, at Milwaukee were ordered to Daven- 
port thus leaving the Milwaukee Field division uncovered- insofar as 
executive dirqptidntwias concerned. I understand that the A SAC was 
attending somo police conferences in the district, but I also under— - 
stand that ho was no farther from Davenport than the Agent in Charge 
at Milwaukee , and why we ordered the SAC to proceed to Davenport as 
jrell as the AOAC is boypnd my understandings Ws knew that' the .scene, 
of the kidnaping wis in the Milwaukee Field division and theref ore - 
wo ‘should have cortainly realised, the necessity of retaining at , 
Milwaukee either the SAC or tho SSAC* Furthermore, when Assistant 
director Connelley was instructed to proceed to Davenport 1 do not 
understand why either the -SAC or the ASAC was not immediately ordered 
to return to Milwaukee from Davenport* 

Also in connection with, the attached memorandum from Mr. Tam 
dated May 12, I would like to obtain some clarification hibout the con- 
fusion incident to locating Assistant Director Donnelley on Sunday. 

It was not until I had talked Milwaukee that I 

learned Mr. Connelley was still ialuavJb^^e|Slthough. Mr. Tama had 
received information ifroa some source that he'had chocked out of his 
hotel at Davenport and would arrive at Chicago sometime Sunday after- 
noon. Now from Mr. Tama’s memorandum of the 12th instant it is 
indicated, that the Telephone Company was at fault in not locating 
Mr. Connelley, but 1 cannot quite understand that when X recall t ho 
information that Mr. Cornell ey had checked out of his hotel at 
Davenport and was apparently m route to Chicago at a time when in 
fact ho had not loft Davenport. What I want to get at is ju3t wfaoro 
the mistake was .made in this respect, because had 1 not talked to 
Mr, Johnson at Milwaukee Mr. Connelley would probably have remained 
in Davenport for sometime and valuable time would have been lost in 
getting to Milwaukee. The fact that .he might have checked out of his 
hotel does not moan he left the City of Davenport because it is often 
the practice to check otit of a; hotel injbhe morning and not. leave the 
city for some hours later. , Either Mr. Connelley failed to properly 



advise Chicago or leave word^as to 1 what hi's plans wetfe, or we 
failed at: tlaiai and In placing the 'call as it should have Been placed 
and: we ought to .find out exactly whore- the mistake is. scitbat it will 
not rccuragain. 

Ner.? as: to the situation in the Kilwauk.ee Field "ivision* 

X talked to SAC Johnson at Kilwaukoo ^ett 4^ morning and tpld him 
that I wanted a toletypo- this morning sotting forth a* full explanation 
as to why" the Resident Agent at Davenport, a p well as his office at' ‘ 
Milwaukee >, overlooked and failed to discover the other letter' in the 
first envelope received demanding ransom. I told Mr*, Johnson that 
J considered this negligence upon the part of his office to be the 
most atrocious Mishandling of a case of this kind that X had over 
Jeard of , » ^ 

I also told Mr. Johnson that X wanted a full and detailed 
explanation as. to iho failure of the Milwaukee Poliue to properly 
corporate with this bureau in that, the Milwaukee Police waited approx- 
imately 12 hours, before advising our Milwaukee Office of the .inter- 
cepted telephone call sent out, by our Say. In the interim the Milwaukee 
police notified the sheriff who, then preeaodod to Milwaukee and after 
some extended conferences thd Milwaukee Pblica then saw fit to call 
our Milwaukee Office. Mr. Johnson tried to explain to me that the 
Chief of police at Milwaukee probably called the Milwaukee Office as 
Soon as ha learned of it, and that the dereliction was probably down, 
the lino in the Milwaukee Police Department* I told Mr* Johnson 
that X thought this explanation was a lot of double talk* X stated 
that the Chief of Police was, responsible for the functioning of the 
Milwaukee Police u epartaont : and that any failure upon the part of 
subordinates in that dppartmbnt tea a chargoablb to. the u hicf of Police* 

I stated- that I was very much surprised and disappointed at the action 
of tho Milwaukee Police Department in that we have had members of that 
department lecture before our National ^cadeny ah- well ah having members 
of the department attend the National Academy* X stated, however, that 
actions speak louder than words and that all the assurance of coopers^ 
tioh given to us orally by tho Milwaukee police department seemed to 
•be nbthihg but aero window dressing* 

X also directed SKQ Johnson to send to sie a full, explanation 
as to the actiori of the Telephone Cbdpahy through either one or mere 
.of its eaployobs to listed in on. a telephtne conversation sent over 
one of .our confidential wires and then to report that conversation to 
the Milwaukee polico Department* X told Mr, Johnson that if tho 
employee, or employees, of tho telephone- Company bad not been inter- 
viewed X wanted th^t to be done- -at once, aid that 1 wanted him' further 
to •personally protest to the President of tho company over its action 
of intercepting our telephone calls* X called Mr. Johnson’s -attention 
to thd fact that tyi^was. .'probably a violation of tho* Federal Communi- 
cations Act and that I wanted aH the fabis sent tp me by teletype in 



order that determination;. might be, toade as to the initiation of 
prosecution for ibis completely unwarranted Intrusion of privacy 
by' the Milwaukee ^olcphono ^onpahy. 

1 j 

In my c ^Yersatloin Tdfb Johnson I -gathered that he. was 
also conpletoly uninformed as to tho essential details of this situa-r 
ttqn, He. stated that he had. arrived, back id. Milwaukee at midnight 
Saturday aind that b oecial Agent Lo Grand had callod him and briefly 
outlined the. developments of j^aturday, but that. Mr, le brand, had not > 
informed him of the Haroau^s instructions concerning the protest to 
tho Telephone v oapany. In viewof the apparent ignorance, of Hr, 

Johnson of what had devdLojped 1 asked him to have Hr, IS Grand call 
me back Sunday, / 

71ien*Kr. Lo Gran^l called X inquired; of him ah: to trhqther ho 
had inf ormed Hr. Jihnson ox the instruct ions given, to him by Supervisor 
Hanford on Saturday. Hr./ Le Grand stated that he had hit dona so up 
to that ti nQ because who# hC talked to Hr, Johnson Saturday night it 
■was too lai© for Johnson to dp anything upon the instructions 
issued by TTashington and that he hod intended io tell, him about them 
on Sunday, I reprimanded Hr, La Grand s overly for this indifferonco 
to the instrubtiens idcued Xrpm Tfcshingbon Headquarters on Saturday 
and pointed out to him thst it "was his. duty,, irydipoctive dfwheh 
.Mr. Johnson returned to. Milwaukee, to- advise Hr, Johnsdn just exactly 
shat the Huroa^s instructions sere and f iat his failure to do so 
indicated a lack: of the proper sense, of r .sponaibility, 1 repeated, 
to Hr. la Grand the same instructions which X had i sued to Mr. Johnson, 
I gained also an impression, from talking with Hr. lo. Grand that he 
■likewise was not on his toes and Certainly was not the typ of man to 
be loft in charge of the Milwaukee Office in the aboencC of the SAC 
and. the, ASACi 

"When all the facts that_ X have requested in the above are 
received,. I want them to bq carefully reviewed by Ifip, folsoh and: 
appropriate recommendations made, To must take disciplinary action 
of some type against- the SlfO, Hr. Le (brand, i’he Resident Agent at 
Davenport and any other personnel of the Milwaukee Office who have 
Hood derelict iti. this isattdr, . 

Anotheir aspect that developed in thisoit uation; id the fact 
that the call from Hr* lo. .Grand, then Acting SACat Milwaukee, on 
iky 10 to Washington Headquarters was .taken by Supo visor Mumfbrd. 

I understand that Hr. ladd at the time was conferring with Hr, Tamm 
in Hr * 3foj®a.*sr Office, I hhve again and again and again,, both in writ- 
ing and Crally requested arid directed that ail calls from field offices, 
to the, Seat of Government po received by an Assistant director -or 
an Assistant to tho "irhctdr*. Obviously, my desire's in this matter 
are being completely and entirely ignored* X do not know of any reason 
why the call from Hr.- Ie (brand, the Acting GAO at Milwaukee^ cbuld not. 



■have boon transferred from Mr. Ladd’s phone to Mr* Tamts phono where 
.either Mr* Tam or Mr. Ladd could have taken the call*. Again I 
direct that all calls from- field off ioes* bo received by an Assistant. 
Director or thd Assistant to the. '"iroetor and that if they are not in 
their offices when the calls are recQxyed that the* call bo transferred 
towhereevor that official nay be in the Bureaiu I hope that X have 
made myself completely understood in this reppect, though I seriously 
doubt that much attention will, be paid to what I am again directing. 

TThilo X have not received any word at ,the Writing of this 
memorandum that Assistant Director Donnelley hah arrived; in Milwaukee 
1 am assuming that he is there, and. I want him io be in Hharge of 
this casd at Milwaukee and* X whnt the s eourity Division* to' keep in 
close contact with him, and by that X don’t mean some subordinate 
supervisor. New that we have jurisdiction In -this .case in view of 
the extortion dotes it is imperative that* we give it the most careful 
direction and attention. 


-Very" truly 1 yoftrs, 

/s/j.E. tl, 

John Edgar Hoover 
Director 


*H 
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Attachment (with lh% Tamm’s copy) 




DICTATION .ABILITY OF AGENTS 


INSPECTOR! 


The 'following 'represents the composite ratings of the dictation 
ability of the Agents presently- assigned to this Division* as obtained frpm the 
stenographic force: » ' 


'AGENTS 



RATINGS ' 


Very Good 
,Ve iy Good 
Very Good 
Excellent 
Very Good 
Very Good 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 


Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Excellent 


Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Very Good 
Excellent 
Very Good 
Very Good 


Very Good 


so 
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It will be noted that fourteen Agents were rated "very good" and 
seventeen Agents were rated "excellent".. The sheets themselves, as received 
from the stenographers, are being given to you so that in your future conferences 
with the Special Agents you may bring to their attention the constructive contr 
ments offered by the stenographers- -which are designed to aid the Special Agents 
in improving their dictation ability. 


Inspection Report 
Milwaukee Division 
Inspector! 

December 12, 1946 





It' will be noted Mai idtiH&ln Agentsj y£f4 fdMd ''Yfliy^Good" and seven- 
teen Agents were rated '"excelish'iW i $H$ SljeaW .tii&fifedives, as received from the 
stenogra ph'eis, are being given to ypii’S Mat lft your future conferences with the 
Special Agents you may bring to their attention the constructive comments offered 
by ihe stenographers, which are designed to aid the Special Agents in improving 
their dictation ability* , . , , 


Inspection Report^ 
Milwaukee Division. 


3nspector| 
December 12, 




] 


b6 

b7C 




T 


QO 


QO 


AGENTS EXAMINATION 

Inspector! | 
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Set forth below are the grades of Agents available during the inspec- 
tion of the Milwaukee Division, as obtained from the Inspector's examination. 

Set Number Eleven was given. ' It 'will be note’d 'that all Agents passed the exami- 
nation. 


i 




JOHNSON,. H,. K, r SAC 
GRASSY.. FRANK T.-.. ASAC 


'm GRAND.. ALEXANDER P.i 


100 
99 
95 
95 
. 95 

. 96 

94 

95 
99 
97 

95 
94 * 

. 94 

97 
89 

96 

94 
96 

98 

95 

95 

96 

96 
95 
95 

95 

97 

96 
96 

100 

98 
98 
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AFFIDAVIT 




STRIKING AGAINST THE FEDERAL GOVERNMENT 



(Place 7 of! Employment), 

I, do hereby swear (or affirm) 
that X not engaged in any strike against the Government of the United 
.States and That X will not so engage while* an .employee of the ; Government 
of the United States j, that I am not a member of an organization of Govern- 
ment employees, that asserts the right to strike against the Government of 
.the United States^ and that T will not while a Government employee .become^ 



NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required 1 incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 


STATUTORY PENALTY CLAUSE: "Any person t who engages in a strike against the Government 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States #*«and 
accepts employment the .^salary or wages for w.hich are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined^not more' than $1,000 or imprisoned for .not more than one year, or both: Provided 
further, that the above penalty clause shall" be in addition to, and not in substi- 
tution for, any other provision of existing law. " 
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DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 


July 2 , 1946. 




CIRCULAR NO. 3959 

TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 


Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to - strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie, evidence 
.that the’ per son- m akin g the af f idav it has^ not^ co ntra ry to t he provi- 
sibns of ^this^aw 'engaged irf a strike ■against' = 'the Gbvdrnment bf i: the^ ' J F "- 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit* on the other side 
of this circular. When you* have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until' 
this affidavit has been prepared- and forwarded. 





S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 
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ALEXANDER' P. LE OR AND \ 

Etttered^on. Duty* At Bureau Hoveaber6, 1939 
At Hilwaukoe. January 7, 1945. 

Office Preference: Milwaukee 

Examination:, Set No. 11 ^ $6$ 


SA0 JOHNSON: 

Agent LeGrand is ouch above Average in, appearance and in.' 

J the duties of an A&ent. , _ 

He ha 3 been assigned fpr several -months. to thd major case in 
this Division on Cbaounist matters, is presently dirking on a brief, 
and generally coordinates information on Internal Security. He serves 
as Relief Supervisor whon necessary, "with satisfactory results. He 
definitely has leadership' qualities .and supervisory potentialities. He 
appears to ho in very good, physical condition. 


Status: Excellent 

INSPECTOR KAUGHTEN: ' \ 

This' Agent is outstanding. He is mature, intelligent and 
personable. He is the spark in the coverage Of Communist. Cases in 
this Division, arid has been doing an above-average job. He has 
supervisory And' administrative abilities.. 


Inspection Report, 

- Milwaukee Division 
Inspector KAtjGHTEN 
Dec ember- 11, 1946 




Special Agent 
CAP 12 r* 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI «^4^J&.8« ECLASSIF W 0 ^ T -l IDE t j ^ 

■DATE 02-13-2012 W &J V Q 

Office Memorandum • united states gpvernment 




DIRECTOR, FBI 



DATE: August 27, 1947 


con 



HTimUKEE 

r 0 
ALEXANDER P^LEGRAND 

SPECIAL AGENT 


Reference is made to Bureau latter to the above 
Agent, dated May 24 , 1947, a copy' of which was addressed to the 
AC, Milwaukee* 

According to Bureau instructions contained in the 1 
tter of reference, the attached special efficiency report is 
submitted, on the basis of which recommendation is made that 
Io Grand be removed from probationary status* 

It may be noted that close supervision has .been 
given to Le Grand *s work for the past 90 days, and such work is 
the basis of my comments in the attached < special efficiency 
report* 


Enc* i 
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i&tet 5/20A7 

SB s 3B. 0LA.VI1? - - 

IE02* f H«. L< EDMDS 1 

SUBJSCft, IIUB31T S* BOlKSOJI 

SACr-ililwdukco Biviri'ion ^ 

,mRZEI3B W* 1SESISS 

LEGRAIB > 

Special Agenda - iaiuaukoe Office * 


REi IHFEOPE^ PEEFpmilCE OP-BUTT 


Reference is, cado to the det ailed ncnorahduh which la 
.attache cT concerning the handling of" the I I 

Case* -with, regard to: which the Btroctorhas riguooted a specific 
explanation. 


(1) Concerning, the failure,- to discover- the second note in 
the letter rocoivod demanding rancocl. - ' , 

Agent ESaekins tog principally responsible- for thl3* although 
he indicated that ho had taken what he bolieved to, bo the necessary 
precautions to insure that nothing had been overlooked. -He accepted 
fill rccpcnsiblility* indicating that ha had^nuffod the ball 0 '* and, that 
if the least thing the Biro ct or did naS to break Ms hock or fire bin 
■pith projudice, ho would, not blam'thb Birqctor., 

MC Johnson indicated, that he received the. .ran,so& note 
and erivolppO ondobeef in a collophsne container*’ Which. had hoop, ceded 
by staples'. Be examined the contents without oponing the cellophane, 
container* and then transmitted it to the Bureau. M & likewise aos^ed, 
full rOspensibility' for this oversight. 


.(2) The Biroctor inquired as to why there was a, daisy of 
twelve, hours on the, part of the Illwaukoo Police Bepartnent before 
notifying the laiwaukoe Office of the intercaptod. -tolpphono call* 

ft appears that (Mof Polcyn iearned>pj& 
lOtl^O a.n.^ !Z/10At 74 and then notified the MiltsukS 
a.ii., $/XO/U 7 . Lt \ I Obtained coiaplote dotal 

intercepted call, discussed the ratter xith Inspector! 



■t, abonh 
ice at lltOSJ * 
g the 

l(m); 


„ . . . ^ % ^ , . fp 

arid notified. Chief Polcyn nrewvr&iratolTr 9iOba.;-a. and lOaliQ a^a. 


2/lO/ltf * The telephone operator*! 


I hho reported thonaiier 


to the Polico Bopartneat* did so between 8; 00 and $*00 p.n.* 

Lt. | l^iwho nah on duty at headquarters and. being vnablc to 

dearlyundorstand the wriintelli giblo and garbled report obtained from, 
| l called Sheriff Perry of Jeffersop County. Sheriff Perry 

. 'Miaa ojif arranged to. proceed to the Hilv/aukeo Police department tt 
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following terniugy n ot desir ing to takedown all;of iha. information 
over tho phono. St. I \ stated he did not think the mat ter involv e d 

a federal -violation or that tho Bureau was interested in thdf 
case:. Chief Folcyn expressed his regrets for this incident .and no was 
osrphatic in stating, that tho delay in notifyi ng $he Bor can you not 
intention^ and that tfio offSete (it. ] I who was reapOhsiblo. had 

ShoT&pOon jhd^Gdhtr - 

„ 

(3) ’ She Director requested an axplahation- as to tho action 
of the telephone edepanyy , 

EceELdontj |liko'^dsa hpologizod $ indicating 

a. thorough investigation was Doing anstitued to ascertain, the guilts" 
party* So noted that :'such condttCt nas prohibited* and hoped tho Bureau 
would 'understand. He appeared pihceroiy onbarrassed and condorned. 

tt) 2ho telephone Operator, | [ was intorvionod 

per tho Director ta fnstrutfcions.. In suDsuancey xu appears that scop 
dif£int£Lty nhs. encohntoteid3ft ctaplpting the connoctims. Ip- doing .so*' 
shooVorhcard a portion of tha conversation dealing with tho <y&dteppiii2g* 
She only fiadq. notes on the nines, of the individuals: called nr4 telephone . 
nunbeirs. She was worried^* didn/t teQW'Whah tode* tal&odt It over with 
her parohts. and brothery and her brother suggested she feport the 
tetter te the poiicdr* She nas pstrecaly worried as to the action which 
wtald he taken against her by hbr company* although she felt it. pas her 
duty te report the matter since it involved U violation of the law* 

{$) SL Alexander f XoGraidwas instructed by Hr* tSroford 
te adsite Sid Idtesoa upon, the latter r^tei to I^lteukoa from 
jEpvenport that hey Sfohnson^ shored personally ephtdet the Police Dept* 
as", tell ad the telephone conpim^ igont ^plrand. talkod tb SAC JohnSon 
when the letter arriydd’.ih l^teukoe at tedtaght on Saturday^ |>/lO$f^ 
hdt failed te give those instructions. $b&. Bircsetor> had AjteVroGrand 
tall the BurOte bach teHuhday pnd severely repriKatided Agent ^eGrand 
at that tine for failure te inforn SAC Johnson imsediataly* hs instructed. 


■ - ® 3ha, ihtebtbr again issued instruction to H&Sste. ®naay 

Badcfy* Tolsph and Clog^ t^fc. tal tails ffccEr the ftefd; Offices test he 
* teceivpd by te telHteusfc Hiteetor or the Assistant to the directory and 
if they tete not* in the pfficoS at the tite the tail, wad received, then 
the -tali sh$$d he trtesforrbdto. wherever' that Official iighh he an tte 
Hu^eau. ’ * . 

(7) Iho : Bi^octer inquired as te w&y SAC Johnson ted ASAG 
Grassy perq both; otetaod te tho extortion payteffy ted. 

why SAC. ioimspn. or ASAC Ctassypas not itaddiatoly .ordered rotten te. 
towauteoi after Atei^fctet Director ^hhbllby wte detected te proceed ,te 
Havteport to assute chdrgp of tfiLS cate* - 
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ffanh adviced tpht only SAC Johnson vac ordorod to* 
Davenport, that Johnson had not notifLed the? Borodli that ASAC Grassy* 
tad also proceeding to. Davenport • £r. Sfon also noted that aa coon as 
it ■rcad ascertain^ tfcht ASAC grassy* ms in Davenport, SAC Johnson 
ms imodiatoly' crebrOd back to lalra^oo • it was felt that either 
SAC Jc^rxscn cr ASAC Grassy should bo available at the tino of Assistant 
Ddx-octcr ConnsHoyin arrival, to furnish bin Tdih. tho background cn 
‘ thin rase*! - * . ‘ - 


•ok 



Ii$CO l lII<Ii]D \ S?iCI;S t !rhht SAC Johnson "be pla ced cn probation 
and that 4 coVoro letter of censure, bq. directed to. bin,, pointing bat- the 
ppor Judgeont Jib exorcised in not Arranging fob ASAC Greasy to be 
present in the; Ultaukod '££Lco, uhflp ho, Hchniaon, rts in Davenport, 

.and in ccrplotoly failing to notify the bureau *who wda a&ccnpanying 
Mrt tp BavcnpSrt*. Iho- final responsibility fed? failureto •observe - . 
the second oxherdon note in the eayolc'pe should be pointed opt* 

Consents should also be ihclndad rjith regard to the irpropor hiodling 
of thin phttpr by the IXteouko© folic© Dept, do “noli as the actions 
-of the telephone ccupany operator* 

I concur 

H* ihat SA II*, tf. Uooldng bP ohspended vdthcu^ pay f cr one i?oek, 
flaced on probation for ninety' d^ys, and censured by letter for hisr 
failure to do tact the oocscrd extortion note, in the cnviolp^i*- 
J po^cuy - 

r ^ H* Shat SA Alexander F*. .DcGrand be placed cn probation for nifeety 
^/aays and severely censored by letter bocau3o. of Mir failure to carry 
aZ, out Bureau ins* ructions imndiatoly in notifying SAC Johnson Mth 
vy regard to those instructions. Ms SAC should be instructed not t>Q 
;v\ utilise bin in an adnijdstratdve or suporvioory capacity.. 



Shit a letter pent to all SACs rMtomting the necessity' 
that either tin D^G or ASAC rpnaining in charge of tho fidd office 
: during the absence of the other, pc in thd ervent of scno contingency 
arising vhich nould prevent this, that. that. Bureau bo ixmo&abely 
adviced and authorisation obtained iricr tp destgnationg screone to 
act in their stead* ’ 


01 
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* H* D. Edaandiir 
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OFFICE MEMORANIUH - United States Government 


TO : 
FROM : 
SUBJECT: 


UR. GLAVIN 
H.L. EDY/ARDS 
HUBERT K. JOHNSON 


Special Agent in Charge -. Milwaukee Office 
MARZETTE W. MEEKINS 
A LEXANDER P . LEGRAND ( 

ecial' Agents - ^' Milwaukee Office 


EE: IMPROPER PERFORMANCE OF DUTX 


Several matters ha ve arisen in connection with the 

l ease, concerning which the Director 
has requested a detailed explanation* The questions raided, 
together with the explanations, are as follows. 

1 


Ylhy were SAC Johnson and ASAC Grassy both ordered to 
Davenport to cover the extortion pay-off? 

Mr. Tamm has advised that only SAG Johnson was ordered to 
Davenport and that the Bureau was not aware that Johnson had 
apparently arranged, for ASAC Grassy to also proceed to Davenport, 
that Johnson did not advise the 1 Bureau of this arrangement in any 
manner, and did not advise the Bureau what agents he was taking 
with him. 
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11 


Yfliy either SAC Johnson or ASAC Grassy wasn't immediately 
ordered to return to Milwaukee from Davenport after Assistant 
Director Connelley was directed to Proceed to Davenport to assume 
charge of this case. 

Mr. Tamm has advised that he deemed it necessary for SAC 
Johnson to remain in Davenpprt until Mr. Connelley arrived, so that 
he could l'earn complete details regarding the background of this 
matter which he was not aware of. Mr. Connelley was scheduled 
to arrive in Davem port at 6:00 pm on . 5 / 9/47 and the pay-off was 
supposed to occur either about midnight 5 / 9/47 (Friday), or 5 / 10/47 
(Saturday). It was first learned by the Bureau on the. afternoon of 
5 /- 10-47 (Saturday) that ASAC Grassy was also in Davenport, and at 
that time, SAC Johnson was ordered to return at once to Milwaukee. 


if 
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Clarification was. requested relative to the confusion 
incident to locating Assistant Director Connelley on Sunday, 5/U/47. 

The .Director noted that it was not until ,he had talked with Mr. 

Johnson that he learned"*Mr. Connelley was still in Davenport, although 
Mr. Tamm had received -information from some source that Mr. Connelley 
had checked out of his hotel in Davenport and would arrive in 
Chicago sometime Sunday afternoon. The Director pointed opt that if 
he had not talked with Mr. Johnson at Milwaukee, Mr. Connelley 
probably would have remained in Davenports for some time, and valuable, 
time would have been lost in getting 'to Milwaukee. Either Connelley 
failed to properly advis,e Chicago or leave word as to what his plans 
were, or we failed at this end in placing the call. 

Mr. Tamm advised that on Sunday, 5/11/47, at 1:30 p.M., 

Eastern Daylight time, he place a call for lie. Connelley at either 
Davenport of Chicago Shortly thereafter, word was received from the 
long distance operator that Mr. Connelley was enroute to Chicago 
and would arrive there in the late afternoon, and accordingly, word 
was left at the C.hicago Office to have Mr. Connelley call the Bureau 
upon his arrival. Shortly thereafter, the Director advised that SAC 
Johnson stated he. had talked with Mr. Connellpy in Davenport on 
Sunday morning* An additional call was placed to Mr. Connelley at 
Davenport, and while talking to the operator, Mr. Connelley called the 
Bureau from Davenport. He called to advise of the Idck of developments 
in the extortion case and of of the fact that he had dispersed the squad, 
and that the various agent s were returning to their headquarters, itc. 
He also stated that he had talked to Chicago by telephone on 
.Saturday afternoon, informing them that he would prodeed to Chicago 
on Sunday afternonn. He stated that he had just checked out of his 
hotel in Davenport and was calling from the Resident Agency. He was 
asked by Mr. Tamm to expedite his travel to Milwaudee. Mr. Tamm 
further noted that an hour or more later, the Bureau »s switchboard 
called him stating that Mr. CChnelley was calling, and Mr. Tamm 
accepted the call after first receiving & negative response as to 
whether or not this call was in response to the call place by Mr. Tamm 
at 1:30 p.m. However, it turned out that this was a completion 
of the first call which had been place to Mr. Connelley at 1:30 p.m. 
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IV 


The Director represted a full explanation as to why 
the Resident Agent at Davenport (not the Resident Agent, but SA 
M.W. Meekins) failed to discover the other note in the first 
envelope received demanding ransom. 


COMMENTS OF AGENT MEEKINS 


Agent Meekins; a dvised that on 5/8/47 at approximately 
9:55 P.m.- 1 I District Attorney, Jefferson County, 

Wisconsin, in keeping with a previous arrangem ent basdd on his 
request, brought to Agent Meekins the | | family mail, which 

had accumulated at the Post Office since the previous pick-up. 

There were perhaps a dozen pieces, and Agent Meekins, wearing', 
rubber gloves, slit the top of each letter with a pocket knife r ra... 
accross the top edge, endeavoring to insert the same with assurance 
of not damaging the inner contents. At appro cimately 10:30 p,m. 
a letter bearing the post-mark of Davenport, Iowa and without a • 
return address was found, to contain a demand f or§5, 000 . After 
reading the contents of this letter, Meekins remarked., " here it is, 
give me a cellophane envelope. 1 * Agent I I who was in 

the room engaged in congerence with District Attorney ! 1 handed 

Meekins a cellophane enve lope, and since Keeking was unable to open 
it with rubber gloves on, I I opened” it for him. Meekins 

inserted the letter therein as well as,, the envelope. Prior to 
inserting the envelope into the cellophane envelppe, he blew into the 
cut surface to note if there was nay thing else contained therein. 

He observed nothing. He also passed ”the envelope in front of the 
light, but again saw nothing. He fhstenedsthe edges of the cellophane 
with a stapler and then inserted staples between the two itemsj to 
prevent them from rubbing together. He was satisfied at the time the 
letter was inserted, that there were no inner contents. Thereafter, 
the cellophane envelope was transmitted to SAC Johnson at Milwaukee. 


Job 
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r Agent Meekins stated that to say he regrette'd this inci- 

dent was putting it extremely mildly, that the plain truth was "I 
missed it." He stated that he, "muffed the ball," and it ms up to 
him io take the consequences and that- no one else was responsible but 
- himself. He expressed his extreme regret for the position in which he 
placed his Special Agent in Charge. He speculated as to how the 
Director must fedl over the carelessness, for that is exactly what it 
-'amounted- to, and stated that it was almost beyond his grasp. However, 
if the least thing the Director was to do was to break his neck or 
_ ..fire him with prejudice, he would not blame the Director. 




COMMENTS OF SAG 




SAC Johnson advised that the cellophane container "nas 
delivered to him at approximately 11:00 p.m., 5/6/47. At that time 
he examined the contents of the cellophane envelope without opening 
it, with a magnifying glass. According to SAC Johnson, the envelope 
appeared to be empty,, ahd he assumed the full responsibility for 
failure to open the cellophane container, which he considered as an 
exhibit ready for dispatch to the Bureau. 

V 


The Director requested SAC Johnson to feubmit a full and 
detailed explanation as to the failure of the Milwaukee Police to 
properly cooperate vdth this .Bureau, in that the Milwaukee Police 
waited approximately twelve hours before advising our Milwaukee Office 
of the intercepted telephone call sent out by Johnson. In the interim, 
the -Milwaukee police notified the Sheriff, who then proceeded to 
Milwaukee and after some extended conference, the Milwaukee police then 
saw fit to call the Milwaukee Office. 


COMMENTS OF SAC 


Information submitted by SAC Johnson feflects that Chief of 
the Milwaukee Police Department, John W. Polcyn, called the Milwaukee 
Office at 11:05 am on 5/10/47. Chief Polcyn advised that he 
first learned of the intercepted tele phone call at about 10:40 a.m 
', when he went to Inspector^ ~ ' 

s in conference with Lieutenantl 

I 


on. 5. 


cal l. 
and] - 
and 



~l Oja) office "where 
conc erning the 


i learned of the call about 9:00 a.m. Both| 

] realized it was a matter in which the Bureau would be interested 


Chief Polcyn immediately returned to his office and called the 
Milwaukee Office. 


It appears thst the telephone operator. I I 

accompanied by her brother, who suggested she report the matter to 
the police, went to one of "the police precincts between 8100 and 9:00 p.m. 
on 5/9/47. | | was taken by two detectives to the police head- 

quarters in the Safety Building, where she was apparently ques tioned 
until shortly before 10:00 p.m. Lieutenant l I was on 

duty at the time and after reviewing t he somewhat garbled and unintelli- 
gible report obtained from l 1 which report seemed to -indicate 

that individuals involved in the kidnapping were ^alkfng^&de^de d " to 
call Sheriff Perry of Jefferson County. Sheriff Perry arrahged'to be over 
in the morning, since he did not care to write out all of the information 
which L ieutenant | | attempted! to give to him over the phone. 

I stated thaw tie thought of the name Johnson as being that of the 
Agent in Charge of the Milwaukee Office , but it w as his understanding 
that the Bureau was not involved in the I l ease, and because of 


be 

b7C 


bo 

’b7C 
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b7C 
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of this, as well as the unintelligible report given by 

he did not believe it was a matter involving a federal violation. 

Both of the detectives who interviewed the girl gave the sam e explana- 
tion. In accordance with arrangements made with I I she again 

re ported to he adquarters on the following morning, 5-10-47, to see 
Lt. | | and she estimated the' time, of her arrival between 

8:00 and 9:00 a.m. It is note that the police did not divulge the 
name of the informant, >the apparent reason being that she was scared 
of losing her job and had requested that her name be maintained in 
confidence * 


ATTITUDE OF POLICE DEPARTMENT 

Chief Polcyn advised that the whole matter was a very 
regrettable incident, and the officer in the Milwaukee Police 
Department who had related the information obtained from a confidential 
informant to an outsider (Sheriff Perry), had shown poor judgment. He 
was emphatic in stating that any officer who made such. a telephone call, 
would not have intentionally failed to. give information of possivle 
interest to the FEE to the Milwaukee Office, but that und oubtedly such b6 
officer, because of the wide publicity given the | | case, con- b7c 

sidered Sheriff Perry the proper officer to advise! Chief Polcyn 
also stated that it was his intention, on the afternoon of 5/12/ 47 to 
personally bring to the attention of all Milwaukee police officers during 
their afternoon conference, the fact that any'material of possible 
interest to the FET should be immediately brought to the FET‘s attention. 
Chief Polcyn further stated that there has never been any question 
of fundamental cooperarion between the Milwaukee Police Department and 
the FEE, that he and practically the entire Department had a high 
regard for the Bureau and Director. Polcyn also stated that he would 
like to write a letter to the Director explaining this high regard and 
the cooperation which he felt existed fully for several years. However, 
knowing Polcyn as he, Johnson, did, Johnson informed him that he did 
nto believe it was necessary to so write the Director at this time. 

VI 

The Director stated that he also directed |SAC Johnson to 
submit a full explanation as to the action of tbhe telephone company 
through either on or more of its employees to listen in on & telephone 
conversation sent over one of the Bureau* s confidential wires, and then 
to report that conversation to the Milwaukee Police Department. SAC 
Johnson was also instructed to interview the employee or employees 
responsible and to personally protest to the president of the company, 
its action in this instance. 
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COMMENTS OF SAC: 


SAC Johnson advised that he interviewed President!! 




lof the Tfosconsin Telephone Company at his office at 
~ Recording to SAC Johnson, [ 


be 

b 


c 


appr oximately 9:30 a.m., 5-12—47 • Recording to SAC Johnson, | | 

r~| a t the first of their conversation apologized very sincerely for 
the telephone company in that one of its employees had divulged 
information from a telephone conversation. He seated that he had 
started inquiry to be initiated to ascertain the .entire circumstances from the 
person responsible and that the telephone company was no _ 

place for an employee who would divulge inf ormationf from a telephone, 
call. He pointed out that he appreciated how any subscriber , particularly 
the FBI, would feel if on picking up the telephone they _ 
could not be sure but that some operator was taking the information 
and even worse, possibly later repealing it. I Istated that 

every ■ telephone company employee know regulations prohibiting such 
disclosures, and he assumed that SAC Johnson knew that all telephone 
companies, including his orm, very strictly enforced these matters 
as far as is humanly, possible. He advised that he would take every 
possible action to prevent a recurrence and hqped that the Bureau 
would understand, and that he had always thought every cooperation 
existed betweennhis company and the FHT. According to SAC Johnson, 

| | appeared sincerely embarrassed and concerned. 


b6 
hi C 


INTERVIEW WITH 


[ 


] advised that at 1:15 a .m. on 5-9-47 , a Mr. 


at Omaha, 


H.J. Johnson placed a long- distance call to 

Nebraska, but there was no answer to th is call. Mr. Johnson then 
asked to be connected Trith I | at Omaha ^ Nebraska* |_ 

1 answered stating that ! I was, no t in and 

V m 4 A ^ 


requested that the call be referred to a | 

Nebraska, which call was completed. According tc|_ 


~|at Omaha , 


the 


■b6 

’b7C 


conversation thereafter was monitored by her because Mr. Johnson 
had told her when he place the call of its urgency, and she wanted 
to know whether the connection was proper. In doing so, she noted 
that it pertained to the kidnapping and thereafter listened to most 
of the conversation, although not to all of it since she had other 
business to attend to at the same time. She did this listening 
knowing that it was against the regulations defined to her by the 
telephone company, but because the conversation was about the kid- 
napping, she -though shd ought to listen. She .made no notes at the 
time of the nature of the conversation, but jotted down data con- 
cerning the hour of the call, ttc. She advised that she had no way 
of knowing from her switchboard whether this phone was listed or not. 
She finished work and 7:00, a.m. o 5/9/47 and then went home to bed. 
Following her arising, she discussed the phone call with her parents - 
and with her brother. She told them that she was in doubt as to what 
to. do. Because of her interest in aiding the solution of a kidnapping 
case and at her brother* s suggestion, she proceeded to one of the 




°o 



police precincts. Her subsequent act ions, with r egard to her 
interview with the detect ives and Lt . l I was the same as 


that previously set out. [_ 


appeared extremely concdrned 


as to what action would be taken against her by the telephone company. 
She said that if they fojnd out, she would probably be dismissed 
and fired. 


be 

b7C 


| advised that she was bom| | 

I I I is presently 

employed at the A.O. Smith Corporation in Milwaukee and her mother, be 

Lena, is a housewife. She ^aid her father was naturalized quite b7c 

a few years ago and probably before she came to the United States* 

herself at the age of ten. , Her mother has never been natur alized 

and was registered as an alien enemy on February 25, 1942. I 
advised that she herself regestered as an alien in 1940 at Milwaukee. 


VII 


The Director further noted that in his conversation with 
SAC Johnson, the impression was gained that Mr. Johnson was also 
completely uninformed as to the essential details as to the instruc- 
, tions concerning what action he, should take. He advised that he 
/arrived back in Milwaukee at midnight on Saturdah and that Special Agent 
Alexander P. Be Grand had called him and briefly outlined the develop- 
ments of - Saturday,, but Mr. LeGrand had not informed him of the Bureau’s 
instructions concerning the protest to the telephone company. In view 
of the apparent ignorance of Mr. Johnson, as to what had developed, he 
was told to have Agent LeGrand call the Director back oii Sunday, 

5-11-47. 


-./When Agent LeGrand called, the Director inquired of Mm as 
to whether he had informed Johnson of the , instructions given to hin 
by Supervisor Mumford on Saturday, 5-10-47. Mr. LeGrand stated that he . ... s 

, had not done so up to that time," be cause whence talked to Hr. Hohnson 
Saturday night, it was too late for Mr. Johnson to do anything upon 
the instructions issued by Washington, and that he had intended to tell 
him about them on Sunday. The Director reprimanded LeGrand severely 
for this indifference to the instructions issued from Sashington 
5 headquarters on Saturday, and pointed out to him. that it was his duty, 
irrespective of when Mr. Johnson returned to Milwaukee, to advise him 
* just exactly what the Bureau’s instructions were and that his failure 
to do so indicated a lack of the proper sense of responsivility. The 
Director stated that he gained the impression from talking with Agent 
LeGrand that he likewise was not on his toes and certainly was not the 
type of man to be left in charge of the Milwaukee Office in the absence 
of the Special Agent in'charge or the Assistant Special Agent in Charge. 
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The Director noted another aspect that developed in 
this situation was the fact that the call from Agent LeGrand, then 
Acting SAC at Milwaukee, on 5-10-47, to YTashingto headquarters was 
taken by Supervisor Humford. The Director understood that Mr. Ladd, 
at the tinje, was conferring with Mr. Tamm in Mr. Tamm's Office. The 
Director advised that he has again and again and again, both in 
writing and orally, requested and directed that all calls from field 
offices be received' by an Assistant Director or an Assistant to the 
Director. He noted that hisdesires in this matter were being com- 
pletely and entirely ignored, and again issued instructions that/* 
all calls from field offices must be. received by an Assistant Director 
or the Assistant to the Director, arid if they w ere not in their ' 
offices when the calls were received, then the call should be trans- 
ferred to wherever that official might be in the Bureau. 

CONCLUSIONS AND IffiCOMENDATIQNS 


REGARDING SAC JOHNSON 
/*» 

Tilth regard to SAC Johnson, it appears that he exercised 
poor judgement in not arranging for ASAC Grassy to be present in the 
Milwaukee Office while he, Johnson, was in Davenport, and in completely 
failing to notify the Bureau as to who or what agents were accompanying 
him 


The final responsibility for failure to observe the second 
extortion note which remained in the envelope undetected until* it 
reached the Bureau teas also his. 

FTom the interviews conducted, it does not appear that the 
delay on the part of the Milwaukee Police Department to immediately 
advise the Milwaukee Office of the information regarding the telephone 
call was inten tional, but rather was due to poor judgment on the part b6 
of Lt. l | in failing to immediately recognize the possibility of b7c 

a f ederal viola tion. A relatively short time elapsed between the time 
Lt. l I interviewed the infer mant, discussed the matter with 

Inspect or l l and it was reported to*the Milwaukee Office by Chief 

Polcyn (approximately two hours.) 

Y/ith the regards to the interception of SAC Johnson's telephone 
call to Omaha, this was indded unfortunate and a comment concerning it 
should be included in any communication to him. However, there does not 
appear to be m&ch that he could have done to have prevented it. 

RECOMMENDATIONS : 

That SAC Johnson be placed on probation, and that* a severe letter 
of censure be directed to him. » 
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SPECIAL AGENT M-.W. MEEKINS 

This Agent was primarily responsible f-jcr the failure to 
-observe the second extortion note which remained undetected in the 
envelope until its receipt in the Bureau. He was. extremely careless 
in carrying out his responsibilities in this instance. 

BECOME&’BATEON : It is recommended that Agent Meekins be 
suspended without pay for one week, plafee on probation ffir ninety 
days, and censured by letter. 

SPECIAL AGENT ALEXANDER P. LEG RAND " - 

This Agent exercised poor judgment in failing to advise 
SAC Johnson immediately upon the latter* s return to Milwaukee regarding 
the instruc&iih'ns which had. been, issued to him by the Bufeau. LeGrand 
failed to advise SAC Johnson notwithstanding the fact that he" 
actually talked with Mr. Johnson following, the latter *,s return to 
Milwaukee on Saturday, 5-10-47 

EECOMMEMDATION : That Agent LeGrand be placed on probation 
for ninety days, that a severe letter of censure be directed to him. 
and that the SAC be instructed not to utilize him either in an 
administrative or supervisory capacity 

MISCELLANEOUS HECOIfflEHDATIOHS : 

That a letter be sent to all SACs reiterating the necessity 
that either the SAC or ASAG remaining in charge of >the field office 
during the absence of the other, or in the event of -some contingency 
arising which would prevent this, that the Bureau be immediately 
advised and authorization obtained prior to designating someone to 
act in their stead. 

Concerning the attempt to reach SAC J.L. Dalton or ASAC 
A.C. Larson at Omaha in the. early morning of 5-9-47, SAC Dalton 
has advised that he was home and the call should have reached him, and the 
failure to complete the call to him in this instance was apparently 
due to the fact that the telephone strike was still in progress and the 
inexperienced long disfande operator may havd tried an incorrect home 
telephone number. SAC Dalton also noted that ASAC Lars op was out of tie city 
on that day. 
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IN REPLY, PLEASE REFER TO 


OQ . 0(3 

Imiufo §fafus gbparimjmtof 3wix tt 
Ickal bureau of Jnuesitgaium 


FILE NO. - ...... 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, B. C. 


Dear Sir: 



For inclusion in the fund to -he paid to the widow or designated beneficiary of any Special 
Agpnt of the Federal Bureau of Investigation, Halted States Department of Justice, vho had contrib- 
uted to this fund prior to July 15, 1$7 > end vho dies from any cause except self-destruction uhile 
employed as a Special Agent, I am forwarding herewith" (by CHECK - M OKET - OM S)' the 'sum of ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau 1 , to be. included in- said fund. Payment will 
be made for death by self-destruction, after the Agent has been, a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 


The Director of the Bureau will appoint a> committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the‘ case .and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him, to pay to the designated beneficiary the. sum of $10,000. 

The following person Is .hereby designated as ngr beneficiary for F, B, I, Agents' Insur- 


bo 
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ance Fund: 


Kam a A ddress tv ft&ziLdL £2cZ£. 

Date d ~r/n t lv~f . 


Relationship 


/' : * , 7 i 

The following person is 1 hereby designated as myaienefidary under, the Chas. S. Ross Fund 
provi ding $1500-death benefit to beneficiary of agents killed .in line of duty. 


Name 


Address^ 2jf I'd* 


Relationship 
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OFFICE fi?HOE JUrp-UK 


UNITED STATES GOVERNMENT 


TQ DIRECTOR, FBI 

'FROM ; SAC, I5ILT3AUKEE' 


SUBJECT: URSUBSj 


VIKIDj .MISSING PERSON 
DNSUBSs 


DATE: May 12 , 19hl 


he 

hlC 






Attached are fully' detailed memoranda concerning the four points 
of information in which the Director is interested.. These memo-, 
randa supplement •>, in -practicaliy full detail now available, the 
three teletypes, dispatched to the "irector today, at 12:32 AM, 
11:25 AM, and 6:00 HI* 


HKJtblb: 

/ifcStmres 
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I-!ay 10, 1947 


A15KAHKSS, J.H GSAND, SA 
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hot 


At XU0S AM Chief of Polica. JOHlI POLOra of the. Milwaukee H> 
tol ephonloally advised that they possess infornatloa-vhioh 
brings us into thekidnaping ease* He stated It involves a 
danand for several thousand doll era with a payoff eo newheco 
in Ho braaka^ end requested that? an. agent contact, 

I I for the; infoaaation# 

vaa iaaodiateiy sent to tho H) for the 


fojnation. 
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A&sttEDm p* w orn n>, sa 


May X0 # 1947 
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At 3*45 Btj SA |_________|ancL ALSK ftKDm P* L5 Q BAED inters 

vlewedAflslatant Qhlof l l aadLleataiant l l at the Mil**- 

Mfttikee PD in the office of the A ssistant Chief I I In accordance 
with| | Instructions, I I was advised of the back- 

ground of the telephone assuage and agreed to do everything in hie 
power to heap the natter confidential* 


lieutenant ! H has already issued a release to the .Milwaukee 

.newspapers to the effect that Sheriff PEEKES Visit to Milwaukee 
was for the purpose of scdLlciting the cooperation of the Milwaukee 
PS in any natters in connection with the case* hw. 
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EEs ALEXANDER P. LE GRAND 


la Grand is much above average in appearance, personality, 
confidence, industry, volume of work produced, as an investigator and 
report writer# He can creditably testify, has much above average 
initiative, has discharged responsibility with minimum supervision, 
and has a good knowledge of Bureau equipment. He enjoys a rating 
of excellent in firearms and very good in dictation# He can handle 
physical surveillances# 

LeGrand has handled for several months major cases 
on Communist matters, "which includes the two most important such 
cases in the Division, and has done excellent work in responsibly 
coordinating' information in that field# He has served on a few 
occasions with good results, as relief supervisor, with one exception 
because of, which he is not presently qualified# Hi my opinion he 
has demonstrated, however, on most occasions, very sound judgment 
and I consider him much above average as an. agent, both in experience, 
results obtained, and judgment# 

He appears to be in good physical condition# 

Rating: Excellent 
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EFFICIENCY RATING 
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ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: ' — 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL or TRIAL PERIOD ( ) 


As of — based on performance during period from JfeX- *.1947. to . „?7^ _1947 


ALEXA N DER P. IE G RAND 

(Name of employee) 


.SmQial.Ag9rtb„-.CAP„12„„ 

* (Title of position, service, and grade) 


Federal Bureau of Investigatio n Division 

(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1*. Study the instructions in the Hating Official's Guide, C. S. C. Form 
No. 3823A., 

2. Underline the elements which are especially important in the position. 

3. Hate only on elements pertinerft to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. ' 

b . Rate administrative, supervisory, and “planning functions on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning — 

All others---..-.. 


□ 

□ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

— — (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

—1 (9) Accuracy of judgments or decisions. 

- T (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Hate of progress on or completion of assign- 
ments. 

(13) Amount of acceptable work produced. (Is mark . 

based on production records? --— ) 

(Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and' dealing with 

others. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) Effectiveness in devising procedures . 

« (24) Effectiveness in laying out work and establish - 

« ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

; (26y. Effectiveness in instructing, training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

. (SO) Ability to make decisions. 

„ (51) Effectiveness in delegating clearly defined 

authority to act. 


STATE ANY, OTHER ELEMENTS CONSIDERED . 


-(16) Cooperativeness. 

-(17) Initiative. 

.(18) Resourcefulness. 

-(19) Dependability. 

- (20) Physical fitness for the work. 


(A) 

(B) 

(C) 


”i 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 
- rating 

Phis sparks on all underlined elements, and no rmrms marks r i . 

Adjective 

rating 

Excellent 

Rating 

official* 

excellent/^ 

Plus marks on at least half of the underlined elements, and no minus 

• Ipr) ark -- 

Very good 



Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks.. _ ,, __ __ 

Good 

Reviewing 

official* 

/ 

\ Jj 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks 

Minus- marks on at least half of the underlined elements™ 

Fair 

Unsatisfactory 

/W 


Rated by . 


Reviewed by 



(Si^nsfture of rating* official) * (Title) 


future of reviewing official) 


(Title) 


Au2uat„2ZAA942.. 

(Date; 


(Date) 


Rating approved by efficiency rating committee 

tf. S. COVUtKMCNT MINTING Off ICE 10-26177-2 


(Date) 


Report to employee - — 

(Adjective rating) 
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STANDARD FORM NO. 64 Oo Oq 

Office Memorandum • united states government 


Mr. Glavin 


)/ 


date: September 20, 1947 


from : H. L. Edwards ' 

subject: Alexander P. IeGrand. 
Special Agent 
Milwaukee Office 


EE: REMOVAL FROM PROBATION 


IftTTOlfeon 
ttrl e /£ ; 


UtyrcAcy— 
Itjf. Carson 
5F. Egan “ 
Mr. Gurriea” 
Ur. Karbo “ 
Ur, Mohr — 
Ur, Penning 1 
Ur. Quinn Ti 
Tele. Rooa 
Ur. Nease ” 
uiss Holrssr 
Ulas GandyJ 



This employee entered on duty as a Special" Agent on 11/6/39 and on 4/16/43 he was re- 
allocated to Grade OAF-12, $4600 per annum. As a result of two promotions and two in- 
creases in basic salaries, his salary was increased to $6384 per annum in Grade CAF-12. 
He is- presently being considered for removal from probation. 

On 5/10/47 Supervisor J. K. Mumford talked, telephonically, with this Agent, in the 
absence of the SAC and ASAC of the Milwaukee Office, and gave him specific instructions 
to convey to his SAC concerning registering a protest against the Milwaukee Telephone 
Company for their unwarranted intrusion of one of our confidential wires. By letter 
dated 5/24/47 he was censured, placed on probation for ninety days, and restricted from 
duties in an administrative or supervisory capacity during this time, for his indiffer- 
ence in not following instructions issued from the Yfashington Headquarters. 


During an inspection of the Milwaukee Office in August, 1947, Inspector^ 
was mature and businesslike, presented an average appearance and handlec 
He had developed into a satisfactory but not outstanding employee., 


said he 
Lf well. 


On 8/27/47 SAC Johnson rated Him EXCELLENT and said, he was much above average in appear- 
ance, personality, confidence, industry, volume of work produced, as an investigator, 
and report writer. He could creditably testify, had much above average initiative, had 
discharged responsibility with minimum supervision, and had a good knowledge of Bureau 
equipment. He enjoyed a rating of excellent in. firearms and very good in dictation. Ha 
was able" to handle physical surveillances. He had handled major cases on Communist mat- 4 
ters, which included the two most important Communist cases in the Division, and had 
done excellent work in- responsibly coordinating information in that field. He had served 
as relief supervisor on a few occasions with/|qod results, with the exception of one 
time, and because of which he is not presei\t^qualif ied . Be had demonstrated, however, 
on most occasions, very sound judgment and n§?was considered much above average as an 

Agent, both in experience, results obtains^ and SkCLJohiasan rflenmqepaad. that 

this Agent be removed from probation. 67-/,?/ y//- JQg 1 

A PERMANENT BRIEF OF HIS FILE IS ATTACHED? ©oarohed — , 1 A U 

'V Numbered ^ ' 

RECOMMENDATION: It is recommended that he be removed fromi probation at this time. How- 
ever, ' it is also recommended, that the restriction on his,use ip a sjroervisoiT or ’adn in- 
istrative capacity be continued for an additional sixty® ays jsk& that be rd- 


istrative capacity be continued for an c 
quested at the expiration of that time. 
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1 fir* Tolson 


Ur* E.* A* TaSsT 

Ur. Clegg “ 

Ur. 01aviK“~ 

Ur. Ladd 

Ur* Nichol s 

Ur* Rose n 
ur. Trac v 
Ur* &5an“ZI 
Ur* ourne al " *" w 
Ur* hars o ' 

Ur* Jjofcr 


Ur* Pennington 
Ur* qulnn TassT 

Tele* Rows “ 

Ur* Kcas e ~~ ~ 
Miss Oanfr T "" 


°o 


t> 


Ce&tss&e* Stf* 484 ? 


Mr* Mcxsn&er Sv 
m$t$s 3 cM C$$rt Zfusd Build 


nUsdutsse a#, Wisconsin 


Peer Kr* !k£ratftf|. 


£si*te*£ ftgta -the of 

«©&&*»£ tfcg Excellent efficiency report .mmittcd 
on yat* Uft©or Oslo of M$uot 184?#. cftd.it* 
of l&s cssiaiftcd t&omft# Ooairos 

Is cOsw yes t&ai Eos sro ihslftp tfeseacd fro^ <s 
pro&siicftory olst&s. . •.% ' , ? 
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£A( 7 * /iiteufojc (flSC) *•* Al'ihossk Ifciij AgcnFia^ belhg~ rcr , iopdd 
frcna probationary s ictus* it is ckJciroct tftai he ollll rtof 
ulWzeO &y you in a supervisory o’r administrative 
capacity* At the expiration of an additional co-day period* 
you should submit another special efficiency report on thin 
Agent* together vith your recommendation aa to whether or not 
wl restri ctions imposed upon his services should he removed* 
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RE: ALEXANDER P. LEGRAND 
SPECIAL AGENT 


IeGrand is much above average in all 
the duties of ah Agent* 

He is assigned to two major Communist 
cases in the office and is mainly responsible for 
coordination of information in that field* 

His work has been much above average, _ 
and in experience, application, and results obtained* 
I consider him much above average* 


Rating: Excellent 
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PEEBEAB BUEEAtf OP XNVES&Q&3IOIT 


'OKI’ijEJD SI&EES JKRAEEiEIT OP JUSTt^K 
laiire^uka^i "His conoin 

Noveabsr 1^47 ' 




M SAC loiter $L4& dated Eoyeiabor IS, %%?* 

Is the order of preference as nane.d thefe arc listed’ 
boles' the- nanos of threb agents assigned to .-jbha JELlwabkoa Office who 
sro roeomendod for consideration of reallopation to grado pAP 13 t 


wnzE'g&w, rn&piis 


Alsbj. attached are -special efficiency reports on the 
above nattod agbnts. it is noted that' these three agents all have - 
iaore than ten years experi ence and a ll haye enjoyed excellent ratings 
for. the past t hroe years*. I has had/approxicately thirteen 

y^ar s serv ice, I l ien and one half' years corvicei : -and’ 

>Kr; HEEKIHS apprbxiraately ceycsntedh yeard Borvfco. MEEKINS Mo in 
a probationary Status for- ninety days* Airing 1947* thick did nbf 
affect his efficiency ratings subnitted during the past three years*-' 


Por the further irtf creation of the Bureau; the following 
agents, while fiot being listed with. refiocnendation for consideration ' 
as to reallpcitipn st this tips P?P jaSse.d as hayihg exhibitor potential-' 
4-tteS and* meetihg some of thn reoMre^Mts for- fatufs possiblo Mnsider* 
ation for reallocatiiai to grade; CAP i ...... 



, TZEiH BEGA.ED to the last, named: agents ft is pointed out 

that thoro’ is, ^ttl^ superyisory -woric in the ^ttlw^ulcQS Office not 
Mhdled by tho. SA0 and the jiSAC*. Of Buroan approved relief suporyiabis 
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Form PR3 Revised (LWOP) 


Cy~\ DEPARTMENT OF JUStO^v 

. notice of Leave without pay 


Date 

Grade and Salary 


m- Alexander .? « L e Grand 

Title 

Division or Bureau FBI, 

Appropriation ' 

Beginning 
Indefinite [ ] * 

Remarks Deduct 8 tours cn NoveBber 8# 1947. 


No — O f 6 451 

l?oVRBbor 13 , k> JFT 3 


Department £} 

Field Qg egentj 


Terminating C. O. B. 


3V Fa rag Hoover 


IMPORTANT: 

This form to be used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form. PR3 a (LWO*P) is submitted. 

Vs** 



k 



6 . (Bureau) 
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l ALEXANDER P. LB GRAND | POSITION: SPECIAL AGENT 
E.O.D. : 11/6/39 
SALARY: C.A.F.-12 - §6384. 

OFFICES OF PREFERENCE: (1) Milwaukee 
AGENT* S EXAMINATION: 93.5 

SAC JOHNSON: 

. LeGrand is much above average in personality, confidence, 

industry, aggressiveness, in volume of work produced, as an investigator 
and report writer* He can creditably testify, is much above average in 
initiative, has discharged responsibility with minimum supervision, and 
has a good knowledge of Bureau equipment* 


He is rated as excellent in firearms and very good in dicta- 
tion. He has- not been assigned to a technical surveillance, but he can 
handle physical surveillances satisfactorily. 


He has been assigned for several months to the major cases 
on Communist matters, and has done excellent work in assuming responsibi- 
lity and 1 coordinating information in that field generally. Until 
recently he served as relief supervisor bn a few occasions with good 
results, but is not presently so qualified. In my opinion he has 
demonstrated, however, on most occasions, very sound judgment and I «i 
consider him much above average as an Agent, both in experience, results 
obtained, and judgment. He appears to be in very good physical condition. 

Rating : Excellent 



INSPECTOR! 


LeGrand is mature and businesslike. He presents an average 
appearance but handles himself well. This Agent has developed: a 
satisfactory but not outstanding employee. n 

^ V 
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Insp. Report 
Milwaukee Office 


Insp. [ 

T-J. L 


Interviewed by insp. 
8/15/47 
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Form PR3 Keifeed, (LWOt) 




'• K hi** 


Alaatan&er P«. Da? grand 


O J"\ DEPARTMENT OF JUS 

V * / W NOTICE OF LEAVE WITHOUT PAY 



No 


$Wir 


* 


r w» Qgfcofcgfr ’$* 


A9- 


1 ^ 


^ Title 

r Division or Bureau 
^ Appropriation 
j beginning 

Indefinite [ ] * 


.Grade and; Salary 


sar 


Terminating. C. O. B. 


Department Q 
Fi eld , ‘ 

Agent 


\ 

** 

\ 


Remarks 


Dedust 4 oh SdjptetitHir ar* 


■- s * jffi. 



•4T-* Edgar Edovoi? 


^IMPORTANT: 


This form tobe used, for, reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this reporter from indefinite leaye/Will, not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 
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' ' Spheral Swraot* of Jttueafxgatton 

Hmfch §tatca Brirartmcnt of Swatter 
735 Federal Building 
miwaukee, Wisconsin 

DSC LAS S I F I CAT I OH AUTHORITY DERIVED FROM: r j>9 1947 

FBI AUTOMATIC DEC LAS S I F I CAT I OH GUIDE * 

DATE 0Z-13-Z01Z 


DIRECTOR FBI 


dONK 


REt ALEXANDER P. ^GRAND 
SPECIAL AGENT 



Dear Sir: 

In accordance with Bureau instructions and the attached 
- iv, Efficiency Report, it is .recommended that restrictions 

S^SurtSSf^Si-i **!««“• ™ tion ta a mpar " 

visory or administrative capacity be -removed. 

In view of LeGrand’s assignment to ®®® I ^SjL o ? aa0a 

Co-teirt intelligence, te tell 

oppfrtu^te Se^iTin a eu^rrisory opacity, hctetcr, at 

Saiievad -Jthat i*#*u***.MM m?mm mgt&F - 

'SwSSsESSSk s=n- 

there are only four such relief supervisors. 

It is my belief that LeGrand is qualified to satis- 
ftiM-nrf.lv discharge the duties of relief supervisor, although 
Sf tele capacity tea been lotted, as tell as tte 

XJXJ «ivnfl7nrla03?S TIOVT 3.PprOTQd# 




f> 


ro f. 

-UfX, 
lC. 1 





DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DICLASSIFICATION -GUIDE - , 
DATE 02-13-2012 


January 12, 1043 


BAG, 



RES 


0 

ALBXAIJDSIi P- ZEGRAM) 
Spa oial Agent 


Ur. tolao n 
ur. E. A* T*a a • 
Ur. Cle gg 

ur. Ol&vin 

ur. Lad d 

Mr. Hi chol s 

Mr. Rose n 

w. Trac y 

Ur * Ega n 

Ur- Guraea 

Ur* Harb o 

ur. Moh r """"'” 

Ur. Penningto n 

Ur. Quinn Tta a ’ 

Tele- Roo o 1 

Ur. Nease 

Kiss Gandy ** 


JJea&Ctrj 

.. Bof arenas is made to your recommendation 

that the restrictions on this Agent is services for 
possible utilization in a supervisory or adminis- 
trative capacity Be removed, 

Ear your infoipation, approval Is not being 
%.l? Gn , V° t ur recommendation, and ike limitation on 
this Agent *s services in a supervisory or adnints- 
t Votive capacity are being continued. 

Very truly yours, 

&• "Edgar Hoover f 


John Edgar Hoover 
Director 





'■‘t- 1 n O.SIOV'aa Q3M333b 

y><wsse zfj«p 



o Q 

§f aiesSBeparimimt of Jfitsticg 
nHnucsttgaitnn 

IN REPLY, PLEASE. REFER TO 
FILE NO. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 




j For inclusion in the fund to be, 'paid to the widow or designated beneficiary of any Spe- 
cial Agent' of the Federal Bureau of Investigation, United' States Department of Justice, who.’ had 
contributed to this, fund prior to February 15, 1948, and who dies from any’ cause except self- 
destruction while, employed, as a, Special Agent, I am -forwarding herewith (by .CHECK - JiOHffH&RDER) 
the .sum; of ten dollars ($10.00), made .payable, to .the Chief Clerk of said Bureau, ‘to be included 
insaid.fund., Payment will be made, for death by self-destruction: after the Agent has been a 
member of the; fund for two years.) It is .understood' and agreed that the 1 sum tendered herewith. 

,1s a voluntary, gratuitous contribution., to said fund, which I ^understand is to be administered 
in the following manner: 

, i 

The Director of the Bureauwill appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which .committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The’ Chief Clerk of said ' 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any. Special Agent, the appointed committee will consider the case and 
submit a' recommendation to the Director as .to its conclusions. Appropriate instructions. will then 
be issued to the Chief Clerk, directing him 1 to pay to the designated beneficiary the sum of $10,000. 


The following person is hereby designated as my beneficiary for F. B. I „ Agents' .Insur- 
ance-Mil * 


Name 


Relationshi p 

Ml A *4 


jltddress % 

tf>l/4t . — - — 


bb 

'b7C 


Dated 


The following person is hereby designated as my beneficiary»under theChas, S; Ross Fund 
providing $15CO-death benefit to beneficiary of agents killed in line of duty. 


Name 




Address 
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^ pTANOARD FORM NO. 64 


Office M-cmorandum • united states, government 


/ 


to : W. R . GLAVIN 

from : #. L. EDWARDS 


SUBJECT: ALEXANDER P'.Le GRAND 

Special Agent 
Milwaukee Division 



Ur. Tolson 
ur. E. a.-TS 
ur. Clegg 
Ur. Glavln"" 
Ur. Lad d — 
Ur. Nichols" 
Ur. Rosen ” 
ur. Tracy 
Ur. Carson 
Ur. Ega n 
Ur. Gurnea 
Ur. Harbo 


Ur. Hendo n' ' ' 

ur. Pennington 
ur. Quinn fa af 
Tele* Rooa 
Ur. Nease 


RE: REMOVAL QZ RESTRICTIONS ON THE SERVICES OF THIS AGENT uiss N Hol5s2r 


Ulss Gandy J 


Tou will recall that during May , 1947, this Agent, was se- 
ver eJjl eens ur ed m fry letter in connection with the matter involving 
•the [ VIKID 3 case because of the poor judgment 

he had exercised Tri faTTing to immediately notify SAG Johnson upon 
the latter’s return to Milwaukee regarding certain instructions which 
had been issued by the Bureau • In this connection it was noted that 
Agent Le Grand had failed to advise SAC Johnson of the Bureau’s in- 
structions notwithstanding the fact that he, LeGrand, had actually 
talked with SAG Johnson immediately following the latter’s return to 
Milwaukee • The instructions involved the registering of a protest 
by SAG Johnson with the Telephone Company and with the Milwaukee Po- 
lice Department because of the lack of proper cosLReratign received 


be 

b7C 


1 Kidnapping 


from these organisations in connection with the _ 

Case • In addition to being placed on probation', Sffl "Johnson was no- 
tified that this Agent was likewise not to be used in either a super-, 
visory or administrative capacity • 

On September 27, 1947, Agent LeGrand was notified that he 
was being removed from a probationary status • However, his Special 
Agent in Charge was told that the resumptions imposed upon his 
services in a super vis ory or admifLi^Thtive capacity were to be con- 
tinued and he was instructed taiAuprait an additional efficiency re- 
port at the expiration of 6^da^jrerirvdrs 


i-rre nuu; ; , ' 

67- \i+sri - 1 13 

' ire tmreffi report ~ SAC ~ J&h 


'melon 


e S'~ tfsp 

On November 29, 1947 ri$>n an efiftut~t 
rated this Agent EXCELLENT and advised hhcf&WPMQ -mvcfr^&ovfr aver- 
age, that he had been assigned to two wj&huotfmmittis-t-cap-es-L&n tne 
office and was mainly responsible for c^o^pi<nati.on...ofb.infon.matioji in 
that field, that his work had, been..mudm < 'a'bove^veQa l pq^MA^n experi-. 
ence, application, and results. 0,6‘taf'nedj he joasr Ijfirkwytre i 'cynsjdjr*ed 
much above average • Jn a separate ■cdmmuf^c3^ibW>SAC- Johifii}riiXlne'comr 
mended that the restrictions on this^Ay$ f nfc t '£^s~e*Vt*c*es^f\)r~~p'o~3~8'i'ble 
utilisation in an administrative -.or supervisory capacity be removed . 
Attention was called to the above- 'average ‘ work performed by this Agent;, 
and it was stated that although i^0as:inot contemplated that there 
would be much opportunity to use %iv$\ih‘ a supervisory capacity it was, 
however, believed that in the eveni''ft was necessary to do so it 
would be well to have his name on the f lfot of supejpijsflfs available 
for such assignments in the Milwaukee Office . ' ^ 



A 





RECOMMENDATigN: 


It is recommended that favorable consideration not be given 
to removal .of the restrictions on this Agent's utilization in a 
supervisory or administrative capacity and that SA.G Johnson be so 
advised . 


In the event you approve, the necessary communication is 
attached for transmittal to SAG Johnson . 


Attachment 

JEB/FWE 


j// 
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February 1 ' 5^. 1948 


t 

, { , 

Mr. Alexander* £* leGrand 
Federal Bureau p£ Investigation 
735 C.S.B.O. Customs and. Court, Bouse 
Milwaukee 2, TTisconsin 


Dear Six*? 

X have returned by separata ccss^urdcatioji your 
report dated January 16 -- in connection with the case 

entitled | T Clerk~!Qrpist a - Ngval draining 

Center, loyalty of Government Ihployeos. ,f for additional 
investigation: and, correction. 


b 6 

b 7 C 


lie. Tolsbn 

Mr. r. JU To^* 
Mr.»ClCg g * " 
- Mr. 0 lav in r 

MT.-Lad d ~ 

Mr; NJchoIs~~ 
Mr . Rose n ~ 
Tracy n b 
Mr. Ega n~~~~ 
10 *.' Qurne a "7" 
Ur. Karbo — r 
Mr. Mohr 


Mr. Pennington 
Mr. Quinn Taraf 
Tele. Roo m 1 ~ 
,Mrv Neas e '' 
Ulgg-Oandy""’ 1 ""' 


Toil have been previously advised by Eureaiji coin- 
nunications of the* tremendous responsibilities' pl^gsd typa&rh 
the Bureau in Connection with the President *s Xbyalty gpo-” 
gran and of the meticulous care that vrp must exercise ig , < 
discharging bur duties connection- with this progranr* "I 
am disappointed in the .necessity of haying to. return th^cc ^ 
report referred to above for* the delinquencies,- not£ci. c~*B 

*0 nr 

X hope that it till not be necessary toiqllnsuclE? 
delinquencies to your attention in the future, bu fc^ oiSd 
it be necessary to do so, more drastic administrative action 
will be taken. 

\vkt 

sure. 


IL 





- * - - *b Soaroho 

John Edgar Hoover 

1 _! Nt 


Director 


CC - 3AC. ?i Milwaukee ,(,P & C!) 
Mr; ‘ i. E. Biwards - 

SECTION 
mailed 8 
FEB 6 1948 P.M. 
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U, $. BEPARTMENTOF JUSTICE 
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iHriicral Surratt nf Ittucstujattan 
3luifrtJ States Scparfmcni nf ifustxte 

735 Federal Building t 
Milwaukee, Wisconsin 


February 9, 1948 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 

Dear Sir: 


Reference is made to your letter dated February 5, 1948 
and addressed to me in which I was criticiz ed for errors apneari ng 


in a report submitted in the case entitled | | Clerk- 

Typist, Naval Training Center, Loyalty of Government Employees". 

I realize that I am responsible for the substance of any 
report bearing my name as author and that the criticism contained in 
your letter of February 5, 1948 is justified. However, the Bureau 
-letter of February 3, 1948 which innumerates the errors appearing 
in my report by implication condemns me of conducting an incomplete 
investigation not in accord with Bureau instructions. For the sake 
of exactness, I wish to correct this implication. I actually conducted 
no investigation in this case but prepared a synopsis and a page for 
undeveloped leads for the details of the report which had been 
submitted in rough draft form who did conduct the 

investigation. The agent^^'g^ps^tJpbWwSw^Hhe investigation in the 
first sentence of the detairs as was permissible at the time the report 
was transcribed. EECOBOED «'" ■ ' ■ ■ ■■ » ■ ■ ■■■ — ■■ ’ mm TT m Z>T m 

67 - 

I wrongly accepted the errors appe a r ing - in - the -r e port- ou t 

of consideration for an approaching deadline a@*gf Sifr inside ration- 

of the fact that the agent who would reinve ;t ig&fcen thr<r <csJse.*3^-a— 

considerable distance from the place where ;he ran»eistigatiQn.,was„.t.o. 

be conducted. At the time I wrongly believjd that 

report were not of sufficient magnitude to justify ^investigation. 

In the future I will not incorporate in any 

any investigation conducted by- another agenl' which is obviously” 
in accord with Bureau instructions unless I am ordered to 
special agent in charge after the specific defects, have b§ 
his .personal attention. 




Very truly yours 1 


Alexander P. Le Gi 
Special Agent 


tr tf 





o o 


o 


0 




RE: ALEXANDER P. 


0 : 

LB GRAND 


\ 


Le Grand is much above average in appearance, personality, 
confidence, industry, aggressiveness, in volume of worfc produce d, 
as an investigator and report writer* He makes a creditable 
witness, is above average in initiative, has discharged responsi- 
bility with less than average supervision, and* has a good knowledge 
of Bureau equipment. 

He is rated as Very Good in dictation and Excellent in 
firearms. He can handle physical surveillances, and on a few 
occasions has handled -technical survei l la n ces . He has been assigned 
involved, major Communist cases, including the two most important 
ones in this division, and has done excellent work in responsibly 
coordinating information in that field. 

He has demonstrated, on most occasions, sound judgment, and 
X consider him much above average as an agent, both in experience 
and in results obtained. He was commended in October, 1947, foir 
investigation and reporting in the case entitled, “United States 
National Student Association; International Union of Students, aka 
Council of International Union of Students, Internal Security-C." 


After being on probationary status 'for 90 days during the 
period covered by this report, LeGrand, upon ^gat isf actory per- 
formance of duties, was removed from probati®phry status • It was 
necessary to return for correction 'a r epQ3TC&>f this agent d ated 
January 16, 1948, in the case entitled f i etc., 

Loyalty of Government Employees.” TjA investigation in this case 
was made by another agent, and shoa^jgphot have been reported since 


b6 

hlC 


iiau — 7 — — - — — 

the other agent was delinquent iiftnot maldng^^l^nquiryy rw>»w > » » ■ ^ 

^ " i/ ;€*/•« \ — \\ U I 


% 


N 

LeGrand appears to be in vej 
Rating; y/ Very Good. 



W "i v\b 

gooft* physical condition. " 

Jy, 


Searo^ed 
Filed, 


ss 




6 APR 16 1948 
FEDERAL bureau of investigation 
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** Standard Form No. M 

August 1946 y J A TT>TTT A T 

U. S. CIVIL SERVICE COMMISSION*^ “ AiMUiUj 

REPORT OF 
EFFICIENCY RATING 


Q 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X) SPECIAL ( ) 

PROBATIONAL ( ) 


6 


Form approved. 

Bureau No. 50-R012.3. 


As of . 2-fer.Sil . 32*) — 19 4S „„„ based on. performance during period from ApKLL..l,...19.47 to .. .TfalXih ..33^—1948 


ALEXANDEg_E JL _IS..GBAfflI_. 

(Name of employee) 


-Spaaial..Aganii._-„GAE..12 

(Title of position, service, and grade) 


» (Orgartot^m^Indicate bureau, division, section, unit, field station) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1, Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

2.. Underline the elements which are especially important in the position. 
3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

£3 


(1) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

...Y^ ((4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

_jdh (5) Attention to broad phases of assignments. 

_rt ’(6)' Attention to pertinent detail. 

(7) 'Accuracy of operations, 

...i. (8) Accuracy of final results. 

(9) Accuracy of -judgments or decisions. 

_±r.(10) Effectiveness in presenting ideas or facts. 

-jfc-(ll) Industry. 

_rfc(12) Rate of progress on or completion of assign- 
ments. 

„^L(13)' Amount of acceptable work produced. (Is mark 
based on production records? ... — -) 

(Yes or no) 

_±:(14) Ability to organize his work; 

..±(15) Effectiveness in meeting and dealing with 
others. 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

(28) Effectiveness in devising procedures . 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

>, (26) Effectiveness in instructing, training , and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

... (SO) Ability to make decisions. 

(51) Effectiveness in delegating clearly defined 

authority to act 


STATE ANY OTHER ELEMENTS CONSIDERED 


—±.(16) Cooperativeness. 

dr. (17) Initiative, 

ib(18) Resourcefulness. 

— jA=( 19) Dependability. 

.Jr. (20) Physical fitness for the work. 


_±. (A) Abilitx-tft-lQ.ad..and..diraci..a_ 
group of Agents on raids and 

- (B) _daagw.caia..aaaignmanta* 

z Capability for Additional 
(C) --Biaspjtms3.ni3.ity.---.- 


STANDARD 

Deviations must bo explained on rerase side of this form 


Plus marks on all underlined^ elements, and check marks or better on all 

other elements rated... — .... — 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements.. ...... ... — « — — — — ----- 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance 

Check marks or better oh a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance. — — 

Minus marks on at least half of the underlined elements — .... — — — — 


Adjective 

Rating 

Excellent 
Very Good 
Good 
Fair 

Unsatisfactory 


Adjective 

Rating 


^official.. SBKU50CD 



Reviewing 

official.. ................. 


%/<Jr\ Specia l Agant jn.. CJmrge Earch..31^.-1948--..- 

(Title) (Date) 

Assistant Director, 

— . ” Q . Hu re au. of. In v c$ t ! gat I on ..T... 



Rating approved by efficiency/] 

U. *. COVWNMlHr MINTING OfflCt , 16—2$ 


(Title) 


committee ......... Report to employee — 


(Date) 


(Date) 


(Adjective rating) 



M A f 1 * 


- STANDARD FORM NO. 64 


o o 


Office Memorandum 


TO : 
FROM :] 
SUBJECT: 


DIRECTOR, FBI 


f>AC, 


SAC, IttLWAUKEEL 

I O 

'AIEXANDER P. IEGRAND, SA 
HEI1VAUKEE, WISCONSIN 



This is to advise that a daughter,! | weighing 

7 lbs, 2 oz., was bom to SA and Mps. Alexander P, LeGrand of this 
office on Saturday, 


d^s. 


be 

B7C 


HKJ:JJ 





_js&^ , 

i. commiMC^o^£ 


ANSWERED 

1OIL0W-VP 


noeeucv, M- 


PARED 






* ^ 

<§r 



F- A? / fr'-fy - //7 


Searched 

Numbered ...... Z? 

Piled. •7f — 

6 maY 18 J348 


federal bureau of investigation 


IALS. 


MMUNICATIONS SECT 




M A i L E p /1 2 


☆ MAY 1? 1948 p A: 


e,t* * '*'* " *2JIC 



* JDl **- « *.*, ; . 
i..' .. . | {j. *4 **■' ^ * ■ 


cEU£ - ■ 


HZ'- ,1 
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STANDARD FORM NO. C4 


a 


Office Memorandum • . united stSes government 


TO : 
FROM : 
SUBJECT: 


Hr. Glavin 

H. L. Edwar 

ALEXANDER PETER ^LE GRAND 
Special Agent 
Milwaukee Office 



RE: 


DATE: July 9, 1948 


UPA PROMOTION AND REMOVAL OF 
SUPERVISORY RESTRICTIONS 


la*. Tolaon 
Hr. E. A. ' 
Hr* Clegs 



This employee entered on duty 11/6/39 as a Special Agent, CAF-9* 03200 per 
annum. On 4/16/43, he was reallocated to grade CAF-12, $4600 per annum, and 
as the result of two UPA promotions and two increases in basic pay, his salary 
is now $6384 per annum. He is being considered for an increase to $6623.40 under 
the provisions of the Uniform Promotion Act, and he is also being considered for 
the removal of restrictions placed on his services for utilization in a supervisory 
or administrative capacity.” 


By letter dated 5/24/47, he was censured for the seriousness of his indifference 
to instructions issued to him by the Bureau which he was to have furnished to his 
Special Agent in Charge immediately upon the latter's return to Milwaukee. A. 
supervisor of the Bureau had given Agent LeGrand instructions concerning a protest 
to the Telephone Company which was to be made by SAC Johnson personally, and Agent 
LeGrand had failed to advise SAC Johnson of the bureau's instructions notwithstand- 
ing the fact that LeGrand had actually talked v/ith SAC Johnson immediately after 
Mr. Johnson's return to Milwaukee . It is_ noted that Agent LeGrand had been placed 
in charge of the Milwaukee Office on this' occasion in the absence of the SAC and 
the ASAC. He was advised that he was being placed orwGrobation for a period of 90 
days and that his SAC was being instructed not tojf^ncze him in an administrative 
or supervisory capacity during that period of ' In an addendum to this letter, 

SAC Johnson was instructed to submit a spec^Vefficiency report at the expiration 
of the 90 r day period together with his.rSfcraanendp^ion v^r 

probationary status. V ** 


In compliance with the Bureau^ instructions, SAC Johnson ssuhnddrtieS 


Ui 


EXQELLEliblQraHjd.reLacfimended. 
f ifP^^pg^tipn By letter 


efficiency report on this agent on 8/27/47* rating him 

in a separate communication that Mr. LeGrand be remove' _ 

dated 9/27/47, he was advised he was being removed, froilt probation , 

SAC Johnson was advised that he was still not to be^ utilized in*an*nfim&Hii 


ddendum 
swaxive or 

supervisory capacity and that a special report shoul'd l|e fiSfcb&Sttedcito (601 tday i i 
a recommendation relative to the removal of t he,s e&'e StrrctioiTS^ — 0ir~H7 / 29/477“sAu 
Johnson recommended that the restrictions upon this ag^j/ls^services for possible 
utilization in a supervisory or administrative capacity be* removed; however, the 
Bureau did not approve the recommendation. 

v 

By letter dated, 2/5/48, he was censured for' submitting an incorrect report to the 
Bureau which^ BiM^o' be 'returned to him for additional investigation and correction. 

On 3/31/48, ' SAC J^nSon rated him VERY GOOD. 

/ X . iA * 

* 




Oq 


During an inspection of the Milwaukee Office in June, 1948, the Inspector (R. E. 

Wick) said he presented a. good appearance; was friendly; appeared to possess a 
thorough knowledge of the work to which he was assigned, and was. definitely inter- 
ested in the Bureau's work. He expressed concern over the fact he was not qualified 
as a relief supervisor and indicated he would do his utmost to qualify for reinstate- 
ment. He was a very good dictator and a capable, satisfactory agent. It is noted 
that he failed the agent§& examination with a grade of 82-£%. 

* 

RE C O^.iwEIlDATlON : is recommended that he be passed over for a UPA promotion and 

that the restrictions on his services be continued due to his failure on the manual 
examination, and that he be reconsidered following a reexamination. 


JEE:jlr 


*1 


7 . 




SuLy 21 * 2.943 





m&sovj& Ann 


. t 

Vr. Klf^xadov P. LoGrand 
Fedoral Bureau of torasbicaiion 
735 G. ’S',. P. 0 . iOuatoso & Court Eouso 
J^tcufiso 2* Uiccc»is5» 

DcarEr, LoGraadx 

Putins tho recant inspection of the* llj&tauheo 
Of Sco, you attained a grade* of 82.53 on iho oisadnatioa 
gison fepoebor*, As. you auca nraro, this: is below 

tho- rdhintci aac^bablcr ratins of 853. 






Oototw 30, 1948 


sac, Wmhm 


Dear Sir:' 




Tolaon 
E. A. HE" 
Clegg 

Coney 

Glavln 

Lad d, 

NlchSTT^ - 

Rose n 

Trac y 1 

Acers 

Carson 


HendoT~ 
Mumfor C r ' 
Starke ‘ rw ~~ 
Quinn Tamm 1 
tiease 
Gandy i ; ' ' 


During a field office inspection, the a^o^flpciai AgeRt/; V ^: 

failed to make a passing grade, oft tfe 

. . . ^ 

You should afford this 
enclosed examination under 

visioR of one of your regularly ^proved : r.; / 

; The completed paper,:shouId & {lomptiyrrdttra e |® %;* i i|!i|^' : 


, a cover leUerwillriot M necessary- 


■:rfy: 


It is also dsslnd 
a apwiil «mni«K 


TOrtt v^ | 

Eiifomh 



v> 0 >. V I Iwj 4 1 




" ■ ■. 'M . ) . ■ v ^ y 


y . "v t V<* ‘C *• 




feoerai su«aii of i.wfsTiSATietohn ^ Edgariioover J:, ; ■■ .(. 
_ > s. DtfABiwts; of justice * , ■. Director ;t 
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o 

- UNITED. STATES- GOVERNMENT 
DATE: September 1, lglj8 


' " O o 

0 F F I G E M E WV- R A N D U M 


TO : DIRECTOR, FBI 

FROM J SAC,. MILWAUKEE 

SUBJECT: INSPECTION REPORT 
MILWAUKEE OFFICE 
INSPECTOR CONNFJjLEY 
JUNE 15, I 9 I 48 , 

Reference is made to the section of Inspector Connell ey’ s 
inspection report dated.Juhe 15, I 9 I 18 , captioned "Communist Party 
Matters, " in which X was instructed to advise the Bureau .of the 
action planned and personnel necessary to handle. Communist Party 
matters in the Milwaukee Office. 


For the Bureau 1 s information, four agents are now assigned 
to. investigate Communist, matters in Milwaukee Under my .direct super- 
vision* and, conferences are held once a week, or more frequently if 
necessary,, ipr the purpose pf checking progress and giving direction - 
to work. In addition to the investigation of potential security 
index, card cases, each agent has been assigned special phases of work 
which are his responsibility. The following, assignments other than 
the security index type cases have been made: 



Special Agent, | A L EX ANDER F. JbE CRANDP will be responsible 
for the preparation of the periodic report on the Communist 
Party and for conducting investigation of the CP: also he 
will be responsible for the investigati on of the two top 
functionaries- in the Milwaukee Division, ! l and 


Special Agent 


with the assistance of 


Special Employe es, will pe responsible fOr the preparation 
for the proper files of .scrap information obtained from 
Confidential Informant M-136 and also for the maintenance 
of the Communist, index. Card- Box. In addition, he has the 
responsibility of following- developments in twelve pending 
inactive assigned front organization, cases. 


in .addition to. security 


Special Agent ! 

index cases, will be responsible for following developments 
in. fourteen labor infiltration .cases which are pending 
-inactive assigned, fie is also’ following developments of the 
Peopled Progressive Party. 


Special Agent [ 


be 

b7C 


be 

b7C 


will maintain the security 


index card box in current status and will carry a large portion 
of the security index card cases. 


liBfg tS3 





QOKC ejr 



DIRECTOR, FBI 
September 1 } 19^8 


# 1° .addition to the agents assigned t.o Communist investigation, 

four spebial employees spend the major portion or half of their time oh 
Commumist work. They are: 

I * 1 b 1 

Special Bnployees| b' 

eecl} of whom spends 80# of Ms. borne; monitoring surveillances M-9%. M-lli2 
M-lu3, and M-lli7 . 20# of their time is Spent on week-bend duty. These, 
employees prepare logs for distribution for files. lathe near future 
these employees will spend some time on the C.W., Network radio station 
here. .. ' ‘ 

Special Employee I spends_ffig_pf Ms time, v 

assembiihg^ scrap obtained from Confidential Informantl [and as a 
relief employee. on technical surveillance. The remainder of his time- 
is spent on dirties not related; to Communist matters . 

. Special Employee spends, about one-half of 

his time on Communist trork in connection the assembling of scrap 

and in preparing cards for the security index and Communist Index .card b6 

bo^es, making photographs and photostats, and maicing such; credit and b7 

criminal checks as may be necessary in connection -with Communist investiga- 
tions. ° 


RKJsJJ' 

• 66 - 11(0 


L 





X 


^ - 




Q 


mitw 


J s 


ALEXANDER P. LeGRAMD. / Special Agent 
Entered oh Duty 11/6/39 

Salary $6,381; 

Office of Preference Milwaukee 


Examination; 


Set No. 2 


62 - 1 / 2 % 





SAC JOHNSON: LeGRAND is much above average in 

all the duties of an agent. He can handle physical and technical 
surveillances. He has had experience as a relief supervisor, but is not 
new so qualified. He is rated very good in dictation and excellent in 
firearms. He is assigned the major Communist cases in this division, 
in which his work has been uniformly excellent. During the present year 
the only exception to his high type standard of performance was on a matter 
of form in a loyalty report. His physical condition is very good. 

Rating: Very Good 


INSPECTOR CONNELLET: This agent presents a good appearance, 

is friendly and appears to possess a thorough knowledge of the work to 
which he is assigned, the handling of major cases on Communist matters in 

( the Milwaukee Division. He is definitely interested in the Bureau* s work. 

He expressed concern over the fact he is not qualified as a relief supervisor 
and indicated he will do his utmost to qualify for reinstatements He .was 
rated very good in dictation. He is a capable, satisfactory agent. He 
failed in examination* & 


Inspection Report 
Milwaukee Office 
Inspector Connelley 
Date: 6/9 /k 8 

R. E. Yfick, Special Agent 


\ 




]Jove$ori 7 j 19^8 


: 6 . 

Al^dorf* icted 
Federal B«ro;^ef fcvpetlipti^ , , 
735 U 4 0< P* pj Cuei$$J‘$ Court Eoucci 
12 Brtkop 2 , nxecoscitt . ' j 


Pear ft* tttait 


****•. A$ |$ jjju]/-]} 

$<%pa joa.£Bfio » &$} 

totaatioa thicN tea rooratty afforded, yo‘3 ^ 


SKsiTijy jaiRccoq yramy «io auraa 

,11 uji'iai; ( ' t “ , ' J " f 7 :iji 

ih 1 u 


* :x 


Ur. Tolson 

Mr. El A. Twi 

Mr; cle at 
Mr, Olwi n . 

Ur. U44 ’ 

Ur. Klchol i 1 
Mr. Roee n 
Mr, trtc y 
ur. Ea n - T" 
Mr.'Qurrie l 
Mr.. Harb o- ■ • 1 

Mr. host 

Mr. Penninaon • 
Mr. Quinn tub - 

Tele. Roob 

Mr. wete e ~ 
Kiss Quay 


, COMMUNICATIONS SECTION 

CC - SACililT^| LED j j 

*, NOV 17 1948 .R.M. 

* > 

JEB/rpl FEDERAl.BUIjdu OF INVESTIGATION 
/|f/ U.^tfrMENT-OF. JUSTICE 


f A ■ * 

' ** ■>« - ****** 


tHa^rHoo^r 

Director 
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REPORT OF 
EFFICIENCY RATING 


Form appro 1 
BudgetBurc 


turcau No. 50-R012.3. 


Q 

ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL 

PROBATIONAL (< ) 


(X) 


As of based on performance during period f rom4R?S^„ii_ . . to .JMovjOTnbo £„24 j __1948 

AIEXANDER P* TEGRAND . 


SPECIAL AGENT - - CAF-12 


(Name of employee) 


'(Title of position, service, and grade) 

FEDERAL BU REAU OF INVESTIGATION - - MILWAUKEE F IELD DIVISION^ 

(Organization— Indicate bureau, division, section, unit, field station) T 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Rate administrative, supervisory, and planning functions on 

elements in italics . - 


CHECK ONE: 

Administrative, 
supervisory, or 
planning™-... □ 

All others □ 


- (1) Maintenance of equipment, tools, instruments* 

- (2) Mechanical skill. 

- (3) Skill in the application, of techniques and pro- 

cedures. 

- ,(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

. (5) Attention to broad phases of assignments* 

. ;(6); Attention to pertinent detail* 

- ’(7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

-(10) Effectiveness in presenting ideas or facts. 

-(11) Industry. 

-(12) Rate of progress on or completion of assign- 
ments. 

-(13)" Amount of acceptable work produced. ,(Is mark 
based on production records? , 

- (14) Ability to organize his work; 

-(15) Effectiveness in meeting and dealing "with 
others. 

-(16) Cooperativeness. 

-(17) Initiative* 

-(18) Resourcefulness. 

-(19) Dependability. 

.(20) Physical fitness for the work. 


STANDARD 

Deviations must be explained on reverse side of this form 


(Yes or no) 


$ 


& 


— - (21) Effectiveness in planning broad programs . 

- — (22) Effectiveness in adapting the work program to 
broader or related programs . 

(23) „ Effectiveness in devising procedures . 

: (24) Effectiveness in laying out work, and establish- 

ing standards of performance for subordi- 
nates, " 

X%5) Effectiveness in directing, reviewing, and check- 

tng, the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

(27) -Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines 

. — - (SO) Ability to make decisions, 

(31) Effectiveness ^ in delegating clearly defined 

authority to act, 

^ ^^^Lte any other^elejients "considered 


Very Good 


Plus marks on all underlined , elements, and check marks or better on all 

other elements rated ........ — ...l™. 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements- - J ... ... 

Check marks or better on a majority of underlined elements, and all weak 

performance oyercompensated by outstanding performance-- Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompehsated by outstanding performance.—-—!- Fair 

Minus marks on at least half of the underlined elements. Unsatisfactory*] 



i r/t*£*4* 



Rated by 
Reviewed by 

' > oi reviewing official) 
Rating approved by efficiency rating committee , 

U. S. GOVERNMENT MINTING OFFICE 10-26177-5 


S]ie.<?i3l„Agsni„in.^}iarge 

(Title) * 


,-NQ3fBinbQr„24^-194S- 

(Date) ^ 


(Date) 


(Title) 

... Report to employee 


(Date) 


(Adjective rating) 





EE: ALEXANDER P. LEGRAND 


Le Grand is much a bpvB~average^n--ft'n 
duties of ^an-Agent* During the period covered by this 
rating, he has perfor me d his duties in a much, ab ove average 
manner, fdtBTa minimum of s unervi sioru ~He~has handled™ 
^-involved maj or Communist . cases^ including the most important 
organizational, case, as.JTPll~as the top functionaries 
carried ~as i ndiv id ual subjects* He ha s ~ddn e"e5ecellsnt -wor k 
_ih coordinating i xiformation>inI"this_-fleld.~and>.has^disieilaved 
"initiative and industr y* 

Le Grand appears to be in very good physical 
condition* 

Eating: Excellent 


HKJ:JJ 


Initials : 







7 — 

/ 




O 


o 


W / mw 58 S 94^' 1 / 

U: S. DEPARTMENT OF JUSTICE 'l^Settfd ’UT^vcX 

FEDERAL BUREAU OF INVESTIGATION 



■^'i 


Nature 
of Action 



Perswwel Action Ncab« ~ ~ " , ’ ^ ■ / 

f. b. i,- HiSM- 


Let** Activity 


.3fce<rtfc«*£9f £5*8 


tJ Effecfive* : 

' '" ' FROM H 


1 — 

TO 

Position 

O 

ttpaaliA Apaa& 





Grade 1 

O Salary ‘‘i 

Division 

and 

Section 

Headquarters ! 

i t 

•fo&f , 

tj-S* . 

t 

'ft&tsgft 

$c:,*3««> 

% 

i « 

! 

r < 

Q Appropriations* 

S & E, F.B.I.- 

i 

. S & E, F.B.I. 

Field r^i 

Departmental 
of Field . 

X^epL 

■BSP 

!■ 

[ Dept* 

Q • •• " 

a, VICE 

NATURE Of POSlTlUN 
b. ADDITIONAL IDENTICAL 

[ 

V. NEW ' ' 

o 





* 

© 

Ps C. NO, 

p. c. Mo. 

* 

, 

P* C- NO. 

^ ^ 

- 

1 Date of ewfc 

" Date, ot 

- , ^ | _ - - - - 




Q REMARKS 

Q 
P 
O 

o 
o 


# 2 X 0 es ««ng$d te-^g. frca.^.|g **=* 

Bill fw» $£&**<& totSSS** 

X*OS>*?a CSX #W Jfc«V V**XH13% Xfeftt 
¥$*i?S 3 - TOT $ 32 »* - ^ 













\ 





United pfafea Ibparittrotf of itette 
Moral Sttraus of JnucatiBaium 


IN REPLY, PLEASE REFER TO 
FILE NO. • 

Director 

'Federal Bureau of Investigation 
United States, Department of Justice 
Washington, D. C. 


Dear Sir: 




For inclusion. in the fund to be paid to the'- widow or designated beneficiary of any Spe- 
cial Agent of the Federal .Bureau of Investigation; United* States Department of Justice,, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I. am forwarding herewith (by CHECK - MONHf’OKDEH^ 
the sum of ten dollars '($10.00), made payable to the Chief Clerk of said Bureau, to be included, 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
v is a voluntary, 'gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will* recomend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 


Upon the death of any Special Agent, the appointed committee will consider the case and 
subaiit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk,* directing him to pay to the designated beneficiary the. sua of $10, OCX), 



/V 






STANDARD FORM NO. 64 


oo 


Office Memorandum • 


oP 

UNITED- STATES GOVERNMENT 


TO 

FROM 


: DIRECTOR, FBI 

mC, MELWAl 

• ! AirmrAnmr 


subject: (Adcmder p. Eegrand, sa 
SPECIAL EFFICIENCY REPORT 


date: November 24, 1948 


Rebulet October 20, 1948. 

Attached is special efficiency report on captioned agent ; 
Referenced bulet was received with several others, on which there 
was no special notation oh the bottom left corner to submit 
special efficiency report. It was necessary to give various 
agents re-examinations over a period of time, which occasioned 
a delay and incorrect filing of referenced Bulet. 


The Bureau is assured that such delay will not recur 
in the fixture. _ 


HKJ 

Enc 











6 NOV 26 1^40 

FEDERAL BUr LAU OF INVESTIGATION 














Disaabwr X%*5 


Mr# Alexander I s # 

Federal Bureau of liw©#fei|piic«i 


Deer Hr #; LearensU 

; In Tilth' tM/Valfo^ Preeotien &#t* X an ir*le#*t ple«##d 

to e4vi«* yeti that yea have boon r«oame»i»d for jiraeseileti froe wm t 

msnm to 869§3#40 pur ennm In Grad# X2, effeoti?* Beeneher X2 # 1^4S* 

•' ' Mneerely yeure. 


John ids*** Rower 
Blrootar 


\\X- 


*•> 


v 


T" 


:• *?«Ww«fr'Or ■■«►“+ 

/> / v ;? / ■ 


CC* bAC, Hlleeukee 

Tho roetrlations herring Mr# LeGrend'e eervicee in e supervisory end 
edsdtaistrutlve capacity here been reeiovod# " 

Hr , ^# g . aawde ■:■ : 
tftwentnfc 



, To loon 

* Cl 0 E£__ 

. . Glavin- > 

• Loll ~~ 

, Nichols 
. Roaen 
- Tracy :, 

■i-ite : 
, Gumea 


■ Harbo ■ 
Mohr 


# Ferinington_ 
. Quinn fanm_ 
Tele . -Roo m_ 

Ur. 


Mease 
Mioe Gandy__ 



/ 

/ 
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•STANDARD FORK* NO. 64 


Office MemtPandum 

TO : Mr. Glavin 

from : H. L. Edwards 

subject: Alexander P. LeGrand 

Special Agent 
Milwaukee Division 


QO 

• UNITED STATES GOVERNMENT 


DATE: 11-30-48 




upa PRa/orjroN and removal of 

SUPERVISOR! RESTRICTIONS 


Ur* Tolso n VY 
Ur. ciAgg ?.y 
ur. QlftYl a \fr 
Ur* Lad d 
Ur. Nichol s / 1 

Ur. Rose n t t 

Ur. Trac y / / 

Ur. Egan ^ 

Ur. Qunw e 

ur. Harbo 

Ur. Moh r 

Ur. Pennington 

Ur. Quinn Taa a 

Tele. Roon 

Ur. Mease 

Uiss HalBfl S 

Ulss Gandy 


This employee entered on duty 11- 
Grade CAF-12, §4600 per annum on 
and three basic increases in pay 
being considered for an increase 
and is also being considered for 
for utilization in a supervisory 


-6-39 as a Special Agent, was reallocated to 
4-16-43, and as a result of two UPA promotions 
his present salary is $6714 per annum. He is 
under the provisions of the Uniform Promotion Act 
the removal of restrictions placed on his services 
or administrative capacity. 


By letter dated 5-24-47 he was censured for the seriousness of his indifference to 
instructions issued to him by the Bureau which he was to have furnished to his SAC 
immediately upon the latterds return to Milwaukee. A supervisor of the Bureau had 
given Agent leGrand instructions concerning a protest to the Telephone Compary 
which was to be made by SAC Johnson personally, and Agent LeGrand had failed to 
advise SAC Johnson of the Bureau* s instructions notwithstanding the fact that 
LeGrand had actually talked with SAC Johnson immediately after Mr. Johnson *s return 
to Milwaukee. It is jioted ^hat Agent LeGrand had been placed in charge of the 
Milwaukee Office on this occasion in the absence of the SAC and the ASAC. He was 
advised that he was being placed on probation fqga period of 90 days and that his 
SAC was being instructed not to utilize him administrative or supervisory cap- 

acity during that period of time. In an addendum to this letter, SAC Johnson was 
instructed to submit a special efficiency / i^port at the expiration of the 90-day 
period together with his recommendatio^^garding his .removal^rom-t he-probat-ionaryn 
status. - . VY*' I n-t / « /— I 


period together with his recommendatioASggarding his .removal^rom-t he-probat-ionaryn 

StatUS ‘ ' | 67— /'?; ) pffi ~I3-S~ \ 

In compliance with the Bureau's ^^ructio^lpSAe^jShnsomiSuitnatbted .a..Special--£f~ 
f iciency report on this agent on 8-27-47, rating him EXCEL^E^eahob r.ec.Omm^&fed.in 
a separate communication that Mr. LeGrand be removed £rom~p^bation. By letter 
dated 9-27-47, he was advised he. was being removed from p"robation," c and-jLn 1 ^nrtad- , *7 / 
dendum SAC Johnson was advised that he was still not t ? o be ut^ized'ln’lih^dminis- 
trative or supervisory capacity and that a special reTOrt'CShbuld ’.be usuibii>iH^d>4'h^ ; 

60 days with a recommendation relative to the removal *of-the se-re s tri'ctldBS: M *0h J 

11-29-47, SAC Johnson recommended that the restrictions upon this Agent* s services 
for possible utilization in a supervisoiy or administrative capacity be removed; 
however, the Bureau did not approve the recommendation; 

By letter dated J2r5-48 he was censured for submitting an incorrect report to the 
Bureau which had to be returned to him for additional investigation and correpti&u, 

- jt f 

On 3-31-48 SAC. Johnson rated him VERT GOOD. 

During, :^n, inspection of the Milwaukee Office in June, 1948, the Inspector (R.yEX 
Wick) sSid he presented a good appearance; was friendly; appeared to possessVa ) 
thorough knowledge of the work to which he was assigned, and was definitely onr^ 




Co 


terested in the Bureau* s work. He expressed concern over the fact he was not 
qualified as a relief supervisor and indicated he would do his utmost to qualify 
for reinstatement,. He was a very good dictator and a capable, satisfactory agent. 
He failed the inspector ' s examination and was censured for this failure by letter 
dated 7-21-48. 


On 7—9-48 he was considered for a UPA promotion and considered for the removal of 
the restriction of his use in a supervisory and administrative capacity, but hew*® 
passed over to be reconsidered upon his passing the re-examination. 

On 11— 17— 48 his SAC was advised that he made a grade of 97j& on his re— examination. 

On 11—21—48 SAC Johnson rated him EXCELLENT and said he was much above average in 
all the general duties of an' Agent, he had performed his duties in a much above 
average manner, with a minimum of supervision, he had handled involved major 
Communist cases, including the most important organizational case, as well as the 
top functionaries carried as individual subjects, he had done excellent work in ■ 
coordinating information in that field, and had displayed initiative and industry. 

RECOMMENDATION ? It is recommended that the restriction barring his services in a 
supervisory and administrative capacity be removed. P 


It is further recommended that he be- afforded a §239.40 increase 
under the provisions of the Uniform Promotion Act to $6953.40 per annum effective 
12 - 12 " 48 - - 



\\ 
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REPORT OF ^ 
EFFICIENCY RATING 
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ADMImffiTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR (3C) SPECIAL ( )* 

PROBATIONAL ( ) 


As.of ..1&EC&..21,„.1949^ based on performance during period finm April 1 . 1 948 to Jf&rch 19.49 

U £> ^ 

AI£XANBSB._Pjt-.XaGBM D_ . SPE CIAL AGENT - - CAF-12 

(Name of cmployco) ' "“(Title ot SStto^rvi'c^S' eJSte) 


* 

(Organization— Indicate bureau, division, section, unit, field statfon) 


ON LINES BELOW 
MARK EMPLOYEE 

1. Study the instructions in the Eating Official’s Guide, C. S. C. Form 
No. 3823A. 

CHECK ONE: 

V if adequate 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

Administrative, 

— if .weak 

a. Do not rate on elements in italics except for employees in admin- 
• istrative ; supervisory, or planning positions. 

supervisory, or 
planning — — □ 

+ if outstanding 

5. Rate administrative, supervisory, and planning functions on 
elements in italics. 

All others - EJ 


(1) Maintenance of ‘equipment, tools, instruments* 

(2) Mechanical skill, 

— +- (^) Skill in the application of techniques and pro- 
cedures. 

,(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

± (5) Attention to broad phases of assignments* 

—it X6) 1 Attention to pertinent detail* 

:(7) Accuracy of operations. 

— jfc- (8) Accuracy of final results. 

— dL (9) Accuracy of judgments or decisions. 

— sfc-(10) Effectiveness in presenting r ideas or facts. 
—±.(11) Industry. 

-±■-(12) Rate of progress on or completion of assign- 
ments. * 

— -^tl(13)' Amount of acceptable work produced. .(Is mark 
based on production records? — 1 ) 

) ^ (Yes or no) 

— St. (14) Ability to organize his work. 

tfc<15) Effectiveness in meeting and dealing with 

others. 

_2fc(16) Cooperativeness. % 

— ±r(17) Initiative. 

—±.(18) Resourcefulness. 

—±.(19) Dependability. 

-±.(20) Physical fitness for the work. 



. (21) Effectiveness in planning broad programs . 

- (22) Effectiveness in adapting the work program to 

oroader or related programs . 

. (23) Effectiveness in devising procedures . 

- (2k) Effectiveness in laying out work and establish * 

ing standards of performance for subordi- 
nates . 

-,(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates . 

- (20) Effectiveness in . instructing, training, and 

developing subordinates in the work . 

- (27) Effectiveness in promoting high working morale. 

- (2S) Effectiveness in determining space, personnel, 

and equipment needs . 

. (29) Effectiveness in setting and . obtaining adher- 
ence to time limits and deadlines . 

(SJ? Ability, to make decisions . 

fl) Effectiveness in delegating deadly defined 
thority to act. 


LEMENTS CONSIDERED \ 


‘E ANY. OTHER ELEMENTS CONSIDERED 

| o/~ 


group J of ^agents' off TSMcaH - 

(B) -i&Xlg9I9^^ 

Capability- £ additional C\fC 

(C) — 


Ifl.Ui 


STANDARD 

Deviations must be explained on reverse side of this form 


L 


mi 


IAL BUREAU OE ^j^TIG&TION 


Adjective 

Rating 

Excellent 
Very Good 


Plus marks on all underlined elements, and* check marks or better on all 

other elements rated— .......... - — . ........ — 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements . .... . ... . 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance.™ .. — Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance .. . Fair 

Minus marks on at least half of the underlined elements.. Unsatisfactory 


Rating, 
official. 


Reviewing 

official. 



Rated by J 

Reviewed by j 



3M??ial..A29nt„in..Charg9 
, ,. f>_ A.mw.cr 

fro of rcviewlngpfflcial) J ■ (Title) 

Rating approved by efficiency rating committee^... — Report to employee 

Y~“ 7 (Date) > (Adjective rating) 

U. *. COYEftNKENT MINTIN4 OFflCC 16 — 26177*5 


JferC ^" :L9 ^- 

-r-6 - «/£ 

(Date) 



BE: ALEXANDER P. LE GRAND 


LeGrand is above average in appearance, personality, 
and all the regular duties of an agent* He can creditably 
testify, discharges responsibility with minimum supervision, 
hah a good knowledge of Bureau equipment, and is rated 
excellent in fire aims and in dictation. 

He can handle physical surveillances. He handles 
the three major Communist cases in this division. 

He is possessed, I believe, of leadership qualities, 
and has indicated supervisory potentialities, although there 
has been no recent occasion for him to demonstrate such ability 
other than in his own work. 


"r^He appears to be in very good physical condition. 
He is; 'available for special and general assignment. 

r* 

Ratings Excellent . 



* 

’C** 



HKJjJJ * 
Initials: 




Special Agent, in Charge 






Name: | ALEXANDER P. LeGRAND 
EOD: November 6, 1939 

Preference : Milwaukee 

Examinations 100^ 


Title : Special Agent 

Salary: CAF-12 §6953.40 
Dictation Ability: - Excellent, 


SAG JOHNSON: 


'^?£ Grana is above f average in appearance, personality, 

^e duties of an agent. He is rated excellent 
' ^. in , .X?-*’? arms • He is .assigned the three most important' 
-security cases in, the office, involving the Communist 
p erb7 distinct organization and two. leading functions 
= ari? s * “ He also assists in coordinating intelligence 
'■ and information in the securiLty field. He has 
•^a^ite'd^toitiative^andl industry,, and his work" has 
uniformly, b^en* very good -to excellent. He appears 
-to be in ve^r gopd physical condition. 

* ’-Status '' Excellent’ - ' ' 


INSPECTOR NAUGH3EN: 


a ”• 


‘ . I agree with -the comments of the SAC. He has an 
4 intense interest* in his work and reflects above 
f average qualities of sincerity > intelligence, and 
industry. 


* 










Inspection Report 
Milwaukee Office 
Inspector Naughten 
March IS, 1949 

Interviewed By: Mr. Naughten- 





November lj 19k9 


Mr, Alexander P, Ze&rahd 
Federal Bureau of Investigation 
735 - V* St Customs and Court House 

Milwaukee: Hie cone in 


Tele, 'Hoax 


Hear Mr, Zp Grand; 

November 6 , 19 k 9 j marks, the anniversary: 
of your tenth year of service, in the. Bureau,;, in * 
recognition of this period of employment* J an inr 
debd pleased: to present to you the' enclosed Teh* 

Tear Her vice Award Key,. 

luring your association vxtth the FBI S you 
have witnessed tjie Bureau grow greatly in siecj take 
on increasingly' grave re sp onsibilitie a ? and constantly 
assume a more important, part in this nation's history s 
I know that you have personally participated in. many 
of these changes and that you have unselfishly devoted 
your Self* through much herd work and many sacrifices* 
to the Bureau's cause , 1 should like 1 you to accept 

this Key as a token of my deep appreciation for the 
contribution you have made to the. Bureau's accomplish ~ 
nentsj and as. a symbol of those i deal &*f 0 r jzhich.. Hoe.. £L 
FBl stands , * r K r - '<?" p g / tfH* /* / ^ r 

.../■?/ 7 &-%. 


May We continue to repei vpj&he, benef it of 
your ability and experience in^ihe^woAk ofNtb t 
many years to come,. ^ A<&. \ Mi i&io T -Tl 


Kith bept wishes j 




8i%cef$byj 




Bhgl\o.oMe;. 



00 - SAC* Milwaukee- 
touchSP Section 


rrm 




4 T 7 &V 


Tfe* 7 


IN REPLY, PLEASE REFER TO 

> 

FILE No. 



0 




o 


Q 


tufuft ^fafes Ifeparfmimf of ifoatico 

f * 

literal bureau of tacatigaiion 


Director 

Federal Bureau of Investigation 
United States Department of Justico 
Washington) D. C. 

Dear Sir:, 


For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who, had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MOREW&DER’) 
the sum of ten dollars ({10.00), made payable to the Chief Cleric of said Bureau, to .be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: . 

The Director of the Bureau will appoint, a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of {10,000, 


ance Fundi 


The following person is hereby designated as my beneficiary for F, B, I, Agents 1 Insur- 


Nane 



^ I 44x4 M. 


Relationship 


— 

following person is 




The following person is hereby designated as 'my beneficiary under, the Chas, _S. Ross Fund 
providing {1500-death benej^t to beneficiary of agents killed .in line of duty. 

Name ■ Address 


Relationship 



Dated 


V 


Very truly yours, 



* O INI 10 

4/ O'vu. JL y/ 



STANDARD FORM NO. 64 


Oa o 0 

Office Memmanaum • united states government 


TO 


Mr. Glavin 


from. : H. L. Edwards 


6 


SUBJECT: ALEXANDER PETER LeGRAND 
Special Agent 
Milwaukee Office 


RE: REALLOCATION 



This employee entered on duty 11-6-39 as a Special Agent, CAP-9, $3200 per wl »* R0CB - 

annum, was reallocated to Grade CAF-12, §4600 per annum on 4-16-43, aud as K ** B * 

the result of 3 Uniform Promotions and '4 basic salary increases his present 0 * 0 ^ 

salary is §7000 per annum. He is being considered for reallocation to Grade 
GS-13. 


On 3-31-47 SAC Johnson rated him EXCELLENT. 


On 5-10-47 Supervisor J. K. Mumford talked, telephonically, with this Agent, in 
the absence of the SAC and ASAC of the Milwaukee Office, and gave him specific 
instructions to convey to his SAC concerning registering a protest against the 
Milwaukee Telephone Company for their unwarranted intrusion of one of our con- 
fidential wires. By letter dated 5-24-47 he was censured, placed on probation 
for ninety days and restricted from duties in an administrative or supervisory 
capacity during this time, for his indifference in not following instructions 
issued from the Washington Headquarters. ^ 

By letter dated 9-27-47 he,,was advised he was removed ^ „ _ „ 

however, his SAC was advised that he still was ncr§ to fie iTlnili zeci* irr'ar'super ^ 

visory or administrative capacity. [ * um ** r j£*L ? 

1 

By letter dated 2-5-48 he was censured fjorbsu^itting an incoj^ect^i’et^tj^toj 

the Bureau which had to be returned to him (for additional^investigatiwi and~ 
correction. . * fSSiKAl 6UKHAU Iff lJJ*teSTJGAT!C3 



On 3-31-48 SAC Johnson rated him VERY GOOD. 


At the time of the Inspection of the Milwaukee Office in June, 1948, he failed 
the agents’ examination with a grade of 82|j5, was censured for this by letter 
dated 7-21-48 ; however, upon re-examination he received a grade of 97. 

On 7-9-48 he was considered for the removal of the restriction on his use as a 
Supervisor as well as a Uniform Promotion; however, he was passed over for both 
due to his failure on the manual examination. 


Effective 12-12-48 he was afforded a Uniform Promotion, and also at that time his 
SAC was advised the restriction on his use as a Supervisor was removed. 

During the Inspection of the Milwaukee Office in March, 1949, Inspector Naughten 
said he agreed with the comments' of SAC Johnson that LeGrand was above 
in appearance, personality and all the duties of an agent; was rated 


/ 




• » ,1 


M . 




in. firearms; he was assigned the 3 most important security cases in the office, 
involving the Communist Party district organization and 2 leading functionaries 
and also assisted in coordinating intelligence and information in the security 
field; he had exhibited initiative and industry, and his work had uniformly been 
very good to excellent; and. he appeared to -be in very good physical condition. 

> Inspector Naughten further stated that he had an intense interest in his work and 
reflected above average qualities of sincerity, intelligence and industry. 

On 3-31-49 SAC Johnson rated him EXCELLENT and said he v/as above average in 
appearance, personality, and all the 'regular duties of an agent; he could 
creditably testify, discharged responsibility with minimum supervision, had a good 
knowledge of Bureau equipment, and was rated excellent in firearms and in dictation. 
He could handle physical surveillances; he handled the 3 major Communist cases in 
that division; he was possessed, it was believed, of leadership qualities and had 
indicated supervisory potentialities, although there had been no recent occasion for 
him to demonstrate such ability other than in his own work; he appeared to be in good 
physical condition; and he was available for special and, general assignment. 


RECOMMENDATION : In view of the administrative action taken against him within the 
past 3 year period, it is recommended that he be passed over for reallocation to 
Grade GS-13 at this time, to be reconsidered in August, 1950. 


A PERMANENT BRIEF OF HIS FILE IS ATTACHED 



JEE/rpl 



STANDARD FORM NO. 64 * 


Oq O© 

Office Memorandum • united states government 


DIRECTOR, FBI 
SAC, MtlSTAUKEE 


SUBJECT: IN-SERVICE TRAINING 
MARCH 6, 1950 


DATE: 


February 28, 1950 




ftA&lLZ&HL 


+*' rn *£ jL m 


MWftW! 


Numb 


03 




6 MAR 10 1950 

(OSUL BUKtAl u f 'AVA«)5ATJ?B 




4 > 


IA 

(f 


j .V 


/•A 






v,^ 


2 





n * ’ 


i US* 


ffs * 


5 


b6 

b7C 


b6 

b7C 


fi 

w Rebulet February 23 last, instructing that SA Alexander 

P. IeGrand report for In-Servicf? Tuning March 6 next in the place 
of Special Agent who has resigned* I wish to 

advise that Agent LeGrand's wife is scheduled to be confined for 
childbirth approximately March 12 next, and thus far he has been 
unable to secure help for home during that period. Consequently, / 

it will be necessary for him to be with his family at that time. &y 

I would like to recommend/^or att endan^^t ^^e^^e 
in his stead Special Agent James ^McArdle. Unless advised to 
the contrary, he will report March '6 next. 


RNHjJJ 


* > U, V 

, fc 


Ft t 




STANDARD FORM NO. 64 


Oq 

Office Memorandum 


O 


O 


TO 

FRO 



DIRECTOR, FBI 


UNITED STATES GOVERNMENT 


DATE: April 11, 1950 


4 SAC, MILWAUKEE 

0 

SUBJECT: ALEXANDER P. LEGRAND 
SPECIAL AGENT 



This is to advise that a baby girl, [ 


] weighing 7 lbs. 13 os. . 


. was 1)om to SA and. Mrs. Alexander P. LeGrand of this office on| 


I t 


RNH:JB 








r * 



§tatca Department of SudQe 
ileberal Bureau oflnueatigatiou 
Kaatiington, 53. <L 



Director 

Federal Bureau of Investigation 
United States Department of Justice * . 

Washington, D. C. 




f. *i - 

, T * t i 


Dear Sir: 


t * 


t ' 


For inclusion in the fund to.be paid to the. designated, beneficiary of any:Special 
Agent of the FBI who has previously contributed to this, fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - WSSHISBSB)' the, sum of $l6 f , payable to the Chief Clerk of the FBI, to be included- 
in said fund. Payment will be made for death by self-destruction after the Agent has-been- 
a member of the fund for two years. It is understood and agreed that the sum' tendered 
herewith is a voluntary, gratuitous contribution to said, fund which I understand is to 
be administered in the following, manner. 

The Director of the FBI will appoint a committee- which shall .consider all matters 
pertaining to the* acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate, action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is* a member -of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk,, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
ben eficiary for FBI Agents 1 Insurant Fund: 


Name 


I Relationship 




Address 


hi 





Date* '2L3&1S&. 


The following person is designated as my beneficiary under the Chas. S. Ross 

Fund providing $1500 death benef^^ beneficiary of agents killed in> line, of duty. 

1 : 1 ' 


Name 


Address 


ML 


I Relationship 





' «. JJ 
APR 17 




Very truly yd®, 


b6 

b7C 


Cj) 


Special. Agent 



I 






Hr. Alexander P. teGrand, 

Federal Bureau of investigation, 
U. S. Department of Justice; 




v 






l 




V 




T 


* 
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REPORT OF 



Form approved. 

Budget Bureau No. 50-R012.3. 


>MINISTRATIVE-UN OFFICIAL 
'FICIAL: 


EFFICIENCY RATING / jPROBATIONAL ( ’ ^ 


A. of March 31, 1950 . . , ... . , , April 1, 1949 

as oi — - - based on performance during period from to 


March .31, 1950 




SPECIAL AGENT - - GS-12: 


(Name of employee) T (Title of position, service, and gradef 

.FEDE RAL BUREAU OF INVESTIGATIO N - - MILWAUKEE DIVISION - 


(Organization — Indicate bureau, division, section^ unit, field station)" 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if 'outstanding 


1; Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 8823A. " \ ‘ ~ ' ; f 

2., Underline the elements which are especially important in the position. : 
3. Rate only on elements pertinent to the position. „ ' ' • ' 

a. Do not rate on elements in italics except for employees in admin-’ 
istrative, supervisory, or planning positions. - 
h. Rate, administrative, supervisory, and planning functions .on 
’ /elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
plannings 

All others iW—l 


□ 

121 


— (1) Maintenance of equipment, tools, instruments. 

™ (2) Mechanical skill. 

— (3) Skill in the application of/techniques and pro- 
cedures. 

(4) Presen tability of work (appropriateness of" aa> 

.rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

— (7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions., 

JzL.(10) Effectiveness in presenting ideas or facts; 

„A~(11) Industry; 

.=£..(12) Rate- of progress oh or completion; of assign-, 
ments. 


... (21) Effectiveness in planning broad programs: 

— (22) Effectiveness in adapting the work program to - 

broader or related programs* ~ ^ 

... (2£) Effectiveness in devising procedures . . 

— (24 ) Effectiveness , in laying out'wgrti and establish* 

ing ; standards off performance for subordi- 
nates.] " " 

and check - * 


_<(25) Effectiveness in directing) reviewing , 
tng the work of subordinates . 


and 


( 13 ) 


*X~(14) 

-X--( 15 ) 

-X~(l6) 

^-(17) 

-*,-(18) 

«ii-( 19 ) 

-^--(20) 


(Yes or no) 


(Is mark 




<*: 


Amount of acceptable work produced, 
based on production records? 

Ability to organize his work. 

Effectiveness in meeting and dealing with * 
others. - “ ' ' r- 

Cooperativeness; ^ " 

Initiative. * 

Resourcefulness. 

Dependability. 

Physical fitness for the work; 


STANDARD 

Deviations must bo explained on reverse side of this form 


- — - (26) Effectiveness in instructing, training, 
developing subordinates in the work. 

. — (27) Effectiveness, inpromoting high working morale. 

~ — ( 28 ) Effectiveness ih determining space, personnel, 
^and equipment needs. 

— - Effectiveness in setting and obtaining adhere 

* ence t™ ne ’ limits ana deadlines. 

-~£*\&oy Ability to make decisions . 

JT ^ <($i) Effectiveness in delegating - dearly defined * 
authorityWdct^ — — ■ — * 



Wz/S/ V ' 

.STATE ANY OTHER ELEMENTS CONSID 

| r wfeTHr. tve- * ; 

(A) ~CapaTUii4^tff)E^AaditiQnaI 
He sponsibility . 


Plus marks- on all underlined elements, ! and check marks, or better oi\ all 

other elements rated-. ...... ...... ..... 

Check marks or better on all elements rated, and plus, marks on at least" 

half of the underlinedejjements-.„....i.....™ ......./.I. Very Go< 

Check marks or better on h majority of underlined elements, and all weak 

performance overconipepsated by outstanding performance.....;-.*..... ... .Good 

Check marks or better on a majority of underlined elements, and* all weak 

/ performance not pve^ompensated by outstanding performance ......... Fair 

Minus marks on atfjeast Jialf of thcyimderlined elements.™ Unsatisfactory 



Rated by; X. l 

~ * ^^^^^St^^ure of ratba fcofflcl^ l.^; 

Reviewed by 

(Signature of re vlewUfjf official) * 

Rating api^fiy^d^by efficiency rating qgjnmittee .. 

«. *. COVMNMtNT MINTIKS. OfHCC 18 — 28177-6 


Special Agent .in Charge 


AX-- - ' (Titter 

Assistant Director. 

..... - 


(Date) 


(Title): 

Report to employee ... 




March 31, 

Tfiajfep 

Sl/Js 


1950 


/(Date) 


(Adjective rating) 




'I 



©o 



* 


HE: ALEXANDER P. LE GRAND 

Agent Le Grand present s a ver s: .good perso nal appearance 
and is consistently neat in his dress. He has a mature Ja usinessl ike 
personality and approach. He has^an above average degree^ofLinitiative-, 
resourcefulness and aggressiveness. , In his dictation, he is rated as 
excellent. He is considered qualified, to, be u se d, on, dangerous 
assignments, raids or physical, surveillances. He has performed on 
numerous physical surveillances with creditable results. While his 
contact"s~wi'tft Taw enforcement officials and business men have been 
limited, they ha ve been very satisfactory. 

He is assigned exclusively to security matters and his work 
has reflected he possesses an excellent’ background and knowledge of 
those activities as well as the Bureau's policies. He has the ability 
to organize and initiate his investigations, to accept responsibilities' 
and discharge those ,resppjisibilities._without-.supervision. He is 
a depend able and i ndus trious agent. He is in good physical health 
and capable of performing strenuous and arduous duties. 

He has previously had experience testifying in U. S. District 
Court and before the U. S. Commissioner and is regarded as qualified 
to perform s atisfac torily for the government as a witness . He is 
, available for special an d general-assignment.^ 

From the manner in whi ch he, handles, his assignments, I 
consider that- -he. possesses. an „above..average -degree-,o£ supervisory 
and administrative .ability- as he- exerci ses...maiure Judgment. He id 
thorough , attentive to d.etail_and highly regarded by his fellow agents. 

I feel he has the abi lit y at _ the _ pr.es ent .time, to perform very satisfactorily 
as a supgrv isoror Assistant Special Agent in Charge. He is being rated 
as excellent. ^ 

Rating: Excellent 

RNH: jl 

Initials : 




o 0 


o 


o 


I* 1 

IS 


o 


RECORD OP PHYSICAL EXAMINATION OP OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU^ OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


CC-270 

(1-1-50) 


NAM E t LE GRAND. Alexander P . AGE 36 YEARS’ r .0 f . ‘ MONTHS 

NATIVITY(st'*fte of birth) VH annual nM ARRIED. SINGLE, WIDOWED ; Married . NUMBER OF CHILDREN 5 


FAMILY HlSt ORY 


Father di ed 1925. Pneumonia. 


Mother, one brother, and three sisters, living and -well. 


HISTORY OF ILLNESS OR INJUR Y TTannt nMiahood diseases': T&AT192A. ' 


HEAD AND FACE Normal 


"EYES: JPUPILS (size,,. shape, reaction to. light and 'distance.Pfetc.) Fqiinl t yaantto T&A. 
DISTANT VISION RT. 20/20 , corrected to 20/- 


■LT. 20/^0 


-, corrected to 20/‘ ” 


COLOR PERCEPTION 


^Noriaa l - 


, ‘ (state; edition of- Stilling's" p'la,tes*"or Lamps used)' 

DISEASE OR ANATOMICAL DEFECTS None- - ' 


t EARS: '"HEARING' RT. WHISPERED "VOICE 15/ lS 1 

j LT. WHISPERED VOICE 15/ 15’ 

DISEASE .OR DEFECTS None 


CONVERSATIONAL SPEECH. 


15715 - 


CONVERSATIONAL SPEECH 15 /-IS* 


NOSE ■ Deviated . septum to. right* NOD, 


SINUSES 


(Disease* or anatomical' .del ect, obstruction, etc. State degree) 


Normal 


TONGUE, PALATE' PHARYNX^ LARYNX",* TONSILS ' Normal 


TEETH;.AND'GUMS(disease or anatomical .defect): - -As* charted. 


nuJL* X£\. , JLP j X( 

N.ONVITAL TEETH * 

. "None 

PERIAPICAL DISEASE 

None 

MARKED MALOCCLUSION 

None’ - 

PYORRHEA ALVEOLARIS 

None - 


yt,„io .n is u'P»C is 


TEETH REPLACED' BY BRIDGES 


DENTURES. 


REMARKS Requires dental treatment^ 





GENERAL BUILD AND: APPEARANCE. 

(Signature 

Medi intiy - erect r well* developed# 

f ■Hee r )• - ■ 
1 Fifed, ivy? 

-4 

TEMPERATURE oft - - 

CHEST AT-EXPI RATI ON .v . 

v * . CT 11 fM 


HEIGHT - .bn n,. 

CHEST AT INSPIRATION 7»' ’ . i 

| v.wwn ^ ^ 

arz 


WEIGHT . , •.■■.186. . CIRCUMFERENCE OF ABDOMEN AT VMBILV&OS' BUft M» OP i.llfe 

RECENT dAIN OR LOSS,' AMOUNT AND CAUSE 15 Iha^loss since Jan~195Q. moderate dieTT 
SKIN, HAI K, ^AND - G LANDS' ^Normal 




NECK (abnormalities, thyi ^i'd gland, trache^ larvnx) - -Normal ** 


. .i A. - 

T7J — r- 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) Nor™^l 

nv ft 1 , 

\?y /* uv * 

: H } H - 

,r^r 


t/i '\WA - 

" w & 

** ’ " * J *'* ■ ' - "" 11 ■* ■* : > 


** • 

7-m r 





THORAX (size, shape, movement, rib cage, mediastinum) Symmetrical, expansion good and eotial. 
RESPIRATORY' SYSTEM, BRONCHI, LUNGS, PLEURA, ETC- jTmWI , film, 5-17-50, Neg . 


CARDIO-VASCULAR SYSTEM Normal 

no 




HEART (note aii^aigna of cardiac involvemett^ o^^exilarged. rhythm regular* no murmurs, 
thrills; ECG- Noevidence of mvooardi^)ibmflKe^A , ^ v 

V 'nA ' - 'BLOOD PRESSURE : SYSTOLT C 11/,. ' -I 

.iftfo <J " ; '‘piASTOLI Gr?& 


PULSE: BEFORE. EXERCISE. 

AFTER-EXERCISE 


THREE^MINUTES AFTER 


^S4__ 


\\ 4 


condition OF arteries - Normal 
'CONDITION OF ’VEINS ... ■ Normal 


^ v CHARACTER OF PULS E Full; regular ; 

'• .HEMORRHOIDS None 
TF* i 


ABDOMEN XND PELVIS (condition of wall, scars, hcrniae,* abhorma.l.ify of- vis e'er a) - 

Normal ~ i_ . - . 


* ,}' --•£ . "-'v 

GENITO-URINARY SYSTEM Normal 


? 




URINALYSIS: SP. GR. 1 .090 
VENEREAL DISEASE.. TOTrme 


ALB.. 


-Neg. 


SUGAR 


-Nag- 


MICROSCOPICAL 


NERVOUS' system,. Normal 


(organic or functional disorders) ** 

.INCOORDINATION (gait,, speech) None ■ 


■Neg . 


ROMBERG. 

, .REFLEXES, -SUPERFICIA L »~TTirfmhftT- A ■ ♦ DEEP(knee. ankle, elbow) - TOrrmnaT TREMORS Wrmft 
SEROLOGICAL TESTS Kahn. - 5-19-50; .Neg.- - ;BLOGD TYPE "A"' 


ABNORMAL PSYCHE (neurasthenia, psychasthenia, degression, instability, worries). 

■ None- noted. . . ~ . 


- “ v - — -ssf - T — - — - - - — - 

SMALLPOX VACCINATION: DATE OF LAST VACCINATION. 

TYPHOID PROPjHYLAXISr ;NUMBER;,p.F COURSES 

, DATE- OF’ LAST COURSE 




- 1945 - 


jQna. 


. 1945 . 


REMARKS ON ABNORMALITIES NOT -OTHERWISE NQTED OR SUFFICIENTLY DESCRIBED ABOVE - — 


■ - - , . - - ■ 

I -V 

SUMMARY OF DEFECTS Absence' teeth * acquired-, not; replaced.- 

NOD ... 


* 

CAPABLE OF PERFORMING". DUTIES'TNVOLVINGi 'Strenuous 

PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE 1 IN RAIDS AND APPREHENSION* OF CRIMINALS 
WHICH 'MIGHT' ENTAIL THE PRACTICAL USE OF FIREARMS ... Yes * - v - - r •> ' iVes or no) 

(when 1 no is given staie^ca.use} 

- 

FINDINGS, RECOMMENDATIONS AND REMARKS' (as per boards, when 

l i " V 1 ~~ v * j ( 

necessary) 

— ( * - - - - 

' ‘Physically qualified. 

“ *' * i , , ^ . 3 r , w , i 


v l f ^ + ^ - ^ = * ^ S ^ W#.- 1 * 


. < ^ w i ^ t v - , 




BATE OF EXAMINATION 5-19-50 

oapt mo ttsn 

EMPLOYEE'S INITIALS' ...... 


j;;, - ~ 



o° 


.6 







#vm 2 9 1950 


sag, mivraukco 


V 

BE: . AIEXAUDER P. XE GRAI3) 

■SPECIAL AGENT 

General In-Service Course - 5/15t o 5/26/50 


Pear Sir: 

« 

The above-named Special Agent attended thfe above General In-? 
Service Training Course at the Seat of Government .and attained the follow- 
ing grades: 


Notebook Very Good 

Examination. 100 

Double Action Course 96 

Practical Pistol Course 96 

Shotgun (Ske.et) 33/25 

.30 Bifle 85 

Machine Gun 

1 day Specialized Training in: 


The firearms grades with. the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours 




John, Edgar Hoover 
Director 


Mr* Tolson 

Mr. Clegg 

Ur, OlftYXn 
Ur. Lad d 

I j 1 Ur, NlchoIaT 


cc: SA AlexanderP, LoGrand 
— Milwaukee 


u. 


4 | 


Ur. Rown 
Ur. Tracy,. 
11 r. Eg*n_ 
Ur. Guinea 
Ur. Harbo ' 
ur. uohr 


Ur. Penning tosT 
Ur* Quinn Tam 
Tele. Roo a 
Ur. Nease 



J JUU ti 1350 / 
Cc -‘ u ^ ( 


)/:■ 


'I* 


c 


i Juik 


In! 



O 0 


o 



April 28, 1950 


0 

lit, Alexander P, LeCrand 
Federal Bureau of investigation 
Milwaukee^ Wisconsin 


-Tolsor r 

UW 

Cleft* 

mcho ta,- 

ftOSe n. 

' r 

Harli Q' 

feob r. . 

7ele. free s , r _ 
Nos * . 

Can^ y 



Dear Mr, LeCrand: 

{fay T take this occasion 
•bo extend to Mrs, leOrand and to 

you ny hearty congratulations <m 

the arrival of yoUr daughter , I I 


X Know that you are 
looking forward to oil the joy and 
happiness ahe will hring to, you. 

Sincerely, 

§, 

CO - SAC-; Milwaukee (P P C) 
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June 29 £ 2950 


0 

Ur, Alexander P, LeGrarid 
Federal, bureau of Investigation 
Milwaukee? Oioconoin 


Meat Ur 4 LcOrahdt * 

tn connect ionwiih the Uniform Promotion- Apt? J an 
indeed pleaded to advice you that you ’have been reaokmended 
for promotion frm $70Q0. per annum to $7300 par annum in Grade 
03 12, effective <Jun& 21, 2950* 


SinocraXp youra, 

John Edgar Hoover 
Director 



00 t3AO-Mi2wctukee~PmSOirAL 
Mr* J,E, Eduardo 
Movement Magtign 

JW t da 


' 

..\ix U* | , ... . 

" . • « 


ATrkmoir 



i :* 


I lh 


V 






Toiao n> 

Lad d " ' ♦ 

Cleg g, 

1 * Olay I n 

Nichol e- - 
• Rose n 

; Trac y ■> * 1 - » 

Karoo ^ 

Moh r ' ^ . 

* Tel#., Roc d • 

- Keae # - 

Oand y ^ 


<y 


* 





Juno 5, 1950 






0 

i4f* Alexander P. 10(3rand* 
Federal Bureau of .Investigation 
Milwaukee, TJloconsin 


Dear Mr.. £eOx*andt 

•The Burec^t is in receipt of the report of tho. physical 
examination afforded you at the United States HaVal Hospital, 
Quantico, Virginia,, on Kay 19, 1950. 

this report reflects that you hayo dental caries for 
which the examiner recommends treatment* 

The electrocardiogram afforded you; in this connection 
revealed no evidence Of myocardial damage. 

The Board of Examining' Physicians of the United States 
Naval Hospital reports that you aTo capable of' performing stren- 
uous physical exertion and have no physical defects that viould 
interfere with your participation in raids or other work involv- 
ing the practical use of firearms. 

Sincerely yours. 



CC-SAQ, Milwaukee/ (P & C ) 
HLE.Jcmn, 


Tolso n ^ 

Lad d - ^ . - 

Cleg g __ 

Clay I n 

Nichole^ 1 

Rose n 

Trac y 

Harb o 

; Mohr . 

1 Tele. Roo m 

Neas o * i, t 

Gand y 








FBI AUTOMATIC DEC LAS ST F I CAT I OH GUIDE 
DATE 02-13-2012 






SAC, Milwaukee 
Directory IBI 

ALEXANDER P. LoGRAIID 

Specif. Agent 

' 1 



August 15, 19*56 


A review of the captioned Agent's file reflects that he 
has served over* ten years in the' Bureau* as a Special Agent and is 
therefore eligible and is again being considered for reallocation 
to Grade GS-13* 


The Bureau desires that you carefully yeview the work' of 
Agent LcGrand and that you submit a special efficiency report. You 
are also instructed to. comment specifically on each iteia as reflect- 
ed in SAG Iptter Humber Ht6, dated November 18, 19l7, and as amended 
in SAC Letter Number lOl (H), dated November 3, 19k9, 


To Iso n * 

Ladd 

t „ " — . ' 

F si»g g 

OUv i ri 


Nichols * 



) Trac y - _ * 

[ Harbo 

[ J 

^ Tele. Boom; 

1 fi Nease 

j Qan ^ \ 



-• JGa the event he does .hot meet the qualifipatiohs for Grade 
G3-13> he should be, so advised in accordance with, GAC letter Humber 
163, dated. December 13, 19lj.7> and the Bureau promptly notified.. 



t 




SPECIAL AGENT 

ENTERED ON DUTY: November 6, 1939 
SALARY: ,$7000 
-OFFICE "PREFERENCE: Th 
EXAMINATION: Set No,. 


SAC HOSTENY: Agent 'LeGrarid presents a very good personal appear^ 

ance and has a business-like, approach and per- 
sonality. He has an above average degree of resourcefulness, 
initiative, and force. He is highly dependable and has a 
thorough background and knowledge of the Bureau’s work. He 
•is assigned exclusively to Security Matters and these he per- 
forms, consistently in an excellent manner. His vrork requires 
rib supervision- and he willingly accepts his responsibilities 
and, discharges; them without supervision. I consider him 
qualified to be utilized as a supervisor. or AS AC. 

.Ratings Exceliint. - 

INSPECTOR HARBO: 

' ' r ' * ' ' ' * 

This' Agent was rated Excellent, in dictation ability. 

‘He. was not interviewed or .given an ^examination due to 
his absence from the. district throughout the entire 
period of the inspection. 



inspection Report 
Milwaukee Offic'e 
Inspector Harbo 
May 18, 1950 




STANDARD, FORM 50 
• UNITED STATES ^ 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 


U* S. DEPARTMENT^ JUSTICE-/ /\ 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 2 s', D. C. 


FORM APPROVED 
^BUDGET BUREAU NO. 50-R064 




NdflFIQATIdN OF PERSONNEL ACTION •V.?’/- 



vv 


^ „ .w FBI ^ 

*. ft .. hLCVPrtft^-P. ue*M*l 

This is to notify you of the following action affecting your employment: ' ^ - ’ 

5. NATURE 01: ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE; 7. CIVIL SERVICE OR OTH E R , LEGAL AUTHORITY 


2. DATE OF BIRTH 13. JOURNAL OR ACTION No.) 4. DATE 


8. POSITION TITLE 












Standard Form No. 51 
^August 1946 
U. a CIVIL SERVICE COMMISSI* 


QQ Oq 

REPORT OF ® 
EFFICIENCY RATING 


Form approved. 

Budget Bureau No. 50-R012.3. 


MINISTRATI VE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR C ) SPECIAL ( X ) 

PRO RATIONAL ( ) 


As or r Auguat. > 12^...1950. „„ based on-performance during period from A pril 1« 1950 to Aug^_t__17j,__19 50 

— AimN]3EB-,P^4 l E(}Miro>- . SPECIAL- AGENT — . GS-12 


(Name of employee) 


(Title 'of position, ^service, and grade) 


5 

(Organization— Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding. 

1. Study the instructions in the -Rating. Official’s Guide, C. S. C. Form 

No*' 3823 A* 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. -Do not rate on elements in italics except for- employees in admin- 
- istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on. 

elementsin italics. "■ 

CHECK ONE: 

.Administrative, 
supervisory, or 
planning □ 

All others gj 


— (i) 

( 2 ) 

-±- (3) 

'(4) 

_±1.(5) 
_±. (6) 
-r-XD 

.Jh (8) 

(9) 

■^rfc(iO) 

.±.( 11 ) 

-±( 12 ) 

..±(13) 

-±(14) 

-±(15) 


Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures, ^ 

Presentability of *work (appropriateness of ar- 
rangement and appearance, of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or; completion- of assign- 
ments^ 

Amount of acceptable work produced. (Is mark 
based on production records? 2 

Ability to organize his work. 


(Yes or no) 


) 



Effectiveness in meeting and dealing wi 
others.. 

Cooperativeness, 

Initiative. 

Resourcefulness. 

Dependability. " 

Physical fitness for the work. 


(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work .program to 

' broader or related programs. 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing, reviewing , and check - 

mg the work of subordinates. 

(26) , Effectiveness in instructing , training , and 

developing subordinates inthe,work. 

—r- (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space , personnel, 

Jmjfoquiprnent needs . 

— r- (2&%jffectiveness in setting and obtaining adher - 
Cjv enc ^ to time limits and deadlines . 

(so) Ability to make decisions , 

(51) Effect ive ness , in ^delegating. . clearly 
y authority \ to. act . t r 

1. 6 ? ~ /3s~ 





defined * 


-d— (A) 

(B) 

~ (C) 


STATE ANY OTHER ELEMENTS CONSIDERED 

. ility;dlQr.-AddiiiiDnal 1 . 


2€Z. 


-fla sponsibility 

t rz 






^ * STANDARD 

Deviations must bo explained bn reverse side of this form 


t' %*4 


Plus marks onfall underlined elements, and check, marks or better on all 

other elements rated .... ............ _ . . .. . . ... ........ ... 

Check marks or better on all elements rated, and "plus marks oh at least 

halCof the underlined elements.. ........ . 2 . 

Check marks or better/6) a majority of underlined, elements, and all weak 

performance o verccnnpdnsated by outstanding performance.... 

Check marks or bett/r onia majority of underlined, elements, and all weak 

performance not a vencompensated by outstanding, performance........ ..2 Fair 

Minus marks on ay le>fct half, of/the underlined , elements.. ..... Unsat i: 


Rated by 

~ ‘ ~ ' (Signature of rating official)^ 

Reviewed by 

^ ^ (Stature of revIefrIifgTDlGcfal)~ im- 

itating approved by efliciency 'rating committee . 

-f' 

u. I. OOVCftNMCHT MINTING OfflCC 10— 2 <5 177 *5 


Spatial 

_ 



*A djcci ite 
Rating 


.Excellent 
Very Good 
Good 




Redwing 

Official.. .... 


Auguat.^LS > ,.]a5£L. 1 

(Date) 


(Date) 


(Title) 

... Report to employee ... 

(Adjective rating) 







RE: , ALEXANDER P. LEGRAND 


Agent Is Grand presents 1 „a very' good personal appearance 
and has a mat ure, ' busi ness-like approach .arid p ersona lity. 

He has j5.onsistently~eihib’£ted" an .abov e. avera g e de gree of 
interest,, in itiative, .resourcefulness and aggress ivene ss., 
in the handl jng,of. .his-.assignmeht s . Si his dictation he is 
rated as excelle nt.. His reports, . le tters ,,.an(i.mem6randa re- 
qui| g no su pervision. 

He is considered qualified jto^be utili zed on dangerous 
assi g nments, raids, or physical surveillances , and" isf als o 
cons ider ed qu alified to ; supervise ., t hese types of assignments. 

.He has performed on- numerou s ph ysical surve illahces with ' 
cred itable re sults* ' 

Hi? contacts with law enforcement officials and business 
men .have beer^jy^atisfactory. He has willingl y acc epted 
his ; responsibilities-ahd-dischar gedbhese^re sponslbilities wlth- 
out _super vision. 

He is assigned exclusively to Security Hatter investiga- 
tions and hejhas been able. ta organize and initiate these i n- 
vest igattonsjd^^ I regard “hi m aiTout stand ing 

i n- Se cnirlt yjfalt ar_workL,as h e possesses an excellent knowl edge 
of those a ctiv ities. , both fro m an administ rative -and investiga- 
ti ve standpoint ,_a nd .is alw ays alert tor p rote ct theBurea u *g. 
i nterest s. He is regarded ns highly resourc eful, dependable, 
and . industri ous .~ He ' Ts in good p hysicaUiealth and . cap able of 
performing strenuous and ,aiduqus_duties. 

He. has previously had experience in testifying in U. S. 
District Court and before the U. S. Commissioner and. is regarded 
as qualified to -testify satisfactorily for Jbhe Government. He 
,is considere3*availabie for special or general" as si'gnmerit . 

T fsj^jWjat he^possesses an, .-above average degree of super- 
vis ory and- admin istrative ability and ^re gard^h&2§C^|l'l?i?K t o 
p erform highly s atisfactorily as a supervisor or" Assistant ~ 
Spic ial^Age ri£ xh C harged ' lr ""’ ~ 

He has, been, cooperativ e, conscientious, industrious, and 
is abated as excellent in his 'grade. "** 

Rating: • 

initials : 




* i *, 


"DEC LAS S 1 F 1 CAT 101 AUTHORITY DERIVE 1 FROM: 
FBI AUTOMATIC DECLASS XFXCAI 


DATE 


,64 


•a ** 




SPECIAL AGENT 


^0 

UNITED STATES GOVERNMENT 

, i 

I 


DATE: August '18, 1950 



/ 


ReBulet August 15 last. In accordance therewith there is 
enclosed a special efficiency report on Specialist IEGRAND. 

In connection with the preparatioi^MtAefficiency re- 
port careful review was had of SAC ^tte^oY^^oLteeinberJS. 

1947, and 101, Sec, H, of November 3, 1W ] * /$£ 

I consider this Agent fully qul&fied fo’ Grade hGS-13 . and, v ,, 
accordingly, so recommend that the Bureau givj. consideration for & 1 

reallocating him to that grade. As noted in the'attached efjffiency 

report, he is assigned exclusively to Security ®ter’c’as‘8'sM*has * 

been outstanding in every respect in the handling of tlies^mattersjjg 

1 El fcfoMD 



It 




V sSSflwfeJfORM NO. 64 


00 

Office Memorandum 




UNITED STATES. GOVERNMENT 


to s Mr. Glavin 
from : H. L. Edwards 


o 


subjects ALEXANDER PETER LeGRAND 
Special Agent 
Milwaukee Office 


DATEsSeptember 13, 19 o £0 

0&5 ]/' 



RE: REALLOCATIO 



Lad d 

Clegg 

Ol&vln 

Nichols^ 

Rosen 

Tracy 

Uarbo 

Beleaont^ 

Mohr 


Tele, Roon_ 

Neas e 

Cand y 


This employee entered on_dutv as a Special Agent on 11-6-39^ C AF-Q, 

$3200 per annum, was reallocated to Grade caf-12 ? $4bQQ pp-p fl-nm-rm on 
4-16-43, and as the result of four basic increases and four Uniform Pro- 
motions his present, salary is $7200 per annum in GS-12. He is being 
c ons i d ered_f or reallo cation to Grade GS-13*» 

^ " 'i mmmmmmmm — 

On 3-31-47 SAC Johnson rated him EXCELLENT. 

\ ■ 1 * ■ . ■ ' ^ 1 - 1 " 1l ' 11 11 " i 

On £-10-47 Supervisor.. J._K . Mum f py ri ^-e-ij^h/anArtajj-y-j with this Agent, 

in the absence of the SAC and ASAC of' the Milwaukee Office, and gave him 
specific -Ing+^iirit-innc! t.n convey to. his SAC' eoneeTnirig registering a protest 
against the Milwaukee Telephone Company for their unwarranted intrusion of 
one of our confidential wires. By letter, dated g-Ok- kp_ hfl_wac_r.Angm»pd , 
p laced__on probation for ninety davs and restricted from duties in an admin- 
isij^±ive-^r-^upp-nvi so rv capacity during this time, fori his indifferenc e*"* 
i n not ,fjol lQi^i.pg-J.ns.txiic± ions^_issued~rrom tne Washington fleagauartersT T 

By letter dated 9-2 7-^7 he was advised he was remov<«d from a probationary 
status; however, his SAC was advised that he stil^fflas not to-be utilized 
in a supervisory or administrative capacity; 

By Tetter dated 2- 5-48 h e was c en ppp ^ -fv>:n— gn 
to the Bureau which had to be returned to hi: 
and correction. 

On 3- 31-48 -SAC Johnson ra 


- . -J3 7_ 

addfitfotfiaT l*mwtig'a’t'i5n 
filed .... *//- — — ----- 

5 SEP 22 1950 

At the time of the I nspection of the Milwaukee 0f fH.ce iptR^iine^ cL9k8?49ilCe | 
f ailed the-^ ag ents^L, examination with .a grade of «2~l%^.^j&s^ensffr'^^ 
by le tter datedL7-2 1^k8,:-Jiowever . upon re-examination tie received a grade 
of~97C~ , . 




On 7-9-^8 he was considered for the removal of the restriction on his use 
as a Supervisor as well as, a Uniform Promotion; however, he- wa§ passed over 
for both due to his failure on the manual examination. 

Effective 12-12-48 he was. .afforded a Uniform Promotion, and also at that 
time his SAC was advised the restriction on his use .as a Supervisor was re- 
moved. 



Oo 


Oq 


During the Inspection of the Milwaukee Office in March, 19*+9> Inspector 
Naughten said he agreed with the comments of the SAC that LeGrand was above, 
average in appearance, personality and all the duties of an agent; was rated 
excellent in firearms; he was assigned the three most' important security 
cases in the office, involving the Communist Party district organization and 
two leading functionaries and also assisted in coordinating intelligence and 
information in the security field; he had exhibited illative and industry, 
and his work had uniformly been very good to excellent; and he appeared to 
be in very good physical condition. Inspector Naughten further stated that 
he had an intense interest in his work and reflected above average qualities 
of sincerity, intelligence and industry. 


On .Tnhngnn rated him EXCELLENT . 

In Janna-K ffi - n « fi £ Q he was c onsidered for reallocation to Grade GS-13. ho wever 
in view of th e administrative .action taKen . against him witnin "tne~irsfft~3 
year per ioa.^it^/as-racommended~tb£Jie~b e.-Pass.ed-Loyer ror reaxi^rairioir to 

be reconsidered at a later date. ' " ■ - 

— - — 

On 3-31-50 SAC Hostenv ratedJiim^CJSIJ.MT . 


On 8-17-50 sac Hostany T»at.pd_him EXCELLEN T and said he had a mature, business- 
like approach and personality. He exhibited an above average degree of in- 
terest, initiative, resourcefulness and aggressiveness in the handling of 
his assignments. He was an excellent dictator, his reports, letters and 
memorandum required no supervision. He was qualified to be utilized on dan- 
gerous assignments, raids or physical surveillances, and was also qualified 
to supervise these types of assignments. He had performed on numerous physi- 
cal surveillances with creditable results. His contacts had been very satis- 
factory. He had willingly accepted his responsibilities and discharged these 
responsibilities without supervision. His SAC regarded him as outstanding 
in Security Matter work as he possessed an excellent knowledge of these 
activities, both from an administrative and investigative standpoint, and 
was always alert to protect the Bureau* s interests. He was regarded as 
highly resourceful, dependable and industrious . He was in good physical 
health and capable of performing strenuous and arduous duties* He made, a 
satisfactory witness,, was available for special and general assignment. It 
was felt that he possessed an above average degree of supervisory and admin- 
istrative ability and regarded him as qualified to perform highly satis- 
factorily as a supervisor or Assistant Special Agent in Charge. He had been 
cooperative, conscientious, industrious and was rated as excellent in his 
grade., By separate communication dated 8-18-50 SAC Hosteny said he con- 
sidered Agent LeGrand fully qualified for Grade GS-13 and recommended that 
the Bureau give consideration for reallocating him to that grade. 


recMmendatiqn 

,XA$\ 

VV Vft, 

\* ( W£> 

JEE:m3A\K rP 



It is recommended that he be reallocated to Grade GS-13, 
$7600 per annum. 



§ 


£-> 
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tmentofJuMr* 


wtefo.iHatPaiSepartment >. 

Jlctoral Surpaitaf Mitigation 
aiaafjingtan, B. & 


Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 

* 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund ,and who dies from any, cause 
except self-destruction while employed as- a Special Agent, .1 am forwarding herewith (by ' 
CHECK - BCSEfeSBBSft) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund; Payment will be made for death .by self-destruction after the Agent has been 
a member of the fund for two years. It is-understood and agreed that the sum tendered 
herewith is a voluntary, .gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 








Mr 


. /jUmder P. LeGrand, fO' 

FedenQ Bureau- of -Investigation, 

U. S. Department- of Justice. /A 
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Peer tg* LeCrsnd: 


X. ca indeed pleased to- edvisa you that ycu have foca 
rcceaaendcd £or jpETcuotiori Frcs the petition of? Special Jlgcafc* 
C72S3 per ohaua la Credo G3 12, to* the position of Special Asesat* 


07600 per gazaa in Crade G3 13** c&ccfctw* Sepi$d>er 17* 1950* 

Sincerely youraf* 
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Office M-emorandum • united states government 


TO : 
FROM : 
SUBJECT: 


A* H. BEmOtfT/ * 
F* J. BAUmSeDNER 




date: February 12, 1951 

Poison 


SPECIAL AGENT ALEXANDER P 
MILWAUKEE OFFICE 


A 


Clesi_ 


eGRAND 


OXavln 
NXchol#_ 
Rosen 


Tracy_ 

Karbo 


Purpose: 

To advise you of the outstanding investigative 
technique employed by SA Alexander P. LeGrand of the _ 
Milvraukee Office, in covering the Wisconsin State Convention 
of the Communist Party, which was held on December 16, 1950, 
and to recommend that a letter of commendation be sent to 
SA LeGrand . 

Details: 



The report of SA Alexander P. LeGrand dated 




CO 


Oq 


SA LeGrand thereafter contacted the owner of the 
hall, whom he had previously come to know, and arrangements 
were made whereby SA LeGrand was taken to an apartment in 
the rear of the hall. SA LeGrand determined that by lying 
in a closet in the adjoining apartment he could readily hear 
what Y/as taking place in the meeting hall. From 2:30 p.m. 
until 6:50 p.m. SA LeGrand remained in the closet and with 
the assistance of an Aurex Detectophone, which he utilized 
at different times, was able to hear the entire transaction 
of convention business. Although SA LeGrand was .at no time 
/in fear of detection or bodiiy harm, it required on the 
/part of SA LeGrand ingenuity and alertness to be able in so 
/short a period of time to make the necessary arrangements 
whereby the State Convention of the Communist Party, which 
' was conducted with the utmost secrecy, could be adequately 
covered. 

Recommendation: 

In vievz of the particularly fine piece of investi- 
gative work on the part of SA LeGrand, as reflected in the 
foregoing, it is recommended that a letter of commendation 
be directed to Agent LeGrand. If you agree, instant 
memorandum Should be forwarded to the Administrative Division 
so that, an appropriate letter of commendation can be pre- 
pared and sent to Agent LeGrand. 

Attachment A . 

EFS :BGW 
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Special Agent 
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• •UNITED STATES GOVERNMENT 

f 



February l 5 , 1951 



This is to advise tjtiat Special Agent 
'Alexander P. LeGrand underwent a tonsillectomy 
February Ilf, 195 l> and his. condition is satis- 
factory. 

t 

V 

He is expected to return to work' within a 

week. 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOHATIC DECLASSIFICATION GUIDE 
DATE 02-13-2012 







STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 


QOi 


U. S.. DEPARTMENT OF JUSTIC 


I?O n 


W K - JERAL BUREAU OF INVESTIGAVfN 

WASHINGTON 25 f D. 6. 

4 K 

fkoQkec 

NOTIFICATION OF PERSONNEL A&HbK ' 


FORM^PPROVED 

BUDGET BUREAU NO. 50.R064 




This is to notify you of the following action affecting, your employment 


5. NATURE OF ACTION (USE- STANDARD TERMINOLOGY) 


TEQRdZXOR (csiuqcsxCB) 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


8. POSITION TITLE 


Special Agoafc 

as iz 

iftECQfcs per ansust 


0. SERVICE. GRADE, 
SALARY 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


Epochal Agent 

G3 13 

$?6go pas* onsaa 

REDES. 2-13-61 
SERIES 1811 
FBI 61-F-48 


DEPARTMENTAL 


13. VETERAN’S PREFERENCE 


NONE SPY. 10 POINT WWH WWl OTNO 
Disa*. 1 WiFE l W idow : 


17. APPROPRIATION S. ft E. . FBI 





12. FIELD OR DEPT’L 


DEPARTMENTAL 



18. SUBJECT TO C. S. 19. DATE OF OATH 
RETIREMENT ACT (ACCESSIONS ONLY) 

(YES-NO) 





20. LEGAL RESIDENCE 


Vise < 



Corrects notification 0*092 to- indicate presetioa a* *»*«** teaporarsr 
la accordance with Public Jaw $843* approved 0~<?~50* 


provisions of the Rataneaa Veterans Prefareces Aat of J* 33 ?/?* 
the Selective Service Extension. Act of 1950 have been noapiled with* 

Proa, changed to perm. aa.oa elf- 9-11-S4—PJ- 763 


S1GNXTUR£X>R OTHER AUTHENTICATION 


8; FILE 


it e. s. sovntNHtNT ritiNtiNe ornci- mo - 909377 
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U. s. DEPARTMENT OF JUSTI 


o 


STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION , 
OCTOBER 1946 


FEDERAL BUREAU. OF 'INVESTIGATION form appr 

‘ WASHINGTON. 25, D. C. / B0DCET BU 

Cliookol $ 

NOTIFICATION OF PERSONNEL. ACTION 2 ^** 4 


FORM APPROVED 

BUDGET BUREAU NO, 50-R064 


ThisJs to notify you of the following action "affecting your 1 employment 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

i , a 

6. : EFFECTIVE, DATE 

7. CIVIL SERVICE OR OTHER, LEGAL AUTHORITY ~ 


<b%7^ ' 


, from" ~ 

* v " 7 - 

"to - 


Cpociai 2Sg out , 

: 5^12 " 

$S0* : aai£» 


B. POSITION TITLE 


9. SERVICE, GRADE. 
SAURY * ' 


02 ** 3 . 




to. ORGANIZATIONAL 
DESIGNATIONS, 


1 1.* HEADQUARTERS 


FIELD , . | I DEPARTMENTAL 


VETERAN'S PREFERENCE . 


12. FIELD OR DEPT*L 


■ 



^ j 'FIELD 


14. POSITION CUSSIFICATION ACTION* 


DEPARTMENTAL 


5. 16.. 17, APPROPRIATION S, ft E., FBI 

EX RACE , . i 

FROH; 



$1 NOV i jgsp 



. %x&%tpi£p 3 ' vt tteo Ystesass’ Act ot liSW 4 &a/br tho 

- envies- ccs&fctyHi viilu 


, I« s-uW^L 76 ^* 

4 m mm iclicn &*h * 

Protn. jjtanBP* u 3 


r\y t 



O' 

1 / SIGNATURE OR, OTHER AUTHENTICATION 




















Federal Durecu of Investigation 
United dates Department of Justice 
IStlwaukoe^ Wisconsin 


Dear i* f r. LeCrand: 

Jly personal attention has been 
directed to the extraordinarily fine cor.V 
you performed relative to an ini' e situation 
conducted in connection with an important 
internal security natter* 

The ingenuity and alertness you 
displayed in effectively handling this 
particular natter are no si deserving of 
praise * I want you to know of ny sincere 
personal appreciation for your excellent -r, ^ 
services on this occasion * • — ■ — — — w- 

.u ' /*w»- m 


Sincerely 9 

Hoov'or 




v 4 * v " if* — » c: 

cc g 

67-131481 * - ~ § 

CLTtblJio ^ t. 

\V^ /I 

Caset Wisconsin State, Convention, of the Communist Party 
December 16 ,, 1950 - Internal Security - C 
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» .RECORD. OeOySIcXl EXAMINATION OF 0FFICE]^^Nd0 ECI 4 L AGENTS 
M * "" FEDERAL BUREAUS- OF INVESTIGATION, U. S. DEPARTMENT OF* JUSTICE 

U I 


N ame IE GRAND-, Alexander Peter * . AGE 36 YEARS. 10 - - MONTHS | , . .A 

NATIVITY(ttate of ' Mr th V Wiso « ” ' MARRIED' fl*NGLE-r-WIB9WEP< NUMBER OFj CHILDREN__ 

FAMILY HISTORY Essentially Negative 1 



HEAD AND FACE ~ Normal . ' — 

EYESt PUPILS (size,- shape, reaction to light and distance, etc.) . - Normal - • 

DISTANT VISION RT. .20/ 2,Q corrected, to 20/ 

LT. 20/ , , corrected to 20/ ' ■ . • '• ' ’ * 

. COLOR -PERCEPTIO N Normal - Pseudo . Isoohromat lev Ana, 1940 ; - ; - 

(state edition of Stilling's plates or Lamps used) 

Disease or anatomical defects: ’ : — — — - — — 

EARS: WEARING RT. WHISPERED VOIC E 15 / l5 ' CONVERSATIONAL SPEECH ] 

LT. WHISPERED VOICE 13 './ is 1 CONVERSATIONAL SPEECH j 

DISEASE OR DEFECTS None . . . . ^ _ . y - * ■ . 

NOSE ■ . Normal. "... 1 t ' • - 

(Disease or anatomical defect, -obstruction, etc." State degree) 
SINUSES - , ' — ■ . - Normal : * * 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Normal 


TEETH AND GUMS(disease or anatomical- defect) 
MISSING TEET H 1,14,16.17.18.19.31.32 

NON VITAL TEET H ‘ None ~ ' .j- | 

PERIAPICAL DISEAS E- -Hone 
MARKED MALOCCLUSIO N Nous 

PYORRHEA ALVEOLARIS ' ' None" 

TEETH REPLACED BY BRIDGES' None 


as charted , ' , . ,, , , , 

* a 4 * •. T';». » 10- II It I* IS lj( 




wyy 


DENTURES. 
REMARKS 


None “ 




► 1 r "*" n ” ™ n M N-l r'l i « ■ r, • ' v 

& “ * 

Lf»D.- TRAXLBR , CDR DCR . USNR 
(Signature of Dental Officer) 


GENERAL BUILD AND APPEARANCE ' Norfifc'l - Medium 

TEMPERATURE Ngrmal . . CHEST AT EXPIRATION l-^'^^^^OTTT .'■J'.'Jt./s 7"* J f . . 

HEIGHT 70a CHEST AT INSPIRATIO N 0 42*- / ^ /t/ f 

WEIGH T"" 200 _ CIRCUMFERENCE OF ABDOME^ATj UMBILICU S . . S»yl 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ^ - None I ” ‘ /*** ' " {j i . t , 

SKIN, HAIR, AND GLANDS - * ' > 

NECK (abnormalities, thyroid gland,, tracheal larynx) 1 NfoUhal- « IjS -* »«■»«>-»»*«»»>» ■»» » | 

1 fc ADD A met -l 


OF ABDO^EIfcA^UMBILICUS^. 

ne i , u - 


SPINE AND .EXTREMITlEsl (b6nes, joints, .muscles. ~‘feet) 1 . — .NofijmJ.' «> «» . 

^ A 1 Lt'WliSr P'JHMiy Vf -- 

' - <■ - * - ~ - J- ... a A y*r--JS. - - S? J5. -i 1 


. . . * JPCiD . 




w- ji : 



** • 

, rn^aee. mediastinum) Normal ■ 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. - -Normal 
# 21552 14 X 17 Chest X-ray - Normal ■ 


CARDIO- VASCULAR; SYSTEM Normal ’• 

HEART (note all- signs o£ card! aci nvo 1 ve me n t ) Normal • 


PULSE: BEFORE EXERCISE 70 

AFTER EXERCISE 106 

THREE MINUTES AFTE R 86 
CONDITION OF ARTERIES Normal 
CONDI TION OF VEINS Normal 


BLOOD PRESSURE: SYSTOLIC 100 

DIASTOLIC 76 

CHARACTER OF PULS E Full & Regul a 
HEMORRHOIDS Nor® ■ . 


ABDOMEN AND PELVIS -(condition of wall, scars, herniae, abnormality of viscera) Normal 


GENI TO -URINARY SYSTEM 

URINALYSIS: SP.'(5R 
VENEREAL DISEASE ' 


Normal 


ALB. 


'SUGAR- 


MI CROS COP I C AL Neg, 


NERVOUS SYSTEM t hy ■ v 

- ROMBERG Hprmal 

REFLEXES, SURE^FiEIAL_ 
SEROLOGICAL TESTS 


Iformal " " . : 

(organic or functional disorders) 

: INCOORDINATION (gait, speech). 

Normal DEEP (knee, ankle, '-el bow )_Nowaal- 
Ne native , BLOOD TYPE 


ABNORMAL PSYCHE (neurasthenia, psychas thenia , depression, instability, worries). 


SMALLPOX VAGC INATIfM^f pSisDATE -OF LAST VACCINATION 1945 

TYPHOID PROPHYLAXIS:; NUMBER OF COURSES \ ; ^ ^ ^ 

LAST COURSE 1945 

REMARKS ON ABNORMALITIES NOT OTHERWI SE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 

- ■ - ' N;'- . None ; 


SUMMARY OF DEFECTS A 


CAPABLE OF PERFORMING DUTIES INVOLVING 


strenuous 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSIC ALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Vas (ves or no) 

(when no is given state cattae) • . ; ■ . 


FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary). 



FI) -185 


OfOral bureau of inyestig jnloP 

UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


ALEXANDER P 


A 


eGRAND 


530 7 £ 2 _ 



Where Assigned: Milwaukee : 

(Division) (Section, Unit) 

Payroll Title: Special Agent (GS-13) 

Rating Period: from April 1, 1950 to March »31» 1951 


0 



Reviewed by: 


Signature 


Title 


Date 





NARRATIVE COMMENTS 


oo 


Note; The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN I) HTML the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supi>ortcd by a statement in writing stating (l) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (2) the efforts made AFTER 'HIE WARNING TO HELP the employee bring his ;*rforniance up to a 
satisfactory level. 
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ALEXANDER -P.LeGRAND 

I 


Agent; XeGrand is rated; as Excellent in his. 

dictation, and possesses an above average degree of- 

initiatiyej resourcefulness and aggressiveness in the 

handling of his assignments. « 

* 

He is assigned exclusively .to Security 
Investigations and is outstanding in -this -field. 

He is fully qualified to handle the .more complicated 
investigative .matters * 


From the manner in which -he handles- his 
assignments. I feel he possesses -an above average 
degree of supervisory and administrative, ability, 
and regard- him as qualified to perform as a Super- 
visor or Assistant Special Agent, in Charge at this 
time. 

He has- been a cooperative, .conscientious 
and industrious worker and is rated in the middle 
limits of Satisfactory. 


.Initials: 




Standard Form 52d 
Promhlgated August 1M8 
By Bureau of the Budget 
Circular A— 32 


o c£? 


CCT O 


CLINICAL RECORD 


ELECTROCARDIOGRAPHIC REPORT 


PREVIOUS ECG 
□ YES B NO 


CLINICAL IMPRESSION 


MEDICATION 


□ EMERGENCY 

0 ROUTINE 


AGE 

SEX 

RACE 

HEIGHT 

WEIGHT 

D. P. 

SIGNATURE OF WARD PHYSICIAN 

37 

M 

W 

70 

200 




-□ BEDSIDE 
AMBULANT 


DATE 


4-13-51 


RHYTHM 

Regular Sinus 


AXIS DEVIATION (QRS) 


RATES 

AURIC. 


VENT. 


INTERVALS 

PR .14 


QRS .06 


QT 


.36 


P WAVES 

Normal 


QRS COMPLEXES 


RS— T SEGMENT ' * " " ' 

T WAVES 

Normal 

Diphasio T • 


PRECORDIAL. LEADS (Sptelf!) 

Normal 


SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 

(1) Normal Tracing. 


/s / H.A. Leader 


NO. 


ecg 11998 


SIGNATURE 

H.A. IEADER 


TITLE 

LT.JG 


(MB) 


DATE 

4-13-51 


MOUNT TRACINGS HERE 


. <*; 


jS 


£ 


(Continue on reverse) 



is 


?5si 




lyVTIENT’S LAST NAME— FIRST NAME— MIDDLE NAME 

IE GRAM) ALBXAM)ER ESTER, . FBI 


REGISTER NO. 


WARD NO. 

P#E. Room 


PSNH #13 


(NAME OF HOSPITAL OH OTHER MEDICAL FACILITY) 


ELECTROCARDIOGRAPHIC REPORT 

Standard Form 520 


13. S. COYMNMtNT rxINTINft OmCC 16-5620^-2 




OQtttofc Sfeparitrant oi Q q 

literal Surratt of jtouratisatum 


« 


J$as!)mgton, S. <L 


Director 

Federal Bureau of Investigation 
United States Department, of Justice 
Washington, D. C. 



Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except s elf-destr uction, while employed as a Special Agent, I am forwarding herewith (by 
CHECK -^^EWRDERpthe sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It, is understood and agreed that the sum 'tendered 
herewith is a voluntary, gratuitous contribution- to said fund which I understand is to 
be administered in the following manner; 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping .and expending of said fund, which 'committee 
.will recommend appropriate action to the Director in pertinent matters! The Chief Clerk 
of the FBI, shall receive all contributions and account for same to the- Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a. recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then, be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents 1 . Insurapqe Fund: 


Nal 


I Relationship 


ip ^^L Date jJ_Q \JJ lL 


Address 

The following person is designated- as my beneficiary’ under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


'Name 






Relationship. 


Date 



bb 

b7C 





bo 


- 7 .-‘ 

1 ~ ' 

Hi® 5, 



August 25, 1951 


Attorney at Law 
ljl6 Douglas Bulging 
2^7 South- Spring Street 
l/>s Angeles 12, California 


b6 
hi C 


peari 


Receipt ia acknowledged of your letter dated August Ilf, 

1951, requesting the, given naae> of an employee of- the Federal Bureau 
of Investigation named XeQrand. 

In reply, you are advised a Alexander Peter XeOrand, to 
whom, it is believed you refer, id presently employed hs a Special Agent 
in, this Bureau and a communication directed to ph** XcQrand in care of 
the Federal Bureau of investigation, 9th and Pennsylvania* Ayenuo, iforthwest, 
Washington, D. C*, will be. forwarded to him* 


Sincerely youra. 


, John Edgar Hoover 
Director 
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<^rt 
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^0 
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CD 

rn 

C: 

rry 


CCt 


Skip, Hilwaukpe*, (PERSONAL ATTENTION) 

The attached* hopy, Of the letter received f rom[ 
the attention of Special Agent LeGrand,. 




]is for 




bo 
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JWimap 

67-151U81 

, ; carv;M- Fi:i * 

.in AUG 2 5 1251 . 

MAILED 20, J 
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ATTORNEY AT LAW 

SUITE 416 DOUGLAS BUILDING 
257 SOUTH SPRING STREET 
LOS ANGELES 12 
MUtual ZC7Z 

August ll|., 1951 


SOUTHWEST LAW OFFICES 
2700 WEST JEFFERSON BOULEVARD 
LOS ANCELES 16 
PARKWAY 6703 

AOORCSS REPLIES TO! > 


be 

b7C 


Federal Bureau of Investigation 
Department of Justice 
Washington 2fj, D.C. 

Gentlemen: 


Would it be possible^to secure the first name of 
an Legrand, who was an agent 

with the Federal Bureau of Investigation, stationed 
at Los Angeles during the years 19^1 - 19^2* This 
information will be greatly appreciated. May we hear 
from you at your earliest convenience. 


Yours very truly, 


bo 

b7C 
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fed'Bkm, AtSScAHDBTP. 




MlttTADKBfi FIELD OFFI 


T. 98.8. 3 treats. 


Cold; Sore throat. 

Cold. 2 treats. 

Cold. * 

Headache • 

Cold. 

Cold. 

Reaction to injections 
Cough. 

Upset stomaoh. 

Had severe headaoho last night. - -- ,, t n _j. rg 
Vbmited breakfast. Is dieting - not under doctor’s orders 

T 98. P. 70. After resting says he feels better except 
when he bends his head._ F. 64. 'Anaoin given. 9-23-47 


1/22/45 

./23/45 
1/26/45 
1/31/45 
2 / 1/45 

2^/45 
^45 
/45 
'WAS 

Still has it this A. M. 


T. 99. 2. treats. 






standard form NO. 64 oo 

Office Memorandum 


Oo 


UNITED STATES GOVERNMENT 


FROM 


SUBJECT 


Mr* Glavin 
H. L. Edwards 


date:- September 13 , 1951, 


7 s Pro 


'SA* ALEXANDER P. Le GRAND 

Milwaukee , Division 

Proposed Supervisory Assignment 


SAC Hosteny has recommended SA LeGrdnd to fill the posi- 
tion of full-time supervisor on the Security Desk in the Milwaukee 
Office , which position was authorised by the Bureau following the 
recent inspection of that office* * 

.As reflected in the attached permanent brief, SA LeGrand entered 
on duty November 6, 1939, and is presently in Grade GS-13, $7600 per annum , 
having been reallocated to this grade in September, 1950 . He was rated in 
the middle limits of Satisfactory in his 1951 annual performance rating re- 
port and'his reports for the past several years .reflect Excellent ratings 
except for his annual report of 1948 in which he was-rated Very Good . On 
May 24, 1947 , he was censured > placed on probation, and restricted from 
duties in an administrative or supervisory capacity because of indifference 
in following instructions issued to him from , the Seat of Government* He 
was removed from probation on September. 27, 1947 , . and the restrictions on 
his use in a supervisory capacity were subsequently removed on December 6, 
1948, He was censured on February 5, 1948, for submitting an incorrect 
report to the Bureau which had to be returned for correction and additional 
investigation* On July 21, 1948, he was censured for failing the agents 
examination during the June , 1948 , inspection of the Milwaukee Office * (He 
received a grade of 97 upon re-examination. ) He was commended by letter 
of February 14, 1951, for extraordinarily fine work relative to an investi- 
gation he conducted in an important Internal Security matter. In his 1950 
and 1951 annual reports SAC Hosteny commented that he had the ability to 
function as a supervisor or ASA C and that he was' outstanding in the security 
field* He is^available for general or special assignment* His daily 
voluntary overtime for October, 1950, was 38 minu tes , for N ovember 57 
minutes, andUfffi December ' 1 hour 22 minutes, i / sT 7/p/ ■; — : — — 


CoarcJ- - . * 






FDHibls 

Attachments 


Milwaukee Office Personnel File 


9 s & 17*1951 " 

KM fim.uj 0 f ’ iiuctfj^ioa 
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RECOMMENDATION 


It is recommended that SA LeGrand not be approved as a super 
visor on the Security Desk in the Milwaukee Office and that the SAC' be 
instructed to submit another recommendation for this position . 


A letter to the Milwaukee Office is attached for use in the 
event this recommendation is approved • 




9 ^ 
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■ I©ERAL bureau OF INVESTMffoQ 
UNITED STATES DEPARTMENT' OF JUSTICE 


,Al 


REPORT OF PERFORMANCE RATING 


Name of Employee; ALEX ANDER P « 


Where Assigned: 


Payroll Title: 


MIIWAUKEE 

(Division) 

Special Agent GS-13 


(Section; Unit). 


Rating Period: from April 1, 1951 to September TO. .,1951 


ADJECTIVE RATING:- .SATISFACTORY ■ . . : . , v ; , 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 
Initials < 


/?M 


Reviewed by: 


Rating approved by: 


Signature 


Signature 


9/10/51 


Date 


*Date 

ASSISX^SlmECTOR 30CT;9: 1951 

■a vLV ” - Ia*» ' 




TYPE OF REPORT 


r» 


( ) Official 
( .) Annual 


(X) Administrative SEP <21 13o1 


A* 

X 1 NOV 9 1951 


( ) ^Q^dayflfcE *L 

('* ) Transfer 

( ) Separation 1 from service^ 

, (X) Special ^ 








NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN, the performance is unsatisfactory, (2) the facts of 
the (00 day) PRIOR WARNING, and (3) the efforts made AFTER 'HIE WARNING TO HELP the employee bring Ins performance up to a 
satisfactory level. 




' QRFORMANCE RATING gM)Q 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ’ FD- 185) 


FD-185A 


Name of f™ p w pp ALEXANDER P. LE GRAM) 


Special Agent GS-15 


Rating Period: fromj 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

, Rate items as follows: , 

— Outstanding (exceeding excellent and deserving special commendation). 

^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

” Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding’ rating cannot be justified unless all elements rated are ’plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. ' 

So far as ’Satisfactory* and ’Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ’plus’, 'check*, and 'minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ’Unsatisfactory* ratings must comply with the requirements as 
set out below. 


— (1) Personal appearance. 

^ — (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably* 
share work load), 

(4) Physical fitness (including health, energy, stamina). 

*<■ (5) Resourcefulness and ingenuity. 

*<■ , (6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

m (9) Planning ability and its application to the work. 

— (10) Accuracy -and attention to" pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

*£ (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

J2_(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

(al Internal security cases 

(b) Criminal or general investigative cases 
fc) Fugitive cases 
id) Applicant cases 
JtL.(e) Accounting cases 

(16) Physical surveillance ability. 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

l (19) Reporting ability: 

^ (a) Investigative reports 


. fb) Summary reports 

(c) Memos, letters, wires 

(Consider: conciseness; clarity; organ i zat ion; 

jtci. thoroughness; accuracy; adequacy and perti- 

nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

-LL (a| Leadership 

Ji (b) Ability to handle personnel 

_^ (c) Planning 

(d) Making decisions 
-JsL (e) Assignment of work 
_0 (f) Training subordinates 
JLL (g) Devising procedures 
-uZ. (h) Emotional stability 

-j ( i ) Promoting high morale 
(j) Getting results 

. (22) Ability on raids and dangerous assignments: 

—Si (a) As leader 
(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Miscellaneous.* Specify and rate: * 


Specify general nature of assignment during most of rating .period (such as security, criminal, applicant squad, or as resident Agents supervisor, instruc- 
tor, etc.): .Security investi g axfions 1 , 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - - - 

Supervisor and' Administrator of Security Investigation® 


C. (1) Is employee available for general assignment wherever needs of service requireSyJLS (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever heeds of service require? i®5(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ffP— (If so, explain in narrative comments.) 


ADJECTIVE RATING 


Outstanding, Satisfactory, Unsatisfactory 





-v w 


4 

i 


i 




ALEXANDER P. LE GRAND 

SPECIAL ADMINISTRATIVE -PERFORMANCE RATING 
, April. 1, 1951 to September 10,- 1951 


This Special Performance Rating is occasioned 
by the transfer of the writer* 

Agent LE GRAND presents a very good personal 
appearance and possesses an ab ov e average de gree of 
force, ini tiative~-and aggressivenessu- He possesses 
a goPdT^ature businesslike" approach and personality. 
His di.ctat ion is rat ed as excelle nt. 

He has been , assi gned- to. s e.cjari.ty~Lnv.e.s t i gat ions 
exclusively, and has more— reeentiy**supervised such 
investigations. He po s s esses-an-»out st and ing background 
and knowledge of ..thi s r t_v. pe . of assig nment^ and is fully 
qualified to handle more complicated investigative 
ass ignmen ts. * 5 - ■ — — 1 -■ ■ - - 

He is industrious, cooperative, loyal and a 
willing vo r ker . 

He is,, in good physical health and capable of 
performing strenuous and arduous duties. 

He is qualified to supervise and participate 
in dangerous a ssignmen tTi r , -r a-ids—an'd ~ pfcy s i cal surveil- 
lances. 1 


The manner in which he has handled his own 
assignments, as well as supervised security invest!-, 
gatioris in this Division, has clearly indicated he 
possesses above average degree of supervisory and 
-a ami ni strative abfiity^ He bias been alert rtr* protect 
theBureau •'S^riTtte'b^’st't and is well qualified to perform 
as a Supervisor, e,ven\as^ Assistant Special Agent in. 
Charge* . _ ~ 1 

He is rated as satisfactory. 


Initials: 



S 




'*•«. jg*. 




| Alexander P. Le Grand 

Entered on Duty 

Salary 

Office of Preference 

Examination .. 

Dictation Ability . . . 


Special Agent 
November 6, 1939 
GS-13 $7,600.00 
Milwaukee 
95 

Excellent 


SAC Hosteny: SA Le Grand presents a very good personal 
appearance and has an above average degree 
of initiative, resourcefulness and aggressiveness. He 
is conscientious and a meticulous worker. He is assigned 
exclusively to security investigations and handles the 
majorty security cases of this office. I regard his 
knowledge of security matters as excellent and he possesses, 
an above average degree of supervisory and administrative, 
ability. He is a cooperative, very conscientious and 
industrious worker. 

Rating: Satisfactory. 

INSPECTOR GEARTY ; 

This Agent presents a good personal appearance and possesses 
a friendly, likeable personality. He gives the impression that he is 
above average and -would be thorough in any assignment he might receive. 

The SAC is recommending that he be considered for the position of 
Supervisor of Security Matters. It is believed he would satisfactorily 
handle this assignment. 

\\ 


Inspection Report 
Milwaukee Office 
Inspector Gearty 
July 2£, 1951 



/«57 
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INTERVIEWS AGENT FERSONNE 


Ri: 


The following Special Agent personnel were interviewed, and v/ere con- 
sidered as performing in a satisfactory manner, and no personnel or administra- 
tive matters arose relative to. them: 


Name 



r LeGrand, Alexander P 



Inspection Report 
Milwaukee Office 
Inspector Gearty 
July 30, 1951 


Exam. 

Office of 

Diet. 

Grade 

Preference 

' Abil. 

91'. 2 

Cincinnati 

Indianapolis 

Not rated 


Denver 

" 

90 

Milwaukee 

Los Angeles 

VG 

94.5 

Baltimore Not rated 
Vf.F.O. 

88.7 

Salt Lake 

Denver 

Honolulu 

VG 

93.7 

Milwaukee 

VG 

96.5 

Philadelphia 

VG 

94.7 

Newark 

New York 

New Haven 

VG 

92.5 

Milwaukee 

VG 

97.5 

Milwaukee 

VG 

93.7 

Milwaukee 

VG 

- 

Chicago 

Los Angoles 


98.7 

Minneapolis 

Milwaukee 

EX 

90.2 

Milwaukee Not rated 
Minneapolis 

88.7 

Milwaukee 

EX 

93.7 

Milwaukee 

VG 

91.5 

Milwaukee 

EX 

86 

Boston 

N6v: Haven 

New York 

G v . 

96 ;2 

Milwaukee 

EX 

94.5 

Milwaukee 

VG 

85 

Denver 

Philadelphia 

VG 

95 

Milwaukee 

Minneapolis 

Cincinnati 

EX 

87.5 

Now York 
Newark 

G 


New Havon 

y v 

95 

Milwaukee 

ex <y\ 

96.2 

Milwaukee 

EX 

90 

Los Angeles VG , 

San Francisco / U 


San Diego 

/ i 

VG (No 

« 

to 

Milwaukee 

Denver 

YTest Coast 

VG Q 


Interviewed by 



Date of 
Interview 

7-27-51' 


7-27-51 

7-26-51 

7-27-51 


7-27-51 

7-25-51 

7-27-51 


7-27-51 

7-25-51 

7-27-51 


7-27-51 

7-27-51 

7-27-51 

7-27-51 

7-27-51 

7-20-51 


7-27-51 

7-26-51 

7-27-51 

7-27-51 


7-27-51 


7-27-51 

7-27-51 

7-27-51 


% 

itorvi^wed - 


Interviewed - on Special 
Assignment) 

7-27-51 


be 

b7C 


tf tf 




STANDARD FORM NO. 64 
/ 


0 


0 


• Office Memorandum 


0 

0 

UNITED STATES GOVERNMENT 


1 


to • Director, FBI » ' ))ate: ‘ 4/1/52 

SAC, Milwaukee** 

(2 ' 

ALEXANDER F. GRAND, SA 
< 

This is to advise that Mrs, CATHERINE A. LA BREE,* 
mother-inrlaw of aboye named agent,, with whom she- has< 
been making her home, for several years, passed away at the 
Le Grand residence -during the night of 4/1/52, Mrs. LA BREE, 
82 years of age, apparently died of old' age and complications 
"* commensurate therewith, The funeral jiass will be held from 
St. Catherine’s Catholic church-, Milwaukee, at 10 a.m, on 
V3/52. ■ - 

* ii 

" * 

RLMtmg . . . * 





March 22, 1952 



l 

<o 

\ 

<5 

: H 

i 

r- 

|L*s 


Director, FBI 
SAC, Milwaukee (67-00) 

CLERICAL PROGRAM Attentions ASSISTANT DIRECTOR GLAVIN 


To assist further in the intensified current Clerical 
Applicant Recruiting Program, the additional following Agents 
are being recommended to assist in handling clerical interviews 
which will arise throughout the State of Wisconsin* 


J 1 



1 ALEXANDER PL LeGRAND , 

1 


These mentioned Agents will be so utilized UACB. 


EFFsir 

AMSD 





%6m 719521 ' 







s 



3, Block No. 



5. Enfployep's jiame (ond social sfcjptf account number when appropriate) 

ti anile w 


4, Grade and Salary 

C3 33, $3$) 


PAY ROLL CHANGE DATA 



i Pay this 
period 



1 1, Appropriation^’ 12, Prepared by 


13, Audited by 



Periodic step-increase 





Other step-increase 


17. New salary 18, Performance rating is satisfactory or better, 
rate 


, 0 * 


STANDARD-FORM NO. 1124-Revised' 

Form prescribed by Comp, Gen,, U, S, 

Nov, 8, IKO, General Regulations No, 102 

% ; i Li |j A 


Signature or other authentication 


(Check applicable box in case of excess IWOP f J 
In pay status at end of wailing perlod.V 


PAY ROLL CHANGE SUP-PERSONNEL COPt 





☆ u, S, GOVERNMENT PRINTING OFFICE: I95M54294 


















11/19/51 



Director* FBI 

SAC* UllWaukeo 

FIELD OFFICE AB:iilIISTHA^XOII 
FIELD SUPERVISORS 



PERSONAL & CONE! 



Re Section H of SAC Better 110 series 1951 dated 11/13/51 
captioned as above* 


She Bureau *o attention, is directed te raylet* personal and » 
confidential* dated 10/27/51 entitled ’'SA> ALEXANDER P.<-' - ^ 
LE GRAND* Proposed, Supervisory Adsign:neat* 1T T5i which 
requested the Bureau to consider SA JAREd- £. lid ARBLE f 
for a supervisor’s position in vies* of the fact that 
the Bureau would not approve SA XE GRAND as a permanent 
security supervisor. 


She Bureau was advised that wo were otill being required 
to utilise DA LE GRAND on the cccurity desk ponding a 
reply to mylcfc Of 10/^T/pl * It it requested that a 
reply be expedited# 

It ia noted that SA BE GRAND io a regularly approved 
relief supervisor and appears to be fully capable of 
discharging the duties which ho id now perfuming* 


mure, 

66-922 


0 fiOV 3 0 %3t 



October 27, 1951 



DIRECTOR, FBI 
SAP, MILWAUKEE 

SA ALEXAlvDER P. LEERA1ID \ . . 

Proposed Supervisory Assignment PERSONA! &j5C8fflD£HJW[AL 

Rebulet 9/14/ 51 ■which, advised that SA LE ORAMD will ^ 

not be - approved ad a supervisor for the how security' desk which 
was authorised in this office following the inspection of the 
Milwaukee Office.. 

1 have delayed submitting a pew recommendation for this 
position until X had an, opportunity to become acquainted with, „ 

the agents here who might be; considered for this assignment. * 

I would like at this time to sugpest to the Bureau. 

•that. SA JAMES E. MG ARDLE be considered for a supervisory position 
here. As the Bureau’s records will reflect SA KC ARDLE is now 
assigned as Resident agent at Appleton, Wisconsin. He recently 
.returned- to this office after' serving .as a counselor for new 
agents’ classes- at the Seat of poyemment. I feel that SA KC ARDLE 
after receiving proper training can function as a supervisor. 

It is noted that the special report of pe rfpnSonce rating 
submitted for SA KC ARDLE at the SOG under date of September 
£9, 1951 indicates that he has some of the necessary qualities 
for a supervisory position.. Accordingly, it is recommended 
that the Bureau consider SA KC ARDLE for this position and 
that I, he advised' as soon as possible if he will be approved.; 

I have cne additional matter to- bring to- the Bureau ’s 
attention and it is. to the effect that SA KC ARDLE, if ho is to 
be approved for a supervisory position but the Bureau does not 
feel that he has- sufficient experience to act as a security 
^supervisor, be considered to the appointment cf applicant 
au bervladr in this of fice ;» As the Bureau Vs records will show,. 

SA I I is now the applicant supervisor 4 . I f eel 

that £A l l could easily function- a 3 the security" supervisor 
in this office and that if he were utilized as the security 
-supervisor, SA NO ARDLE could easily handle the duties of the 
applicant supervisor. This is being brought, totho Bureau’s 
attention in the event the Bureau feels, it is .necessary to* 
have an agent with more supervisory experience handle the. 
mope, complicated duties which are now being handled by the 
security supervise^. 

The Bureau’s wished in this natter are requested. 


Jo 6 
b7C 




STANDARD FORM NO. 64 


o 0 
0 0 

Office Memorandum * united states 


: 


TO 
FROM i 
SUBJECT: 


Mr. Clegg A 
J. A. Sii 



DATE; 4fl]52 , M 


ALEXANDER. LE GRAND 

Milwaukee omszoN 

SPECIAL SEmm SCHOOL 



:os#a. 
TT«L 
Harto_ 
Belsont. 

Moto r 

1 , * t»U. Rwa, 

Agent LeGrand who Vs 'attending the above school »«*«_ 

which started yesterday received advice this morning that ^ 

his wife[s mother lied j.a-s‘t evening. Mrs. LeGrand asked that 
he return hone if possible: to assist in Making funeral 1 and other 
arrangements. LeGrand is leaving at approximately 11 a.‘m. today 
by. air for Milwaukee. ‘The Milwaukee i office will -wire the : 

Byreau after the necessary arrangements have been made and will 
advise when he could be back to continue the . 
is considered desirable. The SAC will recomwfjfr ^ 
not he feels * LeGrand should' resume the ^epurifyfgchp.ol J 

Nu*i - T 



JASiATP 


-ft 


. J- ’ * 

*' 1 c 

REGOEDED-7^ 



I' 



u . 

* • u( jr 




8 , . h 4 te; 


< * i ' f 1 t ^ ^ 

_ * hj i fi ' 


/ 



26 APR 
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NARRATIVE COMMENTS fir? 7 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 




FD - 185 A 


o o 

^ QFORMANCE RATING GUIDES 
FOR INVESTIGATIVE PERSONNEL 

i (For use as attachment to Performance Rating Form No. * FD • 185 ) L 

Name of Employee ALEXANDER P. LE GRAND Title Special Agent 

< K,u„,p«n.d ; w./ Wa., 3/31/52 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same" salary grade should be compared. 
, Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). % 

^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

~ — Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below: ’ r 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'numjs' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable m the 
light of the elements rated. Ail minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



^ (1) Personal appearance. 

zk— (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, . 

enthusiasm, amenability and willingness to equitably' 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

^ (6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define obj’ectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

^ (ll) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
" attributable to causes beyond employee’s control. * 
_±L__(13) Knowledge of duties, instructions, rules, and regulations,- in- 
cluding readiness of comprehension and 'knowhow’ of 
: application. 

(14) Technical or mechanical skills. 

- (15) Investigative ability and results: 

. --h Internal security cases 
- ^ fb) Criminal or general investigative cases 
(c) Fugitive cases 
— ^ fd) Applicant cases 
_£L (e) Accounting cases 
_2Z_.(16) Physical surveillance ability. 








, (17) Firearms ability. 

, (18) Development of informants and sources of information'. 

(19) Reporting ability: 

— *<- (a) Investigative reports 
^ fb) Summary reports 
_*^r(c) Memos, letters, wires 

(Consider: conciseness; jfc. clarity;^!, organization; 

thoroughness;-^- accuracy; —^adequacy and perti- 
nency of leads; —^administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

-j2-.(a) Leadership 

fb) Ability to handle personnel 
(c) Planning 
^ (d) Making decisions 
. (e) Assignment of work 
r^f ) Training subordinates 
. (g) Devising procedures 

. (h) Emotional stability . 

( i) Promoting high morale 
-f^ (j) Getting results 

(22) Ability on raids and dangerous assignments: 

fa) As leader 
— e^(b) As participant 

(23) Organizational interest, such as making r of suggestions for 

improvement. 

(24) , Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor,- instruc- 
tor, etc.): ' Security Squad - Supervisor - * 


B. Specify employee’s most noteworthy specialtalents (such as investigator, desk man, research, instructor, speaker): — 

> Investigator - Desk Man 

C. (1) Is employee available for general assignment wherever needs of service require? ^§S(If answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever, needs of service require? Yes- (If answer is not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormalsick leave record during rating period? (If so, explain in narrative comments.) 


ADJECTIVE RATING = - ;■ 


Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 


If 


* 


ALEXANDER P. LE GRAND 

SA Le Gr.and entered on duty November 6, 1939* He presents 
a very fine personal appearance, has a friendly engaging personality 
and dresses neatly, conservatively and in good business taste . 

He has continued to make a favorable number of office 
contacts during the rating period. He has handled an above average 
volume of security type work, both as a relief .supervisor and an 
\ investigator. His work is exceptionally accurate, his knowledge 
of the work is oustanding and there has been no reason to question 
hi s judgment at any time. He has demonstrated an ability to handle 
the more complicated type of investigations and to plan and organize 
the work assigned to him. 

He has not had ari opportunity to appear as a witness during 
the rating period; however, it is believed that his legal background, 
his substantial Bureau experience, his initiative, intelligence and 
general demeanor would permit him to. favorably represent the Bureau 
in such capacity. He is rated as. excellent in dictation ability, 
operates a car in a satisfactory manner, is experienced in physical 
surveillance techniques, types with the touch system, .and does: not 
use shorthand. 

SA Le Grand is industrious, cooperative, loyal and a willing 
worker. He has demonstrated an unusual amount of initiative, resourceful- 
ness, force and aggressiveness. He has been approved as a police- 
.. instructor on limited subjects. He had no physical conditi onsr which 
' would prevent him from completely performing duties involving arduous 
physical exertion, participation irr raids .and. dangerous assignments 
involving the use of firearms or defensive tactics and I would have 
no hesitancy in using him as a- leader 'or- participant in such 
assignments. 

SA Le Grand is available for both general and special assignments 
and it is belie;ved. has all the necessary qualities to perform as a 
supervisor of Bureau work. Rating: Satisfactory. 

Initials: //fy 
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Federal Bu reau sq#' rnu«*tlpat<on 


Dear tip* tearnn&t 


: v--' V;;- r; : r ^ : >; theptiaGiHp Of ; :;,<- 

s #0« !•■: ^ ©0£li0irtet ^n^4^»:r^iy #k| 1 to .;; extend to^ ' 

■Mm* ZeGrand and you ny heartfelt eym’-athy* I 

■thi4y but I do ktant you to know tha t my thought* 
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Sincerely^ 

3. T*«fir HootriflP 
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Laughlin 
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i Tele. Room 
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.RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAUS, OF INVESTIGATION, U, ,S* .DEPARTMENT OF JUSTICE' 


CC-270 

.(l-l-50) 


NAME TE GRAND* -ALEX* P. 
NATiyiTY(st8te of birth) WiS. 

family history. . None . .. 


AGE 58 YEARS. 3 * MONTHS 

.MARRIED, .SINGLE, WIDOWED; Married NUMBER OF CHILDREN 5 


HISTORY OF ILLNESS.. OR INJURY None 


V head and face ' Normal - - ; 

> EYES: PUPILS (size, shape, ..reaction to light and distance, etc.) Right PUPil Slightly 
DISTANT VISION ,RT. 20/56 _ ^Y, <orr..cted to, fljLfgt i 

a LT . 20 / 20 , ,, , , corrected, to 20 / 2 O injur y to right- eye 21 JUKE 

Jf^. color perceptio n Normal AOo 1940 1953 ; 

u) (state edition of .Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS ^ \ ■ — f~~~ 'I / 

EARS: HEARING RT. WHISPERED VOICE *15 / lS’ CONVERSATIONAL SPEEC H 15 / l5 1 

LT. WHISPERED VOICE 15-/ 1 S' CONVERSATIONAL SPEECH 15 / l5‘ 

j) DISEASE OR. DEFECTS ’ ‘None Tlftted. . ' ' * ' 

^ nose Normal . "" . - . ; 

3 (Disease or anatomical defect, obstruction,, etc,. State degree) 

X sinuses No abnormalities or tenderness . - , ‘ 

| ^ tongue, palate, pharynx, larynx, tonsils Tonsils out. Remainder normal 

A mtiWfflTT. a vm rn m / _+ ? _ J. - . . . < As nharte'd- 


TEETH' AND GUMS(disease or anatomical defect); Charted. 

^ MISSING TEET H^l--14-i6-17-18-19-31- 52 V * » 

NON.viTAL teet h 'None apparent, ' 'QpMFH 

periapical disease - None apparent. aBaR/ST 

g A \ MARKED MALOCCLUSIQ NNone 

5 I \J PYORRHEA ALVEOLARIS V-^ld ^ 

g *1 J\TEETH REPLACED BY BRIDGES None 

f DENTURE S' None" ‘ ' - — 

§ » ^ REMARKS ' * None r ~ ~ . : . 


* 3 4 5 0 7 


V 10 II IX IX 




mmmi 




M Ny n r'tyM N-'J r^i ,v — P-T'* 'ey 1 * 
t 20 21 22 23 24 Z9j 25/27 21 20 30 M it 

A A 

^rYAvrrr mA>r mrsn wt rm -ky 


GENERAL BUILD AND APPEARANCE- HeaV? 


T v^R . " 'HAMILTON , LG DR- DC.USN 


^Signature of Dental* Officer) 


CHEST AT INSPIRATIO N 45,-. 0 ^.k^ 


TEMPERATURE 98.4 CHEST AT-' EXP I RATI o N.^^ / V 

HEIGHT 70& * CHEST AT INSPIRATIO N 4S«..o^.k^ Vl 

WEIGHT 200 CIRCUMFERENCE OF ABDOMEN^A-T-..UMBILICUS ^~^7 

RECENT GAIN, OR LOSS, .AMOUNT AND CAUSE - .None- ■ 

skin, hair, and glands -.- - - Normal- .. ..'.V.. V, .. V. V-'-.: - . 

NECK (abnormal itLd&(/thyryi,d. gland,, trachea, .larynx) . Nojrmal . Ubl, SO 1302 

O .... *Q ' KEfoftaMBEUltt.' - -I FFCFfiAi 


SPINE - AND -EXTREMITIESiHtDgnes , -joints', muscles ,- f eet) :J - J Q gHla 





r 


THORAX '(size, shape, movement, rib cage, mediastinum) Normal , 
RESPIRATORY SYSTEM, BRONCHI; -LUNGS, PLEURA, ETC. Norma] 


CARDIO -VASCULAR SYSTEM Norma 

HEART (note- all signs of. cardiac involvement) Normal 




PULSE:. BEFORE EXERCISE 64 . RFOUl _ p,BL.OQD PRESSURE: SYSTOLIC -106 

AFTER- EXERCISE 82 F B.r DIASTOLIC 68 

THREE MINUTES AFTE R' 68 ’^ C 

CONDITION OF ARTERIES Normal flr T ?f r, CHARACTER OF PULS E Full 

condition of veins Normal - uut -Cl J 2£ hJ$<J§£H0Ids .Small? at 12o.« cloc k 


ABDOMEN AND PELVIS, (condition of wall, scars, herj>iae, jfi$</rmality .of yiscera)-.- ... 

Normal . . . °* s OcPT, of .msr,n* 


genito-urinAry system Normal t , . ^ ; 

JJRINALYSJS: . SP.. GR. 1»022. ALB. . Neg. - SUGA R Neg. ' MICROSCOPICAL Neg. 
VENEREAL DISEASE None . , , - - . • ■ - - 1 • - 


nervous system Normal . 

(organic or functional disorders) 

ROMBERG Negative , INCOORDINATION (gait, speech) /None 

REFLEXES, ’'SUPERFICIAL Normal * DEEPfknee. ankle, elbow) normal. 3 T REMORS None 
SEROLOGICAL TEST s'Negativ’e* - - - BLOOD TYPE.' RH Positive^ 

ABNORMAL PSYCHE (neurasthenia, psychastheni’a, depression,* instability, worries) 

>Ze>i-e 



summary of defects _(!•) Small, external." hemorrhoids' NCD 


CAPABLE OF PERFORMING DUTIES INVOLVING -- External J - 


PHYSICAL .EXERTION 


IS THIS INDIVIDUAL P.HYSI C ALLY" FI T TO TARTI Cl PATE IN^RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S yes (ves or no) 

(when no is given state, cause) ; - - ! 1 • 


FINDINGS, RECOMMEND ATI ONS..AND, REMARKS (as per .boards, when necessary)-' 

Chest X-rav : 14x17 #21552 The cardiovascula 


, . X-ray .report... 


BsaBwin 


DATE OF EXAMINATIO N 22 ‘ AhCrUST . 1 U52 
EMPLOYEE'S INITIALS 


wammBS&L \ 








CTBMfiSjgSlMil 


•CAPT MC USN 


•TdG MC CSNR 


OQ) 
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fkipi rat gomimt pkqpertiO a 

fJJkAL BUI OF IHESTIGATIOS Q 
UNITED STATES DEPARTMEI OF JUSTICE 



I certify that I have received the following Government property for official use: 

m 


Sew Commission Card with case # ltt? 
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STANDARD FORM NO, W 




PP ^ ffr 

Office Memorandum • united states government 



to : Director, FBI 
Jom : SAC, Milwaukee 


DATEt July 2, 1951 


SUBJECT: PERSONAL INVENTORIES 



Reurlet June 15, 1951* 

A zipper brief case was inadvertently omitted fr^tflbhe 
Personal Inventory of Special Agent, ALEXANDER P/LE- 
’ GRAND . 


This brief case,- which is in poor condition and no 
longer required,- is being returned to the Bureau under 
separate cover. 
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DIRECTOR, FBI 

•,. . ■..•**' • . % April 30, 19<2 

SAC', MILWAUKEE *66-922) " * ' \ . 

PERSONNEL ADVANCEMENT ' ' , " ppp ' wat , * 

•V8>f2. B * S60tion B >- S*0 tetter Ifo. 34, -Series 195?, datLd"'' 

, , f i, >\ , ' 

cornent oa’tSrpSt«ttu*fS P i 2S!?J ot? -^ at ’ * specifically 
approved field supervisor? Lcejt ^toe°ASAof all full, time ■ - 


field supgrviao? at thfs'ttoe.® Sel|f SA^^^S ? S^ approved • 
™^Tw3«S, r y, S {f 1 * '“* s “ 00 ®aa O r has noPSen 83 SA 

consideraMd™ “h^WI 


JAMES E. ,MC ARDLE 
mRiL^J^mzEiEu 


■ 1 

■He is now f£ “radfi-If- r |e“™! ? V n * he Burea “ on llAAv 
appearance, is mature' and businesslike r/5 e<sllent Personal ' 
degrees of initiative, fore? *?? ■ ^ e ' *V? has above average 

ar m 2; b9an • 

displayed an aptitude ‘for this wS? 0 * 1 ’! 1601,7 ® x P©. r i®.nce but has 
■work 38 qualities 1 ^0? LadersMn1o U „ S d laatlC an<3 ^ believe , 

. eSp r ?rviS 0 a f P L ar a S * 

®£sssfe 

RDM: jl \ ■ \ anaoie for 

AMSD ’ • .. - . 


6 ju Nil 1952' 
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DIRECTOR, FBI , ’’ * /.. April. 30,. 1952 

transfer at the discretion of the Bureau* The above* 
suggestion is being- made . in view of the, fact, that I feel he does 
need additional fie.ld supervisory, experience. ' , 

SA LOVRIEN entered on duty 5/5/41 « He. was promoted, to 
- Grade Cs-13 on 12/23/51* He has’ been assigned as resident agent 
at Wausau, 'Wisconsin since' 7/18/50. He presents sl very good 
personal appearance, is, highly intelligent, mature and* has, very, 
good judgment* He is personable and, readily makes contacts among 
ail types of .people* - I am advised 'by SA LOVRIEN that he has had 
afield* supervisory experience while assigned to. the Atlanta Office* 
He is a qualified Bureau* speaker .arid, a police instructor arid has- 
been; used in these, capacities on a number of times iri. a very 
satisfactory manner* In addition,- he , is designated as' senior 
.resident agent at; Wausau ;and - 'although there is only one other 
* agent assigned there regularly,. He appears to, assume the 

necessary supervisory duties in connection, with that position in 
a satisfactory manner and is enthusiastic about his work in the 
' Bureau* He is an exceptionally well qualified criminal investi- 
gator and is particularly adept 'at investigating bank robbery, 
extortion and related criminal cases* ‘I. feel that he could • 
easily qualify as a Bureau or field supervisor, on criminal 
matters at the present time and, that lie has. potentialities for 
development as an ASAC at this .'time'* ' ’• ' ' 

, - , ’ ’ * 

j , * * ,|f . 1 

SA LOVRIEN is available for assignment j* however-, he 
advises me that during the, past two months, his wife contracted 
measles which has' left. her. with a condition whicb. may. be 
arthritis* She is undergoing some examinations at .the present 
> time and this one item might temporarily restrict SA' LOVRIEN 1 s 
availability* His. name, is being listed, however, as . I feel' he* is 
one of the types of men the. Bureau .should consider for additional 
•responsibility* * ’ . 

■V~ * ■ * * * ‘ 

,SA| ' entered’* ori duty '3/16/42 » ■ He is now 

in Grade GS-rJu* • sa | r is now la'sriigned* as- resident agerit at 

Madison, Wisconsin and further , serves as •an'.*, alternate senior 
resident agent in the .absence'- bf'tbe regular- sen'idr -re sident ■ 
agent* ’ ; ' ' 

* SA | ~| has had ,s ; ome , supervi spry experience as; a. 

.relief supervisor, while assigned; to- ‘the San Francisco Office * 
arid' was \as signed to the' Bureau security section as a Bureau 
supervi, sor',. for ,threef'years:, and' ten-months* He reporte d to the 
■ ' Milwaukee, Office, foir assignment on- Il/6/5i* 'SAJ | presents 
•. a very .good p'ersbnal appe arance , ’ i s mature , . appears to have good 
'■.•"■ judgment. .and is-- personable*; .He has- the- ability to make contacts 

. . , among all types of' people*' : While s he .'has' be'eri r av?ay "from 

•investigative work. for', a* nmber ; pf. 'years j .due- to the change' in 
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conditions and regulations, it has taken him some time to- again 
become familiar with investigative work. He is a hard worker and 
while his home is. in Wisconsin,- he advises me he is available for 
assignment as he entered the Bureau with that intention. 

____ be 

I feel that SA l \ could function at this time either as a b7c 

field office or Bureau supervisor but believe he has been away 
from the investigative field long enough that he needs additional 
training in investigative work, before 'he- assumes a position. of 
ASAC. I think that with a few .more months of freshening up on 
investigative matters, he would, and could serve in the capacity 
of an ASAC* in a small office . 

My P and C- letter of captioned ’’PERSONNEL ADVANCE- 

MENT" listed the- names of -SAs RICHARD C . THOMPSON and FRANK J. , 

LARKIN to be considered for advancement.. I still feel that both 
of these agents have capabilities for advancement; however, SA 
LARKIN’S wife is in pooh health at present and must soon undergo 
a serious operation. I do not feel he would be readily enough 
available to be .considered for advancement at this time. SA 
LARKIN is in Grade GS-12. 

SA RICHARD C. THOMPSON is in Grade GS-13. He is an out- 
standing priminal investigator and states that he prefers crim- 
inal investigative work although, he would, not turn down a 
supervisory assignment if he were ordered to assume one. I 
think that he would not turn down a. supervisory assignment if he 
were ordered to assume one. I think that he could function as a 
supervisor if necessary and he is an approved weekend- supervisor 
at the present time and has been recommended as a relief super- 
visor. He indicates to me that he would be available- for assign- 
ment where.ver needed. However, for the time being, he would 
prefer remaining an investigator and accordingly is not being 
recommended by me at. this time for advancement in view of his 
indicated preference. 

In .addition to SAs I and THOMPSON* who -are in Grade 

GS^-13, this office has the following agents assigned who are in 
Grade GS-i3: 


It Is noted that comments .concerning, SAs and LOVRIEN 

are set out above as they are recommended for advancement. The, 

* - * * •'''i- 

• ■ - 3 


A 
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> « * 

following is the present status as to the remaining agents in Grade 
GS-13: ' . 

SA EDWARD E® CONVERSE advises me he prefers investigative work 
and at this time is not interested in supervisory work® 


b6 

hlC 


SA 


I advises me he was assigned to the 
Bureau for three and ohe-half years as a supervisor and at that time 
was interested in advancement as a supervisor® He states that now he 
■has two children and he does not feel that the compensation for super- 
visory work is adequate enough to desire t,o advance along those lines 
as. he prefers investigative work® 


SA 


I advises me he prefers investigative work® 
her and father died of tuberculosis and SA 
1 has a dread, of contracting such disease himself if he> is 


assignee 


to inside work< 


be 

b7C 


SA THOMAS J® GRAHAM is regularly assigned as resident agent 
at Eau Claire, Wisconsin® He is now on special assignment at the Bureau 
as a counsellor for hew agents training classes and, of course, .1 
have not. had an opportunity to discuss this matter with him® I 
feel he does have some capabilities, for advancement in the Bureau 1 s 
work as a supervisor and he has had some supervisory experience® It 
is suggested the Bureau may desire to have him interviewed at the 
SOG concerning his desires in this matter because I vi?ould have no 
■objection to him being advanced if he is inclined to like super- 
visory work® 


SA WARREN J. KENNEY advises me he prefers investigative work®. 
He has had both Bureau and field supervisory experience and is a 
relief supervisor in this office at the present time oh the desk 
of the. ASAC® SA KENNEY is fully capable of handling supervisory 
work; however,, in view of his indicated preference, for investigative 
work, he is not being recommended® 

SA. ALEXANDER P® IE GRAND indicated to me that he is interested 
in advancing in the Bureau* s. work® Hi§ file reflects that the 
Bureau refused to designate’ him as a full time supervisor on the 
security desk in the Milwaukee Office® I feel that he has the 
qualities which would make him a good Bureau -or field office super- 
visor® However, I have serious doubts as to whether SA LE. GRAND 
has sufficient drive to ever be a successful ASAC or SAC® 


SA 


advises that he prefers to remain 


an investigator and has no desire* to serye as either an ASAC or 
SACo' He. is of the opinion there is not enough, additional compensation 
to ’reward an individual who becomes an ASAC or SAC®' 


SA[ 


.b6 
hi C 


advises -me, ,*.he is more interested in 

investigative work than in. supervisory work and would’ prefer remaining 
an investigator® ■ " : 
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SA- Mo Wo 'MEEKINS advises fee he. is and always has been 
interested in .advancing in the Bureau v s work® He is 47 years of age 
at the present time but .states he does hot plan to ask for retire- 
ment when he reaches the age of ; fifty if he has a responsible admin- 
instrative- position at that tiaie, 0 I feel that SA MEEKINS has an 
adequate amount of supervisory ability to function '.satisfactorily 
" as a field office or Bureau supervisor* He has one quality which 
reduces his chances of being a successful supervisor where it is 
necessary to handle a large numbqr of people in that he is quite 
blunt and outspoken and: sometimes is inclined ’to arouse a pertain 
amount of resentment among some sensitive individuals,* I ieel that' 

SA MEEKINS is *a very faithful employee to the Bureau and that his 
services could be very well utilized in a supervisory capacity* I 
doubt whether the Bureau would w ant to consider him on a* long' range 
program of advancement at this time 1 in view of his age and except 
for the factor mentioned- above whefe it would be necessary to handle 
-a large amount -of personnel, I feel he is adequately qualified* He 
has .been recommended to become the full time ap plicant supervis or be 
in this office in view Of the resignation of SA | I I. b?c 

feel that such a post, is a proper ;on for SA MEEKINS at this time arid 
that he will faithfully, and conscientiously handle .this assignment* 

In such an assignment, he will not have control over a large volume 
of personnel* . •' „ ’ * 

I l ad vises me that he does not like desk work 

and stated that he was in a public accounting work- for two years before 
he same into the Bureau as an SA(A')« He stated, his ‘primary reason 
for coming into the Bureau was to get away- from desk work and for 
that reason, he would prefer to remain an : investigator* b7c 

SA( A) I ~~l advises me he is. more interested in 

investigative work than he is in advancing as a supervisor «' He is 
a relief supervisor now and, is capable, but is not. being recommended 
for advancement as a supervisor in view of his preference* He is 
available, for transfer but owns his home in Milwaukee, Wisconsin* 

SA RICHARD C* THOMPSON* My" comments’ concerning- this, agent 
*are set out above* , * . ’ . ’ 

' * * IF 

It is noted in ref erenced Bulet dated 4-$- 52 that the Bureau 
advises it is becoming more and more c.onceriied over the apparent 
disregard on the part of the Special Agent's in Charge of the. Bureaus 
personnel advancement program* *, \ • b 

11 * * ” ' J ii * 

' „ 1 " 

I want the Bureau to know that; l am very, conscious .of my. 
res^prasobo ; otu om cpmmecglon with this matter arid' that I ’am 'doing 
everything possible tb develop some’ agents who could be used as \ 

. administrators, and, executives in. the 'Bureau* I think it is . 

• , ' ,« •»* .5 
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clearly apparent from the response I havereceived from j number of 
the Grade GS-13 agents that one of the principal difficulties 
S intPr^tine the more mature agents in such a program is the 
fact^thatthere 1 . no difference- between the,. s^Lary of an ordinary 
po 10 ap-jant and an ASAC« as they are both m Grade G5-13 
and in many cases the older Grade GS-13' agents are in a higher 
salary bracket than many ASACs<> Of course, as the Bureau 
, knowsT ^responsibility of an ASAC is far greater than that 
of an ordinary agent in Grade GS-13 who is handling in - 
tieative matters and I believe that this lack of incentive, 
particular ly with regard to salary .matters, tends to make the 
average Grad e GS-13 agent reluctant to consider supervisory • 
dutiel especially when they know that if they become a supervisor 
or an ASAC, that they are subject to more frequent transfers 
than they are when they are an agent engaged in investigative 
matters I I have received this impression over a period of 
many months in my concersations with many^ agent sandlamalso 
of the opinion, that the fact that a. majority of ^eSACSare 
no higher than Grade GS-14 leads many agents to f.eel that the 
compeSsation for such a position is T n ^ i ^ e ^g • ^ 

responsibilities of the position, I think that this is. a , 
factor which can explain in part the reluctance on the part of 
the older agents to desire advancement m supervisory and ex- 
ecutive positions o 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director . Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
bene ficiary for FBI Agents' Ins^rgnye Fund; 

Nanfe 


Relationship Date sJjJjpL i* 

TO 7 , / ' 


Job 

b7C 


""" i i — / t 

Address 

The following person is* designated as my beneficiary under the Chas. S. Boss 
Fund providing $W500 death benefit to beneficiary of agents killed in line of duty. 
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Office Memorandum *. . united states government 

i “ * 



: Director, FBI 

• SAC, Milwaukee (66^-922) 

■RESIDENT AGENCY 
SUPERIOR^ WISCONSIN 


DATE: 


10/10/52 


PERSONAL & CO! 



IAL 


Referen ce is made to Bulet dated 10/6/52 to J5iL[ 


ransf erring him from Superior , Wis to St . Louis , Mo . 


be 
b 7 C 


[fe 


is 'the .only 


As the Bureau's records, will reflect., SA 

regular resident agf» nt at Superior . Wis7~ and although there ' 
are two other agents assigned there, who had their hea dquarters 
changed to Superior^ it will be necessary that -another agent 
be assigned there as a full time resident agent. . 

w would like to suggest to the Bureau that SA ALEXANDER P . A l 
' LE GRAND be given consideration for desigriatlo n,“as resM gnt 
agent' af'Superipr,' * I have reviewed SA -LE GRAND'S personnel 
file and believe that he fulfills the requirements for a 
resident agent as set forth ip. Section 6z(l) of the Manual 
of Rules 6 and Regulations . It is further noted that he is 
an approved relief supervisor at the present time on the 
security desk and should* he be designated resident agent 
;at Superior it will be necessary that he be replaced as 
a relief supervisor/ A recommendation for this, purpose 
v/ill be forwarded at a later date if SA LE GRAND is approved 
as resident agent at Superior. > * 
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October 20, 1952 


| ^r« Alexander P» LeGrand 

J - federal Bureau of Investigation 
M ilwaukee , Wisconsin 


iTolson — — 

U3d: 

Nichols 

Belmont*-*™ 

Cle«~~ 

OUTiAwM^. 
n»rfw» - _. ~ 

T ^ 

Trtyy ....... 

l^ugMm __. 

Mohr 

linterro»J^ 
Tele, R® — - 
V'^Ioman 


Dear 


LeQrand: 


lour headquarters are being changed* public business permitting, 
from Milwaukee* Wisconsin, ' t0 ‘ Superior, 

Wisconsin, effective upon your 

arrival there »on or after this date. 

This change is made for official reasons aid hot primarily for 
your convenience- or .benefit, or at your request. You will be allowed your 
necessary expenses of , transportation and -a per di'ern in lieu of subsistence 
of $9.00 in connection therewith, ,such expenses to include the transporta- 
tion of your immediate family as provided for in. Public Law'600 of August 2, 
1946',, «*»(! Executive Order 9805, approved November ‘25, 1946, as amend ed. 

You are authorized to. use a- privately owned! automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents- per mile not to. exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith,, of all persons 
of ficiailly* traveling in that vehicle. Should your dependents travel, by 
privately owned automobile separate- and apart from- you, mileage at seven 
cents per mile is authorized under the same -conditions as above. 

The, transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as amended. 

GO - Milwaukee (P) Tou should advise the Bureau the’ date Agent ' 
LeQrand assumes the duties as, Senior Resident Agent, at 
Superior • Xou should advise' the Bureau his address , 
inasmuch as. all Agents ‘assigned to. a Resident Agency • 
-are to reside in the Resident Gi'ty*y~ ~ 

£ VT J?fey truly^ yours, 


hShldc 


\f 


t -v4 

WPf EfA- ^/j| Johtt’ Edgar Hoover 
m\ V Director y 
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3-208 


< 3 > 




f! 




f't 


£* - : 

ft 

/>& 4 


SAC Milwaukee (iour file 
Director, FBI (67-I3148I) 

ALEX. P. TieGRAWD 
Eheclal Agent' 


« 


) November 4 

PERSONAL AND GON^HBEfTTIAL 


(X) Re physical examination. 

( ) Rebulet . . 


( ) Reurlet ; . 

( ) Submit reply promptly. 

( ) Schedule necessary physical examination and. surep 
promptly, 

( ) Advise Bureau re physical .condition. 

( ) Advise Bureau of present weight without clothing-. 
(X teubmlt results of electrocardiogram. 







, 1952 



4 





SAC ^Milwaukee (66-853) 

ffficcto ry FBI 

<£ RESIDE*?? AGEfJGT 

Superior 9 Wisconsin 




Sovenber 13 s 1953 



(J Reurlet Jl/4/53 wherein you reconaended that SA Alexander P. 

Ie Grand be designated Senior Resident Agent at Superior Wisconsin* 
This action was taken by the Bureau on 10/30/53 as reflected in 
the footnote appearing in the transfer letter directed to S A 
Le Grand on that date, a copy of which was designated for your 
attention • 
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'Office Memorandum 

I 

to, : Director, FBI 
felSkii SAC, Milwaukee ( 66 - 853 ) 


• UNITED STATES GOVERNMENT 


DATE: 11/4/52 


SUBJECT: RESIDENT AGENCY 
\ SUPERIOR, WIS. 

In fliew of the transfer of Senior Resident Agent | | t 7 

l of Superior, Wis. and the designation of SA ALEXANDER 
LE GRAND there as Resident Agent, it is recommendH^Hhalr 
he he appointed Senior Resident Agent of this^resident agency. 
It is noted that he is the only regular Resident Agent assigned 
to the Superior resident agency although there are 2 other 
agents with change of headquarters for administrative 
purposes. . 
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TO : Director, FBI (67-131481) datb; 11/26/52 . 

SAC, Milwaukee 
ALEXANDER P. LE GRAND, SA 

Rebulet 11/V52 concerning results of electrocardiogram 
afforded SA LE GRAND. 




This is to advise that SA LE GRAND was afforded electro- 
cardiogram on 11/14/52 at the U. S. Naval Hospital, 

Great Lakes, 111. and I have been advised by this 
hospital that the results of this examination are normal. 
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Office Memorandum • united states government 



MARITAL STATUS: 


Married to 


On at . . w „. 

Remarks: ^ 


C 


BIRTHS: 


Girl named Boy named 


Born on . . at 


To employee and ; 

This is their child. 


Remarks: Rebulet 10/20/52 transferring SA LE GRAND from Milwaukee, 

Wis. to Superior, Wis. as Senior Resident Agent. SA LE GRAND 
arrived at Superior, Wis. at 6:30 p.m/ 10/29/52. 
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December B ? 2958 



peUrlet 12*25-58 requesting approval of £A Be Grand as a 
Bureau speaker* 

feu are requested to have SA Le Grand submit a. Bureau 
epeech manuscript. 


NOTE: SA Be Grand is not a general police instructor nor has he 
been approved as a Bureau speaker at any time , 
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.STANDARD FORM NO. 64 


0 0 


. Office Memorandum 


• UNITED STATES GOVERNMENT 



Director, FBI 


DATE: 11/25/52 


SAC, Milwaukee a 
SA ALEXANDER P. IE GRAND 



As the Bureau's records will reflect SA LE GRAND has been 
designated as Senior Resident Agent at Superior, Wis. 





In view of the great distance from Superior, Wis. to 
headquarters it is believed desirable that SA LE GRAND 
be approved for speech assignments before small groups 
to save unnecessary travel from Milwaukee for such 
purpose. Kindly advise me if »it will be possible for 
SA LE GRAND to be approved for such assignments or 
whether the Bureau desires that he submtoa .spe&cftk 
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TO 


120 

DIIWCTDR, FBI 



FROM : SAC, MILWAUKEE. (66-922) 

SUBJECT: PERSONNEL ADVANCEMENT 
RE SAC LETTER *£3-12 

ALEXANDER P. Ms GRAND 
EOD 11/6/39 Grade GS-13 



DATE: 2/18/53 



$8560. 


Re: PERSONNEL ADVANCEMENT 

Section A SAC Letter 53-12, 2/3/53 

SA Le Grand presents a very good personal appearance-, 
is intelligent, exercises good judgment and has a 
friendly personality. He has had a considerable 
amount of experience as a field supervisor; however, 
the Bureau refused to designate him as a full time 
super visoron the security desk in the Milwaukee Office. 
Since IO/29/52 SA Le Grand has functioned as senior 
resident agent at Superior, Wisconsin and is carrying 
out his. assignments in that connection in a very 
satisfactory manner. He is adaptable and can serve 
in any type of assignment or territory; I feel that 
he has the basic qualifications to perform, full time 
supervisory *work but doubt if he has sufficient drive 
'to ever become successful as an SAC. I have recently 
discussed with him the above matter and he, is still 
interested in advancement; however, in view of the 
fact that he has only been assigned to a resident 
agency for a short time and has a large family I 
feel that any action on recommending him for advancement 
should be delayed for approximately one year. If he 
continues to function satisfactorily as a resident agent 
I would 'not hesitate to recommend him in a supervisory 
position at the end of that time. He id in good 
physical condition. 
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i LIEEC503, FBI A55R; FBI LABOHAIcni JDA5I2: Kerch 6, a.953 
J UILWAUKEB (66-922) 


SUBJECT: SOtmB TRAI1IEB AGCT? FS?C0imEL FFTSOHAL fe 000? 


, * . Uq &AG Letter J> 3 ~ 14 * 2 / 17 / 53 , inquiring regarding 

sauna: trained porsonndl now available this office and the 
number of additional, fcen noodod fl if any, with the names 
and qualifications of agents recommended* 

j v 

Shis off lee presently Waft aaa^j to it threat 
I 



.sound .men, namely* SAA | | g AA | | 

C—U^a S4 SaOHAS ar #; GrtABAH* in addition to ihat, wo have 

SA» I ALBXA?*B H P, LB &?AWj [and CLARK F. 

LQVRiEiPu Because ofl th^l ilmlted a mount of sound j5S 
required in this office, only SAAs 


1 


have had any recent experience* t ktt Eo Zg 3 fort rt the- 
abo^o six men#. BAAs | F are presently assigned 


to the hoadquarters 'city and the other ^ 

Having; in fcind the investigative jurisdiction 
over violations of section 605, 5itle 47, tT,S*C#A»* it is 
believed that one additional agent in this office should 
” Si ycn sound traini ng# Recommended to receive that training 

n I Grade GS-*10 « izhQ_entered on duty 

too- Bureau Harsh 12. IC^l. rt&l J | - ■ * 


ia S& 

with too- Bureau Ranch 12, I9£l# 


0A 


has demonstrated 


himsblf to be above average for an agent with his experience 
and jhaa indicated an interest in photography and radio# 

I? 5^' °® en working qh security matters in this office# 

?r v, Tl 'u^rt < ^ T is due to report for in-service 

on Harch 9* 19J?3 for a. period of two wfeehs# 
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AIR! Mir, 
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Office Memorandum • UNITED STATES GOVERNMENT 


FD-207 


SUBJECT 


* Director, FBI 

SAC , Milwaukee 

0 

. ALEXANDER P. LE GRAND«_ SA N 

• (Employee) 

PERSONNEL STATUS CHANGE 


MILWAUKEE 


ADDRESS AND PHONE CHANGE: 


(Division) 


Superior 6667 


DATE: 


2/11/53 



Present phone: ouycx-xur 

Present address: - 8l0 E. 2nd St., Superior, Wis 


(City) 


MARITAL STATUS: 


Married to 


Remarks: 


Above change effective 2/2/53* 


BIRTHS: 


Girl named 


Born on 


To employee and 
This is their 


Boy named 


child. 



Remarks: 


*~r' : 
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OFFICE MEMORANDUM 


COPY #84 

00 

United, stages government 


^ A, 


DATE: 1/2/53. . 


TO : Difectdf, FBI 

FROM : SAC, Milwaukee ^31-0.) 

SUBJECT: SA ALEXANDER P. 'EE GRAND. 

SUGGESTED LEGISLATION 
* MSTA , 

I am transmitting herewith copies of memo addressed to me by 
SA ALEKAUDER- P. LE .GRAND oncerning certain proposed amendments, 
t.o the' vAS*T.A. - • 

I have some grave doubts as to whether such a proposed amendment 

would. bOj constitutional* 'Rowever, I do, think that in_tbe 

the- department thinks, that. it. might be constitutiphaL tMat i * 

Fpuld be of great assistance in handling the investigation of WSTA 
matters* Accordingly^ the meiiio of SA LE* GRAND is being transmitted 
to the Bureau, for such, attention as ,it may deem appropriate* 

RLMtmg * • 

Enclosure , . - 




’ COPY #84 

OFFICE MEMOHAjCO -• UNITED STATeOI^RNMENT 

** ~ ~ ’ 

TO : SAC DATE? 1/2/53 

FROM - ?: SA ALEXANDER P . LE GRAND 

SUBJECT ? SUGGESTED LEGISLATION 
WSTA 



The following recommendation la made with the suggestion 
that the matter may be taken up with the. Department for considers- j 

tion in obtaining legislation to .strengthen the ESTA-t j 

At the present time an enormous amount of inve s t ig ative 1 

time is exhausted in obtaining proof of the interstate transporta- I 

tioncdf a woman for immoral purposes* The evidence too often hinges 1 

upon the whira,. of a woman who for jealousy, revenge or other motives ' 

gives evidence against the man , who caused her transportation* In 
many cases the woman has a change of attitude and detracts or 
minimizes, the evidence she has given and the case is Tost* At the 
same time a great many cases of interstate transportation occur 
which never come to the attention of the authorities or> if they 
do, cannot be proven because the prostitue will not cooperate or 
volunteer information* 

With some few exceptions houses of prostitution, could not 
successfully operate without taking Oh the services of prostitutes 
who have worked in other States* This is particularly true of resort, 
areas throughout the country where the houses would be unable to 
operate on completely local talent* If a survey were; taken of houses 
of prostitution the findings would almost certainly show that the 
prostitutes had at s;ome time, worked in several states* 

It is believed that the commerce clause which gives, the 
Federal Government jurisdiction in WSTA. cases would Also support ah 
amendment tp that; act which would, .mate it a federal yiolation to 
pimp a prostitute of employ a prostitute who at. any time had worked .aS 
a prostitute in another 1 state or another country* The situation 
would be analogous to the violation of knowingly receiving stolen 
property taken from an interstate shipment* In the latter case it 
is necessary only to prove knowledge that the property was stolen; 
hot that thefe was knowledge” of interstate transportation* in the 
case Of prostitutes it should only be necessary to show knowledge, 
that prostitution is illegal; hot that the prostitute, had traveled 
interstate. 

It may be that such legislation could also include the. 
prostitute,, herself', as a principal under the act* 

It is felt that If such legislation could be, cons titut iohally 
adopted it would strike a very serious blow to organised prostitution* 
The problem of proof would ip many cases be Simplified by arrest and 
court records throughout the country* 
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Mr* Alexander' P. BeCrand 
federal Bur can of Xnves.it got itin 
735 5* Jl* Post Office Customs & 
Court Mouse Building 
Milviaii1t.ee Wisconsin 

fear Mr*- LeCrar.di 


Thafyk you very touch indeed for your surjec- 
tion of January S 9 1053# transmitted through your 
Special Agent in Charge # concerning certain proposed 
amendments to the White Clave Traffic Act* I am pleased 
to note your initiative -and thoughtfulness * 

You tody rest assured that your suggestion 
pill he given thorough- consideration and appropriate 
attention by the Bureau* In the event it. can be adopted 
you pill he promptly advised * 


X part you to bn op that 1 appreciate your 
commendable attitude in bringing this matter to the 
attention of the Bureau* Xn the event you have any 
further ideas phich you belicve^pill be. beneficial# 


please do not hesitate to submit them* 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Pteoee Refer to 

fifo fl 0) WASHINGTON JS, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary, of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am, forwarding herewith (by CHECK --MONEY 
.ORDER) the sum pf $10, payable to the Assistant Director, -Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the.fund for a continuous period of two years. It is understood and agreed 
that, the sum tendered herewith is a voluntary, gratuitous contribution to said .fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under, any circumstances exceed the amount of monies in the* fund at the time any liability shall 


occur. 

The Director of the FBI will appoint a committee .which shall consider all matters per- 
taining to. the acquisitipn, safe keeping and expending of said fund, which committee will -recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the, FBI shall receive all contributions and, account for same to the 
Director. i Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to 'its conclusions; 
.Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 



Agents 1 Insurance Fund: 


Relationship. 


Address 




>te 


b6 

«jb7C 


The following person is designated as my' beneficiary under the Chas. S. Ross Fund 
providing $1500 death. benefit to beneficiary of agents killed. in-line of duty. & 

7 - v 

XltCe+tS . Relationshi p - . Dat e 7/7)$ I f 


NAME 


Address 
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ADJECTIVE RATING:-— 


Satisfactory 


Employee’s 

Initials 


.OSr\ 


Outsta nding, Satisfactory, Unsatisfactory 



Rated'by: 

Reviewed by: 

Rating approved by: 


B* TS7 Murpl^rX 

/ 1 


SignatuJbA | 



U 
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Special Agent 
in Charge 

Title 


Title > 

A5SISTAKT DIRECTOR ■ 


3/31/53 


Date 


Signature 


Title 


Date 

APR 8 1953 

Date 




J-i. 


( - ,t 


89 APR 10 



(>X) Official 
‘(X)- Annual- 


TYPE OF REPORT 




ZPORtT t. 

^ - / <rx 


( 'Adrrnn: 

‘I. /(H^Wiay--- 

( ) Transfer 

( ), -Separ alrnn Jroin s^rficp 
( f) Speciaf, 


imm 







NARRATIVE COMMENTS 






Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, ' and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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ALEXANDER P. LE GRAND 


SA Le Grand presents a very good personal appearance, 
dresses neatly, has a friendly personality and has adequate 
qualities of initiative, resourcefulness, force and aggressiveness. 

He is rated as excellent to very good in dictation ability. 

* 

SA Le Grand is an experienced agent and I feel that 
he has above average ability to handle investigative matters 
including those of a complicated, variety. He has had extensive 
training as a relief supervisor and has functioned as senior 
resident agent at Superior, Wisconsin, since 10/29/52. He has 
no physical defects which would prevent him from completely 
performing duties involving arduous physical exertion, participa- 
tion in raids and dangerous assignments involving the use of 
firearms or defensive tactics. He is fully capable of 
performing on dangerous assignments either as leader or 
participant . 

No disciplinary action has been necessary against 
this employee during the rating period. He is entirely willing 
to accept responsibility and to discharge it without supervision 
and exercises initiative and good judgment in connection with 
his duties as senior resident agent. He has shown moderate 
activity in the development of potential criminal informants 
since being assigned to a resident agency. Prior to that time 
he was assigned to the security squad and has had extensive 
experience in handling security informants. He is interested 
and enthusiastic and I believe that he has capabilities of 
assuming additional responsibilities. 

He is interested in advancement; however, in view 
of the fact that he has been assigned to a resident agency 
for a short time and has a large family I feel that he should . 
continue in his present assignment for a few additional months. 

He is a valuable employee and is rendering entirely satisfactory 
service. 

Rating v Satisfactory 


Initials : 
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copy #84 

’UNITED. S QO GpVERNMENT 

it* 

DATE: March 13* 1953 




OFFICE. MEMORA 

TO ' DIRECTOR, FBI 

& " 

’•FROM s SAC, MILWAUKEE 

r ^ *r 

* ^ i 

SUBJECT: BUREAU APPLICANTS - CLERKS 

SEAT OF GOVERNMENT * „ ' 

To assist, further in. t he currant applicant, 
•recruiting program and; in, handling clerical interviews, 
it is suggested that SA 1 slALEXANDER P • LE GRAND .and 
MARTIN L. CROAK, Resident . Ag^ty*8rtr“Superior*-aWd 
Madison, Wisconsin, respectively-, be authorized* 
Accordingly, UACB, they will be so .authorized.. 
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Department of Justice 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

Date 


pat 

S£q pssjo 
poaadi 



State 20 33 


To: 


From: 


The Administrative Assistant Attorney General 
Attention: Efficiency Awards Committee 

Federal Bureau Fntsc&etnntenn 

(Division, Bureau or Office)' 


Subject: Superior Accompl ishment Award 

Title VI I Classification Act of 1949 

'The following recommendation is presented for your consideration: 


4 

A 


Name: dlmander 9w 

Position title: Special dgent 


Division: 

Grade: eg 23 


Salary? 


Last salary increase:^ras50^td frost per Date: 3/lQ/$2 Amount: $£Qf* m QQ 

emm ta psssa per-emm- m Gmm 68 '23 ■ 

Last superior accompl ishment award: Date: Amount: 

Description of superior accompl ishment. Include following information: 

(a) What the standards are for this-emplpyee’s type of work or 
what is normally expected in the position; (b) What this employee 
did; (c) How the work he did exceeded the. standards, or how the 
idea or method or device is expected to improve service, or .how the 
special act or seryice exceeds the normal requirements of his job* 

Grs up 3 

2t $& rca&mest fed Special leGr&m he «y Pf&rtfed cn cdvtmCsamt from 

per annim to per amm fa Grade && 13 ta aim of outstanding 

inmsti gatiue services perJ'arMcd bp his* fa csnaecitm with -the dang. 
r&bberp case iavuJviuj re&berp of the Ft rsfr *“ 

Mrea Bmhcb# Giran t Fiseehatn* 

men bn Sane 3# ZQSsS# $ms r&bhm 

hmdred della m bp m mhnmsn am dram- 'used a petsmp 

mr which h ud hem stolen nft the mm Uinnemfa, an a 


Mr. Tolson. 
Mr. Ladd_ 


Mr. Nichols__. 
Mr. Befa^ d 
Mr. Cl egg. 

Mr! 

Mr. Udielxi 


Mr. TiQ5& 


Mr. Lav^daUzru^^j 
Mr. Moh r..-- (S 
Mr. WinterrowcU 
Tele. Room 

Mr. Holloman 

Miss Gandy. 


d: 


MAitEO 16 

JUN1 2 1S53 

COMM -FBI 



irds Committee 



' V. 


4iJ&3i5 1353 


Approved 


Oate 


istant Attorney General 


Date 



SUPERIOR ACCOMPLISHMENT AWARD 

- ' L 






To: The Adnintatrattve Assistant Attorney General 
Attentions Efficiency Awards Committee 


i 1 

of leaving the vicinity of the bants* Etibject* I I b7c 

was apprehended at approximately 7iQ0 P* 31* Central Standard Tinc,by 
Agent LcGrand aeeisted by a local sheriff* Sffte gun used in the robbery 
and thre e [hundred and eight dollars of the stolen funds were recovered* 

I t atonetf o otatepent admitting hie guilts . 

It is believed'thib apprehension uithinaperted of approximately seven 
hours^ from the iido of the robbery is prpof of the outstanding l 

investigative ‘shill: exhibited by Agent Aebrand* particularly when it 
is considered the Agent had only a ■wedgpr* description of the washed ! 
banditand that the bandit hadabandoned thestaZenautoviObile, which 
wight have, desisted, let identifying him* immediately .after the robbery* 
Agent ZeGrdnd while eearohtng in. the Surrounding area for cities . 
noticed an mi dentified, httch^iher^d^ap09stmtely;:7s8g p* : M*.:$h the ; 
vicinity ofSircn* Wisconsin, and incsmuch'aathtsindivt&ual&zd . . * 
changed- hio. appearance by removing certain. articles of clothing which 
he had word durtngihe-acimlrebberyfgenilegrand, exhibited, unusual 
alertness in. suspecting that he night be identical with therpbber* 

Agent: ZeGrand immediately tnterpogaiedthis suspect and through his 
detailed Questioning; he urns able- to obtoinafuH conf ession cf t he b e 

bank, robbery from this, individual istit »5’wSs idcntifSedda ] l b?c 

It is considered Agent LeGrand exhibited exceptional initiative* 
beet mesd of ebservatten and Judgment in- connection with this robbery* 
thus bringing; about its •- early, end. '■eompiefe* solution* Ms prompt and . 
efficient actions resulted, in theeaving of c great deal if investigative 
time With rcsiiltant savtngs to the Government since the subject was 
in the. process of leaving ,‘ttie vicinity fchtm apprehended anda prolonged 
investigation might have been necessary* , 

» ^ **■ nr -** > T * 

AgcntleGrand has wet. one of the requirmento for a superior, 
accomplishment award. Which reads as follova: 

v ' • 

PA specicl aot or service in th& piibZic 
interest* related , to official employment* 
over arid, above normal position requirements* 
of an unusual or , distinctive character* where- its 
recognition as a basis for , an additional 
advancement would serve as a. definite incentive 
to others*? . 
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June 21, 2053 


Ur* Alexander P, leGratid 
Federal Bureau of Investigation 
iHlwaukee, Wisconsin 


Bear Ur* LeCrahdt 

It is indeed a pleasure to advise you that you 
Have been recommended for a promotion from 03560 per annum 
to i-8760 per anntm in Grade G$ 23 as m coord for superior 
oc complishment* The effective data of this increase toil!, 
follow approval by the c omit tee on Superior Accomplishment 
Awards concerning? which you will be edvised later* 

I feel you are deserving of this recognition in 
view of your excellent investigative efforts in connection 
with the bank robbery involving the 3tren Branch of the First 
State Bank of Crantsbury, Biron, Wisconsin, on June O, 2333* 
lour astute identification of the unknown subject, pho was 
endeavoring to hitch-hike from the vicinity of the robbery, ZL 
and your cotton in taking him into custody, reacting in a 
statement from him end the complete solution of the case within 
a period of approximately seven hours from its inception, were ^ 
in the highest traditions of the Pec oral Bureau of Investigation h 
Gttd arc indicative of outstanding alertness and efficiency on r 
your part* Please accept my sincere personal thanks and 
commendation* You have rendered a distinct, public service* - ~ 






Milwaukee, Wiscom 
June 19, 1953 


Mr. J. Edgar Hoover, Director 
Federal. Bureau of Investigation 
Washington, D.C. 

Dear Mr. Hoover: 


Mr. ToIsonJu 

Mr. Ladd, 

Mr. Nicho!s_ 
Mr. Belmont 
Mr. Clegg — -,4— 

/for. GlavinJl 

Mr. Harbo 

Mr. Rosen_ 

Mr. Tracy... 

Mr. Gearty. — 

LWr., Mohr 

Mr. AVinterrowcL 

Tele. Room 

Mr. Holloman — 

Mr^Sizoo 

Miss Gandy, 


I wish to thank you for your letter of June 11, 1953, 
in which you advised me of an award for superior accomplishment 
in connection with my work involving the apprehension of the 
robber of the Siren Branch of the First State Bank of Grantsburg 
on June 9, 1953. I am sorry I was unable to- reply sooner, but 
your letter arrived in Superior, Wisconsin during my absence, 
and while I was attending a trial at Madison, Wisconsin. 

Your recognition in this matter is most highly appreciated, 
and I hope will spur me on to do better work in the future. 

I believe that the success of the Bureau in this case is 
due largely to the excellent cooperation of Agents in the Duluth 
resident. agency who, when advised of the fact that the car abandoned 
by the -Subject had been stolen in Duluth on the- morning of the rob- 
bery ami' that the Subject had been armed with a nickel-plated Smith 
and Wesson, revolver, .32 caliber, immediately checked pawn shops 
in Duluthand located the place where the revolver had been pur- 
chased and^obtained a description of the Subject which was superior 
to that which the witnesses of the bank robbery were able to give. 
This information was immediately supplied to me at Siren, Wisconsin. 


This case is another example of the teamwork which has 
brought about the successful solution of Bureau cases in, the past. 

Thank you again for your recognition. 
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RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

Date June 11, 1353 

To: The Administrative Assistant Attorney General 

Attention: Efficiency Awards Committee 

From: Federal Bureau of Investijgatipn 

(Division, Bureau or Office)' 

Subject: Superior Accompl ishment Award 

Title VII Classification Act of 1949 

The following recommendation is presented for your consideration: / 

O' 

Name: Mr, Alexander P, LeGrand Division: 

Position title: Special Agent • Grade: 03’ 13 Salary: $8560 

Last salary increase: Promoted from $ 8360 per Date: 3/16/52 Amount $ 200,00 
annum, to $8560 per annum in Grade GS 13 

Last superior accompl ishment award: None Date: ^ Amount: 

Description of superior accompl ishment. Include following information: 

(a) What the standards are for this. employee’s. type of work or 
what is normally expected in the position; (b) What this employee 
did; (cj How the work he did exceeded the standards, or how the 
idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal -requi rements-of his job. 


Group D 

It is recommended Special Agent LeGrand be afforded an advancement from 
$8560 per annum to $8760 per annum in Grade GS 13 in view of outstanding 
investigative services performed by him in connection with the bank 
robbery case involving the robbery of the First State Bank of Grantsburg, 
Siren Branch , Siren , Wisconsin, 


i- 


At noon on June 9, 1953 9 this bank was robbed of between th^’ee and four 
hundred dollars by an unknown' and masked , armed bandit who used a getaway 
car which had been stolep^cm I the same date at Duluth , Minnesota, as a means 




Recommended: 



Admin, Assistant Attorney General 


Date 


J^y^?UP ER 1 OR 'ACCOMPL ISHMENT A W A R[D 

1 1 JUL 6 





Tog The Administrative Assistant Attorney General 
Attentiong Efficiency Awards Committee 


of leaving the vicinity of the bank* Subject 9 

was apprehended at approximately 7i00, P* M, Central standard Time, 'Ey 
Agent LeGrand assisted by a local sheriffs The gun used in the robbery 
and thre e hundred and eight dollars of the stolen funds were recovered • 
| | s igned a statement admitting his guilt • 


b6 

b7C 


It i3 believed this apprehension within a period of approximately seven' 
hours from the time, of the robbery is proof of the outstanding 
investigative skill exhibited by Agent LeGrand 9 particularly when it 
is considered the Agent had only a meager description of the masked 
bandit and that the bandit had abandoned the stolen automobile 9 which 
might have assisted in identifying him 9 immediately after the robbe t ry» 
Agent LeGrand while searching in the surrounding area for clues 
noticed an unidentified hitch-hiker at approximately 7:(j0 P* Mi in the 
vicinity of Siren 9 Wisconsin , and inasmuch as this individual had 
changed his appearance by removing certain articles of clothing which 
he had worn during the actual robbery Agent LeGrand exhibited unusual 
alertness in suspecting that he might be identical with the robber • 

Agent) LeGrand immediately interrogated this suspect and through his 
detailed questioning he was able to obtain a full confe ssion of_t he be 
bank robbery from this individual who was identified as l I b7c 

It is considered Agent LeGrand exhibited exceptional initiative 9 
keenness of observation and judgment in connection with this robbery 9 
thus bringing about its early and complete solution « His prompt and 
efficient actions resulted in the saving of a great deal of investigative 
time with resultant savings to the Government since the subject was 
in the process of leaving the vicinity when apprehended and a prolonged 
investigation might have been necessary • 

Agent LeGrand has met one of the requirements for a superior 
accomplishment award which reads as followsg 

n A special act or service i‘h the public 
interest 9 related to official employment 9 
over and above normal position requirements 9 
of an unusual or distinctive character , where its 
recognition as a basis for an additional 
advancement would serve as a definite incentive 
to others • w 


*.« 8 4 » 




